
\
.j* *- ii wtfaniian >• -

CONCLUSION

The results of the present study provided some support 

for the proposal that, the Kepner-Tregoe programme increases 

achievement motivation in managers. However, the results of 

the present experiment indicated that it was possibly only 

vhose managers scoring Jow in achievement motivation who were 

influenced by Kepner-Trrgoe training, while high achieving 

managers were not affected by the programme in terms of 

achievement motivation. The discrepancy between the 

Experimental high and lew achieving groups’ scores was 

possibly due to a 'ceiling effect' of the AMQ, to the 

influence of tl.a Law of Initial Values on the scores of high 

achievers, or to the 'perceived demand characteristics' of 

the situation.

In addition, the pr:sent study has yielded an achievement 

motivation questionnaire which appears to have reasonable 

internal consistency and test-retc ;t reliability as well ar 

considerable face v-.lidity. How well this measure correlates 

with existing measures of achievement motivation, both 

projective and questionnaire, remains to be seen. In addition, 

future research is necessary to determine further indices of 

the reliability and validity of the AMQ.
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APPili'DtX I

This questionnaire forms the basis a re. -arch project 1 c

being carried out by the L'-'partment c !: Ps/e.o. ' jy,

University of the Witwat- .srand in *onjun<:*: with 

Kepner-Tregoe, South Afri -i. You -:.;n -io.i f .-3 by 

completing this questionn ire as iceurate. y •• pos.- - 1 ■.

Please read the followin'' I tenif n.:/ jar f • 1 \ and .• Lrcle 

the letter next to the a; propria! • statenk- ’ .

For example:
Item 1: I ........... spend the week ends a .ng bo/cs

A always 

®  often 

C hardly ever 

D never

In this case the respondent felt that- sta • .it B K- t
«

described himself.

Only circle one letter for each item. If ••ou wish to 

change an answer please make your final c5u i.cs clear.

Please complete the questionnaire st 'ting what you feel.

The results will be treated in the strict**^ confidence.

Under no circumstances will any individual ,orm b-. 

examined for any purposes other than this rtsearch, or by 
anybody v/ho is not directly involved in the analysis of 

the results.
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A^itlrDIX I

This questionnaire forms the <.f a r<‘. • rch pro jt

belng carriei out by the r*partment . t P:;/. .o . jy, 

University of the Kitwat- rsrand in <-on jun-- with 

Kepner-Tregoe, South Afi i You • n is.- . by

completing this questionnaire as ac--estate. / . pos .i-:. 

Please road the followin'' t Mtemont.:; ar.’f ", and .rule 

the let.ter next to the appropriat • st,\ite:.i=. it.

For example:
Item 1: I ........... spend the weekends .1. • ng b

A always 

(h) often 

C hardly ever 

D never

In this case the respondent felt that: st.i • .> .il b 1 u t 

described himself.
Only circle one letter for each item. If you wish to 

change an answer please m k e  your final chei.co clear. 

Please complete the quest ionnaire at. tinq what yon feel. 

The results will be treated in the stricl'it confidence. 

Under no circumstances will any individual rorm be 
examined for any purposes other th..n this rc ..oarch, or by 

anybody who is not directly involved in the analysis of 

t.he results.

■
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