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by a randon sampling methcd. Ag the Study group was
drawn from a different population no Filot group pupils
wvere included in the Study group.

A compariscn between the groups was undertaken to
ascertain if the group identified by the teachers as
gifted was in fact significantly differentiated on the
RRS from the group constituted through a random sample.
This test of dtttct.atl.iion was a further measure of
thﬁwcttcct@vanocu of teacher nomination as @ means of
tdentification. i

TABLE 6

AVERAGE SCORES OF THE PILOT AND THE STUDY CROUPS
OBTAINED ON EACH CATEGORY OF THE RENZULLI SCALE

ACTUAL SCORES PERCENTAGES
GROUP INT CRE TAS TCT INT CRE TAS TOT
PILOT 31 29 22 82 78% 73% 69% 13%
STUDY 20 20 15 £6 5C% 50% 47% &C%

The results of the "t" Test for Twe Independent Samples
was found to be statistically significant at Alpha =
.01, indicating that the Pilot group had significantly
higher scores on averag® than the Study group. (See
sppendix 2 for statistical data).

Thigs establishes the relative validity and accurscy of
teacher nomination. The sample of "gifted” pupils had
very high average scores on the RRS (69% to 78%).
These findings support the assertion made by Denton and
Postlethwaite (1983), that teachers make significantly
accurate selections »f pupils in the ahbove average

range. The average scores of the study group ranged
from 47% to 50% - which 1is 1indicative of a ncrmal
distribution expected of such a group.
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takes dua cognisance of the impact of maturation,
experience and learning on. pupils’ ability and
performance. Thus more pupils will be 2llowed into the
programme than swould nave been the case If a
traditional method haa b 'an used.

6.2 IMPLICATIONS OF STUDY IN THE SOUTH AFRICAN
 CONTEXT

Rose (1977) posiulated that t ichers' perceptions of
pupil abiiity had a prafound effect on the manner in
which they approaches pupils. He concluded that low
perceptions by the teacher usually led to low
performances by the pupils - conversely, high
perceptions usually led to high performances. He also
stated that prediction often influences the outcome of
what one is predicting.

The "self ¢fulfilling prophecy” alluded to here could
serve %o benefit gupils. If teachers %“ave a high
re;jard for a specific manifested ability of a child
they would tend to be aore encouraging of the chjld
generally. This could exert a positive influence on
tha child's perception of himself/herself thereby
creating the motivation and context for a higher
pacformance in other areas of enieavour. Furthermore,
rupfls who would not be clagsified “gifted” using
psychometric criteria, could also be selected for
gifted programmes, thus widening the net. However,
*here is a limitation in that wvhilst it is a positive
ga'f falfilling prophesy for some pupils it may be a
negative one for others. Performance on the actual
programme would determine whether a pupil remaing in
the programme, thus nullifying the incorrect
perceptions teachers may have had and minimising the
effect of too high expactationg from pupils.
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