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PO REWORD

Dr Alverson was Research Fellow in the Department
of Social Anthropology and African Government during
1266 and 1967. He came to South Africa in order to
carry outfieldwork for his doctorates in anthropology
at VYale University. He studied African workers in a
number of factories, and made several important and
interesting discoveries. These are incorporated in
his doctoral thesis, and will be published in due
COUrsSe.

The present paper was originally presented in May
155 in compliance with the recuirements of Course 146b
at Yale University, Problems in the Structural Analysis
of African Societies.

I found it a useful, critical summary of much of
the relevant literature, and considered that its
thoughtful guestions and interdisciplinary approach
merited a wider audience. In particular, several of
mv students and colleagues were stimulated by Dr Alverson’'s
anproach, and we were impressed with the way in which he
vas able to follow through many of the methodological
concepts of this paper in his field research. Dr Alverson
hzs vindly allowed this revised version to appear as the
first occasional paper of cur African Studies Programme.

John Blacking

Chairman of the African
Studies Programme




INTRODUCTION

The study of population movements from rural
agricultural sectors to urban centres has long concerned
social scientists. Thisstudy ‘ has, however, never
been a unified, coordinated effort on the part of social
sciences to arrive at a “theory ‘, in the strict sense
of the word, of rural-urban transition. Rather, to
date, this gstudyv has vielded a body of knowledge which
amounts to a series of highly descriptive, schematic
accounts of specific population movements with accom-—
panying assertions as to what impelled the movement.

In Western sociology, interest has been primarily in

the plotting of population movements, determining the
rates of mobility and ascertaining the subsequent

effects of this mobility on the social organization or
disorganization of urban centres. In short, one finds
demography, the description of population and its
movements through Space, concatenated to urban sociology.

This marriage of demography with urban sociology
has, however, left a crucial area of inguiry untouched:
namely, the process of and the reasons for prpulation
movement in the case of aggregates and in the cases of
individuals. To be sure, there have always been reasons
forwarded for movement from farm to city but nearly
always these have been dogmatic assertions rather than
tested hypotheses. These ‘reasons, more often than
not, are variations on a single theme: people move
- from one location to another to improve their material
welfare through the earning of a higher real income,?2

In addition to the paucity of information which
might explain population movements in North America, the
way they come about, and why, there is even less
information available on the dynamics of rural-urban
transition on a cross-cultural hbasis. That is, most
information of rural-urban movement collected to date
has involved peoples who are members of the same socio-
cultural system. Seldom do we find rigorous investi-
gation of the problem of “transition where the cultures
of the migrants radically differ fron that of the larger
urban society. Nor do we find any attempt to compare the
dynamics of migration as it may be affected by cultural-
societal differences of the peoples involved, all other
things being equal. :

While social scientists in the United States and
Canada have a great deal of work to do to develop an
adequate theory of rural-urban transition, the same is



rural to urbdan “life", how it is occuring, and whv,
Unfortunately, it is not POssible to adapt some well
thought oyt body of knowledge to an understanding of
the specific Problems of the ”Bantu", since no such
hody of knowledge exists, Thus, I anm forced not only
to delimit tho bProblem peculjiar to South Africa, but
also to develop a system of eXplanation, which will
shed 1light Specifically on transition,

that there ig just as much to learn about human
behaviour from Cultures in contact as there is from
'isolatedr cultures. The Problem of urban in~-migration
is thus‘squarely in the Sphere of interest of modern,
social anthrOpology.

Then, I wiljg turn to the research Problem at hand.
After €xploring the demographic, economic, legal,
psycholcgical, and sociological Variables and their

hypothesis will pe based on the facts available on
"Bantu' population movement., T will avoid making
@ssertions which are manifestly ungrounded in fact -
although, of Course, further data coulg invalidate a
given Postulate. By doing S50, the Construction of a
series of propgsitions which can be rigorously tested

To begin the discussion of rural-urban transition,
the problem shouilq be delimiteq a8nd the approaches to
its understanding €nunciated, "Urbanization" has been
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“urbanization¥, which we will not define precisely until
later, is a many-faceted phenomenon. As mentioned, most
studies have been concerned with some small aspect of
this total complex. As urban anthropologists, our
interest has a traditional bias in the direction of a
holistic approach: holistic in the sense that we are
interested both in the big picture and in the way the
details comprise the big picture.

.In this paper, I will be concerned with urbanization
- defined as follows: "Urbanization’ is: 1) the movement
of large numbers of individuals from rural, largely
agricultural areas to large industrial, commercial towns
and cities; 2) the reascns or causes of such movement
in both the individual and the aggregate case; 3) the
multifarious processes by which the movement or
migration comes about; 4} the processes whereby the
migrants are incorporated intc the urban social system;
and 5) the processes whereby concomitant behavioural

and attitudinal changes accompanying adjustment to city
life emerge, 1In short, urbanization includes at least
four interrelated phenomena: 1) population movement

" and its character; 2) the causes of such movement;

3) the processes of linkage to the urban social system;
and finally 4) the process of enculturation or
socialization of the individual to city life or city
culture, and his subsequent assimilation.



SUMMARY AND CRITIQUE_ OF METHODS FOR
STUDYING TRANSITION

On the basig of my interpretation of ”urbanization”,
it is'likely that extant theories about ang methods of
studying this Problem wili pe deficient ip scope.
However, a résumé of the major contributions to the study
of rural-urban transition will be worthwhile, both as a
guide to deciding what else must pe done to develop
theoretic ang methodological tools and ag a guide to
further research, _

Demoqrapﬂx

The first Componert of the Complex phenomenon of
urbanization is: i'the movement of large nNumbers of people
from rural, agricultural-areas to industrial, commercial
areas'. The documenting of such movement, ascertaining
its occurrence, has been the Province of Population
Sociology, Some woulgd include pPopulation movement in
"demography", but in America demography is traditionally
confined to the analysis of the PoOpulation with regard
to "characters”, €.9. health, birth rate, death rate,
age.distribution, education, etc,

The method of documenting and Measuring pepulation
movement is, in eSsence, simple counting or enumerating -
Of people in given localities st different points in
time and computing net Jains or losses through time.

the rate of geographical Movement. 1Ip Some areas,
Population movement is not uni-directional; that is,
the movement is not simply from rural to urban areas,
for instance, but may be circular, Such cyelie movement,
to be measured, requires g refining of methods. Op-
viously, a continuousg Circular Movement could disguise
mobility, by maintaining the Population 1eve] at each
point of migration Constant, Moreover, Cyclic migratien
may yield a net increase in Some locale ovep time, but
this increase may in no way be Commensurate with the
amount of movement taking place, "Stabilization"
refers to the extent to which individualsg Cease to
return to the point of Origin of theip migration, -
Stabilizatiop is, thus, a statement of the change-over
from the circulation of people between town and country
te their permanent Sectlement in the towns.4 stabili.
zation is 3 continuouys variable that jip the past has
been treated ag if it were a discrete One. Indices
have often taken arbitrary datsa A4S a bagsis of

Measuring the Phenoneron, In South Africa, as opposed
to the Unitegd States, circulatory migration is taken to
be the "naturay~ State of affairs;, any net gains in the
pPopulation at one Point on the continuum ig takeg to be
prima facie evidence of Stabilization Mitchell
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0r their time in town than they do in the country are
becoming "stabilized" to town life. An index which
will reflect the amount and distribution of time spent
in one place (town) as opposed to the country, is a
"measure” of the process of "urbanization, assuming
stabilization implies Urbanization. Implicit in this
a@5sumption is the notion that the length of time one
spends in a place is a measure of the degree to which
one has become accustomed +to and oriented towards the
social system of that locale. This, however, may well
be confounding several possible issues. The first is:
to wvhat extent length or residence in town is a result
Oof an already or being acquired orientation to town
life, instead of vice versa. The second is: the
possibility that length of time spent in town is a mere
sympton. of becoming oriented to town 1live, having nothing
to do with the causes or effects of town orientation.

In spite of these possible objections, stabilization
8% a concept of reduced mobility is a useful one. We

simply have to be careful about asserting a priori what
this mobility reduction means.,

- There are a number of ways to estimate stability,
Two will be mentioned here: the first is: the ratio of

nales to females in the population. This, of course, ig

For example, males might outnumber females in town be-
cause of their selective migration for obtaining wage
employment. As their women come into town it is assumed
that the men wish to remain. This index is useful if

one is interested in a rough estimate of stability for a
total locality. It is, however, at best a nominal
scaling device allowing no inferences as to how much more

A second measure is the length of time spent away from
the reserve in the town; that is, the percentage of the
population having spent 5, 10, 15, 20, 25, etc., years
away from the reserve. This index is simple to compute
and the data easy to collect, but it confounds several
possible issues. (1) It confounds absolute age of
individuals with length of residence in town. If number
Of Years spent in town is a constant fraction of age
lived, than group differences could be attributable
solelv to differences in age structure of the group and
not to differences in amount of exposure to the urban
milieu. (2) It does not account for or take account

‘rermained in town 15 Years is not likely to be as ‘*stablen
a residoent as an individual who left the reserves at the
age cf 10 and has remained 15 years. (3) Most impor-
tantly for the interest in movement per se, it does not
account for the way time in the country as opposed to
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time in the city if distributed. One does not know
. whether c¢f thirty vyears spent away from the reserve,
this was thirty continuous years or thirty years spent in
five year segments interspersed with five year periods
in the country. '

Another index designed to take account of some of6
these objections of stabilization offered by Mitchell® is:
vears in town since turned 15 vears of age
years lived since turned 15 years of age X 100.

This index takes account of the age at which individuals
typically leave the country; it takes account of total
time spent in town as opposed to country. The index,
however, has two shortcomings: (1) it dces not account
for the absolute age of the individual, thus confounding
stabilization as follows: an individual in town since

16 years of age, who 1is 18 years at the time of ascer-
tainment has a stabiliration index of 66; an individual
in town since 25 years of age and who is 45 at the time
of ascertainment has an index of 66, To correct for this,
I propose weighting Mitchell's index with the absolute
age ‘of the individuals; thus

Years in town since 15 vears of age

Years lived since 15 years of age X age X 100.

My index corrects for absolute age and hence for absolute
time. However, my amendment does not correct the second
deficiency of Mitchell's formula, it does not show the
distribution of time spent in town and reserve, whether
residence was continuous, interspersed, etc. To correct

for this I am proposing a new measurement technique.
(See Occasional Paper No.2).

Economy
The second aspect of the problem of ‘“urbanization®
is: "the reasons or causes for migration’. Here cur

inquiry turns from description to explanation. We mush
now reckon with the illusive business of causal inference.
Foremost on the list of explanations forwarded for rural
to urban migration has been the notion of "economic man”
attempting to better his material welfare through wyage
employment found in the city.

Implicit in the classical economic explanation is
the assumption that man is a rational creature perpe-
tually interested in the maximization of his material
welfare. The labour force, then, can be viewed as
production potential subject to the law of supply and
demand. Where there are jobs whose remuneration con-~
sists of greater real income than that paid or received
in jobs elsewhere, the lahour will be drawn to those
jobs until they are filled by those qualified to do so.
Conversely, to £ill new positions one need pay in real
wages that amount which measurably exceeds the real
wages of positions held by the segment of the labour
force qualified to perform this work. Where labour is
scarce; that is, where there are more jobs of al]l types
than labourers of all types qualified to perform these
jobs, the various segments of industry and commerce
must raise wages high enough to draw labour from other
segments of industry. The competion for labour, then
increases real wages. E
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However, the situation though not altered in the
case of rural work-seeking migrants, has special
attributes. Generally, to attract labour to urban
centres, one need pay in real viages that which exceeds
the marginal productivity of the land held by farmers in
the rural areas. In the case of a large number of
impoverished.farmers, real wages may be low enough to
permit bare subsistence in the town at the current cost
of living. The large, supposedly impoverished rural
areas often form a nearly inexhaustible labour supply,
an inelastic supply of workers. This situation enables
the capitalist sector of the economy to hold wages at
that level sufficient to attract the impoverished farm
labour. In so far as treining is a negligible component
of qualifying for the Job, ‘“lhere need be no increase of
wages in one sector o attract labour from other sectors
due to shortage in the first; labour is simply recruited
from the farms. When *ha rural, agricultural sector is

tent that the marginal productivity of farming exceeds
that productivity of the Jjobs available in the urban
labour market, labour will cease to be available from the
faming community. That is, when the numbers employed in
agriculture diminish to the extent that there are not
enough workers to produce the food needed by the popula-
tion at large, the rise in price of food will increase
the real income derived from farming. The labour supply
once again becomes elastic; to continue attraction of
labour to the city, wages must be raised above the level
of “income’ derived from farming. Industry, then, must
compete for the services of the labour force. '

This classical economic exegesis, while containing
many fundamental truths, ignores a number of very important
intervening variables. For purposes of this paper, only
those variables intervening in the case of South Africa
will be considered, First, this explanation assumes that
the individuals comprising the rural labour force are
motivated by the same stimuli as the urban workers.

While this may be doubtful in many cases it is manifestly
not true in South Africa, as shall be demonstrated later.
Seccnd, the fact of vast cultural differences among the
“'rural ' as opposed to ‘urban- Peoples, means that there
may be impediments to migration of a non-economic nature,
Third, to assume that the rural areas are “'impoverished:

Fourth, in the case of South Affrica especially, labour
may be drawn from the rural areas as a result of two
non-economic variables: (1) The rural farmers, in this
case the “Bantu®, are precvided with so little land, such
unprcductive land, that it is necessary to seek work in
"~ the urban sector to Suppcrt themselves. (2) Taxes may
be levied which must be paid in money, which in turn can
only be obtained through wage employment, hence forcing
labour into the city for the length of time that is
necessary tc accumulate the wealth needed to pay the
‘head tax*. As will be mentioned again below, both of
these techniques which are ‘non-economic: in principle,
have been used to force Padly needed byt reluctant
African workers into industrial employment. In very few



Ll.stancesg €an urban migration be attrituted solely to
the attraction of the higher wages which can only he
gotten in the city., 1n short, not all men live by breagq
alone, particularly’when that breag is of the kingd

found in 3 strange White man's Society.

The Dimensions of Rural-Urban Transition

in sociaj Phenomena is that the 'Causes' which initially
bring about Some affeact may not be thea Same that main-
tain it, In other words, to assume that most “Banty:
Came to the industria] centres of South Africa because
they were ‘requireds tq earn the money, is probably not
an inaccurste statement, But, since the time the
“Bantus fipgt began to pe involved jnp the Industrial
economy circa 1870, many ney emergent Processes have

description of contemporary migration, why it is

1) What are the reasons that People are moving
into the city todav? Are they the Same for al1 people,
Or are there isolatable Sub-sets of the migrant -
Population which move to the city for distinctively
different reasons?

housing, ete? ,
- 3) How long do various Sub-~sets of the population
‘remain in the Cities? wWhat is the battern of their
residence: beriodic, staples What are the discovera-
ble causes ang correlates to the varying patterns of
residence found?

A4) What psychological, sociological, and economic
Characteristics are associated with migrants? How do
these differ among individuals, are there any

e e s -
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significant clusters associated with various sub-sets

of the migrant population? Inquiries into such wvariables
as age, sex, education, pattern of up-bringing,
personality, group memberships, position in the home
society, "attitudes®, values, “opinions”, bheliefs,
ambitions, etc., are pertinent here.

5) What are the range of possible ways that
migrants may become linked to the urban social system;
what are the agencies of enculturation found in the city

and how do they operate, what are the relationships
between or means of linkage to the urban social system
and kinds of enculturatiog influences which may accom-
pany varying mcdes of Incorporation intc urban society

6) What changes in the migrant's attitudes, wvalues,
and ambitions, particularly with regard to industrial
employment and 1ife in urban centres can be expected to
cccur as a result of what kinds of experiences and
connections in the urban soclety? How will these
changes and experiences differ among migrants, and what
correlations might one expect to find between the two?

7} What are the ultimate ranges of structural
positions open to the “Bantu’ in the urban social system?
What are the variables affecting differential occupation
of these positions: psycholegical, sociological, economic,
and legal?

8) Finally, what is the extent of the interaction
of the above variables, and how does their single and
joint functioning influence the varying behaviour of
individuals and aggregates of individuals?

Only by providing answers to all of these questions
are we going o be able to describe and explain “Bantu"
migration in 19%7.

There are five broad theoretical perspectives that
have been used to study the problem of ‘urbanization®.
A brief overview of these perspectives will, I think,
make clear where we stand, in terms of having the
necessary expertise to describe and explain this rural-
urban transition.

Network Anthropology

Philip Mayer, Monica Wilson, and to a lesser
extent J. Clyde Mitchell have been using a theoretical
approach called “network anthropology™ in an attempt
to understand this problem. These anthropologists, as
well as many others, see the need to distinguish
"demographic urbanization' from sociological urbani-
zation: the former is the mcvement to town; the latter
is the orientation to town life. Particularly in
South Africa, where Mayer alleges there is really very
little orientation to town, a preference of town over
rural life, the migration is cyclic. What makes
people continue to circulate, and conversely, what
prevents them from settling in the towns? The answer
to this question for these anthropologists lies in the
study of the migrant's group memberships and the
affective interpersonal relations maintained between
migrants and their “significant others' located in the
towns and the rural reserves. Mayer sees this




differing Networks of interpersonal felationg of the

two Categorieg of individuals. The migrantg willing-
ness to stay in town depends on how he €valuates the New
Personal tieg he hag formed there in relation to the

the strong mora; Content Femains wjith the rura; ties,
he wily return, The shift in the moral weight from
extra-town ties to within—town ties jig the Process of
urbanization,9 This Viewpoint Sees ﬁ?banization not as
@ process of internalizing Cultural norms, although

€ country, pyut °ne must a1so ascertain the roles and
relations of the 5ndividuals with whom the Propositus

individyais which wil] Serve tq Feinforce rural values
and Orientationg, 1’ Mayer asserts that Not all of an
individual's Contacts jip the urban Centre are important
in terms of the networy. only those individuals

him ang help him jip time of trouble, etc. The group forms
@ mechanism o= Social control and ig an PYency of con-
Straing Oberating ag 5 kind of Outpost of the home
Culture, Mayer concludes that where an individual

ezch other, there is a Sreater likelihoog that €go will
develop more contacts wity differently Oriented‘indiVi-
dualg, Such a Situatigp €an lead o Change ip the
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orientaéién of the migrant due to the pessibility of
increasing identification with the wvalues of town
oriented individuals.

Having established in theory how the networks of
individuals might operate either to encourage or dis-
courage urbanization, the question becomes, what leads
to the formation of the different kinds of networks?

