
prejudice W lie t  « W e Jw em lle. e* t.tfc  m.% e l* e  
have fm w  %ha% fW ^ f if c u . , ,  # ,m  m  th e l,
Pr»w,4 w 4 . eesee, 41ehwe^  ^

theyw re e ^ p le m e t • •  permanent e l mb eeddlee la  "  MmfiA 
to  the a a je r l t r  *  urban you the. ihey tie not went to liv e  
la  eempountia anti eb jeet to the dleelpllne whieh hoe n e w
aariljr to be maintained. Above a ll  they reeent being re­
g ie  tereti on eervlee eentraote.

*be following episode la i l lu s tra tiv e  of tkt# a t­
titu d e . Six Juvenilee liv ing  in P lnv llle  implored me* on 
one of my v la lte  there, to find  Jobe fo r them* I to ld  them 
th a t X knew of several vacanalee an a ib l f  course anti eave- 

fu lly  ample the eondltlona of aervlae anti wugee anti a tre e -  
aed the fan t u*at they would have to take out paseea. They 
agreeC, en th u e iae tiea lly , were engaged by the elub, ami with- 
in  three days a l l  but one had deserted. They wore to  be 

reg is te red  on the following day and th e ir  interne# fea r  and 
tile lik e  of reg is tra tio n  had reasserted  i t s e l f .

There does appear to  be eons Idaruble Ju e tlf ieae - 
lon in  the eoaplainta th a t elub a ff lo in le  make regarding 

uxfeam .luvetilea, eapeelolly  on tne grounds of u n re litib llltg  
anti Ineeneleteney. On the o ther hand, few elbbe give u r ­
ban Natives more than a very hasty t r i a l  and are apt to earn 
dean a l l  urban youths a f te r  one or two disappointing exper­

iences of them.
The wages paid tu eaddles do not vary grerely 

from elub to elub. The median wage la  1 5 / -U-nth pipe
quarter# and rations and. In some eases, uniforms. One 
email elub pays 10/ -  per month and one large elub 12/% per 
month as a eemnenelng wage. The other elube pay 15/- per 
month emit them raise the wage to  20/ -  anti, more rarely , 25/- 
Pe r  month eeeertilng to the eatitiy s length of eervlee, h is 
ap titude and the amount o f  work whieh he dees on the grounds.

/Throe
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T h r e e  c l u b s  e l l o w  th e  e e d d y  )<l  o n  e v e r y  e e 4 4 y  t i e h e t  irtileh  

h e  r e t u r n s  -  I . e .  an  e v e r y  g e l f  ro u n d . T he ether f i v e  

e l a b e  » e y  tn e  f l e t  r » t e  o n ly .  B u t  e l  th o u g h  th e  e e d d y  d e ­

p e n d s  o n  tA e e lu b  f o r  e  e e e h  v e g e ,  r a t i o n s  and q u a r t e r s ,  

e  c o n s i d e r a b l e  p r o p o r t io n  o f  h i e  e a r n in g s  i s  d e r iv e d  free 
t i p s .  One s e e r e t e r y ,  c o n s e r v a t i v e l y  I  b e l i e v e ,  e s t im a t e d  

t i p s  t o  a v e r a g e  1 5 / -  p e r  m onth . The o n e  P l m v i l l e  j u v e n i l e  

who r e m a in e d  a n  t h e  c o u r s e .  I n e x p e r ie n c e d  a e  he w a s , e a r n e d  

7 / 3  i n  t i p s  i n  t e n  d a y s .  On t h e  w h o le  I  b e l i e v e  t ,  4 0 / -  

p e r  m on th  i s  e  f a i r  e s t im a t e  of th e  a v e r a g e  t a k i n g s ,  w a g es  

and  t i p s  c o m b in e d , o f  c a d d ie s .

C a s u a l  c a d d ie s  a r e  p a id  p e r  ro w ed . Seme c l u b s  

p a y  h a l f  th e  ca d d y  f e e  t o  th e  c a d d y , w h i l e  t h e  l e e #  e x p e n ­

s i v e  c l u b s  d e d u e t  6 d . fro m  th e  c a d d y  t i e k e t  and  p a y  t h e  r e s t  

to  t h e  c a d d y . The m ed ia n  p ay  p e r  rou n d  o f  16  h o le #  i s  1 / 5  

p l u s  a  a in la u i t  t i p  o f  6 d . a l t h o u g h  som e p l n r e r e ,  t ; e p e e l e l l y  

i f  V e y  have a  f a v e u r l t e  ca d d y , t i p  f a r  m ore g e n e r o » ie ly #  

C a s u a l  c a d d i e s  t o  whom 2 have sp o k e n  in  t h e  le e a t .V s n e  s t a t e d  

t h a t  t h e y  e a r n e d  fr o m  5 / -  t o  8 / -  o v e r  a  w e e k -e n d .

C a s u a l  s a d d l e s  a r e  p r e d o m in a n t ly  us% aa an d  Bell 

fr o m  e v e r y  l o c a t i o n  en d  N a t iv e  r e s i d e n t i a l  q u a r t e r  l a  Jo­
h a n n e s b u r g .  TBs l a r g e s t  member o f  c a s u a l  c a d d ie s  appear* 

t o  com e fro m  A le x a n d r a  T o w n sh ip , a s  i s  o n l y  t o  B e ex p ected  

b y  r e a s o n  o f  th e  T o w n s h ip 's  c o m p a r a t iv e  p r o x im i t y  t o  a  Mem­

b e r  o f  l a r g e  g o l f  c o u r s e s  i n  th e  n o r t h e r n  a r e a s .  P i s f r l l l e  

and  O r la n d o  o r -  v e r y  f a r  f r o m  th e  l a r g e r  c o u r s e s  a n d , s o  

t h e y  c a n  o n ly  c o n v e n i e n t l y  s e r v e  a  num ber o f  t h e  s m a l le r

m in e  c o u r s e s ,  f e w e r  b o y s  t h s r e  a p p e a r t o  be c a s u a l  s a d d l e s .

S . p l o r r s . U  . .  c u u . 1  . E d d l M ,  . 1  t h o u g h  I t  O f f . "  » »  

n . n t  o u t l . t  f o r  t h .  J O T . n l l . .  w ho h . » .  t o f t  - h o o t ,  t o  0  

o o n T . n i . n t  m d  . o w . r . t l T . i r  w w ii  p . U  w - e t l o n  f O .  

M h O O l - d O T .  « d  h . 1 , 0  .  3 - h o r  o f  t h «  t .  W  t h o  OOfOOOOO

.f »ho.lln,. It i. .1.0 • 0.0 ooofol .1— lt-0 -  *ho
/n o n  eeheel-geer

i iw
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“ n t‘ m  "I*"" t i» t  th . . t u n a u . .  « , e w e l

t i l“  f *U '  ° "  n e t l“ » i r  on d v .  d ^ g  u r .  u r n .

