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28,

Do you usually do

A much'more than you resolved to do

B a little less than you resolved to do
C a bit more than you resolved to do

D much less than you resclved to dr.?

Is the amount of work‘you do +ss4, influenced by

those around you?

A alwayse

B often
C hardly ever

D never,.

Would you find a life in which you wouldn't have to
work at all
A lideal

pleasant

B
‘¢ unpleasant
D

very unpleasant?

If you have not obtained your goal and have not done

a task well

A are you inclined to give up

B do you exert yourself once again to attain the
goal, buct find it difficult to not lose heart

C do you continue to do your best to obtain the
goal

D do you usually give up?

When on holiday

A ase you usually bored throughout the entire period
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30.

31.

32.
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are you stimulated most of thg time, but get bored
towards the end of the‘holiday

are you stimulated and interested ioxr the entire
holiday

do you get bored qulte soon?

Would you describe yourself as

A

B
C
D

always energetic
energetic most of the time
energetic on rare occasions

never energetic?

When you are workinyg, are the demands wirich you make

upon yourself

A

B
C
D

very high
high
not so high

low?

When others are successful

A

B
C
D

1f

A

are you always ervious
are you often envious
are you usually frea from envy

are you always frec from envy?

you were to start a business, who would you choose
a partner?

a person with whou you are quite friendly but who
knows very little about the business W

a person whom you dislike intensely bhut whose

knowledge of the business is extremely good
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