The disparity in the number of males to females (more
males than females) in a given urban location, makes
less likely the possibility of settling downi it
maintains the belief that home is elsewhere. The
greater the distance of the rural home from the urban
location, the more likely that man will gather together
on a home-boy basis. Where commuting is possible, the
less the need for vicarious contact with the people and
things of the home 1ife.13 fThe belief or lack thereof
in Christianity may determine the category of individuals
one will associate with. Moreover, the association of
paganism with loyalty to tribal tradition makes more
likely the rural orientation of non-Christian “Bantu~,14

-Commentary on Network Analysis

Network analysis provides a means for describing the
patterns of an individual's social relations. Yet be-
yond this, I think network anthropological statements
about what maintains circular movement between country
and town, and how cne becomes ‘‘urbanized" leave some-~
thing to be desired. To say that people move between
town and country and do not settle in town because of
the alternate push and pull of the two environments is
~a tautology. Moreover, to say that the reason for the
push and pull is social relations and their patterning
asserts the obvicus. Why do people come to town? When
individuals arrive in town, why do they form the social
relationships that they do? Is the urbanization
process one that begins when one enters town, or are
there predisposing factors; that is does urbanization
begin before one ever sees the city? If so, why? Why
do individuals participate in the networks that they do?
What determines the "moral content® of social relations?
How do Christianity, paganism, distance from the re-
serve, disparity in number of males and females, the
alleged reasons for the formation of differing kinds
of networks, actually bring about network formation?

And finally, is not the notion that there is a
dichotomy in orientation among “Bantu", home-oriented
vs. town<oriented, too simplistic? Could it be that
there are a number of components to the perceptual
and cognitive complex of town vs. reserve 1life? 1Is
interest in industrial employment perhaps independent
of interest in urban life?

The network approach does not seem to provide
answers for such questions. Network analysis does,
nonetheless, have descriptive value in that it enables
us to put the individual's affective and jural inter-.
personal commitments into a scheme that will facilitate
understanding and make comparisen easy and meaningful.
Moreover, it has heuristic value in that it may suggest
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"in the case of individuals' areas of investigation which
might turn up some of the mechanisms important in
influencing the individual's behaviour, orientations,
and values. Coupled with other modes of explanation
the causal nexus of interpersonal affective ties may
become clearer.

Structural Anthropology

The next theoretical appreoach which has been used,
largely by Africanists, to explain rural-urban transi-
tion has been the structural anthropological notion of
differential participation in two sccial systems. This
has been a component in the thinking of the Manchester
School headed by Max Gluckman. Here the circular
migration is seen as the result of individuals having
structural (role/status) positions in two nearly
autonomous social systems. OCOne is able to perform some
roles in one society, some in another, often different .
roles in each of the two societies. Upon entering the
town, the native becomes a detribalized tribesman; upon
entering the reserve he becomes a de~urbanized townsman.
His behaviour is influenced by the expectations of the
two systems: when he i1s in town, he forgets or suppresses
reserve behaviour in so far as it is inappropriate in
the city; and the converse is true when he returns to
the reserve from town, 13 According to this viewpoint,
"urbanization' 1s social change at the individual level.
Culture contact opens up a number of new alternatives
for individual activity, of which individuals may or
may not take advantage. When a sub-~set of individuals
finds the new role/status possibilities more rewarding
than the traditional ones, change in individual
orientations mark the beginnings of social change.

While it is no dQoubt correct that "acculturation®
may to a great extent be a differential systematic
linkage of individuals in two social systems, this does
not explain all that we are interested in knowing. For
example, why do some individuals avail themselves of
the opportunities afforded by the “contact" of two
cultures in one way, while other individuals do so in
another way, while some do s0 not at all, while others
may abandon the traditional system entirely? The
immense wvariation in individual, group, and "plural®
reaction to the new and additional structural
possibilities afforded by contact makes trivial the
explanation for transition that these individuals are
maximizing their social potential by taking the best
of two worlds as they perceive it; for, while this
is true, it tells us little about why people do it one
way as opposed to the other. Why is there differential
abandonment of the tribal system; why is there
differential embracing of the Western system? What
are the multifarious dimensions of systematic linkage;
that is, what are the ranges of vocational, recrea-
tional, attitudinal, and orientational variables by
means of which one may participate in a rural vs.
urban social system? Are there many roads to detri-
balization and de-urbanization? Does vacillation
between town and country as opposed to settlement in

e



one or the other mean the same thing to all who do one
or the other? 1Is there a correlation between overt
behaviour and belief or preference? These questions
.are not answered by stating that people in fact o
“alternate" between social systems. We might well
utilize the notion of differential participation in

two systems as. a mode of approaching the more important
problem of why and how. :

Sociology

Another theoretical framework that has been used
in the study of rural-urban transition is the soclo-
logical or “functional™ method. Actually, this is
hardly 'a method. It is an entire discipline.
Sociologists have been by and large dubicus about
formulating a "theory" of urbanazation as by the
soclal anthropologists cited above, because they feel
not enough information has been obtained on what it 1is
we are supposed to set up a theory to explain. A -
theory by definition is a series of axioms together
with coordinated definitions for deriving theorems from
the axioms, and, perhaps, a number of propositions
based on theorems. The axioms are the minimal infor~’
mation derived from tested and proven hypotheses needed
to explain or account for all of the empirical data of
phenomenal reality believed to be a part of the physical
universe falling within the explanatory purview of the
theory. Socioclogists feel that we have only scratched
the surface in discovering the range of dimensions
that "rural~urban' transition involves. We have not
begun to understand their operation and interrelation.

One of the contributions of sociologists to the
study of rural-urban transition has been their emphasis
upon the empirical approach to understanding the issues
involved. Functionalist sociclogy has, as mentioned,
been reluctant to accept any grand a priori schemes
purporting to explain ‘""urbanization", Y. Glass and .
S, Blesheuvel, among others, have both made significant
contributions to thestudy of rural-urban transition;
their work is in the empirical tradition. One early
and rather simple study, for example, established that
there was no necessary correlation between orientation:
towards and abscorption into life in the e¢ity, and
preference for industrial employment. Another critique
of sociologists has been that "acculturation" or
transition has often been studied without regard to the
character of the urban and rural context; these very
often are taken as "givens'. Sociologists have been
instrumental in divorcing the study of “Bantu" migra-
tion and ‘“urban sociology?” from the traditional theories
developed from the study of urban migration in North
America and Europe. The cities of .South Africa are
different in many ways from those of Europe and North
America. These differences are relevant to an
understanding of the character of migration. For South
African citles, in general, there is a paucity of
information available on (1) the social and economic
interrelatlons between the White areas and Black ‘
locations, (2) the social and economic effects of the



differential legislation governing the urban_population.
(1.e. the "Bantu" gng White), their Separation, R
(3) the control of theip mobility, spatia] and social,
and (4) the social e€cology of the urban centres, v

industrial sectors ?; which the former are a peripheral
but intrinsic part, Whic

on tha migrant "Bantu", all other things being equal:

of varioug Survey, questionnaire, interview, Partici-
pation-observation, and case Study techniques,

_Sociologists?a, as mentioned, have generally
Challenged the notion that Orientation to living
(residing) in the city is Prefectiy correlated with
commi tment to industrias; employment, Industrial
employment ig defined gag OCCupation in which there are -
set hours for the berformance of work where the burden

individualrg "Significant Others*, etc., have generally
been aCcepted as indices of rural-urban commitment

industrisg and/or urban orientatign Presuppose an
adequate formulation of “indUStrialization" and
"urbanization“. An adquate eXegesis op urbanization/

Seeking work in Secondary industry. This would be 3z
very important Vaciable in areas where city life ang
industria; development are just émerging, " The a8ppear-
ance of urban centres and industrig; eémployment are
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therselves Very important in explaining.the rural-
urban transition. But, where these variables are
'constant", i.e. are already given, their growth maw

_sociologist§ denerally agree that urban indus-
trialization includes a Combinatien of psychological,
€conomic, and social factors: (1) There is a complex
of attitudes, the common factor of which Seems te be
preference for either living in the city (with ali that
this entails) or preference for industrial employment
or both; (2) Economic invelvement in the urban ares
is far greater than in the rural area; e.g. Property
ownership, equity in improvement union, land ownership,
corporate investments, etc. (3) Social relatiens
which themselves are urban-based, e.q. friendship ties, -
membership of voluntary associations, etec, which are
urban, rather than rural based, location of the family,
particularly the wife ang Children, if #n the cityp may
indicate urban involvement, Length of time in the urban
centre together with the pattern of distribution ef that
time spent may be an indicator of orientation, (4)

" Finally, expressed bPreference for farm op city is an
indicator of orientation in many -cases.

a partial correlation (but. not perfect Correlation )~

advantages over the More intuitive a prisri speculatiensg
of the network and €cenomic approaches. (The -
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Sgcial Psychology

theBe abproaches seem to be to ascertain why individualg
"feel" Rhe way they do about rural-urban or agricultural~
industrial employment. The Perception of the situation
is certainly the Ultimate implication of the economics
and sociology of transition. 7o become “urbanized

and/or Industrializeq: implies g3 fortiori a personal
preference for this way of life. Hence, the way indi-
vidals view their life-way and the ways in which

"The above does in no way imply that we can reduce
the study of transition to Psycholegy; it simply states
that individual psychology gets at a most impertant
cemponent riet only of what transition is, but how it
comes about., People are net automatsy that react to
the socio-economic.programming with perfect fidelity.
Pedble's heads are crammed full of ideas, some shared,
Some idiosyneratic, These will neot nnly partially -
determine the mode of transition but will also be a
part of the causal nexus which brings about the
transition,

-

The taking of nNew roles, attityde and value change,
and consequent changes in Personality have long receiveqd
“he attention of social Psychologists, Their knowledge
nf these topics is crucial to understanding transition.
Urban life and industrial employment are, in fact, ar
complex of roles and statuses, which in turn partially
define the gamut of social relationships one must or
Iay enter into. These rnles, and the expectatinns and
demands that Plaving them entails, are acculturating
(socialiging) influences. Playing of roles of various
kinds, together with the reinforcements and rewards
“Tor playing Successfylly, combine to produce 3 learning
situation which may set up new complexes of reactiaon

It is clear that the manifolg Complexities of aity
“ife may act in various ,ways te induce new reactien
patterns (personallty patterns). The near infinite
pPossibilities fer participation in varying rele-status
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reinforeing competent playing of such roles: economic,
peéer greup, reference group, membership group, etc.

one of the indicators of commitment to some pesition,
issue, etc. This would be expected to hold for the
learning of city ways or the “ins and outs" of indus-
triel employment.

psychologists these wants are hierarchical in nature, in

higher needs may be effectively attempted, It is
acsumed that migrants bring to industrial employment
needs which in the City can be satisfied in ways which
were not found in the rural area. Life in the city is
likely to create not new Deeds, but new means for their
satisfaction., 1In short, the needs may through accul-
turation require new goals for their reduction. Needsg

tH%: work sf%yat;pn (industrial empioyment) as am
acculturating influence. Their empirical data are
bresented later. Tt seems +o e, mopeover, that the kind
of psychological research beinqg done by Biesheuvel
et al. should be extended to all Phases of activity that
. In~migrants as individuals, aggregates, or greups enter
inte; specifically, the areas of: (1) individual re-~
actien to group (small group) norms and values,
(2) acquisition 6f new attitudes and beliefs (attitude
change), (3) cognttion and perception of secial
phenomena including particular emphasis on the "frame
of reference” as a determinate of perception, (4) modes
of communication and interpersonal interactien, (5)
public opinion and individual and aggregate reactien
thereto, (6) pPsychological evaluation of roles, role
playing, role evaluation, and role behaviour, (7)
leadership, and (8) numerous other foci of inguiry
traditienally within the Purview of psycholeagical
investigation must be undertakén with regard to the
migrant to complete the Piciizea of the meaning and
process of transition.

Y

Devélopméntal Psycholoqgy

A final complex of variables that have begun to
be investigated are those which Psychiatrists rof the
Washington School call the development of "prototaxic,
paratazic, and syntaxic response' patterns in infancy
and childhood, Psychiatrists and psychoanalytically
oriented social scientists have made it quite apparent
that much of the "personality" is develeped or learnecd
during the first few years of life. The reaction
norms learned early in life influence both the form and

content of behaviour ang cognition throughout 13€e  ama
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are net generally radically modified by later learnlng
experience, In short, much of what we do, much ef the
way we perceive the worlc, is a result of the way we
arg initially taught to do things and perceive things.
Certain components. of perscnality (temperament) are
learned earliest and pervade all oth~tr aspects of
personality. Other aspects, so-called character traits,
are learned later and are modified sometimes with less
difficulty. Finally, some aspects of personality are
relatively more conscious and amenable to change,such

as attitude, values, and beliefs. Wnile there is not
time or need to review theories of personality develop-
ment, suffice it to say, MUCH OF THE WAY IN WHICH
PEOPLE WILL REACT TO URBAN LIFTE OR INDUSTRIAL EMPLOYMENT
AND WHETHER INDIViIDUALS WILL BECOME ORIENTED TO URBAN
LIFE OR INDUSTRIAL EMPLOYMENT, OR BOTH, MAY BE
ADEQUATELY ACCOUNTED FOR IN PART IN TERMS OF THE
PERSONALITY SET THAT MIGRANTS BRING TO THE CITY AND/OR
INDUSTRY. Personality is largely a functien of child
rearing and early learning experience. A study ef child
rearing is, then, indispensible to an understanding of
net only how transition may come about, but also to an
uwnderstanding of the variety of ways in which transitien
esccurs from individual te individual and aggregate to
aggregate.

Dr K. Danziger?? has done some expleratory werk
in Seuth Africa with regard to the role of child
rearing in influencing rcactions to urbanization and
industrialization (his data and findings are dlscussed
later).

n

FORMULATING A GENERAL THEORY QF
RUR&L—URBAN TRANSITION

On the DBasis of this discussion of the diverse
viewpoints and approaches to the study of rural-urban
transitién, I will now attempt a synthesis which will,
hopefully, take advantage of the hest of all worlds,
and@ which will outline a more adequate means not enly
for investigating but also for explaining transitisn.

Whilé the data, t» be discussed below, indicates
that industrial orientation is not necessarily
correlated with urban orientation, there is some -
indicatien that this 1s a result of lack ef time
perspective, in that the two eventually become
correlated in an attitudinal complex as the individual
continually participates in secondary empleoyment in the
city. Making this tentative assumption the following
may be posited.

Urbanuindustrmallzatlcn is defined as the complex
of multi-dimensional processual phenomena whereby
individuals, aggregates, and groups are enculturated
or socialized Anto a social sub-system, characterized
by an economic base of commerce and/or seccendary
indusfry, and a socic-ecological erganization typified
by (1) high populaticm density, (2) high geeographic
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and often sogial mobility, (3) heterogeneity of
population with regard to origins, education,‘interests,
values, religicn, “cecupation, wealth, membership and
reference groups, Pérsonality, etc. Enculturation is
defined as internalization of the norms of and partici-
pation in the role-sgtatus system of a given social system
or sub-system. Rural-urban transition, then, can be
viewed as a sub-class 0f the phenomenon of socializatiwn-
enculturatien. The complex of phenomena which are the
causes and/or the modalities for this enculturation are:

1. Inducements to leave rural reserve OR
inducements to enter the city,
a’ economic -
a)q demographic
b) Psychological
¢)  sociological
d) combinations of the above

2. Influences against internalization of urban-
industrial life OR inducements to maintain
rural reserve contact.

a)q economic e

a) demographic

b) psychological

c) social psychological
d) social

&) cultural

3. Influences facilitating internalization of
urban-industrial 1ifa OR inducements to
abandonment of the rural reserve life.

alq economic

a) demographic

b) psychclogical

c) social psychological
d) social

e) cultural

An"equilibrium" or "perceived equilibrium" between
(1) and (2) would be expected to lead to continuing
Ccirculation, i.e. migration between reserve and city,
with ultimate stabilization resulting from the dominance
of (1) or the onset of some aspect of (3). The operation
of {3) to the exclusion of or to a greater degree than
(2) will be expected to leag to stabilization in the
urkban-industrial way of life,

be viewed either from the perspective of the city or the
reserve or both. Thus in (1), for example, economic
incentives to leave the reserve might be the:

a) dire poverty of the reserve irrespective of
perceived opportunity in the city.

b) perceived opportunity for earning far greater
income in the city wWhether or not rural real income is
sufficient for subsistence or not. )

.€) combinations of the above: €.g.,dire poverty
of the reserve and opportunity for greatly increased
wages in the city.



1

In (2), sccial (segioclogical) reasens for not
internalizing some or many urbam-industrial norms might
be:

a) many emotionally and economically satisfying
group ties in the rural reserve, with few such ties in
the citYn Lo

b} constant rejection and repulsion from group
memberships in the city, irrespgctiVL of the kinds of
affective and rural ties extant in the réqerve.

c) combinations of the above.

The above is an exploratory hypothesis only. Based
on the skimpy data available, it would seem that the
ascertainment of the infermation demanded by the hypo-
thesiz might well give us an explanatory statement of
migration as it is occurring in the Repudlic of South
Africa. Testing of this hypothesis must be done in
three distinct phases. First, the mere existence of the
hypothesized variables must be ascertained; second, that
they operate to influence enculturation as sZated must be
tested; third, that the knowledge of these variables and
thair functioning allowe description, explanation, and
prediction of human behavieur must be tested. Only when
all three of these sub-hypotheses can be accepted as true
with a stipulated degree of cenfidence can the hypothesis
be said to have been proven. Onge the exploratory
hypothesis has been established, with the entire spe¢trum
of causal and correlated variables hypothesized to add
some increment of variance te the process of urban-
industrialism, stated systematic data~gathering can
begin.

. It is unlikely that all or many individuals or
aggregates would be influenced by all of the variables
which are operative at some time among some individuals.
It is rather likely that classes of individuals could be
isolated, who have undergone urban-fndustrialization in
much the same fashion. Nonetheless, to determine which
variables are operative what percent of the time, and to
what deqree they may "cause" the transition, one must
have data on all the possible variables. It is quite
likely that sub=sets of the migrant population are
motivated and influcnced to take up urban-industrial life
in quite different ways and for quite different reasons.
Hence, all suspected variables must be checked out on
an adequate and random sample of migrants.