? u l l ' u , “  « • * *  . V » = w » t .  . l u u ^ h  U .  u w

U  l l s lU d  t c  .b w t  , u  to  . . « »  hondud, u  «  l^ o rU B t
oooupatlonol oponlng fo r J u r .n u . . .  »  _  u .

J ,rT  1 U U * • W r t e e l t r  fo r  .d r .n o .u o t  u  too  n o d u r  «r t o * .  

« l o .  g r e a t ly  .w o o d .  t h .  m uher o f  g r e u n d w n  who . r .  .1 1  

• d o l t . .  In t h .  to o  g o l f  . o u r . . .  which form f o r t  o f  e e t e -  

t r r  d u b .  w ith  U rm ia c u r t . ,  •w lzt.lng hath and a l . b o r . u l y  

l a i d —o u t grou n d ., t h . r .  I ,  u r .  opp ortunity  fo r  p r e g r . . . ! *  

f r o .  caddy to  groundeaan or gardener w ith  p w ew o rtlu u te  

wn^c in c r e a e s . But the f e e t  th a t eeBBfU^B &e •  #eeB--eiW 

o eeu p a tlo n  la  o f f e e t  by the f e e t  th a t met*** He U r e a , even  

though ju v e n ile #  aeoord lng to  age e r l t e r l a ,  ean f in *  aaay 

avenues o f  ea p lo y a en t fo r  u n sk ille d  work. f o r  the yeea g , 

p h y s ic a l ly  Im m ature,Juvenile eeddying i s  a u s e fu l a to y  gap 

u n t i l  such tlw e as he I s  f i t t e d  fo r  h eety  manual revk .

The p r e se n t position o f  the eaddy labour ferae 

b r i e f l y  is th a t n e a r ly  a l l  the permanent eaddles are rural 
w h ile  the c a su a l saddles, with on ly  rare except lens, are 

urha»». The fo o t  th a t  ewer two thirds o f  th e  permanent ead­

dy fo r c e  is directly recruited from the eountry  dees met 

o f f e r  any p ro sp ect o f  the g r e a te r  fu tu re  ab sorp tion  ef un­

em ployed urban J u v e n ile s  In to  th is  o ccu p ation . I  f e e l  that 

g r e a te r  use should be made e f  th is  avenue o f  employment • 

e s s e n t i a l l y  m sto p  gap a c t iv i t y  w hich b r id g e s  the time be­

tween en h oo l-lefav ln g  and m aturity  -  to  p la ce  the uiban Ju­

v e n i l e .  Undoubtedly both g o l f  c lu b s  and J u v e n ile s  will 

p r o te s t  I f  co er c io n  or even p ersu asion  Is exercised la this 

r e s p e c t .  But w ith  g r ea ter  p ereeveran ee , coupled w ith  the 

p r o v is io n  of b e t t e r  eaddy training facilities, on the part
/ e f  em ployers
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U.7LT’ “4 -«-»•««»««,
l "  ............ ...  1. ~  .pen. I t , .  ^  ^

^  .  . r . . , . ,  , f

" e “  , ” enU ”  JOT. , 1U . m U.U
o o ^ p . t l .n ,  A » « « . . „  P r.ll .ln .P T  t ,  « ,  .U p  . f  1M . 
A .turc in th . om atlon of .  * . 11 . .  J o , . . 11.

* . » t  In .  n o n .ttl t .l lT . „ a  . 4 . 1 . ory . . , . . 11,  m *eth ^  
ployer and employee.

*• aa^MPPUoMl o n n o r t t t . l t . . .  r . .  * . tlT .  . .

AtSA^c ? tpad^j|. Oonelderln* th a t the Vatlve admit haa 

g rea t d if f ic u lty  in  obtaining any but unakllled vei*, i t  la 
a n a t u r a l  coro llary  to find th* juvenile sim ilarly  handi­

capped. The poeitlon in regard So the sk illed  trade# i s  

h as t eummarlaed by the Secretary of the South African Trade 
and Labour Council who sta ted : "There are p rao tiea lly  me

openings fo r Motives in  sk illed  pradee". Although there la  

no e x p lic i t  colour bar in  the apprenticeship Act* there la  

in  p rac tise  a very d e fin ite  colour bar. The edmoatlcmal 

StmllfloatloM  of Standard VI* though i t  must meeaaaarl 1 jr 

g rea tly  c u r ta il  the number of p o ten tia l Motive apprentices, 

does not in i t s e l f  elim inate Motives. But every appremtiee- 
shlp eon tracl has to be submitted to an Apprenticeship Com­

m ittee which consists  of am equal number of employer# and 

European employees with an o f f ic ia l  from the Department of 

Labour acting as secretary . Mr. Straehan who is  eating in 
th is  l a t t e r  capacity s ta ted  th a t not one Motive had been 

apprenticed in  industry in h is  twelve years ' experience.
The apprenticeship committees* by the powers vested in them 

and to  the sa tis fac tio n  of both European employer sad Euro­

pean employee, are guardians of the colour bar princip le .
The position  of Matlvee who receive th e ir  tra in ­

ing in an in d u stria l school la  likewise most uaeatisfmetery,
/To d iffe ren tia te
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Th* tW°  I w r U a t  l n * » t r l . .  in  r t it t i i  th e  q m s l l f M  
s r t i . s a  w e t  X s *  f a ,  . a » i W n t  ^  ^

l l U i l M  m d u e t r i . . .  * # 1 * .  •■ploywd in  th e  b u ild in g  ja »  

due t r y  e r e  e n t i r e l y  unerg an i..<$ a lth o u g h  a t te u p te  e r e  nm 
b . l n g  made to  form e  tred o  u n ion . The m otive e m p lo y . . .  

l «  th e  fu r n itu r e  and m otive., in d u a try  are  o rg a n ised  i n U  a  

f a i r i y  e tro n g  tra d e  u n io n , w hich h a . r w . i v o d  eupport amdi 
encouragem ent from th e  European t r a d ,  u n io n . But in  n e iv  

t h e .  In d u stry  a re  N a t iv e ,  ad m itted  to  th e  lu ro p ea n  tr a d e  

u n ion  e r g a a i .a t i o n .  and e o n e e q u e n tly  th ey  are  debarred fi*em 

o b ta in in g  . k i l l e d  p o . i t lo n e  by th e  p r e v is io n  th a t  m . a . n i  

o f  am ploy.ro*  aaeoo l e t  lo n e  a an M alyV ap loy^ W n b . r e  of the 
r e e o g n ie .d  t r a d ,  u n ion  e e  s k i l l e d  workmen. t h e  u h lt e  «es%» 

men, in  a l l  b u t  e  v e r y  few  in d u e t r i e . ,  i s  s e a le m e ly  gee###. 