Pinally, it is probable that a complete explanation
of transition will not be as uscful Information for same
purposes as would he some less labyrinthine, partial
explanation for prediction and description. For example,
in the prediction of population growth, gross migration,
differential transition among sub-strata of a population,
etc., one may not be interested in an all-encompassing
theory. Therefore, it will be fruitful to tease out

from the body of explanatory and descriptive material,
information which will yield maximum information with a
minimum of theoretical complexity. The single most
_reliable predictors of urban-industrialization, far
example, might be of use in assessing characteristics

of given populations for census, tax, or welfare purposes.
Hence, during the course of this inguiry attention wrd 11

be paid to the discoverv ~€ -
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desgription and brediction of urban—industrializaﬁion.
URBAN-INDUSTRIALIZATTON TN THE
REFUBLIC OF SCUTH AFRICA

cncgrarhic Dimsnsi f ~Urban Transitj
The Demographic Dig nsions o iﬂ;ral -1gn-

From 19504 to 1961 the e¢stimated population of the
Unicon of South2Africa tripled, increasing from 5,175,824
to 15,841,128. During this period the relative pro-
portign of White and "Banty" remained fairly Constant:
Africans, 69%, Whites, 21%, with the remainder repre-
sented by Coloured and Agians. There have been during
this fine radical shifts in the geographic distribution
of the population, with the movement being of differen—
tial magnitudec for European and "Bantu". In 1865 there
were less than 20 towns in all of Southern Africa with
& population of 1,200,000= 23% of the total population.

By 1936 the total urban Poouiation (those residing in
towns of morc than 2,500) was 3,101,000 = 31% of the

total popuiation. By 1951 the total urban population was
5,321,182 = 42% of a total population of 12,641,000,
According to the 1960 general eensus the urban population
of the Union was 7,481,689 = 46.7% of the total pPepulation
of 16,002,797.

The relative urban Population increase ha§4taken place
at differential rates for Whites ang Africans. ‘

For Whites: -% Urban = For Africans: % Urban =
1904 = 53% < 15%*
1936 = 55¢ 18%
1851 = 76% 27%
1960 = 80% 32%

natural increase as oPPosed to that attributable to popu--
laticn movement {(in-migration). Tt is, however, guite
certain that the increase in the proportion of urban
pPopulation to rural is not due solely to natural increase,
for 1) no such rates of natural increase would be likely
in such a situation and 2) more importantly, the decrease
in the proportion of rural pepulation strongly suggests

a movement of population cut and into the city.

'~In-and*ofvtheméeivéSWthése'statistics’arémrather
trivialy their §ignificance.lies in the fact that they
are reflections of radical social, political, and
economic changes taking place in the larger Scuth African
Society.

The Africans have been to some degree or ancther
under the influence of Western culture since the 17th
Century; systematic attempts by Europeans to eontrol
large segments of the "3antu" popuiation for their own
interests have been made since the begininas of the
13th Century.

* African, Asian and Coloured; no data available on
Africens azlone for this year, :



The immedigta CSncern of the Britigh Administration
throughout the 1944 Century, once military <ontrol wag
2stablisheqg over the "Bantyr populations, was the
Maintenance of law ang Order, ang Mceting through _
taxation the Costs °f the N&Cessary governmental machinery
and allieqd Projectg, 25

Century, Rany "Bantyn beeame Accustomed to working for

‘in 1869 at Kimberley, followeqd by prolifie rallway
Construction, Another Stimulus tq migration OCcurred

in the 1880's witp the discovery 9% gold on the Witwaters.
fand. Natiye labour was Used in the wOrking of these
mires. The labour wag of the "contrgein variety, withp

the labourers' needsg being Mmet, at least in theory, by

the CCncerns running the Mineg,

While the mines must have attracted Numbers of -
workers, few of them became "professional" miners, so
to Speak. That is, the Workers would leave the reserves
for many T&€asons, work on the ines for a few years
and return to the Feserves, Never Again to seek wage
employment, During the Périod 18386 1914, there was
comparatively little Significant growth of a Permanent
"Banty" Populaticn in the mining towns on the Rang. The
labour wag migratory in the trye Sense of the worg.

During the First Worlg War ang after, there was

Producer Capital ang materiale but 3150 finished Consumer
'gcods SPrung up in great Profusion throughout the major
trade Centres in the Rand, the South Eagf Coast, ang the
Eastern ang Western Cape. 1¢ is in fesponse to thig
development of industry that the rate of migration of
"Banty" into trye urban Centreg increaged, It is not
Within the SCope of thig pPaber to gjive 2 historica]
aCcount of the development Of the "reasong" for the
inception ¢f labour migration, Rathep this will he

an "assumptiop from which 1 will depart,

€nploved in industry wWas 353,000, By 1960 the figure
had risen vqo OVer 1.2 milliopn in SeCondary industry dlone,

labour foree in Seécendary industry, By 1960 they
constituted ip differant industries between 75% and 90y
of the industriag wWork force, Whan thege Percentages

are weightegd by the increasc in actuaj Numbers of Workers,
the absolute increase of "Bantu" jip Secondary Industry is
over 1200% since 1904,

Partitipation in secondary industry means radical
brought about by contracte labour op the mines. Employ-

ment in industry Means living ip large urban centres,
an entirely new ecological dimension for the "Bantuy' .
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Today 31.8% of the "Bantu"” of South Africa live in the
fiffeen largest cities of South Africa = 3,471,233
individuals. But what is going to be more important is
the fact that an increasing percentage of the "Baniu",
who at any reint in fime resides in airhan genkres, are
going to be permanent residents of these gaptres and not

cigply miqrants who lwm some shork time will return to
the recewves,

Much labour in South Africa has been and still is
of a "migratory" variety. In other words, many indivi-
duals journey to the city in search of work, work for
- some period, say one to three or five years, and then
return to tne rural reserve. Individual patterns of
migration vary greatly, but one cverall trend may be
noted here: while circulation is prevalent in the
African labour forces, there is an increasing proportion
of individuals who "drop out" of the migratory seheme
and become permanent residents of the city. While litfle-
guentifative data are available on migratiom putterns of
various aggregates(such data as cowld be analyzeg by
methods outlined above), van der Horst has noted4® " in
a survey conducted in 1956 that the variation in total
time spent in Cape Town since age of first employment,
number of vlsits to rural reserves, total amount of gime
spent on these visits is gonsiderable among individuals
and between aggregates based on oggupatian. Her data
suggest that there are certain jobs, at a given wage
level which are more likely to be filled by newgomers to
- town and by individuals more prone to long return visits
to the reserves, than are other jobs. (This topic will
be pursued in detail below in the section on the
‘occupational structure). Wilson and Mafeje nate?’, for
axample, that certain specific factories or " job-types"
'may be represented by individuals from specific rural
sectors. That is, factories and occupational positions
may show a rural-based specificity. '

Unfoitunately, nobody has undertaken to explain
the significance of these assoclations between degree
of stabilization (migration stabilization), and
occupational <choice, and between rural home and occupa-
tional choice. Some speculations may be hazarded.

(1) Some jobs by their very nature are more suited to
the needs and capabilities of transient labourers

(e.g. there is little training required, the jobs may be
gotten readily, etc.) :

{2) the fortuitous association of some men from a

given tribal group with a given type of work, may through
cultural and communication media become positions other
men from the same group will tend to favour simply be-
cause of the weight given to the chocice of the fellow
members of membership and reference groups.

These and other hypotheses should he investigated.
Knowledge of the role that members of communication
networks and guasi-groupings play in introducing
" migrants to urban centres would be valuable in account-
ing for aspects of the overall set of problems subsumed
under the category "urban-industrialization", _
{3) There is a possibility that stabilization may carry
with it certain "seclf-perpetuatinc tendencies". That is
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to what extent does the fact that some individuals are
settling permanently in the citics scrve as a stimulus
or inducement for other IGSS-StabiliZEd individuals ko
¢o the same thing? To what extant is stabilization a
model and 1ntr1n51cally rewarding goal? If for some
individudls stabilization (the demographic phenomenon
atone) is a model of, modality for, and rewsrd for,
similiar behaviour, then for these individuals the
description of ths process of demographic stabilization
may well constitute a major part of an explanatory
model of stabilization and rerhaps urbanization.

An area of demographic inquiry that has been

" suggested by Mitchell is what I shall call the demo-
graphic contingencies to "urban-industrial®" transition.
While demographic variables have often been used as
criteria for measuring urbanization or even tacitly as
its causes, bcth of which are sophomori¢ efforts, some
demcgraphic variables may be requisite contingent '
conditions if other causal faetors, necessary and/or
sufficient, are to be operative. For example, length
of uninterrupted residence in town, may ifself cause no
urban or industrial orientation, but 1t may be a con-
‘tingent condition for the occurrence or operation of
‘other variables which are more directly linked {in a
mechanistic sensel,to attitude ghange. - The delineation
of, the funciion of migration pattern as a body of
contlngent conditions may be a fruitful pursuit:- a
pursuit requiring, however, an adequate methodology in
demography as well as a knowledge of ather disciplines,
economics, sociolegy, psychology, ete. Heretofore,
demographic data such as length of continucus residenge
in town has been heaped together with other factors
which in concert have a fair to middling capacity to
predict urban-industrial orientation. No efforts have
been made to ascertain whether these "predictors" are
in any way contributory and/or contingent conditions,
and if so, the means whereby they become partial causes
of urban-industrialism. For example, is the presence
of permanently resident "Bantu" in urban centres a
social fact giving acceptability and propriety to a new
way to pursue a living which otherwise might be rejected
by rural "Bantu as unthinkable? That is, to what extent
is the presence of urban "Bantu" a eultural model for
following suit without fear of rejection or ridicule?

In summary, there is a paucity of demographic data
~on the "Bantu". To date the circulation of labour be-
tween rural reserve and industrial centres has been
taken as an undifferentiated fact. One is either a

"raw type" or a "sophisticated type": that is, the
migration is assumed to be a unitary holistic phenomenon,
the variation and complexities of which are ignored or
unappreciated. Attention has centred around the expla-
nation of the fact of circular migration; yet, it seems
that explanation would be assisted if objeetive
gquantitative information were avg%lable on ghe patterns
of migratign themselves. Mayer, Wilson, and van
der Horst,30 have ecach attemptﬂd to deal with the problem
of migration but none has attempted a rigorous analysis
of the circular mobility itself. The mzjor deficlency
in the demcgraphic work to date has been the tendency
for researchers to approach +hs -+o7
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a_priori catcgories of what shall constitute migrant,
what constitutes semi-stabiiize » and what constitutes
stahilized. From here those who "fit" the categories
are rounded up, and other characteristics are then
determined. Such notions as » numbere of years in town,
Presence of wife, land rig'ts on tre rescrve, etc, are
often correlated with the psychological, i.e, att%iudinal
preference for town life, but they often are not

Defining "urbanization" or completcd transition on the
basis of variables whieh yield mere actuarial predictiocn
is hardly satisfactory. One reason for the deficieneies
of the predictive charactsristic approach in describing
or explaining transition may in part lie in the over-
simplicity of these diagnostic features, As mentioned
earlier, to explain or descrihe migration by using
demographic data requires accurate, complete demographic
cata, gathered by some rigorous and robust procedure.
Concocting demographie Criteria which predict "urbaniza-~
tion is bound to be misleading and inaccurate at best
and, perhaps, wholly fallacious at worst.,

o

THE ECONOMIC DfMENSIONS OF RURAL-URBAN TRANSITION

As mentioned at the beginning of this paper,
economic ‘variables are often regarded, a priori, as the
prime movers of "migration"; indeed, some regard
"economics" as the prime movers of society itself. While
the situation in South Africa will militate against
both these notions, it will confirm the great importanee
of economic variables in explaining migration and in
explaining why and how individuales become urbanized and/
or industrialized,. -

While there are numerous ecqnomic factors which
have Been influences to migration, they can, 1 think, be
divided non-axbitrarily into two mutually exclusive
categories: "positive" ang "negative". In the positive
Lategory are found any economic stimuli which in and of
themselves can be shown to have been instrumental in
attracting "Bantu" labour into industrial ¢centres. In
the negative:category are.all economic factors, usually
pertaining to the reserve and the society found there,
which have impelled "Bantu" to leave the reserve,
generally to seek some other means for making a living.

is circulatory migration. It may well be that economic
factors which lead individuals to return to the reaserves
after a "stint"” in the eity may also be divided into the
two categories mentioned azbove: Positive and negative.
Fositive factors are those which centre about the reserve
and its people living there andg which are stimuli to
return to the reserve; conversely, negative factors are
those which are assotiategd with the city and are
influential in forcing or encouraging, to sSpeak some-
what teleclogically, the worker to return "home",

A third way of considering economic factors in .
rural-urban transition is economic variables as "agents
of socialization". Unlike with the Previous two
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categories, the interest here ig in economics as a3
stimulus to change in behaviour, Values, .beliefs, ideals,
orisntations, “tC€e It is to be eXpacted that this -
categorv wiig overlan the Previous twe in many respects;
but feor Purposcs of analysis it might be fruitful Lo
rzcognize nonecheless two Classes of €conomic variableg:

1. a) Szonomics ag inducement to leave
reserves and anter industry,
) Economics A5 inducement to leave
City and return to the reserve.

P

€. Economicg 45 an agent of socialization,

ECONQMIC VARIABLES AS STIMULZX TC FOPULATION MOVEMENT

As is true for most social Phenomenon, the reasons
for the beginnings of rural to urban movement are

It 1s difficult if not impossible to Assert with certainty
what the coursec of social change among the "Bantu" would
have been apart - from the systematic attempts of the
Administration tq €ncourage labour migration. Before the
discovery of diamond ang gcld in South Africa, there was
Ne reason for the British and Dutch to be interested in
the "Banty" ag @ source of cheap labour. The economy

was largely one of "frontier agriculture", with only a
modicum of Plantation ang other commercial agriculture,
However, in thelat*er half of the 19th ang the first
quarter of the 20tn century the demands for labour grew
=normously as a result 85 the development of the mining
2nd secondary industry,

This growth in industry and the resultant demands
for labour was greatest on the Witwatersrand and the
Reef but.was nonetheless dramatic in the Western Cape
as well. ™ In 1900 Cape Town was the largest city in
Southern Africa, yet had a Population of only 175,000,
Within 25 yearsg its populatien had doubled = 350,000,33
Between 1924 ang 1953 (data are not available for earlier

employed in industry in the Western Cape alone; an
area with very few Africans to begin with, increased from
14% to 27%, and %2 South Africa as g5 whole, increased

from 44% to 55%.,

A partial cause of increased émployment of the
Bantu in secondary industry lies in the abject poverty
©f the reserves, "It has become Clear that the agri-
cultural potential Oof the Reserves Cannot support more
than cne third to one half of the ¢xisting population
(resident there) at a low level of subsistence, and
that large numbers must be displaced if those remaining 35
are to farm effectively and earn §GIiVing from the land."

i "§t least 300,000

Must now find alternative employment" 37 Houghton has

. . -
Since the bulk of data available for the analysis of
the above brokblems is c¢oncerned with Cape Town and en-
virons, the Rand and Reef material wilj be more or less
ighored,
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concluded that reserve poverty 1s the major reason for
migrating to the city; men must-go to_town or their
families on the reserves will starve.>S Van der Horst
has noted thazt in the sample ¢f workers used in her
Economic Survey of Labour in Cape ;own9 100% claimed to
be sending money back ¢ the raserve. I have been
unable to locate any Quantitative data on the percentage
cf individuale who leave the raosorves, who are motivated
solely by the poverty of the rural home, or who are
cargely nmo-.ivatod tvhercby.

There is no question that rural poverty is a major
stimulus to scek work in the city. Schapera has noted
that in Swaziland, 7Tor cxample, the foodstuffs grown by
natives meet only about 1/5 of their food requirements.
While things have improved since 1333 when this obser-
vation was made, it 1s my estimste that most families on
the reserves are unable tc produce enough food to support
themselves, and must carn some money to buy the remainder.
Moreover, additional wants and neceds can certainly be
Satleflad only by ¢carning wages to pay for them.

Wilson®? nas noted that in the Keickammahoek District a
good secason yields only about three months' supply of
maize, the maize for the other nine months having to be
bought from merchants.

A question arises as to how many migrants in the
city today are there because they and their families
cannot support themselves on the reserves alone. There
is no data available on this point, but I suspect that
the rural pecverty served as a stimulus to migration
after the formation of the reserves (1870-1910) and
before 1958. It was only after the 5,000,000 "Bantu"
‘were herded into areas wheres the carrying capacity of
land was insufficient to support the population, that
they had to migrate for rcasons of poverty. Since 1958,
more intensive efforts have been made to develop the
reserves such that they could sustain the population
resident on them; this effort by the Government is likely
to have reduced some of the dependence of rural families
on cutside earned cash wages. The development of the
reserves is now entailing zommercial and industrial
components which are supposed to be run and managed by
Africans. If these enterprises pay 6ff, this should
reduce* the need to travel to the city for earning
necessary supplementary wages.

Before the inauguration aof the reserve system as
it exists today, there was little or no voluntarg
migration either to the citics or to the mines. Al-
though there was some demand for "RBantu'” labour prior
to 1870, few left their rural homes. After 1870 the
need for lapour in the mines and in the growing indus-
tries became severe; to compel the "Bantu" to contribute
their labour, the Administrations resorted to levying
head and hut taxes, which could be paid only in cash.
While these taxes were gencrally nominal, men had to
sign a one~to three-year contract tq work for wages
which would precvide the tax mcney.4“ This measure was
quite effective in getting the "Bantu" into the labour
market. {(There was of courze the police power of the
State bzhind the enforcement orf tax pavment Y} Somee - -



~-28-.

“participation in the industrial community may be an
important initial stimulus to leave the reservesgs. It
was, however, the forcing of 5,000,000 Bantu during the
50-year interval 1870-1920 onto 1/5 of the land area
that they had originally occupied, that produced the
poverty which waz the most important stimulus, of the
first category, to leave the reserve and sesk work in
the city. )

While there will be little disputing the causal
connection in some cases between rural poverty and
migration to urban centres, it is coubtful that this is
now the sole reason for migration; it is however a
major reason. As has been stated, migration in South
Africa is not a unitary phenomenon. As will be discussed
below, the patterns of migration vary censiderably from
individual to individual; the categories of people who
migrate are quite diverse. The causes of the variation
in migratory patterns may reflect the operation of
different causal variables. It may with certainty be
inferred that from the beginnings of White settlement
in South Africa, some "Bantu" have been attracted to
employment with Whites for cash wages independent of
their wealth or poverty in their rural homes. While
this attraction fcr the city, the mine, or the planta-
tion cannot be explained solely in economic terms,
there exists the posgibility that numbers of "Bantu" have
sough employmentin industry and mines for the wages that
such emplcyment brings. That is, industrial employment
may be an "adient” goal, heclding iteg own attractions
of an econemic naturza. Of course, a man's relative
wealth before secking industrial employment is probably
always a factor in how he perczives the merits of wage
-labour. But it may be true that some individuals per-
ceive wage employment as a preferable situation to a
given rural eccnomic status, while others perceive it
as a necessary evil resulting from that same rural
economic status.

The positive attraction of "economic opportunity”
in urban industrial centres can only be understood in
terms of the social and psychological changes which _
bring about change:z in orientation and values. That is .
to understand the impact of economic opportunity in
urban centres one has to understand the means wherseby
those economic factors of urban-industrialism came to be
perceived by Africans as "oppeortunitiesg" or as some-
thing to strive for, and not something one is compelled
to do. However, in keeping with the format of this
paper, I will delimit the econcmic factors of the
urban-industrial centres which might be stimuli to¢
migration, and pcstpone the explanation of how they
become goals in the "Bantu' culturzs to the gsections
dealing with sociological and psychological processes.
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The data to bc cited below, while systematically
gathered, cannot be taken as coming from a random sample
of African workers, il.e. cannot be taken as representative
of the populaticn of African workers. Nonetheless, it
is useful and has sufficient hecuristic value, to make
its presentation here worthwhile.'

In van der Horst's sample of Africans in seven Cape

Town firms - the sample being random with regard to the
population of workers in the seven firms, but not for
Africans in Cape Town industry at large - almost all

workers came from the eastern part of the Cape Province;
only 10 of 631 workers investigatad had been born in
Cape Town. One-half cf the workers had begun their
careers as wagt ezrners on the Witwatersrand gold mines.
23% of workers had their first gainful employment in
Cape Town. The remaining £3% began work in industrial
towns of the Eastern Province and the Transkei. There
was a marked tendency away from gold mining as the
number of jobs held by individuals increased. {(That is,
individuals as a collectivity tend to show preference for
non-mining work more strongly, the more non-mining work
they have had.) The mean number of jobs held prior to
the one held at the time of interview was seven; (un-
fortunately, van der Horst gives no data on the tctal
length of time in gainful employment, which may be used
to determine rate of job turnover for individuals and
aggregatcecs.) I suspect, however, that there is a high
correlation between total time in employment and the
number of jobs held. We will be able to get these data
from another source below.

In all firms studied, from 67% tc 87% of individuals
‘depending on the firm, had first come to Cape Town more
than five years beforehand. Significant, however, is
that the mean time since first arrival varies greatly
from one type of firm to another. Generally, those
firms offering job:z paying the lowest wages tend to
have younger employees filling the positions; the younger
employees are also generally more recent arrivals in
Cape Town.

On the average, workers had spent two-thirds of
their working lives in Cape Town (generally one comes
of working age at 15), yet the mean age at time of first
arrival was 23-25 years. The average time spent since
arrival was 8 to 13 years. Most workers (90% + ) had
visited the rural reserves periodically. Among those
werkers who had migrated to Cape Town since the time
they were legally cmployable, the number of trips made
back to the rural ressrve varicd between 3.2 and 5.9
trips. The number of visits to the reserve as well as
the length of the time since last visiting the reserve
varies significantly between types of firms. The
Dairy, which generally attracted the youngest workers,

*To avoid the cumbersomeness and redundancy of sus-
tained footnoting, let me state here that all the data
to be cited in this section is taken from van der Horst,
AFRICAN WORKERS 1IN TOWN: A STUDY OF LABOUR IN

. CAPE TOWN.
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and the mosgt recent arrivals, ang had the highest rate
°f turncver had employces who also made the greatest
mUmMber of trips to the fural home and who had visited
the rural home most Tecently, at the time of the inter-
view., It ig interesting to SPeculate whether certain
jobs because of ease with which they can be found or
because of the kind of work, attract people with a
Proclivity for heme orientation, 1t is difficult to say
why new arrivals from the F@serves go to certain firms
more than Others, although 1 should think this would be
Very revealing datga to have. 7rywo Possibilities come to
mind: 1) tha kind of job it is = cagy to get, littie
red-tape, easy to leave, ¢tc., thig might attract
People who have no intentions of wanting to commit
themselves, economically SPeaking, to town employment;
2) could it be that the tindency for pew arrivals to
Seek jobs in Certain firms ig 4 function of the fact
that other new arrivals (i.e, aCquaintainces of new
arrivals) are fortuitously working in a single firm,
and they attpact later comers? Information on the
SOCio=ecconomics of job selection is sorely needed.

fact, holding level of skill ccnstant (admittedly,an
intuitive sort of thing to do) v Weekly wages varied
(in 1956) from £2%65~9d in the dairy to £4-55-0d for
Unskilled work; and for Semi-skilled work they varieqd
from £2-125-04 to £4-10s5-04d Per week. The great over~
lap is readily apparent.

The number of workers stating that they send money
home to the families in the Féserves varied frem firm
to firm, With the exception of two of the firms, however,
only 50% of the workers reported Sénding money home
fegularly, Of those sending remittances, the amount -
varied from £1 ¢o £23 per quarter, with the average
amount varying from £4 to £7 in the different firmsg,
While there is little data anywhere available on the
sociological Correlates to fending home Cash, such
data would be extremely usefyl, It seems probabie
that the amount of Money sent and the regularity of
its being sent would correlate with numbers of other
factors indicating greater or lesger industrial-
urbanization of workers.,

is derived from money sent by member wage earners from
‘urban centres, The mean income deriveq therefrom
amounts to £18-9g- per family, Peér annum,

These data (what employees report sending home
and the amounts rural families derive from remittances
sent from the cities) are testimony to the role played
by economie necessity for forcing work in the urban
areas. However, that 50% do not seng money home
regularly, ang that we mayv Jemirr: ., - nmoney
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employees who c¢laim to send home so much, often actually
do so, is testimony both tc the worker's desire to
amass money capital for his own use, and to the probanie
lity that many workers have few if any important rural
ties. That is, wage earning is a positive value or goal,
not just a necessary evil. It would be interesting to
know the correlations between the statcd reasons for
working in the urban c¢entrcs and the ways in which wages
co carned are disposed of,
L] 1
It is appropriate to add here a very depressing but
crucial emendaticon to the discussion of the positive
economi¢ valences of wag? employment in the city. The
presentation so far gives the impression that many "Bantu"
go to the city "to make their fortune™ as it weres
There are degrees of poverty, however, and as such the
city offers some relief from the dire poverty of the
reserve. The lack of any real opportunity for signifi. .
cant economic betterment in the city may be one of the
body of factors which tends to promote ultimate return
to the reserve, or frequent return to the reserve, or
less than complete satisfaction with industrial work.
We stressed that circulation typifies much of the
migration in South Africa. Fart of the cause of this
circulation must lie in the vacillating perception of
Africans as to where' they can maximize their wants %and
desires. The city, as will be shown, may draw them
because they perceive it as an avenue of betterment and
because the reserve offers little economic hope. Yet
the city is quick to disillugionment. Wages, housing,
the anomie, the vissicitudes of contact with an arrogant
and unsympathetic White population (a norf-economic
variable, nonetheless important) soon take the glitter
" omt of the gold. Simultaneously the economic advantages
of the reserve may begin to loom large in the mind of
Africans. (A common phenomencn: See L., Festinger,’
Cognitive Disscnamee) Land holding rights, a place to
live that one really owns, often a place where there is
at least fresh air, are positive-economic features of
the reserve which may encourage return. - =
. "
. Let me briefly substantiate the above rather sube
jectively formulated ideas. In 1950 there was a
250,000 housing unit shortfall for "Bantu" living in
urban centres. Overcrowding in slum yards which lacked
even the minimum of ammenities was common. The urban
locations of the Witwatersrand were appalling hives .
of degradation with regard to housing. During the
last 15 years, however, €ity Councils have done a ree
markable- job of urban renewal. On the Rand, the slums
have been virtually removed and adequate housing is now
available for most "Bantu" who are allowed, at all, to
enter the urban areas. The present (1966) housing
shortfall over the entire Republic is less than
45,000 units (compare 250,000 in 1950).

- -

- The structure of wages in the urban centres offers
.even moge telling and concrete ewidence for the poverty
of urban Africans. In 1951, 5.8% of skilled positions,
22.2% of semieskilled positions, and 80.8% of unskilled
positlons, were filled by Africans. 1In 1948 unskilled

African wagas were 17% of unskilled European waages:



per family was £3, During the ten Years (1944+1954)
though income roge Xonsiderably, the cost of living rose

Poverty Datum Mean Monthily Income Inceme Deficit
1944 £12 185 ¢4 £ 9 185 14 £3 0s 54
- 1954 £23 104 4d £15 18s 114 £7 11s 54

Between 1950 ang 1956 the Percentage of urban Bantu -
families whose income fel) short of the minimum required
for a ‘'decent living" increased from 73% t+o 87%. N

Fortunately, between 1959 ¢4 1964 there has been,

One source® estimates that by 1963 almost no urban
African families had incomes below the "dire poverty:
datum, and that 88% of the families had income above the
pPeoverty datum Plane of R4s (£53) pPer menth per family.

majar force for out-migration (in addition to numereus
other such forces of a social, political, and legal
nature); today, urban poverty, being far less extensive,
may well bhe acting as a stimulus te further in~migration
and reduction orf out-migratien, The economy ef the
reserve isg 3 Corpus of variables influencing of person's
"return te the reserve after a "stint" in the city; it
has been shown on a number of occasions47 that helding
©f land on the feserve correlates highly with ultimate
return to the reserve, Van der Horst found in her
Sample that 67% of Africans eXpressing the desire to
return to the Feserve held land rights on the reserve, 48
It 1is impossible to go from an association 1like this to
a statement of cause and effect; but it is probable that
holding of land is a partial Cause in many Cases of the
desire to return to the reserve, It should be pointed
dut, however, that many people who hold land on the

develop the economies of the Feserves. Land is Suppesed
to have beén dded: irrigation, afforestation,.exploi-
tation of nineral resources, etc., are Supposed to be
moving ahead far more rapidly than ever before. Infer-
Mation as to whether such Poesitive improvement of tha
reserves will enhanee tha oot -lVE



in the perceptions of individuals is sorely needed.
Furthermore, it would be interesting to ascertain
whether the simultaneous imprevement of beth city and
reserves will act as a stimulus te a person making a
decisien to spend his entire life in one er the other of
the two places, or whether these impreved termini of
migration will simply gencrate more circulatory miqgratioen
than has existed before. It is, for example, clearly
the intent ef the many individuals within and without
Government to encourage migration of labour, as this
keeps up the appearances of White and Black apartheld
wWith regard to permanent residence, and keeps the cost
of labour rather lower than weuld be if the labour ferce
were a permanent, more stable population.

Evaluatien ef the rele ef econemic factors in the
perpetuation er stimulatien of migratien demands a
sensitivity to the rapidly changing ecenomic erganizatien
of South African society as a whole. Cognizance of
current events, semething that anthropologists have
rather compulsively eschewad on too many eccasions, is
absolutely mandatory in achieving an understanding ef
migration in South Africa today.

ECONOMIC VARIABLES AS AGENTS OF SOCIALIZATION

The second general perspective in which economic
variables will be viewed is that of ‘socializatien”.
Implicit in the discussien of econemics so far has been
the assumptien that these features ef the economy which
seem to influence behaviour do so because individuals
have LEARNED to take cognizence of them and have
internalized them as values er «oals. The concern with
this next section will be the delimitation ef what changes
in values, goals, er erientation in general are
attributable to the economic erganization ef urban
industrial seciety. I will postpone to the séctien on
psychological and sociological censiderations, the
explanation ef attitude change itself. Here I want
simply to peint up some of the ‘'economic parameters"
which might well be models for er madalities ef
socializatien. How these economic behaviours “hesome
internalized is a preblem for the next sectien, but an
outlining ef their significant features can be dene
most appropriately new.

The subject area most revealing in the centext ef
secialization is that eof the wccupatienal structure and
the description of the "job' itself. While the tetal
economic behavieur ef the individual migrant extends
way beyend the sphere of his wage employment, it is
nevertheless his job experience that is a most salient
factor of attitude and value change.

As a summary statement, it can safely be asserted
that the significant trends in the employment histories
¢f Africans are: (1) tendency to prcgress frem jobs
requiring little er no training to those requiring mere
and mere; (2) tendency to hold jobs lenger and lenger
as time passes; (3) tendency te the improvement of
wages éndhone's financial sitmatior in general: (4)
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itself, and not in terms ef an interlude to the more
pleasant business ef tribal life eon the reserve.49 ...
o, A I UL - B ' . ' i

.- As mentioned, 50% ef wwrkers in van Qer Herst's
sample began wark en the mines: mining is the kind .ef
work that requires the fewest. conceptual and attitudinal
chariges in. the worker, simply because the cempany "does
everything” fer the employee., The miner's jeb is te
move repetitively a shovel in a certain way, er drive

a “denkey" in a certain way, otherwise he must do little
else, and his.needs are met by the firm running the mine.
This 1s net true feor industrial employment. It 1s very
impertant to draw attention te the vast, qualitatively.
different demands and requirements of industrial werk
as.opposed to mining. In mest firms studied, van der
-Herst feund that 80% ef werkers had worked less than .
two years at thelr pricr job, with 50% having werked

less than a year. It is significant that the mean lengths
" “af times jobs are held cerrelates with the type eof werk -
that 1s done. . Generally, the most menial tasks .are held
for the shertest perieds with the mns§ gkill-demandine
jobs being vadated least, frequently.>® Generally,
hewever, the core eof stable workers, werkers heldine a
single job fer four er so years er mere, is small, as
has been discevered in several studles. Thus, less

than 5% ef the peeulatien could be classed as "stable”
urban~indnstrial workers. :

One of the correlates te the holding ef jobs
paying higher wages was the lnggease in amount ef
educatien ebtained by workers.®< Certainly, preparatien,
for the heldinew #f jobs in industrial firms is a factor
in transitien. Whether those individuals wic bother te
stay in scheel a longer period are dispesed to take on
Industrial work would be an interesting questien te
answer. Perhaps these who come te the city and obtain .
the better positions have long been en the read te
urbanizatien via their reserve educatien.

The turnever rates, and the reasons fer turnsver
are revealing data fer the appreciation ef seme of the
"problems" of transition.  The analysis ef labeur turn-
over 1in three firms studied by van der Horst revealed
the fellewing: »

In Firm 1

+During-the peried July 1954 to July 1955, ef a
total werk force ef 243 {(reduced to 199 by end of year),
342 Africans left the service of the firm. and 298 were:hired.
Cf these leaving 159 446.5%) were dismissed and 183
(53.5%) resigned. 58% ef those dismissed were dismissed
because ef staff reductions accempanying the seasonal
fluctuatien ef production; the remaining 42% were
dismissed because of unsatisfactory work or conduct:
18 for unsatisfactory werk, 9 for disregarding instruc=-
tions, 7 fer drunkenness er smeking dagga on duty, 6 fer

’

‘For example, an average of 72% skilled workers had been
with the firms at least ene year, whereas only 35% of
unskilled workers had.
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other reasons. Of those who resigned, almost half
stated that they were returning to the reserves. Hewever,
of those returning to the reserves, 1/4 had had less
than three months' service with the firm while another
1/4 had had over a year's services. Van der Horst
speculates that for the employees with less than three
months' ‘service who were returning to the reserves, the
job was probably a *time filler" until such time as
their presence was required on the reserve as during
ploushing seasen; while for the latter, she offers no
reasens that might have motivated their return, altheugh
periedic return te the reserves is a cemmon thing. It
is alse quite pessible that the werkers reperting that
they were returning to the reserves may have been de-
ceiving the interviewers. '

In Firm 2

During the year 1955 there was a turnever rate
ameng Africans in Firm 2 of 166%: 27% were dismissed;
73% resigned; ef those resigning 51% mave as the reasen
that they were returning to the reserves. As in firm 1

these resigning had bad sherter perieds ef service with
the firm than these stayine on.

- Labeur turnover analysis reveals that the high rate
ef turnover 1s caused by a core of highly mobile werkers.
Gress aggregate statistics ef the rates eof turnever
disguises some rather significant sub-strata ef variatien
with greater variance between classesz than within any
class. For example, the averaee tetal period werked by
Africans between 1956 - 1963 is 10.3 years; the average
time spent between jebs ig 4.9 years, with an average
werking life #f 15 years; 3 these data while interesting
disgulse the fact that various sub-pepulations ef this
single aggregates called "Africans'" have very different
empleyment histeries. Unfortunately, van der Horst has
not collected employment histery data fer different sube
classes of the population, such sub-classes being .
defined according te such criteria as educatien, time ef
first migration, place ef birth, marital status, etc.
These breakdowns weuld be extremely valuable to have.

. It is my speculation that empleyment history data as
presented here can be most useful as an indicator of
acceptance ef wage empleyment as a way of life; the
employment nistory of individuals ceuld be used along
with other independently ascertained criteria as a meamns
for viewing how attitude change affects work patterns
or how werk patterns affect attitudes. Conformity te
the demands ef the werk situation is a prerequisite to
suceessful empleyment. To the extent that "playing a
rele" may lead te genuine rele playing ability with the
aceompanying cemmitment that this usually entails, jsb
experience certainly delineates a number of ways 1in
‘which behavicur must be altered if ene is te beceme an
aceepted "tewnee". Jobs do not necessarily cause an
orientatien te the city in and ef themselves; but they
are certainly depots where the learning of appropriate
role behaviour is made possible if ene is so motivated.



The role of work in traditional "Bantu" culture and
its role in the Western culture are as qlfferggt as two
fole structu-es can be, Biesheuvel has noted”%that ip
traditional ‘'Bantu" Culture the biological and psycho-
logical needs. of the individual were met by vastly
different social activitie5¢'_WOrk (i.e. the economic
activity on which the tribe is based) was concerned
with subsistence and little else; needs for deference,
Conformity, prestige, mastery,_security, and self-
actualization were met by quite different, activities:
artistic,activity, dare-devilry, warfare, singing,.
religious experience, etc, By contrast, the subsistenge
role in our society (vocation) and the aspects 9f life
directly associasted with it (including many activities

which "wocation" has been the crux of the ent?re social,
political, and ecanomic organization, A.multlplicity
of need satisfaction funtions are assoclated with work
in our society, Fyrther, work ig often the only means

socialization which faces the "Banty" worker. Of course,
Many naver come to view work in thig light; they remain
"Bantu"; others do undergo 3 remarkable personality v
‘change which in effect we might caly rural to urban
transitjion. They become  townsmen. Work, economic $
production, is a focus for this transition. |

. Some general observations can be made here, although
no rigorous Substantiation of the following points can
be made as yet. : . - v

(1) .African migrant workers May not change their “*
fundaments) attitude towards their own traditional
objectives; they nevertheless, acquire new habits, “
attitudes, and insights, They begin to discover the °
concept of individuality Rarticularly, ag regards
individual responsibility for action, fThey may on their

simultaneously,'one set for the urban and one set for
the rural roles, the process of compartmentalization

and, indeed, the pProcess whereby the Multiple perso- .
hality emerges is poorly understood. 56 - .