Ing h ie  p r iv i l e g e d  p o s i t i o n  end th e r e  d e e .  met seem t e  be 

any h op e o f  th e  sp eed y  fu tu r e  a m e lio r a t io n  of the le t  e f  

th e  s k i l l e d  n a t iv e  workmen by b e in g  a d m itted  te  meWterehip 
o f  European tr a d e  u n io n ..

The p o s i t io n  o f  th e  q u a l i f i e d  ■ s t iv e  werh mem l »  

a e e o r d ln g ly  e x tr e m e ly  p r e e a r le n e .  Be eeam ot b e e n p le r e i  

by  a member e f  th e  em p loyers . . .  e o l a t i o n  in  e t h e r  them mm- 

s k i l l e d  work. I f  b e  w leh ee  t e  p r a e t le e  th e  tr a d e  f o r  whlek  

he i s  q u a l i f i e d  he m eet work f o r  e  European who la  met a  

member o f  th e  em ployere* e e e o c lo t io n  o r  f o r  a  N a tiv e  employ­

e r . A lthough  I  have no d e f i n i t e  p r o o f ,  th e  e v e i l e b le  e v i ­

dence o f  tra d e  union o f f i c i a l s ,  f a c to r y  in e p e e to r e  and l o ­

c a t io n  N a t iv e s  s u g g e s ts  th a t  N a t iv e s  w orking f a r  t h i s  

t io n  o f  European em ployer o f t e n  wo *  in  e e l lw a le e  f a r  a  

wage lo w e r  than  th e wage l a i d  down »y detorm in atiem  e r  a g r e e ­

m ent. That N a tiv e  em ployers o f t e n  und erpay  t h e i r  em ployees

/ i s  n o to r io u s .
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in notorteu*. I* th e ir  w ee lly  m i l  een eem  they eveie 

penalty by aa ln ta laU g  tha t the empleye# &a a partner, am 
aaeertlon  eenflm ed by the eepidyee.

The foilovine wages were paid by various alassea 
• f  s tiv e  employers to th e ir  male Juvenile employees a t the 
■allebury and Jubilee eoepounds In January, 1938.

8 o. and eesupatlon No. of Average wage
 ju v e n i le s

Herneseaahor 
5 Barbers

Bating House 
3  p roprie to rs

1
7

10/ -

In  addition to the eaeh wage, the employers f  *d th e ir  em­

ployees and In eoae eases provide eone kind Of housing. 

F urther, th is  tra in in g  provides one of the few opportunities 
of leam erehip  open to the gavenlle who sennet afford  In­

due t r i a l  tra in in g  or has not the sogu lslte  primary eeheel 

tra in in g . But the position  In general of the sk illed  ar­
t is a n  working fo r  a Native la  frequently highly emeatlsfoe 

to ry . Hence many sk illed  !fatlvea, finding svenmee of sk il­

led  employment e i th e r  eloeed to them or the sememeemt&sm 

disproportionate to th e ir  s k i l l ,  se t ep am th e ir  asm as in­
dependent carpenters or bu ilders , relying chiefly  on th e ir  
own people fo r support. These concerns are usually email, 

of tab recru itin g  th e ir  employees from the ertended family 
group. The European employer makes b i t t e r  e 9apisInto ag­

a in s t ties*  Native concerns alleging th a t they mode re s t.
The independent Native workmen natu ra lly  does undeneat| he 

has to undercut to  obtain commission* nnd by reason of his 

small overhead expenses and lower wage ro l l  he earn do so 
sueeewefxlly. But to blame him fo r i t ,  whom other aveamoo

( 1 )
2  a t  the 18 had no schooling 
8 reached the sub-etonderde

; S 3  i g S
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of •o tO T w nt W . . 1 .  to  h i . ,  U  earrriag  U lo tU t i l t r  u  
•a  extrea*.

7 * fp p o r tu n lt lga open to  eduoaWd

f o r  th e  • d u e . f d  He t i r e  -  j u v .n l l .  or .d o l t  -  th ere  ere  tee 
m .ln  avenue ■ o f  en p loyaen t; they oan beeoue t e w  he re or 

engage In eoae e l e r l e a l  occu p a tio n , the l a t t e r  occu pation al 

ecope not ex ten d in g  much beyond the em plojnent o ffe r e d  by 

th e  H atlve  A ffa ir e  D epartaant, the s u n io ip a l i t i e e  and 

ae c le r k ,  on t h e ir  e t a f f e .  Many men are tem peram entally  

not e u i t e i  to  be teach er#  and a lth ough  the e ta te e  eeeorded 

a tea ch er  by the M otive community le  an a t t r a c t io n ,  th e ##* 

la r y  o f  a tea ch er  l e  no inducem ent toward, eeepleting am 

ed u ca tio n  b oth  le n g th y  and c o e t ly .  Judged aeeording t e  Tr- 

t i v e  etand arde. I f  th ere  were n e t  a eeneiderahle dlwepeien 

o f  teach er#  in to  eco n a m lea lly  mere luera tive  eeenpetlene, 
euoh me ehop p r o p r ie to r # , checker# in  large flrm e, aim# 

o le rk a  and o f f i c i a l #  in  th e  a e rr lo e  o f  the m unleipall^  M i  

N ative  A f fa ir s  Departm ent, unemployment emoxg temeherm w nld
b e  g r e a te r  titan i t  l e  now. And accord in g te  the etal 
o f  ech o o l e u p e r v la er e , th ere  le  eoae unempleymemt among 

te e eh er e  a t  p r e ee n t.

P o e lt io n e  me mine elerlra are much c o v e t  ted  although 

th ey  ere  ap p aren tly  d i f f i c u l t  to  o b ta in  un lace the applicant 
l e  in  eoae way con n ected  w ith  the c h ie f  indune i* e  l e  then 

prepared to  preea the ep p llea n t* #  can d id atu re . I t  l e  hard­

ly  e u r p r ie ln g , c o n e ld cr in g  the m ilieu  in  which the urban 

Santu  l i v e ,  th a t th e "Job# fo r  p a le  p r in c ip le  hae came t r  

b e - i n  vary in g  degree# -  eeeop ted  by then.