(2} Those who, fop £easons not yet Presented,®break
away from the traditional environmént must® gradually
accustom themselves to a way of 1life in which "work"
or vocatiog is the essentia] Condition of their new .,
existence,57 To make the most of one'sg industrial
eémployment, to acquire the skills Necessary to hold e
he job,-to'advance in the Job, requires "commitment"
to the industrial employment, ¢o one's job., (As will
be seen in a latep section, commitment to one’s job



=37 -

(3) $Phere is a resultant change in some aspects of the
total personality structure. 'One becomes more subject
‘to the external pressures as guidelines to behaviour
(other directional). In the amoney economy, new wants
emerge and older needs find new goals. Amassing of
wealth is one of the most universal goals that people
acquire as a result of participation in a money economyj
materidl wants take on a greater diversity. Economic
goods become more important than before. Entirely new
roles are played, roles based un entirely new dimenslons
of interpersonal relations, many of which are part and
parcel of the work situation.S8 . e

(4) <The work situation exposes Africans to entirely new
modes of sanction of social behaviour: dismissal,: on

the negative side; incentives or bonuses on the positive
. side. "Overtime" work is a possibility that the
traditional culture seldom affords as a means of:
accruing extra wealth. (One can only plant maize so
often or in such great quantity before diminishing
returns set in). In the money economy earning too much
is an impossibility. S ]

{5) Finally, it is largely on the job that "Bantu” and
White meet. Whatever the forces of sogcialization are,
- certainly the behaviour of Whites vis a vis one another
and vis 8 vis the "Bantu" exerts some constraints on the
attitudes, behaviour, and cognition of the migrant. He
may learn to manipulate that world; all of which implies
mastery. -Often mastery is a selective advantage, a
thing that can turn the new, strange, unpredictable and
awesome, into the familiar, the appreciated, and the
exciting, ‘ g

L ‘ 1

It is not appropriate here to go into the psychoe
logy of attitude change. Suffice it to suggest that
the analysis of the job, the structure of work in the

-urban centre will take us a long way towards under=-
standing what values the migrant may or may not acquire,-
and what forces are operating to reward or punish the
migrant's often bumbling attempts to "cope" with this
new urban~industrial world. « -

There is some empirical evidence for the assertions
Just posited. This evidence is usually in the form of
attitude studies, attitudes of the migrants towards
their work. This approach to the assessment of
transition brings the individual more into the picture.
It also complements the knowledge gained from the
study of industrial roles as structural phenomenon onlye.

‘Homans has given us a "law" which descrives one
aspect of the socialization process of job learning,
and specifically job advancement. “The higher the
rank of a person within a group, the more nearly his
activities conform to the norms of the Groups..."59
All other things being equal, cne would expect to find
that as individual "Bantu” advance in job status
within a firm, the more nearly their outlock, values,
etc.; would conform to the normative expectations of
-the group (the organization). Indeed, we do find that
"Bantu" who hold "middle" class jobs in South Africa
hold very Western middle class norms of behaviour.
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However, 'in south Africa upward job mobility jig minimal,
The number of "Bantu" that are working at any point in
“time {in Jobs' above the level of pPetty clerk, is almost
nil in White-owned firms. as result both of purpose=-
fully withhelg education ang job Feservation, few "Banty"
€ver aspire to high Positions in industry or commerce.,
Whichever the Causal relation in Homan's law, be it
conformity brings about elevation or elevation brings
about conformity, or both, tg Occurrence of the ele-
vation doeg hotoccur at all, Hence, we cannot assert
what the Socializing infiuence of 4 good prospect of

widely occur, In short, the economic rewards for
attitudinal and ‘behavioura] identification with and
mimicking of "Whiter behaviour have been quite effect-
ively removed for large Rumbers of commercial/ industrial
workers. The reinforcement schedule for soclalization

is geared to réward of only minimal Changes in "rurgi.
reserve customs., '

of Socialization is the pattern of horizontal job
mobility, There are within any class of jobs, (Classes
being defined dCcording to level of "skill" and conse-
quent salary), jobs which require varying amounts of

’ i Western ways". Unskilled labour

: involving Considerable contact with Europeans ang

European technology would seem to Place more constraints

on the number of African "reaction norms" than would

who simply has to Move objects from one Place to another,
need learn fewer "Western” Values, attitudes, skills,
etc., than an individuas} working as a domestic servant,
messenger, or railroad porter.

work—donea" Changes as 5 function of the ordingl position
of the jobg held (1st, 2nd, etc.),

yan der Horst61 .. foundin her sampie that there
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numerous influences of continuous employment, more 50
than would be the case for an individual with only

sporadic contact with the labour market. It seems to
me that investigation of the possible reflexive causal

relation of continuous employment and socialization
would be worthwhile.

Finally, the most important indicator of =he
effectiveness of work as an agent of socialization lies
in the expressed and unexpressed attitudes of the workers.
Socialization implies by definition an on-going process
of norm internalization. Certainly then, how workers
feel about their work, is an indication of how "social-
ized" they have become, to what degree they have begun
or have come to identify with the norms and values of
the heretofore alien culture.

One of the difficulties in utilizing worker
attitudes towards their job as an indicator of the
degree to which they have accepted Western norms and
goals, is the confounding effect brought about by some
aspects of the job which colour the assessment of
other aspects of the job. Among the "Bantu" of South
Africa, for example, low wages are a cancer that quite
likely prevents many from otherwise identifying qulte
strongly with the work, the work situation, and the
Weltanschauung this identification entails. Keeping

these provisos in mind we may assess van der Horst's
findings more critically.

Between 606 and 70% of the men in the dlffereng
firms studied stated that they “"liked their jobs".®92
The reesons cited and their frequency are: (a) knew
the job well, 31%; (b) job was light and easy, 18%;
(¢) could give no reasons, 31%: other reasons, 20%.
An attempt was made to have workers evaluate wages
apart from other conditions of their work. Van der
Horst found very widespread dissatisfaction with wages;
in the different firms, however, the amount of dis-
satisfaction varied. (Better, the number expressing
some dissatisfaction varied). Van der Horst attempted
no scale measurement of "dissatisfaction", something T
would have considered quite interesting. In any case,
the percentage of workers dissatisfied with wages
varied frem 13% to 94%, with a median frequency of 80%.
The percentage expressing dissatisfaction correlated
highlywith absolute wages paid. Some interesting side
observations are: first, workers were very well in-
formed zbout the structure of wages in their firms and
~ in the labour market in general; second, however,
between 56% and 97% of employees in the different firms
expected to remain with their present job, although
from 8% to 50% would have preferred to work elsewhere.63
Van der Horst gives aggregate statistics comparing the
percentage of employees in different firms (a) liking
job, (b) expecting to remain, (¢) preferring to work
elsewhere. Unfortunately the meaningfulness of these
data is vitiated because we have no way of knowing
the correlation, if any, between these categories,i.e.

the. percentage of one class that are the second, that
are the third, etc.
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Juterastingly, thase whna acpire o work elsewhere,
seplre to jobs which they had never heia nor showt whioh
they know very little.

Another means of ascertaining attitude towards the
job is via study of attitudes towards foremen. The
majurity of all men in the different firms (from 50%
to 94%) stated that they "liked" their foremen. Further,
in all the firms between 28% and 70% preferred Eurcpean
foremen; there was no specific data on why Europeans in
particular were preferred over Africans or Coloured. '
It was determined that the gualities workers liked best
in foremen were (3) consideration, (b) did not interfere
with the job, (c¢) did not shout and swear at workers.
The inference is, I suppose, that Europeans more often
have these gualities than do African or Coloured, which
is logical given our present understanding of social’
distance and interpersonal behavicur in such structured
situations.

Just as revealing data on socialization as that
noted zbove is found in workers' expressed aspirations
for their children's life work. What a parent wants for
his child is often a reine Subjektiv - a pure projection.
(Often it is not, however) In any case, of 299 men who
had sons,over half had definite ideas about what they
wanted their sons to do for a living. 33 wanted their
sons to be teachers; 15 wanted them to be doctors; and
7 wanted them to be lawyers. Significantly, 20 wanted
their sons toc be farmers; 19 wanted them to be carpenters;
and 15 wanted them to be clerks. Van der Horst notes
that the workers were aware of the limitations: legal,
personal, etc., that circumscribed their own potentiali-
ties, they hoped, generally, that their sons would not
be similiarly confined.

Unfortunately, we do not have data that would allow
comparison of aspirations, as discussed above, with other
features of the employees' work and employment history.
The aspirations, however, are, I think, rather neat
indicators of identification with Western urban-industrial
economic structure.,

Another study, one of the few others, which has
probed rather deeply into attitudes of Bantu workers
towards their jobs and industrial employment, has been
carried out by L.E. Cortis.®” His study was conducted
in a large metal products manufacturing firm in Durban,
a firm employing "Bantu", Asians, and Europeans. By
far the l-rgest group in the firm are the "Bantu”,
who do primarily unskilled and semi~skilled work, €.g.
materials handling and machine tending are typical of
the two categories respectively,

The following are the major features of the tasks
performed by the "Bantu":

{a) the jobs are all highly repetitive

(b) all jobs require less than a minute
per unit (work unit); the shortest
equals 10 centi-seconds, the longest
equals 70.

(¢) all units are manufactured by means of
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chain ‘assembly lines. Each unit is
processed in some way by a worker and
then passed by conveyor to the next worker.
(d) since gravity conveyors are used, a
worker may set his own speed in performing
a job, but two factors militate against
any slowing down: 1) charge hands encourage
rapid work, 2) machire time units at the end
of the assembly elng much shorter than those
at the beginning act as a "sucticn"” to
maintain rapid-as-possible output.
(e} work varies in the degree of physical
exertion reguired.
(£f) thne skill involved in most jobs is slight,
extended training not being required.

In zttempting to measure worker attitudes, a 36 item
guestionnaire was prepared, with 8 open-ended and 28
closed-end items; the closed-end items fixed responces
were ccnstructed as Lickert scales, with encouraged,
but not insisted upon, open-ended explanation ©f
response given. The open-ended items were used primarily
for establishing rapport and in directing the thinking
of the subjects to the rather broad issues the re-
searchers were interested in.66

The following topics were covered in the schedule:

(a) satisfaction with the job the individual holds
(b) degree of identification of worker with the
firm
(c) his view of (attitude towards) management
and supervisory personnel.
(d) his view of fellow employees.
(e} his views on the training he has received.
Included in the guestionnaire were items which would
yield the subjects' rank in importance of the items:

a)} big salary

b) job security

¢) opportunity for advancement
d) happy working conditions

e) considerate management

The result of the experiment showed the following:

(1) Happy working conditions is ranked as the primary
requisite for a job by Europeens and categorically last
by the "Bantu".

(2) A big salary is ranked last by Europeans and second
in importance by ""Bantu".

{3) Opportunity for advancement is ranked high by both
"Bantu" and Europeans {however, there is some evidence
that the "Bantu" associate opportunity for advancement
with opportunity to earn more money, while Europeans
interpret this to be a component of job security.)

(4) Both groups seem indifferent to considerate
management.

The majority of comments made by the '""Bantu" referred
to the dissatisfaction with the disciplinary policies
of the firm, or else to issues impinging on the
security of the workers. 75% of "Bantu" said they
would not recommend the factery to friends, primarily
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because of the il insecurity, Zorkers haing periodically
retrenched as & result of the S€ascnal fluctuations in
the demand for the materiazg Procucec. However, when
asked what they dislikag MOst about their jobs, over

90% referred t¢ the low wages paid,

In addition tg thers appcaring many differences ip -
responses of the 'Bantu" and the Europeans to the items
in the interview ag grovns, eignificantly c¢ifferent
responses wers foung £o ex’st petwes varicus sub-setg
of the POpulatinn of "Santy WOrxers, IThe major
variance eristed between the Classesg of skilled vs.
unskilled workers, and between setgq Of classes of
wWOrKers on bonusg (incentive Schedules) and those not.®7

The main reasons founqg for the variance in sub-
group rasponge were:

(1) The introduction of incentive SChemes and the
enhanced Pressure to work at Ooptimum rates created strong
feelings of insecurity. Workers fear that if they

cannot keep D they will pe replaceg by younger workers,
(2) sSkilleq workers have developed status consciousness,
because of the Skills they have acquired,; they are proud
Of their wory and confident ip their ability t5 learn

any other Mechanical ckill; they feal 25 a group that
thay shoulgq reczive differential treatment from manage-~
ment when disciplinary measures have tq be enforced.

loss of theirp status ag semi-skilleq Worxers and b)
because ¢f family ties,

(4) The intrcduction of the incentive schemes tends o
make "Banty:* MOre aware of the ad hoc, and often very

pPoor, training that they have recéivad,

In the discussicn Cortis makes the following
overall observationsa "Bantu", 3¢ Opbposed to Europeans
and Indians were nost ccncerned apoyt the Security
aspects of their jobs. Thig even Outweighed the con=-
cern for wages, Workers shcwed preference, for eXample,
to taking a modes cut ip salary in ordar to work where
the incentive schemes were notir‘operation. This
insecurity resulted ip strongly €XPressed Projectea
antagonisnm dgainst the Firm asg a whole, although no
hostility was directeq against any specifie Personnel,
(X do not know whethep bhis ig 3 result or the
generalized *“.orscharchﬁxnature 0f the Projected
antagonisms op Wnether the "Bantur just gigqg net want
any srecific bosseg finding out they had been railing
against them, Among the ‘Bantu”, tryst Of the White
Man or the White Man'sg sChemes ig Minima} and with

good reason: they could have Merely been keeping
themselves COvered, )

tended to relate themselves to the fipn in very ego-
centric fashion, Their jobs and jobp dissatisfactions
were z13 enunciateq in terms of the individuals°

Among the Europeans, Criticismg t andeq o be firm.
oriented: jop dissatisfactions Were explaineqd in terms
of the Operation 5¢ the firns and in terms of
employeas in 9eneral or jin terms of the OcCupational
struc*.;ure.68
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There age, I think, a ruumber of data in this study
which have direct bearing on thne concern wit™ t"e jobs
~s »n agent of socialization. First, the disparity
between the responses of "Bantu" and European on the
interviews is prima facie evidence that the groups are
significantly different. If we assume that the European
responses are the onez normative for "Wesgterners”", then,
to the extent that there is disparity, is possibly the
extent to which "Bantu” 4o nct cshare Westzrn culture or
social position. It is easy to s=e that the "Bantu” in
terms of the jobhs dene, the wages:s paid, and their
attitudes toward the White are in a position that no
wWhite Man has ever held in South Africa.

More impcrtant than this overall picture are the
significant variations among "Bantu”as measured by the
interview schedule. Inselurity 1s readily perceilved by
the "Bantu"”; even such a readily accepted industrial
procedure as piece-work (incentive scheme) excites
feelings of insecurity. It seems that this could be
due to anyone or combination of variables: (a) general-
ization from the very insecure position the "Bantu"
hold vis & vis the White Society in general; (b)
lack of understanding (cultural) of what an incentive
scheme 1s: at no time has a Calvinist work ethic been
a part of "Bantu' culture; {(c) recognized or perceivad
infericrity to White, Indian and Coloured with regard
to competence to perform the jobs assigned. This could
be an explanation feor the often expressed complaint
about pocr training received. The "Bantu’ workers may
be aware of the disadvantages of inaderuate preparation.
This realization in itself is, I think, a very *telling
indicator of acceptance of, or at least ccgnizance of,
the Western achievement criteria. That the "Bantu' can
perceive the hierarghical structure of jobs is testimony
to their change in orientation to job advancement and
their readiness to take on the West on its own terms,
as it were. That the "Bantu' recognize the same cri-
teriz for status differentiation within a firm as the
white do, is an indication of acceptance (internali-
zation) of still other achievement - status dimensions
of Western scciety.

Cortis notes that the "Bantu” relate themselves
egocentrically to the firm as opposed to the firm-
centric orientation of the European employees. It is
difficult to attribute this difference to imperfect
socialization cf the "Bantu" to Western work orientation
(i.e. one becomes a company man). Studies by
Roethlispereger and Dickson have shown that attitudes
towards firms vary among workers according to the kind
of position held. Those who perform trivial routine
work fail to view or identify with the firm as a total
structural entity. Rather;, those whose work does not
subsume under it significaniporticns of the structure
and functioning of the firm, tend towards the forma-
tion of primary friendship grcups which more or less
are divorced from the firm as a whole and concentrate
on the establishment of work norms for the jobs held
only by those members of the primary groups. Further
the typical unskilled and semi-skilled worker is in the
firm to get cuz of it the means to satisfv his tissue

Y allmie Thmiinw Ammidarad smemAde Threno momde anirebh oo
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belonginc, Stetus, mastery, 21d actualization can only
be ‘achieved by means other thap thal of the firm, Only
those in a position to use the firm as a means for
satisfaction ¢f the higher social heeds could dc so:
management, technical advisors, etc., There are no :
means for lower grade woriers to derive satisfaction of
higher needs within the franework of tre cocmpany, simply
because their position within it is marginal to begin
with. in shcert, the aseanaly-line worker pPlavs far
fewer roles within the firm than do nigher level
employees; the more totalistic the retlaticnship with

the firm the more likely one is to s2e the firm as an
entity existing apart from one's self, I believe the
egocentric perception of the "Banty" e¢ their factory

is an indication of their having acquired perceptual
rubrics similiar to these found ameng White workers

in similiar positions.
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THE SOCIOLOGICAL AND PSYCHOLOGICAL
DIMENSIONS ©OF RURAL-URBAN TRANSITION

Cne of the more perniciouws diseases infecting much
of social science today is the provincial attitude
towards "inter-disciplinary" inquiry. Specifically,
social anthropology has tended in the past to view the
empirical world as sliced more or lesgs analogously to
the way its conceptual world is sliced, i.e. the way
social anthropology defines its boundaries. To my mind
this hyper-rigidity in explaining social behaviour
according to the dicta of the establishment (in sociail
anthropology, particularly the Britich school) has
produced some rather bizarre if not ludicrous attempts
to account for human behaviour. I do not think that
human behaviour can be explained in terms of the con-
ceptual tools of any one social science. 1 doubt,
further, if even any one aspect cf human behaviour can
be explained by recourse to the mode of explanation
utilized in the analysis of one conceptual "level' of
pehaviour. Fhysiological activity is a variable
affecting macro-social behaviour, albeit indirectly;
conversely, soclal behaviours, cultural norms of
behaviour affect physiological activitye

This rather pompous preamble is an attempt to say
that I personally cannot approach the explanation of a
complex phenomenon like urban socialization according
to the road maps made available by any one discipline
of the traditional social sciences. This phenomencon
too often cross-cuts too many disciplinary boundaries
in teo many ways to permit its study from any other
than any "inter-disciplinary’” viewpoint. 1In fact,
explanation or description of urban transition solely
within the framework of either economics or sociology
or psychology will probably result in nothing more than
a shallow, disjointed, ad hoc, incomplete, tedious,
spuricus, oversimplified listing of seductively phrased
half-truths. Hopefully, this paper will avoid at least
these particular pitfalls, if it avoids no others.