Avenue* o f  employment fo r  educated Santa are new, 

ae th ey  have been U  the p a c t ,  very r e e tr ta te d  end there 
d e e . n e t appear t e  be any J u e t t f ie a t le n  fa r  la eraaesd  aam- 

f  l ie n e e  In t l .e l r  fu tu re  proepeet# fhe M inietry abeeide

Zb



" ^  H eee t^  • “ tu . Thl. » r o f . . . l w , hm **,,.
r e q u i r e s  of I t#  W h e r e  epeelel q u a litie s  of ehareeter aa i 
i t  cannot he evaluated -  a# some natives are te-dar laoldMd 
to  do ~ as a eom-Hsrolal opening. European sol le i tore ab- 
aorb » email number as clerks a t a wage of 20/ -  per week. 

Apparently they are alee paid a commission on the work they 
bring in , but neither European so lic ito r  nor Motive clerk  

***** *® th is . “Touting** is  -  o f f ic ia l ly  a t any ra te  — 
a p rac tice  of the past One of the a t . Peter# beys who 

had paaoed hie Junior C e rtif ica te  found employment a t  the 
Medleal School as a laboratory boy. a t a wags of S t .10.0 
per month and la ,  according to reports, proving meet e f­
f ic ie n t .  But such openings are very rare . leeemtiy, 

when a merchant o f  my acquairtanue to ld  me th a t he weald be 
prepared to e x p e r im e n t with a Native o ffice  boy a t a eeeeeme- 

ing wage of 1 5 / -  per week, I  passed th is  information e» to 
some educated N a tiv e s . The re s p o n se , especially  esnetiar 
lag  the sna il wage o f f e r e d ,  wee astounding and a ansdber of 
Native#, a l l  educated to  and beyond Standard VI, o ff ared 
th e ir  serv ices.

The extreme lim ita tio n  of th e ir  prospects la  

acu tely  rea lised  by Bantu boys in the higher standards of 
primary and in secondary schools. Dome youths a t  St.
P e te rs , the on), secondary school fo r non-Surepeane in Jo­

hannesburg, c o n s id e re d  my attempt to ascertain  the causes 
of ea rly  school-leaving among the Bantu ludicrous. I t  

was se lf-ev id en t they asserted, tha t there was me reseda be 
go to  school. When they le f t  school, they asked, would tbd? 

earn more than the uneducated unskilled worker? And they

eatee"



I

d e f i n i t e l y  answ ered th e  q u e s tio n  in  the n e g a t iv e . * le  

e r e  a t  a e h o o l" , th ey  e t a  t e d .  "heoanee our fa th e r e  ferae me". 

In  a e tu a l  f o o t  t h e ir  e x p la n a t io n  o f  th e  reason  why th ey  

th e n a e lv e e  a t te n d  a eh oo l i s  an e x a g e r e t ie n  le a d in g  sey h ss i s  

to  t h e i r  a e e e r t io n s .  They a r e , a s  f a r  a s  X e o u ld  judge, 

e x t w n e l y  happy and f i l l e d  w ith  a se n se  o f  g r e e t  w e ll-b e in g  

i n  th e  p le a s a n t  and s t im u la t in g  environm ent w hleh th a t  

a e h o o l o f f e r s .  B ut t h e ir  se n se  o f  p r e s e n t  w e ll -b e in g  and 

s e c u r i t y  i s  u n dou b ted ly  tem pered by th e  a n t ic ip a t io n  o f  th e  

d isa p p o in tm e n ts  and f r u s t r a t io n s  th a t  a w a it them. At p re ­

s e n t ,  t h e i r  d is c o n t e n t  w ith  c o n d it io n s  e x p r e s s e s  i t s e l f  t o  

a g r e a t  e x t e n t  in  an in te n s e  i n t e r e s t  in  s o c ia l  c o n d it io n s  

and p o l i t i c a l  movements. L a te r , i t  may w e ll  tu rn  in to  th a t  

r u t h le s s  in d iv id u a l  l e a  w hich I s  a prom inent c h a res  t e r i s t i a  

o f  many o f  th e  ed u ca ted  Bantu.

0 .  O a e u P .tl.o n , OP™  t .  , . t l T .  f t m U  ig T M U - - '

t t . e l l y  na  e u i t a  wrr».n . r t  « p l e y . 4  In  I n d i M t v  *  * * * * *  

g l f c l .  n u n b .r  e r e  I r a n . . .  U  l a u n d r t . . ,  a n , I  h « .  — * 

a n .  op two o p e n in g , f o r  l . t l r e  fV— ** U  *

. . . . .  I  . l . o  n o t to .0  t «  S . U T .  m t V n *  J»

.hroddlng tob.ooo . .  . .  In .  o l t . r e t t .  f M t . f r .  * • *  —  
to ta l  nxnAer of ra ttw . women M flereO U  Inw utry  I .  —  

p l . t a l r  n e g tu ie l .  .n* I  o . r M . . l l r  M r . not hw M  *  •  
g l .  J u T .n l l .  f in d in g  • e p l .r w ' n t  In n r  IndM tir.

T h ere  la gwadaallr « . P S l n *  a —* * *—
g . t i w .  woman, b o th  a d u lt  » d  J M . a U . .  aa . . ! • " « — ' m

, . t i w .  .hop.. in  th .  . ig h t H P ..  Orlanda ^  «*»« -

..W .P .I . m l .   .............   « . «  t h M . f M
U  f l M l l l .  and U « .n d p a .  —  H . P .  «  — —

•h o o a . t h .  woman P . — ^  — -  » f  « -  ^  "  ,  

„ „  .  r e g u la r  m g .  and — n o t  f — ' V  -  — “

/ f h .  o n .



Il»  «M  » a  •p .-Ia*  f o r  foaolt Jo m iU I o.  U  w  
*1404 ty  4WOUO o e rr lw . AeoeMllng to toe

*1* . f l o m ,  toom u  .^ to to o ,  u , w

" "■* *  * »*t«l «  40,000 I .t l , .  donee tie oorroMe
n * l « .  •» oaoiororo’ .  . .  . . .  j»  u  l w . l o i .  to . . u -

■oto toe o n p o rtio n  of JwrooUot ooon, tolo nueber, or to

* *  “ * « '  f  ' « • ! •  4000.11. oorvonto. koto t o . l t .  
ond jOToallw. too or* ongtoto In dolly oorrlao (ueuolly to 
f l . t . )  ond roolde o t th e ir  oee homo..

n»«p* la  apparently l i t t l e  une »loy»ent 4a-
ac a tla  servants e f a l l  ages Judging by the few eenplalnte 
V'.lah I heard In the. locations. fork Is easily  found by 
urban female Juveniles who are e ith e r  formed in to  euyl^f- 

ment by poverty or by a dual desire  te  eeeape home d leelp line 
and earn su ff le ie n t to sa tis fy  th e ir  eraving fo r  elethea.