The discussion of urban-industrial transition up
to now may give the impression that economic considera-
tions are the alpha and omega of thls transiticn.
Indeed, there can be no doubt that migration and urban-
enculturation or socialization do centre to a great
degree around economic variables. However, and hope-
fully this will be made clear below, we have at this
point scratched the surface in describing and ex-
plaining both the transition and the ways in which it
comes about. Work (gainful employment) is but a part
of "life”. It is but a part of the social system
into which the "Bantu" must enter in his search for
work, new experience, freedom from nagging relatives,
the holy grail, or whatever. The tctal complex of
means Or ways whereby the individual is "linked" to
the urkan industrial social system is the irreducible
minimum which must be investigated if an intelligent
and adequate exegesis of transition is to be formulated.

The conceptual framework of sociology and psy-
chology is quite different from that of economics and
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demography. Fsychology and sociolegy are interested in
more dimenzions of human behaviour than 1s economics.

. As such, these overlap economics in many important ways,

not just topically. Psychology and sociology are not
areas of inguiry whose boundaries may be set by a _
listing of classes of human behaviocur. Being multi-

dimensiecnal, such a phenomenclogical description would
be a half-truth at best.

-

I think that it is within the fields of inquiry of
these two disciplines in concert that the most revealing
data on FPROCESS can be gathered. Economics' crgani-
zation theory, and demography have given us adequate
data on the phenomena of migration and stabilization,
tegether with some of the possible causes. Economics
has beegn useful, too, in delimiting some of the more,
important features of the urban social system which
will place constraints on the behaviour of migrants

and which may act as reinforcement schedules in the
conditioning cf certain behaviour patterns while
tending to eliminate others.

Just as important, howevar, is the task of
demonstrating or showing why and how these economic
and organizational factors are causative in impelling
migration and stabilization; important, also, is the
task of explaining why many other changes in attitudes,
values, goals, traditional habits occur apart from thosge
directly linked to the search for and participation in
wage. lakbour. Also important is the delimitation of
the non-econcmic dimensions of socialization into urban
life. It will be seen below that the major influences
on Africans to change their traditional orientation
may be completely neon-economic. That is, there is
strong evidence that wage employment and job experience
are contingent or at mest contributory conditions to
transition, and that they may or may not be either
necessary and/or sufficient conditions for socialization
to urban life. Finally, it is likely that different
individuals become linked and thence socialized into
the urban social system in quite different ways.
The transition may, incther words, hz'-e a rather

dlfferent etiology from individual to individual.

To explore some of the ideas framed rather
intuitively above, requires exploration of all aspects
of "Bantu" existence. This obviously ¢annot be done
here except in exploratory or programmatic fashion.

Using as a guide the summary of approaches to the
study of urbanization given in the first part of this
paper, I will set up some of the most important aspects
of sociclogical, sccial-psychelcegical and psychological
research which will be most fruitful in explaining this
complex behaviour.

Rural-urban transition 1s a special case of the
much wider issue of "socializgtion”, as I have pointed
cut above. Socialization in turn implies all those
processes by which an individual comes to be a par~
ticipating member of a qiven society. Generally, one
thinks of SOClallzatlon in the framework ¢f child
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development. While this will be a concern here, too,
socialization is best thought of in the context here as
learning to be an accepted member of a new socliety by
learning the appropriate roles, habits, and values. An
account of urban socialization requires then a knowledge
of (1) the social and psychological background of the
rural migrant and (2) a knowledge of the social system

of the city and how it is effective in re-socializing
the individual.

Since the data on this topic is meagre at best, I
will outline that which should be covered, but which for
lack of data cannct be. Then I will develop the theory
ideally, noting the empirical research and the gaps in
such research. '

There are at least eight aspects of rural-urban
transition which must be investigated before a complete
understanding of the phenomenon can be hoped for:

A. We must have knowledge of the psychological and
cultural "sets" of the individual migrants coming into
the urban centres. A knowledge of their motivations
for coming, the ambivalences in their perception of the
new experience of city life; equally important, a
knowledge of the various defences that migrants use in
resolving conflict, cognitive dissonance, etc., resulting
from their anticipated participation in a new, strange,
and often hostile social system, is necessary.

B. Cognitive processes, i.e. perceiving and learn-
ing, @are all important aspects of the process of social-
ization. Knowledge of the ways in which the urban
milieu in all its complexity is perceived, what social
and cultural factors, both rural and urban, cause
selectivity in perception and remembering the rural
background will to some degree cause different
individuals to attend to different aspects of the urban
environment more or less intensely. Further,
personality factors: temperament, traits, attitudes,
achievement, knowledge, intelligence etc,,will affect
the way the new environment is perceived and the way

people will react to these "definitions of the
situation”.

Other information in this category which must be
obtained is data on the kinds and diversity of con-
formity-inducing stimuli and reinforcement existing as
a part of the urban environment. How does, or better
why does, the migrant learn the "seguence" in urban
social processes? What is the reinforcéement schedule?
Finally, what habits are formed as a result of the
canalization of urban behaviour? Why are different
habits formed in different individuals? What are the
causes of variation in habit formation?

C. A knowledge of the structure and fanctioning
of urban social groups and aggregates is mandatory.
This knowledge must include both groups based on the
norms of the Western culture and those based on
traditional "Bantu” culture. Important groups for
. analysis are: ‘
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« teer groups

» _Family (if anv)

o Residential groups
° Community

° Scheol

- Church

° Work groups

B wro

Ethnic statuys groups (aggregates)
"Interest Clukhs~,

OO0 -3 o n

Each of these groups shoulq be studied from the
viewpoint: :

1. . of their formation and structure

8. their raicon d'étre (manifest functiong)
b. their latent functicng

C. means wherahy they emerged

d. the role-structure of the group

2. ¢f significant dimensions of the groups

b, time-space dimensions

C. Cohesivenesg

d. conformity

€. consensus - (unanimity of aims among members)

£, effectiveness in goal achievement:
"effectiveness?

9. autonomy - structural-functional Separation
from other groups, institutioas, etc,

h. control: (degree to which behaviour is
Fegulated by the 9roup and the means for
such regulation)

i. formality - informality both of behavioural
expectations ang structure.

Jo "hedoniec tone: the affective orienta-
tion of members tg the group (pleasant,

k. intimacy of members (the degree to which
members are relateq thoough a multi-
Plicity of lnterlocking role relationshipg)

1, permeability: the ease with which new
members are admitted; ang the criteria

as sociometry, group dynamics, Baleg' s interaction

analysis, network analysis,structure function analysis
of the roleg and statusesg.

1. Process of linkage of Mmembers +o group:
(this problem of "linkage™ is only poorly
Understood, )

2. The constraints exerted °n individualsg by
the group, both those dealing with main-
tenance of approved behavioyyr and those
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' dealing with ths changing of "inappropriate
behaviour."

3 ‘low the group acts tc nreserve or change
values not directly related to the manifest
functioms ¢f the group.

E. Analysis of the urban social roles in which
migrants may or must participate is necessary to an
understanding of how the individual is socialized and
what the socialization results in. Some of the
important data needed are:

1. Kinds and varieties of roles available to
"Bantu', their breadth, specificity, exten-
siveness, and structure, i.e. their relations
with each other and the behavioural expec-
tations of each role.

2, The functions of urban roles: manifest and
latent; their functions in terms of the
operation of the urban social system as a
whele and in terms of the individuals
participation in it.

3. The disparities that exist between the
behaviour expectations asscciated with roles
and the ways in which actual role behaviour
departs from expectation norms and why.

4, The ways in which migrants perceive the
various roles they play as opposed to the
ways in which "townees™ perceive such roles,
Any disparities should be noted.

S5e Analysis of roles will reveal many possible
role conflicts and role incompatibilities;
these should be noted and their effects on
the players ascertained.

6. The means whereby the various role behaviours
are reinforced should be ascertained. The
sanctions associated with different kinds of
roles, together with their effectiveness,are
crucial to an understanding of the
incentives for playing roles appropriately.

7 Finally, a systematic comparison of the

roles found in the urban social system should
be compared to those of the traditional rural
society system. In such a comparison,
particular attention should be paid to
finding those roles which are possibly
*analogs” in the two social systems and which
might as a consequence thereof be sources of

. ambivalence, confusion, or ccnflict in the
participation in urban life.

F. In the ideational sphere, knowledge of the
soclal values, norms, beliefs, and attitudes both in the
urban system and in the traditional "Bantu” culture are
necessary to an understanding ~f socialization. Many
researchers have even assigned primacy to the acqui-
sition of these aspects of urban culture, as they
.represent an affective-cognitive commitment in addi-
ticr. Lo the "playing™ c¢f tne zppropriate roles. Some
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~of the topics for investigation here are:

1. The formaticn ané structure of new (urban)
attitudes

2. The process of attitude change

3. Frocesses of acquisition of new models of
behaviour
a. the role of values in socialization

{new means)

b. the role of new goals in socialization
c. new models for decision making

4. Value conflict (means-end conflickt, both in
terms of the new urban system and as between
new and old value systems)

Go Social phencmena often not directly linked to
the group, role or status structure of society are very
impcrtant also in changing behaviour norms. FPublic
opinion, propaganda and collective hehaviour are often
potent agents of attitude and behaviour change.
Investligation of the following is essential:

1. Ascertainment of thcse shared ideas which
tend to bring about confermity to or rejection
of Western ideas, values, opinions, etc.

2 Ascertainment of the ways in which and degrees
to which opinion can effect different "Bantu”
immigrants; how is public opinion received;
does opinion differ in different sub-sets of
the populatiocn, White and "Bantu?

3. Is there conflict in public opinicn/opinion
held by those not socialized into urban
society as opposed to those who hare bhecome
members of the urban society? How these
interact should be determined.

Fropaganda is likely to be in some cases an instrument
of attitude or opinion change; vested interest groups
and their propaganda must be located and their effects
on migrants measured. Finally, mass behaviour
(particularly, in the context of South Africa) may
have much to do with influencing behaviour and opinion
in the migrant. Fashion,fads, crazes, rumour, crowd
and mob activity, "critical social situations” are
likely to leave indellible impressions on some indivi-
duals caught up in them. The presence of these collec-
tive behaviours must be ascertained and the contexts
in which they may influence behaviour or opinion must
be determined. These must then, in turn, be related
to the other operative instruments of socialization.

H.= Though no one to my knowledge has investi-~
gated the function or role of social movements as
agents of sccialization in any context whatscever, it
seems that in South Africa, especially, it may well
be that soclal movements concerned with ""Bantu'" self-
improvement, "Bantu" assertion in a White dominated
society, or conversely, nativistic movements, all
might have an effect on the ultimate acceptance or
rejection of or compromise with urban life. There is
good evidence that numerous separatist churches,
"Bantu" improvement scocleties, etc., play guite an
important role as instruments of conformity within the
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ideology that these wmovements or organizations espoucse.
such movements shculd be docuinented, their :emberships
obtained, and their relative contribution to sociali-
~ation measured.,

Only by researching all of these topics systema-
tically and in detail such that their joint interactive
functioning as agents of socialization can be determined,
a@an the necessary data for the formulation,of an adecuate,
valid, robust theory cof rural-urban transition be
obtained.

I am sad to renort that in al: the research on
urbanizztion that has been carried out most of the
areas of inculry outlined above, integrally bound up as
they are with the prccesses cf urban transition, have
not been studied. In fact, intelligent hypotheses as
to roles and their relationships for these social
phenomena in influencing urbanization have not even been
forwvarded. It seems that wmany would-be researchers in
the field of urbanization are not even aware of their
possible extreme importance and relevance in an
understanding of rural-urban transition.

As a result, there is very little literature on
many of these topics as they might figure in the
urnderstanding of urbanization. DNonetheless, there has
been some work done. iost of it is exploratory; some
of it is good, scume of it is utterly trivial. Since
the literature is so spotty on these topics, the best
means for handling the work zlready done will be to
cover it more or less by study, then outline the areas
that have yet to be rigorously investigated and/or
have yet to be researched at all.

One of the approaches to the study of "urbanization”,
which has been freaouently employed, has been that of
network anthropology. :ionica Wilson and [hilip Mayer70
in particular, have attempted the study of rural-urban
transition from the frame cf reference of the social
group and/or the social network. Essentially, their
point ¢ view 1s that whether one will become "town
oriented” or not is solely a function of the orienta-
tions and social roles of an individual's significant
others and of his membership groups.

Honic%AWilson in her study of Langa location in
Cape Town, ‘* a study carried out par excellence in the
*structuralist tradition', .as concerned primarily
with the "coherence of groups", namely, voluntary
associations in Langa. Yet she had some things to
say about transition as well. It is her thesis that
urban crientation comes about if one becomes a member
of a grouv centered around cor "based” on some urban
function or urban membership criterion. Cne will
remain rural-oriented if one becomes a member of
corporate entity which as a group emphasizes orienta-
tion toward the rural reserve and conversely,
avoidance of "city ways®. Wilson notes that "lines of
cleavage” in social groups are often found 3long lines
we might call urban vs. rural orientation.’¢ However,
the emergence of grouns based on a common rural back-
ground, seems contingent upon the presence of common
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landholding rights, commen linguistic and/or village

. backaround, etc. "When one develops interests other
‘than those found among the home boys, the individual is
drawn out of the group and begins to be absorbed as a
townsman," 73

In short, there are numerous 'reasons for being”
for voluntary associations in urban centres whose
membership constitutes individuals with common aims,
goals, and interests in the non-urban life. The
institutionalization of individual interests certainly
acts to retard the otherwise "urbanizing" influence of
the city. As lMayer has said, voluntary groups having_
a "rurel base” "incapsulate” the migrant and compel him
to maig&ain his loyalties for and interests in the

“home.,"

Mayer approaches the problem of transition from the
viewpoint of the social relaticns of the individual
rather than the dynamics of group formation, maintenance,
and "fission”. His point of view complements Wilson's
in that he feels commitment and interest to be a func-
tion of the commitments and interests of those indivi-
duals with whom any one person has ggfective and/or
rural ties carrying "moral weight”., Mayer defines
"urbanization” as that psychological state when the
indiv%dual no longer feels the "pull” of the country
home., Whether one will or will not continue to feel
the pull of the country home is a function of the
degree to which this "“pull" is made concrete in the
form of "significant" social bcnds (ties) in the urban
area. The analysis of the kinds of ties that an
individual has will give informaticn on the likelihood
of the rural-orientation being preserved, or of its
being gradually eroded through the establishment of
relationships with individuales with different orienta-
tions. Mayer holds up the work "pull” rather as a
fetish, but nonetheless insists that it is the alpha
and omega of urbanization, with the network of social
relations being the cause of the maintenance or change
in the pull.

The theories forwarded by Wilson and Mayer make
many fruitful contributions; but as alleged explana-
tion of urbanization or industrial orientation they
seem, to me, to fall apart. Both beg the question
entirely. They shove that which is to be explained
"back™ one step. For example: what causes individuals
to join one soc¢ial group as opposed to another? Em~
pirically speaking, why do scme individuals "feel pull”
of the country home yet eagerly seek industrial
employment, while others do not? These are just basic
questions which neither Mayer nor Wilson attempts
to answer. I think there can be no doubt that there
are many significant constraints placed on the be-
haviour, perceptions, and choices that characterize an
individual. However, these are not all or even most
of the constraints. And more importantly, why do
pecple "choose” to ally themselves with one “"body of
opinion” (one type of person) more than another to
begin with? Why do some readily enter the web of
home based social relations while others eschew such
ties abinitio. Network analysis and small group
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research, if they are to make valid contributions, will
have to throw off the a priori notions that these modes
of explanation are in any way ultimate, necessary, and
sufficient to an understanding of urban-industrialization.

Urban network analysis, I feel, gives us many
valuable data on some of the contingent conditions
accompanying urban transition as well as migrant
"encapsulation”. Group research will, I think, also
enable us tc see some of the vectors stimulating atti-
tudinal and behavioural change and/or maintenance.
Finally, even the refinements such as those proposed by
Mayer’7 , where an attempt is made to quantify and
qualify the many dimensions of interpersonal ties and
the different bases of these ties, still does not take
us to any fundamental causes.

As has been repeated several times, urban~indus-
trialization entails both attitudinal/affective crienta-
tion as well as conscious, overt choice behaviour for
industrial employment and the "urban style'" of life.
That people may enter into the town and selechively
participate in many varied aspects of it (be they
different varieties of voluntary associations and/or-
different friendship networks) indicates that these
people come to the city with a complex, multi-dimensional
psychological set, a set which may predispose the
migrant to certain choices or decisions rather than
others. This set may even affect the ‘'network" as

posited by Mayer, or even group memb~rship as posited
by Wilson.

This notion of set I would interpret in a broad
way so as to be nearly coterminous with personality,
but would include other dimensions of the individual
such as social status (rural), education, achievement,
intelligence, interests, values, etc. It seems to me
that this data would greatly enhance our knowledge
of particularly the diversity of means whereby new
urban orientations may be instilled. Indeed, both
Mayer and Wilson allude in a casual way to this. com-
plex of variables but really fail to explore it care-
fully or in depth, and to bring it into their theories.
{Mayer does mention, for example, that being a Christian
may dispose the individual to be less concerned with
maintaining tribal-based ties than would be the case
with a pagan, this also, however, is at best a
tautology.)

There is, unfortunately, no systematic wocrk being
done to determine the differences in behaviour, inter-
perscnal contacts, group memberships, interests, etc.,
of migrants as functions of differences in rural
background: amount of education, temperament,
occupation, religion, intelligence, etc. This data
is mandatory. Wilson notes almost in passing that
those individuals who migrate from the reserves, who
have been in the professions (teaching, ministry,
physician,) or who have been to secondary school, often -
are readily accepted in urban-~based, voluntary asso-
ciations composed of professional colleagues., For
these people, there is no "middle ground” typified by
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trial and error s€arch for werk, friends,'securityy etc,
'They have 3 bias or set that €nables almost immedlate
absorption inte significant aspects of urban industria}l
life. As -such, it might be asserted that, in eéssence,
these beonle have been ‘urbanized: before even expe-
riencing the city. Their €xperiences have predisposed
them to favour urban SO0cial andg economic life in the
Satisfaction of their wants, needs, and interests,
before actuslly SXperiencing this urban environment,
The process of uUrbanization fo these people would pe
Juite different from that for (12t us say) the
Uneducated or semi-ecducateg migrant,

The abgve is, of Coursea, g fiat—footed,naive
dichotomy based simply on 2ducatien. There are pro-
bably S0 sp 100 different bPerhags interrelategd features
0f the rural, Socic~-cultural SYstem that could be
found to contribute significantly to the variation in
the ways whereby urban-modefn Oorientation comes about,
Lowledge of their single, Conjoint, and interactive
rocles (qualitative and duantitative) in bringing about
attitude change wouilg greatly enhance our ability not
enly +: determine whas Some of the 'forces' to
urbanization are but also hoy they function.