The m a j o r i t y  of urban Juveniles hare no desire f a r  tralnJj^f 
In  donestie service and are oeneemed te  get cut te  eesfc as 

soon as possib le. They consequently receive # very lew 
ra te  of pay, comae noing a t  20/ — and aeldeu earning acre 

than 40 /- per month. I t  la  usually  the experienced adult 
vonan who earn higher wages. The labour tu rnover earn* 

the Juvenile deaeetle servant e lsee Is extreasly high.
O rest importance la  not a ttr ib u te d  te  the peracneney ef a 

g i r l ' s  enpleyasnt. I t  i s  in  aeeerdanee with th is  view th a t 
many location  aothera. from when I received nest e f  ay In­
form ation, could give me no account whatsoever e f  th e ir  

daughters' occupations while they could, with a f a i r  degree 
of aeouraey, trace the h isto ry  of th e ir  sens' occupational 
a c t iv i t ie s .  "G irls Just change" was the usual aaeeer te  

ay queries. I t  Is also accepted tha t g ir ls  should "rest"  

a f te r  a period e f several months' deacetie service.
There are two professional openings fo r  educated

/and trained
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“ 4 t r * ln **  **M r* 'n m n <„ «  a m l n g . ^  
-w a  eeeplet# th e ir  tra in ing  under the age ef tweaty. W w

the ae yet nunerleally enlagortant elaee ef kindergarten 
teaehera a ^ f f .m a t  training 1 . required. %t 1. 1U el,  
that, with the grewlng rea lia .tlo a  e f the need ef the u ^ n  

populaiioa far ewehea and nuraerjr eeheole, thle prefeealeu 
will  Inereaee la  lapartanea am. prove to be .  new prefe.a le- 
ahl opening for weaen.

Pewale Juveallea who ahov an alaeet astounding 
s k i l l  la  k n ittin g  and crocheting, taking the penalty of
th e ir  tra in ing  Into consideration, often earn a small -------1

by disposing of th e ir  products to location  dwellers. But 
t .c  profession of dressmaking la  practised  by adult women*

In a wary few oases Is dreesaakJln* a fu ll-tim e occupation#, 
bu t i t  la  usually the part-tim e occupation of the housewife 

who thus complements a husband*s inadequate wage. A very 
small number of Juveniles do part-tim e washing fo r 

Suoh as do have In the majority of eases taken ever 

from a sick ly  mother who finds h e rse lf  unable to eepe with 

the work. I t  is  obvious th a t th le  a c tiv ity , which i s  the 

neln a c tiv i ty  of the married women, should met o ffe r mash 

eeope to Juveniles me the European householder is  met in ­
c lin ed  to en tru st her washing to a young g ir l .

Although the eeepe fo r educated and vmaCasetod 
female juveniles a like is  so re s tr ic te d , fa r  le ss  f le e tis*  
fac tio n  Is expressed or observable than in the ease ef male 
Juveniles. Very occasionally an educated woman, feeling 
h e rse lf  unsulted to nursing or to tesehAng and toe educated 
and independent fo r domestic service, looks wildly for some 

other occupation and hee ltah tly  expresses her b e lie f  tha t 

su rely  ether and b e tte r  occupational opportunities eaenld 
e x is t  f a r  women ef her ca lib re . But an the whole. Votive

n Pul
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#%&. The foregoing review has, % believe, 
demonstrate* th a t with the exception of eeeupatlene —y' , as 

oaddylng and newapaper-eelllng, the eeoupatlonal eeepe few 
Nctive male juveniles la  extremely lim ited. Location ex­
perience has convinced me tha t there la  a great deal e f 

employment, more especially  among male dative juveniles. 
Although no figures of the actual extent ef ime# 1  aim—1 

eipe availab le  the flgurea given In Tables 
are suggestive. Of the to ta l number of ur. «

I le a  of faall*ee e ith e r  personally Investigated er of 
11 lea of whom reports were given by aehool-ohlldrmr^ t O . t j t  

of the 18 -  21  age group and 5 Ut of the 14 .  1# a#e grasp 

were unemployed. The corresponding persontagss •  3J . 3H 
and 38% rappeetlvely fo r  the g lr la  -  may appear to  be a 
d ire c t contradiction e f my statement th a t there la  leas mm- 

employment among female than among male juveniles. Sot 
the term "unemployment" fo r  g ir ls  In th is  context has a 
d if fe re n t connotation shaft the term In I te  application to 
boys. As already s ta ted , g lr la  often take "rests"  free  

work; secondly, there la  not th* same onus upon a g ir l  to

JoS

[ 1 )  O lrla  find  work more easily  ' 'a ab o y e , because the* 
can go into domestic service a fte t beftplng th e ir  mothers 
a t  heme*, p. 11, "Purvey e f Bantu TSdmeatlen Am Jehmmmea&i 
In  1938". Bon European Bousing and Batlve Administration 
Departmemt.

I
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th*re le  *9 *n •  b°y* ***1  unenplejmeat l a ___
nsriMd and »ore prevalent amear male than ameng feaala jm-

In addition to the re e tr ie  ted scope «f emmplopw 
« « t .  hath mrie ami female jmeenlle. are greatly  l u a d W .  

Pea br th e lr  laek ^  kmevl.dg. ef available emplwmemt/^ 
^  d rw r lly  f ro .  factory to fw te ry , f ro .  bualnea.
U  bmelwee houae to house la  w aw h ef verm.
There la  a general exodus ef bays f re e  the leeatloca an Hsm- 
dajra ae the meet lik e ly  day on which to find  work. fur- 
ther* friends are on the constant a le r t  fa r  Jobs far th e ir  
unemployed pale. After a period e f personal eaeiwasearul 
Job-hunting aany boys and g ir ls  stay  a t  home and s ta te  that 
they are looking fo r  work "through friends . For bays the 
search fo r  employment Is add itionally  eompllaawd by their 
fe a r  of being stopped by the police. They are w ell aware 

o f th e ir  v u ln erab ility  in view of th e ir  leek of refulaltd  

papers. Take out a seven-days pass to look far work they 

w ill not. fo r  fe a r  of being sent to another labour d istr ic t 
a t  the exp ira tion  of the peas and I te  two extensions.

Unsuccessful Job—hunting has the meet deleterious 
e ffeo ta  am the youth. Me becomes accustomed to a l i f t  e f  

id leness , d r i f ts  Into the company of d issolute and Irres­
ponsible youngsters and gradually loses his in i t i a l  desire 
fo r  permanent employment. Youthful Juveniles earn add six­
pences by eating as c a rr ie rs . They construct rough carts  
out of eld  peeking oases end discarded wheels and carry

XT) The e x te n t  fn  -h le k  E uropean  lu v e n i le e  a re  a s s  
f i n d i n g  employment I s  r e v e a le d  by the fa l lo w in g  f ig u r e s

{iven In a Labour Department memorandum submitted to the 
ransvasl Kdmsatlon Ooawleeloni 

"Of 11.243 Jv-vnllee in the 12 bigger towns who le f t  school 
a t  the and of 1957,

19# found work without recourse to employment emehaages 
or did mat enter the labour market)

### wore p la c e d  la  emplovment by Juvenile a ffa ire  boards, 
IS% h ad  met been placed In employment a t the end of the 

year*. S ta r, 51.7.19^6.
See mlof appendix 7.
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” *hln* b w u «  f «  « »  — «  u  « d  f « »  « »  „ u « ,  . u v .  
lon». « W  ~ n  eren*,B on too trolno or o t too eUMeeM 
Otoor. 0 0 *0 1 .  f r o l t ,  T .„ t t o lo .  «ui o u t  m  to . i W U w . 

O to.ro e e . . . U n . l l ,  . . . l o t  In .  S o tw . to o , w lto to *  to t 
gm r end #©#11* aeel or doing nn odd jub of #w##plng nrt  

oloaning. The older bey* aged seventeen and over eeem 
c a rir ln g , a few s e l l  a llk  and peddlg, „ttt  the larger nunbar 
d r i f t  Into nor* queetlenabie a c tiv itie s . % believe that 
n*»ny ere connected with the vary large location trade In 
ntolen goods, but I have me d efin ite  proof of th le . A aw» 

her boo one "islbangothl" to llquor-brewora. The bey harlo t 
t.ie brew nnd fetohee I t  from it#  hiding place according to 

r**l‘ irenent* and takes upon h lnaelf a l l  rlaka eonae^nant apen 
these i l le g a l ac tiv itie s ;. In return he la  g iv e n  drink, of­
ten food, rare ly  a cash remuneration. A email number ef 

the o )dor age g ro u p  become feh-fee runners fo r the Ohlaeoe 
who run t h l e  gene, a species of card lo tte ry , but on the 

o r  and more t ru s tw o r th y  men are preferred  as the bringing 

In and p*ylng out of the monies makes considerable demand* 
on the In teg rity  of the runner. There la  an anemone anomat  

of gambling by Male Juveniles of a l l  age#. Many parents, 
hard pressed by  want or e lse  Imereealagly Ind ifferen t to 

e th ic a l standards, ask no questions concerning the derivat­
ion of th e ir  ch ild ren 's  money. dome even go so fo r  as to 

finance the gam bling  ventures o f  th e ir  sons. On a 
morning fa Pim vllle a whole line  of youthful gamblers 
up th e ir  positions In s main s tre e t ,  dispersing temporarily 

a t  the appearance of the police.
These a c t i v i t i e s  le a d  to  g ra d u a l d e g e n e ra tio n .

The experience th a t son* money ear be earned by those part- 
tim e  n a t iv it ie s  makes boys u n w ill in g  to accept low-paid

( l j  loo m i l i r s .  Appendix F. pig# W3 r ir  a « e t l3 j l ! 3 ll~
o f  t h l e

U

l i e  #«*

" ' ?



employment* In  l f 3 7  •  v in e  eddveeeed e  r e q e e e t  to  to e  

8n p e i 'ln te u to n t  o f  to e  t o e t o r a  t o t l v e  L o o .tIo n  f e e  10 I w e

to  e o r t  »to n e s  from  eo av e y e r b e l t s .  Hot e s in g le  bey  w e  

fo rth co m in g *  a lth o u g h  many n o rs  th an  th e  r e q u ire d  number were 

unem ployed. The pay o f f e re d  wee 1 / -  p e r  day p lu a  fo o d .

A wa^e o f  5 /6  p e r  week p lu s  a r a t io n  o f  food  which la  n o t 

c o n s id e re d  a t t r a c t i v e  can H ard ly  be ex p eo ted  to  draw boys 

from  a l i f e  o f  freedom  w hteh o f f e r s  o p p o r tu n i t ie s  o f  e a rn in g  

a n  e q u a l amount o f  money In  more adventuresom e ways to  f u l l ­

tim e  r o u t in e  work* d u l l  and u n in te r e s t in g  a s  I t  I s .

These y o u th s  have no In h e re n t  c r im in a l  ten d en c ies*  

B u t th e  la c k  o f any m achinery  to  h a rn e s s  t h e i r  e n e r g ie s ,  

e f f e c t i v e l y  to  d i r e c t  and a d v is e  them , and th e  la c k  of re­

c r e a t i o n a l  o p p o r tu n i t i e s  com bine to  c r e a t e  c o n d i t io n s  which 
m ust I n e v i t a b ly  p ro d u ce  th e  J u v e n i le  d e l in q u e n t .  to s h  con­
d i t i o n s ,  u n t i l  th e y  a re  r e c t i f i e d  w i l l  c o n tin u e  to bear th e ir  

c ro p  o f  y o u n y e te re  who a re  c o n s id e re d  and who p o t e n t i a l l y  

a r e  "a  menace" to  th e  com m unity, b o th  lu ro p e a n  and Bantu.

To answ er th e  o f t -  r e i t e r a t e d  q u e s t io n ,  " T s n 't  

u rb a n  m ale J u v e n i le s  w ork, o r  c a n ’ t  th e y  f i n d  w ork?", by  a  

c o m p le te  a f f i r m a t io n  o r  n e g a tio n  I s  im p o ss ib le . T here  a re  

j u v e n i l e s  o f  b o th  o r d e r s .  Many J u v e n i le s  who were I n i t i a l ­

l y  e a g e r  to  f in d  work lo s e  h e a r t  In  v a in  a tte m p ts  to  o b ta in  

em ploym ent, g ra d u a l ly  become accustom ed to  th e  I r r e g u l a r  l i f e  

o f  o c c a s io n a l  Jo b s , p e rh a p s  i l l e g a l  a c t i v i t i e s ,  g r e a t  f r e e ­

dom and l e i s u r e ,  and lo s e  t h e i r  d e s i r e  f o r  a perm anent rou­

t i n e  o c c u p a tio n . T h a t many o f  th e  boye who b e lo n g  to  th e  

i d l e  g ro u p s  c o n g re g a te d  around  most lo c a t io n  shops w ant wwrh 

lD u n d e n ia b le . W herever I  went in  th e  lo c a t io n ,  I  was o v e t*  

whelmed by  r e q u e s ts  f o r  work from  J u v e n i le s .  On one o ccas­

io n  I  in te rv ie w e d  a group o f  b o y . in  th e  house o f  an in f o r ­

m an t. and f o r  w eak, a f t e r  th e se  b o y . app roached  my in fo rm an t
/ p r a c t i c a l l y
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f «  j « T - a .  v p u . „ t .  f . r  u