The only studies designed to get at some of the
"pre-urban components of urbanization have been those
by Glass ang Biesheuvel, 78 heir work, though it has
been highly exnloratory has been extremely énriching,
Particularly since it has thrown the empirical monkey
wiench into some of the most tenaciously held dogmas of
anthropology regarding riral~urban transition., Glass
has Maintainea that the Panoply of Criteria that have
been ferwarded tc indicate the Drocess of urbanizaticn
is Prima facie evidence of eithaejp (1) an ill-defined
conceptualization of what tbanization is or (2) an im-
mensely complex situation, for Glass, urbanization

life and industrial employinent respectivelv, These
are essential dimensions of attitudinal orientation or
coemmitment., )

The task is, then, one of determining the entire
gamut of Variables that might ins Uence one's commit-
ment toward the city, the feserve, or both Without
going into the details of thejir findings, 0 Glass and
Biesheuvel have posited that there are a number of
Components to urban and rural lifes, There are Numergoug
Variables which jointly or individually would affect ap
individual's attitude to the city or the reserve.
These were arrived at non—empirically, but seemed to
have empirical validity (if the Fesults of the ex-
Perimental work is itself valid). The Variables in-
vestigated w re- lengths of Continuoys €Xposure to
the urban environment, location of residence of wife
and chilidren, ang land Ownership, These combine to
produce 3 Seven-point Scale ranging from Completely
urban through Uncommitted tqo Completely rural, Using
these factorsg to categorize the bopulation, they were
then able to study intensively the sub—populations for
other significant characteristics, (or better, to
ascartain the eXistence of Other A3 aiee o .. o
{etimce 3
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Glass and Blesheuvel's rezearch has raised the
issue that I mentioned abcve: nanely, that there seem to
be gignificant differences in the rural backgrounds of
those individuals who differ on the urban - rural index.
The auastion of urbanization perhaps having its most
significant processual coapcnents in rural background 1is
an impertant one to ask. Occupational achievement, skill,
education, family ties, interperscnal relations are some
of the sources or modes of variation which Glass found
to distinguish the c¢lassificatorv rural from the
clessificatory urban., Thelr research unfortunately did
not probe the issue oI measurement of these differences
{2 logical second step it seems to me), but nonetheless
these must be researchead,

In another part of their work, Glass and Biesheuvel
have found that there is only a very siight correlation
hetween what they define as “"urbanization! and what is
commcnly called "industrial commitment .1 Using another
attitude measurement technigue, they were able to rank
individual attitudinal corientations to industrial work
zlong a seven-point scale: ranging in content from
“c*qble, committed industrial wcrkers”, through

‘uncommitted workzars” to "completely instable, non-
irdustrial workers'. Actuallyv, this scale was neot of
tha Gutitmann variety in that 1t confounded several
dimensicns wvhich are only imperfectly correlated. The
scale was a composit of (1) duration of employment in
secondary industry, (2) one's preference for industrial
work, (as over against mining or farming, etc.), and
(32) and the continuity of empldyment histery - how long
the individual worxs at & given job. Cnly in the two
categories (the extremes ¢f the ranizingl): Tstable,
ccmmitted industrial workers’', and “completely unstabla,
non-industrial workers’ was there a positive correlation
with rural vs. urban orienctation. In the other cate-
gories the relationships were non-regressive (showed
noe ccrrelation}). This means, for example, workers
were found who preferred industrial work to farming,
who had had lcng exposure to city life, and yet who
preferred rural to city "iife". Conversely, there were
workers found who had had only intermittant industrial
employment who preferred non-industrial work (even
farming) and yet who preferred tc live in the city.
Further, theze individuals occurred in the sample
nearly as freaquently as individuals among whom indus-
trial employment and urban orientation were found
associated.

This study points un in a revealing way a few of
the complexities of the problem of transition and more
important the lack of “unity' to the process of transi-
tion. Many compcnents of this complex process are:
somewhat autonomous, i.e, may be operative in one
instance and not in "ancther. T would want to add that
there are probably many more uncorrelated intermit tently
present ccmponents of transition cther than those of
"orientation and industrial commitment®. In fact, I
believe {(althcugh I cannot prove this point) that the
city and industrial employment are IN THE VIEW OF THE
MIGRANT AND LOTENTIAL NHIGRANT THEMSELVES COMFLEX,
HIGHLY DIFFERENTIATED | HENCMENA A30UT WHICH THERE MAY
NOT EXIST ANY ORGANIZSD SIWNGLE ATTITUDE. I SUSEECT
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THAT THERE ARE VARIOUS PARTS TO EACH COF THESE ABQUT
WHICH INDIVIDUALS BAY HOLD MEASURAZLE ATTITUDES WHICH IN
TURN ™MAY BE NON~CONGRUTUS WITH ONE ANCTHER. THE fERCE:-
TION GF THE CITY AND IKNDUSTRIAL "ORX MARY 3E AMBIVALENT.

This seemingly rather fundamental notion that urbane-
industrialization may be nct one thing but many, and
further, may be different things for different pecrle,
has seldom been enunciated in the literature.

While Glass and 3Blesheuvel have done a great deal
in their study, there are, nevertheless, constructive
criticisms that cen be made. TFirst, it seems to me that
their study would have had more value if they had re-
searched the many guestions which their work has
brought te light. This, of course, can be done in the
future. Second, in their research thev neglected
entirely a rich avenue Qf inquiry by their failure to
expleit the case histcries of some of the workers they
interviewed. It seems to me that one ¢f the most
reveal;ng incependent checks and heuricstic devices for
giving direction and additional meaning t¢ wmuch of their
data would have been independently gathered case
histery data. Such data could easily be used, for
exampie, for interpreting the significance of the
associations and correlations they found for under-
standing the ways in which these associaticons came to
exist.

As interested in "process” as all researchers seem
to be, I should think that longitudinal studies would
serve at least to give time perspective and just as
likely would serve to delimit empirically how the
plethera of variables influencing transition operate
interactively in the indivicdual. From here the
statistical picture could be interpreted more accurately
and more meaningfully.

vinally, attributes characterizing individuals whom
we classify according to still cther criteria, may be
completely spurious associations in terms of some hy-
pothesis we have about the individuals or their
behaviour; these associations may be conditions which
by means of some as yet unknown mechanisms bring about
the classificatory variables, or the asscciations may
themselves be direct causes of the classificatory
variables. In other words, denoting characteristics
of rural, non~industrial migrants on the one hand, then
noting characteristics of urban-industrial migrants on
the other, still leaves the more important task of
showing how - by what means - these associations play
a causative role in brlng;ng about the empirically
determined difference in orientation and behaviour.
It may be that some of these distinguishling features
are purely indexical - that is, are invariably asso-
ciated with one or the other “type” but for no reason
having relevance in the explanation of transition,
or how these associations may play a role in the
transition process.

Why for example do lnd1v1*ua!s who hold land on
the reserves tend to nrrefo- —---
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sound like &n asinine question. Often, 1 believe,
researchers have assumed that the meaning of the
associations is self-obviocus, that is, their role in
cstimulating transition needs no elucidation. This is
not the case. Do people who own farm land tend to
prefer rural life because they have an economic stake in
the reserve; because people who buy farm land do so,
because they are oriented to rural life to begin with;
because the ownership of the farm land is a partial
cause of their learning to prefer rural life; or are
ownership of farm land and rural orientation both a
product of stme third causal variable(s)? The same
cuestions czn be asked about all other associations.
5lass has seen fit to “reason out' why the aggociations
would be crucial in determining orientation. This 1is
not sufficlent. It is fine for setting up hypotheses,
but not for proving other hypotheses.

The task of ascertaining why given interpersonal
social relationships, economic commitment, patterns of
mobility, group memberships, religious beliefs, work
histories, skills, education, residence of wife, etec,
affect urban-rural orientation requires inter alia that
we research how these social phenomena are viewed by
individuals. More important, we must ascertain the
diversity in the ways they, and countless other items
that have been considered in this paper, come to figure
in people's motivations, percepticns, actions, interests,
etc. In short, how the person is related to the per-
ceivable and perceived influences around him is relevant
to an understanding of urbanization.

It seems intuitively obvious that a phenomenon like
‘urban-industrial transition, involving as it does such a
preponderance of perceptual and cognitive changes, must
be understood in part at least psychologically. It is
not enough to assert that X, Y and Z invariably will
produce an urbanite. The individual became an urbanite
partially because he came to perceive certain social
phenomena in certain ways. A person's attitude and
opinions about the stimuli to transition are as important
as the stimuli. It is sheer folly to try to explain
perception solely in terms of scciety. It is true that
society figures very prominently in what will be perceived
in certain ways because of something operating other than
the percept itself. Fecple are not automata programmed
by "the social netwcrk™, or their occupation or their
economic investments, or their child rearing. They are
programmed by all these and an infinite number of other
experiential phenomena. Change in how one perceives
the social universe implies there has been some change
in the reinforcement of past perceptions and cognition.
The reinforcement schedule has been altered. How does
the reinforcement schedule become altered? This 1s as

yet only vaguely understood, but it is an all important
problem.

We have been sneaking of "agents of socialization®
throughout this paper. The tacit assumption in the
sociological studies that have been cited is that the
things that have been found to be associated with one or
more kinds of people within the process of transition
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are reinforcements to change, reversion, ambivalence, etc.
This is probably true. However, thousands of individuals
may be found who differ in none of the diagnostics of,
say, 'urban orientation', yet who have radically different
cpinions about the city, and who have radically different
plans for the future. Assuming our diagnostics are
exhaustive, the difference must iie in what these
diagnostics mean to the different individuals. For one
individual, helding a given job may, because of some
other set of variables, be a potent agent of soccializa-
ticn. This individual wants to learn the ’'white man's"
ways, and get a2head in terms of his {white man's) social
system. For another individual in the same job, his

wokk may be a necessary evil that must be put up with
until such time as he can return to the reserve. This
latter fellow will view the job in an entirely different
way from the former individual. Tercepticns being
different, reacticons to the work situation will be
different. This is merely an example of the nction that
it is not enough to know on a statistical basis what
correlaticns in attitude and social status-role, etc.,
exist. It 1s these correlations in terms of the ways in
which they are perceived znd in terms of the ways that
they figure in the lives of individuals that is truly
meaningful, if we are interested in explaining process.

This 1s not tc imply that there are no ‘'regqularities”
apart from individuals: we need not put every migrant
on the couch in order to assess what the process of
urbanization is. It simply means that we must include
in our study of the social variables the ways in which
the individuals and significant sub~sets of individuals
are related to the social matrix in which they are living.
A given social fact may mean many different things
depending on the perceiver and the social facts that
occur with it.

Of all the aspects of urban-industrial orientaticn
that have been mentioned in this paper, the cognitive
aspect has received the least attention. There are
studies dealing with the perception and individual
assessment of perceived social phenomenaS3 |, but very
few systematic psychological and social psychological
inquiries have been made, which have been designed to
illuminate the data collected by sociologists and
anthropologists on the perception of social variables
involved in transition.

There are three pilot studies {carried out from a
psychological standpoint) which will be enlightening
here, The first, done by Biesheuvel and his associates
at NIPR, attempts to assess the psychclogical (personality)
aspects of socialization in industrial employment. His
study, while not giving data that is useful to present
here, does point up some °f the issues that I have just
raised, namely: knowledge of the motivational (needs,
wants, etc.) perceptual, and personality framework is
an integral part of understanding how given individuals
react in the ways they do to the social fields in which
they function.

Biesheuvel bases much of hiz research on Maslow's
theory of the hierarchy of needs.54 Rri-=<2-
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individual has a number <f definite drives or tensions
requiring satisfaction. These drives may be classed.
according to the kinds of goal-objects which may lead
to the reduction of tension {drive reduction/need
satisfaction). The drives or needs are i.ierarchic in
the sense that (1) they occur in the individual
simultaneously and (2) certain of the drives must be
satisfied befcore the crganism is capable of integralive
(or sven adjustive) behaviour designed to satisfy the
"higher" needs or drives. The basic drives are
biclogical: hunger, thirst, elimination, sex, etc. The
other drives are derived in the sense that they are to

a great extent learned, although they are culturally
universal. The most fundamental of the derived (social)
drives 1c security, one step higher are the needs to be
loved, thenc¢ comes the need for estee“, then mastery,
and f flnally, self-actualization®”

It is instructive to view migrant behaviour from
the "inside out”. It is one thing to specify the
societal constraints on behaviour; it is another thing
to understand what needs, operative fcr what reasons,
lead the individual to the choices and decisions they
do within the range of choice permitted by the social
system. This latter is 2iesheuvel's concern. When
the migrant enters the city, he comes with a complex
set of innate and acquired motivations and perceptions.
These have been met in traditioral ways in "Bantu”
culture, and with the change in the environment are going
to have to be met in presumably new wavs. While
Biesheuvel has been most concerned with the work
situation, the principles apply to all social behaviour.

A number of investigaticns carried out by NIFR show
that not only do individuals meet needs in new ways, but
that in certain circumstances new needs are derived from
new kinds of social experiences. In short, in the
tribal society certain needs deemphasized or were met
in more direct stereotyped GOAL DIRECTED BEHAVIOQOUR.
"Needs" affect the migrant's urban Rehaviour. To give
but one example: there is evidence®> that individuals
who through any number of means exhibit more salient
dependency (security) needs tend to work in the mines
and in primary industry where work, performance, even
daily life are regulated and taken care of by the firm.
Such individuals are not often found in secondary
industry. Similarly, as was illucstrated above, some
industrial workers are terrified at the thought of
piece work, others are not. lerhaps, the differential
here is attributable to the differential saliency of
one type of need; namely, dependency = security.

A second group of studies illg trating the per-
sonality determinants of behaviour shows that
different workers, who cotherwise have very similiar
work histories, stress very different aspects of work
as being '"most important to them”. Tests reveal that
often these differentially salient aspects of the job
for various individuals relate to different kinds of
tensions for which often there is little opportunity
for reduction. Individuals who stress security as
opposzed to pleasant relations as the most 1mportant

marta AF Fha S AFFANn Reacrra FhAad e ol Swd eeo
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other activities; the former might have his "sociability”
‘'needs met by having his family present, while the latter
satisfies his security needs by being a member of a
labcur union. In short, the social relations, the group
memberships, etc.,nay be reflective of needs and drives
as well as of “custom” or other non-persconal variables.
What kinds of needs may be best satisfied in what ways

for which individuals is indispensible information which
must be collected.

3iesheuvel feels that work becomes an agent cof
socializaticn when a significant number of individuals’
primary and derived needs can be satisfied only in the

work situation. In other words, the individual comes to
identify with his job.

It is transparently obvious from this lengthy
discussion that social, economic and psychological
varizbles are seemingly inextricably enmeshed in one
another; that concern for cone set of variables inevitably
leads us to an investigaticn of cther. This is as things
should be. When cne develeops a closed system of
explanation within one discipline for such a process as
rurzl-urban transition, one is bound to be procrustean.
‘tThile Biesheuvel's work does not involve other activities,

such 3z membership in voluntary associations, perceptual
rubricsg, mase media, ambitions for family children and
future, etc., his ideas regarding tlie needs of the
individual are eminently important in these areas as
well, (Encapsulating home-based grcups encapsulate
vartially because the individual wants to be encapsulated,
not solely because the individual Tpreserves™ his rural
outlock.) The case study and small group experimentation
are the primary research tools in the area of motivation.
‘As such it makes somewhat more difficult the problem of
relating personality data to other data of a statistical
variety. Yet the job must be done.

Another study - one that pcints ur some of the
possibilities of an extension 6f Biesheuvel's work in
measuring socialization in terins of social distance
evaluation and reference (orientation group) preference 2
is well worth citing here. Social distance is well
known to be an overt manifestation of both personality
and social-value variables,

van der Berghe®® has carried out a social distance
study among Ccllege students: Bantu, Afrikansar, ,
English, Asiatic and Coloured, in the classic Bogardus
tradition. Although not all of his study is relevant
to our interests here, the parts of it which tell how
different individuals in different racial groups rank
other out-groups defined accordingte racial, occupational,
territorial, and political criteria along a favourable,
unfavourable continuum, may have interesting implica-
tions for determining to what extent individuals
identify with what kinds of groups -~ to what extent an
individual shares the social distance norms of signi-
ficant groupings in the population.

Van den Berghe's study did not select for study
pooul tions ¢f "3antu" auccrdlng ts any numher ~F
iteria which might 2311~ -
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according to nyrscthecated variance along an urban -
non-urbar, industrial - ron-industrial set of continua.
However, it was very revealing tc see that urban "Bantu®
rank rur:.l "Bantu”’ at a greater social distance than
they ran: either-English or Asiatics or Ccloured. Only
the Afrizaners were aconsidered more socially ‘'distant”
then the: "bush-Kaffirs”., This pczitive re’ection of the
p2oples assoclated with a cultural heritazgze thzt one cor
&t leart one's parents prebably were rart of is an
intere iting way of getting at the decrez o7 acceptance
of the Western socio-cultural! zrstem. This cultural
shame' , as 1% is cften called, may be & neasurable
prhiznonencon. 1f so, it way Le pessible o determine
whetter urkban socialization is a process cf either
aczeytance of the new culture, rejection ¢f the old
culture, or ® unicue Or perhaps general interacticn cof
both processes. An instructive approach, then, might
well be to assume that urbar orientation may or may not
involve a rejection o2f the rural reserve. 1In other
words, it may be that the placing ¢f individuals on a
continuum of urban-orientation may or may not simulta-
necusly rank them analogcouslyv acceording to degrees c¢f
rejection of the rural culture. Van <den Berche's sample
consisted of "3antu" college students alona. Naturally
their rejecticn cf the rurzl reserve might well have
both guantitative and qualitative differences from that
of other sub-sets of the "Bantu pepuiation.

Another point that might bear investigation: many
attitude surveys, as manticned azbove, nhave shown that
pecple often "Obhject differentiate"; that is, they have
Ciffering attltudes towards different parts or aspects
of some social issue. Ascertainment of the significant
features of the rural culture which may often be found
to be SELECTIVELY rejected by different people, might
give us clues as to anocther sourceof diversity in the
processes of urban-industrial trarsition.

A final but verv important psychclogical perspective
that wust be considered, cne that is actually inseparable
£frcm the issues raised in the lacst section on personality,
is tnat ¢f personality development and infant and child
rearinag. As mentioned earlier, Danziger is one of the
few psychologists who has attempted to bring to bear the
method and theory of ché%d rsychiatry to the problems of
riral-urban transition.®“ The discussionl in the last few
pages has been replete with statements about personality,
present set, predispecsiticn, etc. Different needs, wants,
perceptions, and reaction norms may lead individuals,
quite similar in terms of tha "overt™” criteria fcr
urbanization, to react differently %o and interpret
differently the urban-industrial social system. These
personality variables are, in turn, a function of early
social experiences of the individual.