0 r  “ , " h *  T ork , W . » „ , i ,  l r , d u t i l ,  , . ,  w  _

*h,r* tow w. M.t nalik.v to find oott .ad m *• Mi

I to  J u r .n l l . .  ( l . z u  m  m u * .,)  N .U tw e d  n t #► 
>Lmm..bar, , . . .  tffi... fro. a .,t.* ., Uu, u  On^u., n u  

< to* to l«  31 )fw w d  6.61* o *  to ta l  m ,* . ,  „  « ,U w ,

( l/,841y taxing o i t  . . r v i . .  .o n tr ta to  during ton* , t i , 6 . 

toooKUng to  th . 1936 aan.un, in  th . d to an .n k w g  to g tn to rU l 
U i . t r l . t  K .tiv . M l . ,  aged 1 6 - 2 0  r e a r .  (25,613) r i ln a l  

to.fca of th .  to ta l nunkar of MutlT. nnl.n  (136.M3) tgnd 
/ • a r e  end over.

i>etelle of b irthp lace were only given la  rwgatd $# 
juvenile# and e f  then the eurprlelngly email meWker «4P 

76 or 6.9.* gave Jehanneeburg ae th e ir  b irthplace. f  * - t‘T 

th le  ae yreof o f  the frequently  expressed eonvlettee th a t 
urban Juveniles da net want to work would be te ta l ly  eeetcgw 

ranted. In the f i r s t  place* a very large prepertlen e f  Jw- 
venllae who were reared In Johannesburg or acme ether 

cen tre  and have those undefined ch arac te rle t lee which
a youth ae "urban" and so place him in the category e f ____

Juveniles, were born In the country and consequently gave thell 
ru ra l b irthp lace e# "place e f erlg ln". Secondly, the m m tl~  

llngneee ef urban juveniles to take cut service eealreete  
must be borne In mind. Many relinquish  work rather
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unit«M « r ta .  a u t  o i '0 «b«r o f  owaoro o f  n o i l  ohopo o n

» 0 t  so  so Populous ood oon a« p r o p o U n  upon to  O ooU t f r o .  

r o . L t o P l o ,  .  n u , 0  J u v o n llo , tho  . . r ^  «  t o .  n o t h l p  

pooo fo o  S o lo ,  „  o d d t t io n o l  l u d n o n o t  to  thoo . T h ... f w _  

t o n  b o n  .  p .n r  d l n o t  b o o rto *  on t o .  0 ^ 1  ounbor o f  f o -  

h o n n ..b u r« .l> o m  J u v o n l lo .  t i . r o  In  t h ,  P . w  o f f  t o .  t o t u n o .

n *  Joh« im «.bupg  * » t iv e  Affmirw DmpmrtmmX p lu m  U  

• e U b l i e h  an Jiap lo jraon t B oraaa  f o r  N a tl  a* In  th e  near f * -  

t a r e .  T h is  w i l l  p ro b a b ly  a n a l a t  a  nm tber eT Native j, 
i l e a  to  f in d  w ork, to  a  c e r t a i n  e x t e n t ,  l i m i t  th e  

w astag e  w hich oooore  be tw een  a e h o o l- le a v in g  and f in d in g  em­

p lo y m en t, end perlm pe even  h e lp  to  #te n  th e  t i d e  o f  

ra c y  w hich  a e ta  i n  a f t e r  th e  youn^ m a lt N a tiv e  hae l e f t  

aohoo l and d r i f t e  around  th e  l o e a t io n e .  B ut ualeea repa 

r a t e  d e p a r ta e n ia  a r e  e e U b l la h e d  f o r  a d u l t#  a id  jevw&ilee, 

and u n le a a  th e  f e a r e  w hich w i l l  u n d o u b ted ly  Influence Jive- 

n i l e e  w ith  co n aeq u en t r e lu e ta n e e  to  r i a k  r e g ie  t r e t  lea  are 
a l l a y e d ,  th e  employment b u re a u  w i l l  no t*  I  v e n tu re  to  pre­

d i c t ,  g r e a t l y  a l l e v i a t e  th e  e i t u a t l o n  in  r e g a rd  t e  juvenile#. 

The e e ta b l ia h m e n t  o f  a Native J u v e n i le  A f f a i r e  Beard ie  e a -  

e e n t l a l  i f  th e  p rob lem  o f  th e  u rb a n  N a tiv e  ju v e n i le  l a  t e  be 
e e r lo u e ly  ta c k le d .  Thl# B oard w i l l  have t e  r e q u ie l t l o n  the 
c o - o p e r a t io n  o f  th e  a o h o o l, and in  o rd e r  to  make t h l  a co­

o p e r a t io n  a t  a l l  v a lu a b le  th e  whole e y e te a  o f  w ithdraw ing

T T T iy  1 5clo^ef' 19^6, ml though tKe Johanneebu^^o*Z §m ropeaa 
Employment Bureau had reg ietered  ever *,000 Matlvee eeekiag 
work and had placed about 1,000, very few Jwvenllee bed ap­
p lied  fo r  work. The Bureau could not, beoauee of i ta  leek 
o f  Juvenile applleante, f i l l  theae viean#lea fa r  juvenile# 
w hich  were offered. Theae vaeanelee ca lled  p rae tlea lly  eele- 
ly  fo r  eaddtee (who were required te  llwe la  the eWb eem- 

ound) and donee t ie  eervante, both being eeewpatlene which 
the uifena juvenile d lelikee.
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■ e b o e l-e h ild r e m  f , ** th e  a tten d a n ce  r o l l  w i l l  here t e  he  

r e r le e d .  ! tg e r e u e  eye te n  e f  hone r i e l  t in g  w i l l  h ere t e  

h e  In au gu rated  and a sueh  g r e a te r  c o n ta c t  h e  tw ees fa r e a ta  and 

t e a c h e r  e s t a b l i s h e d ,  A l e a g  overdue r e v is io n  tad  a ed lflea fc*  

l e a  In  th e  a p p l ic a t io n  t e  uvhan J u v e n ile s  e f  th e  pr e t e s t  

e e r e n -d a y e  paae ay a t e e  w i l l  have t e  h e  undertaken  w ith  a  

v ie w  t o  a f fo r d in g  th en  g r e a te r  s e c u r i t y  e f  deal t i l e ,  

a p a r t  f r e e  th e  I n f i n i t e  p a tie n c e *  t a c t  end p ersev era n ce  

w hich  w i l l  he demanded e f  th e  o f f i c i a l #  In  charge o f  th e  

1 'tard , e f f e c t i v e  propaganda t e  e x p la in  th e  purpoee e f  th e  