We have established that personality differences
prechably make a difference in the mode of linkage to the
urban system. By definition this implies that differ-
ences in child rearing will be a part of the field of
inquiry for determining how personality differences:
affect urbanization.
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Ferhapsg even mo important than chiig I'earing and
attendant personality differences”as a predisposing
Ccomplex of variableg effecting Potential for urban-
industrialization, are thege Variables as thev fornm a
part cof tre Culture Which one g€neration of migrantg
adacts 35 g part of their dCceptance of the urhzp Tulture
genérally, and which ip tuira are means for socializing
the second geéneration ahn ini¢ie into urban SoClety, 1p
other words, chilg rearing may he Part of tre Comnlex of
facters which seals the ‘urban faket . .. it “ere; cof ifphe
fecond genersticn, g ©N% learnsg onils k i
Tural reserve meay holgd little for the ingj
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Lanziger: York doeg pos deal with the ”Bantu",
Tather with indcriesian S0Ciaty, However, it is5 his
insignt that sozial change, Whether it be defined ip
tarms of indivigusj Fe2orientation Or societga] Change

Childrer, He amasges COnsiderable data to show hoy
traditionsofjchild 23ring become altered ip Ways
~onmensurate with the Xind ang degree of social Change
eccurring in the secial miliey, '

An interesting Study from the SerSpective of "Santu®
Lural-urban transition Might ne 5 comparison of Cchilg
Tearing Practices foung in the Feserveg today ang in
time Last, thoze found in theé citieg anong differip
Sub-gets of the “Banty- population, and in the Cities
those found among Whites, It wouid Seem intuitively
that as the "Bantu" become Mcre and more €nZulturateq
into urhan life, theiyr Child I'earing rrac ices woulg
mere zng More approach those of some Sub-~setg of the
White Population. 1=+ Would also pe interesting to
ascertain whether differences in chilg rearing amon
‘Rantut sre found to follow class,tribal T educationa]

analogous to one &nhcther: €.3J. does niddle class "Banty"
= micddle class White, ete,

It is apparent that the empirical T€search that I
have cited here . although it hag been Somewhat
exhaustive ip terms of tha topicg that have bean
researched?0 . COmes nowhere near Subplyving the informa-
tion calieq for on my QUtline of desideratga for development
of 3 thecry oF urbanmindUStrializationu Numeroye
topics have Seen left Untouched ip the literature,

as
the reader can see for himself°

This synthegig has, I hope, nevertheless, done
threa things: (1) Pcinteg o where tha 2arth hag yet
to be broken, and as syuch Points oyt how littie we }
about £he dreblem; ang (2) Pointeqd oyt how much mMore
TOMILE: THE FROBLEM IS THan hag been Conceiveg in many
Qusrters, ang (3)  how the SiNthesig of the findings
Of mary SbProaches &g the Study of Society ang Cuiture
are required js any sense gzt all is to pe made out of
this zg yet staggeringly Complex Prozess, \bove all,
the purpose Of this 1agt S&Ction hasg been to Point opt
that the individual must be slipped back inte the pie.
ture. oOne of the most important 2spects of humap °
bzhaviour is individua) human beings,
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The empirical work, scanty as it is, that has been
done so far in the area of the sccial end social
psychological aspects of urbanization har indicated
clearly that these modes of incuiry can tap a large
reservolr of information on the causes of urban scciali-
zation. My tentative cutline of some of the more
important aspects of the urban social system which
probably play an important role in sccialization stands
now only ac a sgpeculation; hcwever, that work which I
have been able to cite, indicates that probably these
varisbles will be very effective singly and in combina-
tion in bringing abcut cognitive an¢ affective reorien-
tation of the individual. The studies cited illustrate
rnat urkanizaticn is manv. imany things; it is a social
nhenomenon typified by diversity, complexity, and lack
cf consistent functioning from individual to individual.
The city is a complex rnhencmenon.. INDIVIDUALS DC NOT
REAZT TO A CITY AS A GEZSTALT. It is probable that there
is egignificant variation in the ways “ifferent indivi-
duals experience a city both in terms ¢f the parts of
it to which they are exposed and how thess percepts are
related to the "meaning” or “syvabol” system of the
individual. 1In short, we need to develop a social
science of che S5cuth African Citv even *“o begin an
inteiligant attack on hcw the different migrants react
and respona to it.21

THE FOL-TICAL-LEGAL ASPESCTS OF
"BANTUY"  URBAN-INDUSTIIALIZATION

This lest section couls Jegitimately be included as
a subtopic within the preceding section. It 1s, however,
an area that has been far mcre intensively and carefully
studied than have other social phenomena comprising the
urban centre. In fact, because the literature is so
rich, I shall attempt here only a summary statement of
the place of legal and political study within the larger
study of socialization.

It is perhaps in the sphere cf political-legal
control of the "Bantu" vis A vis their participation in
the urban socio-cultural svstem that the need of a
study of the South African city as a unique urban
phenomenon becomes most clear. To racite the legal
and not-so-legal repressive measures employed by t:ie
State to control almost every conceivable aspect of town
life for the "Bamtu”’ would be simply a recitation of the
already painfilly familiar. For a comprehensive overview
of the legal measures affecting +he e~ocnomics and socioe-
logy of the "3Bantu” in the urban centres, see the
various issues of the Survey cf Race Relations,92

Every aspect of 'Zantu®” mi~cration and socialization
or enculturation into the urban social system will be
affected to some degree by the labyrinthian complex of
legal enactments regulating "3antu behaviour. Some of
the major rategcries of iaw “hat are ‘undamental to
understanding migration and urbanization are:
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1. Measures controlliing influx ocr entry into
urban areas.

A. Pass Laws
3. Eviction laws
C. Rights to Entry

2. lleasures centrclling place cf residence
and housing facilitiess.

3. Jcb reservaticns: wmeasures limiting type
of work that may be engaged in.

4. Wage ceilings: limites (legal and extra-
legal) restricting wages that may be paid.

5. 3Segregation laws (rarticularly as regards

use of urban ' amenities and places of

busine<s and social gatherings.)

b. Curfew laws: laws liiting times during
which the individual may be Found in
various "protected” or “groupg’ areas.

7. Lducation and Curriculum laws.

8. Welfare laws

9. Regulation cf voluntary organizations

The above is a mere skeletal outline cf soime of the
‘kinds of laws that must be reckoned as part of the urban
social system.

Thie second major topical concern is the problem
of race relatione between "'3antu’ and White. Certainly
the experiences of Negroes in the United States and of
the "*8antu" in South Africa testify to the psychic and
often physical trauma which result from constant de-~
privation, degradation, and exploitation, be it formal
and explicit cr informal and subtle. Fcr the “Bantu”
one of the big factors asscciated with city life is the
uncertainty of being within the grasp c¢f the tyrannical
‘masters. Fear, I believe, is a concommitant tc urban
life for many or most "Bantu”. This variable must be
assessed and its role in the lives cf all "3antu®
determined. Cften we evaluate group reaction to racial
discrimination on the basis of the protsstations of the
articulate and organized few. NO ONE, TO XY XKNOWLEDGE,
HAS ATTEMFTED TO DETERMINE THE MULTIFARIQUS POSSIBLE
EFFECTS OF RACIAL DISCRIMINATION OF THE URBAN "3ANTU' IN
TERMS OF THE FERCE! TIONS CF THIS STATE O DEFRIVATION,
BY INDIVIDUAL “BANTU" THEMSELVES. A knowledge of how
different sub-~sets of the urban "3antu” population
perceive their marginal social positions, might be very
revealing in discovering the defences that are reguired
to come to identify with th2 city in spite ¢f the many
probable deterrents to such identification.

CONCLUSICN

This paper has been both a survey of past work,
a synthesis of current findings, and an attempt to
outline a programme of research and theory construction
which will ultimately yield a comprehensive and ade-~
quate explanation for the staggeringly complex problem
of population movement of urban centres and the process .
of socialization into the social system of the urban
terminus of that migratimn. Looking back, it may seem
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that the course has been rather plodding and tedious.
I think, however, that when one tackles the problem of
ordering what is, in essence, chaos, much tedium is
regquired.

The preoccupation in some quarters of anthropology
with the maintenance of disciplinary boundaries and
ideological commitment has retarded, I believe, the
intelligent pursuit of the solution to many complex
Siciil prlllews.  Rigration is no exception. 1 nad no
precedents, no guidelines to follow in trying to order
and integrate the empirical research of often very
different disciplines working with often seemingly very
different problems. Explanation requires this integra-
tion. My synthesis lacks the formal elegance of a paper
dealing with less diverse kinds of data. Hopefully, it
has been, hcwever, instructive in inspiring some new
thinking; hopefully, some provocative questions have
been asked and some new issues raised, Finally, I hope
that this paper might provide a rough framework within
which it will be possible to relate the research that
may be carried on from many and diverse points of view,
such that a coherent, robust, and adequate theory of
rural-urban transition may some day be formulated.



17.
18.
19.
2C.

21°
22,

FOOTNCTES

faul H. Landis.ana.raul X,
Probiame;

.

fenulation

"
H
o
rt
+
L]

T. Lynn Smich. Fonul:=ticn Aralvsis; .
Dennls H. Wrong. ocwulaticn; elso s=2= othrer
standard texts in
demography and s0Ciology.
Ibid.
Ibid.
J. Clyde Mitchell. "Urbanizsztior, Detribalization,..."
pg. €57 in UNEECCO Ingustriaiization and Urbani-
zation in Africa Scuth of the Szhara.

Tbid., pg. 637 - 823
Ibid., pg. 705
See: J.l'.Holleman, e+, al. (eds,) “roblems of

Transition; and
F. Mayer. Towrsman or Tribesmen, nassim.

Fhillip Maver. “Labour Migrancv and the Social
Network™ IN
J.F.Holleman, et al. (2ds.) Ercblems of Transiticn
Pg. 22, and passim.

Tbid., pg. 24

Ibicé., pg. 27 - 26

Ibid., pg. 28
Ibid., pg. 32
Ibid., pg. 33

Ibid.
Ma« Gluckman, guoted by Mayer, loc. cit.pg.25

-

Y. Glass. "Industrizlization and Urbanization in
Southn Africa”, inJd.r.Holleman, ov. cit., pg.52

Ibid., pg. 54 - 55
Ibid., pg. 56
Ibid., pg. 57 - €66, passim

",

S. 3lesheuvel. "Work and Its Effects on Ferszo-
nality Develcpment in Africans™ IN J.F. Holleman,
op. ¢it., pPg. £1 - 93

Ipid., pg. &1 - &3

Ivid., pg. &4 - 86



23. K. Danziger. "Sccial Change and Child Training in
Underdeveloped ~rcas", IN E. Holleman, ©p.
cit., pg. 103 - 11iS

24. Union Year Book

2a

©y

~
-

propriate years.

-y

23. I. Schapera. "Culturzl Changes in Tribal Life",
it T. Scrapera (ed.! The Bantu Speaking Tribes
c¢f Scuth africe, pg. 3539

26. Sheila van der Horest, African Workeres in Town,pg.46

27. Monica Wilson. Langa, pg. 5 - 57

28. See: Mayer. Townsienor Tribesmen

29. Wileon, op. cit., rassim
30. Van der Horst, or. clt., passinm
31. See: Van der Horst, op. cit., pg. 7; also: Y.

Glass. The Black Worker; Ellen Hellmann.
Sellaoods; and J.C, Mitchell, loc. cit.

32. See: inter alia, C. de Kiawiit, History of South
Africa: Social and Ecuncnaic.

33. van der Horst. op. cit., EJ. 19 - 20

34. 1Ibid., pg. 22

35. quoted from Institute of Kace Relations, Survey
of Race Relaticns, 1382, pg. 76

36, F.R. Tomlinscn, et al. Report Submitted by the
Commiszsion on the $ScCic-Economic Develooment
of the Bantu Areas.

37. Institute of Race Relations. op. cit. pg. 76

38. D. Hobart Houghton and F.M. Wallin. The Eccnomy
of a Native Reserve, passim.

3%9. van der Horst. op. cit., pg. 109
40. I. Schapera. loc. cit., pg. 286

41, G. Wilison, quoted by editor in E. Hclleman,op.
cit., pg. 44

42. G.E. Gent. "Migrancy and Urbanization in the
Union of South Africe® 1IN Africa 8: 161-183

43. 1Ibid.
44. F.R. Tomlinson, epi ‘éik.

45. data compilednbflmé'from appropriate issues of
the Survey of Race Relations, 1948 - 1964,

46, H. Goldberg, qucted Iin the Survey of Race
. Relations, 1963, pg, 201 .

iy e S et



47. M, Hilzbnu_iang&,'rassim; van der HOrst, on cit
Paszim; znd Fayer. loec, cit., pzssin.

48, ven (er Hgrst. op. Cit., pg. 4¢

43, Ikid . passim; dise: Biesheuvel. loc. cit.; and

)
C;rtis,f;.'fﬂ;Comparative Study in tne
Sbritudes of zant; and Zuropean workers®

[N Piyehedlzociz f%vicanns
5G. va: der HOrsk., 6p. ois DUe Yo, 74, 75, 76

52. Tbid., pg. 76
"853, [pid., pg. 79
34, Riesheuvel. loce-cit.,:pg. 1 - 82

55.  Ibid., pg. 82
56.. TIbid.

(¥%)

7. Ibid. , pg. 8

58 Ibid.’ pgo 83 - 84 )
2.  Homans, G.C. The Human Sroup
6., See: - Susvev nf Ra:oa Relations {appropriate years);

‘Union.Yeaf-Boq§ (appropriaze years); and
., Plerre van''den -Berghe, -

L83uth’ AFricat . A Studyv in Conflict,

61.  van der Horst.:op;fgit,, pg. 70

62. Ibid., pg. 89

63. ibid.

64. Ibid., pPg. 92

65. L. Cortis. loc. cit., pg. 148 - 147

66. Ibid., pg. 1571 - 157

67, Ibid., pg. 155 - 158 ) Ei
68. Ibid., pg. 158 - 165

69. Feds Roethlisberger and W.J. Dickson.
Management arnd the Warker

70. WiIQoni‘M;}anq’Eange,‘Archie. Langa. P. Mayer,
annsmen'gg-Tribesmen, passim,

71. Wilson, M. Land:; povigie.

72. M. illson, 1oy, zitL, pg. 5

73. Ixid., pg. 10



74 .

75.
76,
77.
78.
79.

8O.

21,
82.
83.
84.
85.
86.

87.

§8.

89.
90.
91.
92.

P. Mayer, op. cit., passim

P. Mayer, loc¢. cit., pg. 24 - 30, passim
Ibid., pg. 21 - 22, passim.

Ibid., pg. 32-34

Y. Glass, loc. cit., pg. 52

Ibid., pg. 57

the research was carried out ameng factory workers
in various urben centres throughout the
Republic.

Ibid., pg. 57 - 7C

Ibid., pg. 60 = &7

L.W. Doob. Becoming More Zivilized

Maslow, A. Motivaticn and Personality

guoted by Biesheuvel in Biesheuvel, leoc, ¢it.,pg 89

Sherwand, R. quoted by Biesheuvel in Biesheuvel,
loc. =it., pg. »0 Cortis, L. quoted by
Biesheuvel, in Ibid, pg. 90

Biesheuvel, Ibid., pg. 88 ~ 92

van den Berghe. “'Race Attitudes in Durban South
Africa®, pg. 54 - 73

K. Danziger, loc. cit., pg. 103 - 115
See: M. Wilson, lLanga, Mayer, cp. cit., etc.
Y. Glass, loc. cit., pg. S2 - 57

See annual issues of the Survey of Race Relations,
1948 ~ 1964




BIBLIOGRARHY

Biesheuvel, S. Some gof the Characteristics of the gfrican
Worker- IN Jcurnal of the South African Institute
of “erscnnel Management, 15:5 1962,

Biesheuvel, S. ‘Work and its Effect on Personality
Development in Africans: IN Holleman, J.F., et al.
(eds.) Problems of Transition.

Cortis, L.E. “A Comparative Study in the Attitudes of
Bantu and European Workers  IN Tsvcholegia
Africana, 9: 148 - 167,

Danziger, K. 'Social Change and Child Training in
Underdeveloped Areas: IN Holleman, J.F., et al.,
(eds.) Problems cf Transition.

=

deKiewiet, C. History of South Africa: Secial and
Econemic. London: Oxford University Press, 1960,

deKock, Michiel Hendrik. The Economic Development of _
South Africa. London v.S. King and Sons, 1930.

Doob, Leonard w. Becoming More Civilized. New Haven:
Yale University ’ress, 1960,

Glass, Y. The Black Industrial Worker: A Sociale
Psychologiczl Study. Report submitted to the . :
Inter-African Labour Conference, CCTA/CSA, Abidjan, 1961,

Glass, Y. 'Industrialization and Urbanizatian in South
Africa’ IN Holleman, J.F., et al., (eds.) Problems
of Transition.

Gent, G.E. -'Migrancy and Urbanization in the Union of
South Africa‘® 1IN Africa, 38: 161 - 183

Hellmann, Ellen. Rociyard: A _Sociological Survey of an
Urban Slum Yard. Cape Town: Rhodes~-Livingstone
Paper No. 13, 1948,

Hellmann, Ellen. Sellgoods: A Sociclogical Survey of an
African Labour Force. Johannesburg, South African

Institute of Race Relations, 1953,

Holleman, J.F. Knox, Joan, Mann, J.W., and Heard, K.A.
(eds.) Problems of Transition. Pietermaritzburg:
Natal University Press, 1962.

Homans, G.C. The Human Group. New York: Harcourt, 1950.

Horrell, Muriel. (ed.) A _survey of Race Relations.
(appears annually), Johannesburg: Seuth African
Institute of Race Relations, 1948 - 19¢4,

Houghton, D. Hgbart. and Walter, Edith. The Econom
of a Native Reserva, Pietermaritzburg: Shuter
and Shooter, 1953, : .

Landis, Paul H. and Hatt, paul K. Population Problems.
: (2nd edition). New York Chewve LAmmm i e ©



van den'B=rgHe,-“ierr;. Caneville:..The Saciel Structure
' of a South African Town. Middietown: Wesieye
University Press, 1%954.

-

van den Bzrghs, Pie

rre. w; in Ceonflic
Micdleisvn: Waﬁley'n le"ersity Press, 1965,
Wilson, Monicu. “The Corcraec. T Grouma IG Kclilleman
] j & ]
J F-, '\Et ala, (:-"iSG :.'_L-_\'_-:‘_:_";n': '_:: 'rrE ‘; t"Oﬂo

Wilson, Monica and Mafeie.
Social Grecurs in a
Ox¢ord University Pr

3tudy of

A yioigheptr S

l'J

Wrong, D. Population. New