B oard w i l l  have t e  h e  b reed s  s e t  o r  e l e e  th e s e  nlanpprehem - 

a lo n e  on th e  p a r t  e f  th e  R e t ir e s  w hloh have e le g g e d  th e  b en e­

f i c i a l  w orking e f  many I n s t i t u t i o n s  d e s ig n e d  f o r  t h e i r  a s s i s ­

ta n c e  w i l l  l ik e w is e  wreak th e  R e t ir e  J u v e n i le  A f fa ir e  Beard.

th e  o e o u p e t le n e  open to  m ale J u v e n ile s*  X one chiefly  een- 
o ern ed  w ith  a d le e u v e lo n  o f  th e  e x te r n a l  feeto re  effecting 

t h e i r  ch an ce*  e f  f in d in g  em ploym ent. A nuvber ef faetere 

» s u m m a r i a e d  l w th e  auc se e d in g  s e e t l o a  -  e v e r  hhleh they 
have no »> • •  rouhd t e  m i l i t a t e  a g a in s t  th e  SRteaeivo

•m ploynvn ^  U e e .  B ut th e r e  a re  a le e  f a s t e r *  ever

whiob th e  v .a  e x e r e t e e  e e n t r o l  d e tr im e n ta l^  affecting

t h e i r  eh an eee  o f  e tp ley m o n t w h ich , f o l lo w in g  th e example ef 

th e  R eport e f  th e  Oape C olou red  O om m leelen, X e a U  In te r n a l

f a e t e r e .
The a e e e r t lo n  e f  a la r g e  number e f  em ployers th a t  

s a l ,  j u v e n i le *  -  e . p e o l * l l y  u M  h ern  o r  b red  Juvem ilee -  

u n s a t i s f a c t o r y  w orkers . a l l .  f o r  e e n a ld e r a tie m . I t  

l a  tr u e  th a t  in  owe I n d u .t r ie a ,  m a h  a s  th e  Oeevae



*"* s  large porportion of the Native
labouiera een ela te  o f Juv.n llea  nearly a l l  of whoa are * * *
they are provUg very eaU efaetery. I t  la alee tree tha t
the employers whoa % v ie lted  shoved fa r  greater unanimity of
cpinion In tiie lr  fo rth rig h t oondeanaiitm of Xuropeee nele 
Juveniles then In th e ir  evaluation of urban Native Juveniles. 
Nut nevertheless, the eoneeneue of opinion deelgaatee urban 
Juveniles as unreliab le, unpunetual, ineonslsteat, end In e ll-  
ned to sleeken on th e ir  work the moment active eupervislem 

la  relaxed. Many Native employers confirm the sstimatd of 
urban Juveniles given by Europeans. Such Natives, ohen am- 
gaging male Juvsnllea, p r e f e r  to avoid the "ui%aa* youngster. 
The oeeupatlonal h is to rie s  of location Juvenllee reveal 

g rea t labour mobility. They are undoubtedly more impatient 
of alow progress as re flec ted  in th e ir  wages than are rural 
Juveniles. Not b e a r in g  th e  re sp o n sib ilitie s  of •  father Sf 
a fam ily, * can a f f o r d  to leave th e ir  occupation Nhee 

they fee l they a re  in a d e q u a te ly  paid even when they heeve me 
prospects of b e t t e r  paid or even any other employment.
Time and again I  met youths in the location  she had thPOOm 

up th e ir  Jobs "because of wages". On the whole th e  urban 

Juvenile does not lik e  working fo r le ss  than 15A p ar week. 

Many of those who commence a t  a lower wage e x p e c t  r a p id , a l­
most monthly, increments. This fluc tua tion  la  a SOU;me  Of 

g rea t i r r i ta t io n  to the employer end leads him to  condemn 

urban J u v e n i le s  as a olaee. furthermore, employers have  

very l i t t l e  patience e l to th e ir  Native Juvenile em p loyees. 

They show much g rea ter patience and p eroevd rau ee towards 
th e ir  •mpopean nele Jvvenllee, encouraged, me doubt, by avow­

ed  Government p o l i c y .

The majority of employere, whothe- they themeelvee
,iav< , r  have net o*#loyed tu*an Native#, consider them to be

/" to #



" to o  eSue■ ted" and oenae^uentljr "aheekr". "They kaev t e e  

auoh 1* th e  usual fora in whleh t h i s  generalised monde# 

nation la expressed. DAea Juveniles are believed te  e x -  

h lb it  these undesirable eh arae te rlstles  to  a more marked 

degree than tae adults. There l e  no doubt tha t t h i s  a t t i ­
tude Influences employers g r e a t ly  and e h an an urban J u v e n ile  

behaves In the way in  ehleh employers -  o f t e n  q u it e  a u to a a -  

t l t a l l y  -  have been led te  dxpeet of him, the b e lie f  tha t a l l  

urban Juveniles are useless Is fu rther strengthened. The 

f a s t  th a t, with few exceptions, there le  no d irec t progrdeelem  

fo r  the Native Juvenile fro% school to employment e e a p l le a t e e  

and hlndere h ie eventual adjustment to the ordered d la e l p l lM  

demanded by permanent employment. Boys mho lom ve e e h o e l  

because they do not lik e  school have u s u a l ly  been p la y in g  

tru an t o f f  and on fo r a considerable period. They here b*» 

come accustom ed to  th e  type of l i f e  led  by the so ■ s a ile d  

"location  lo a fe r ’. A fu rth e r  period elapses b s f s r s  th ey  

find  em ploym ent, by which time many of them require rsaeuld- 

in g .  The very d o u b tfu l  standards of m o r a lity ,  e e p e e l a l l y l  

In th e ir  condonation of th e ft -  a condonation p r im a r ily  o f  

th e f t  from Europeans and, sometimes, by extension e f  t h e f t  la  

general -  prevailing  among these groups influence th e  b ey  

and often  make of him a dishonest employee. Meay tim es  

adu lt location  dwellers assured me th a t urban ju v e n i le s

want factory  work because In  fac to rie s  they have
( 1 )

tu n it ie s  of stealing . The boys who leave e e h o e l becau se  

of poverty a lo o  often d r i f t  around fo r soma time b e fo r e  th e y  

find  employment. The general lax ity  of Native l i f e  In r e ­

gard to punctuality and routine l e  accentuated b y  th e se  f e e
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and te n 4 e  to  » ro4w»« -  l a  #a## b u t e e r t e U t iy  w t  l a  a U  #####  

-  a  w ir e l la b le  j u r e a l l e  leb u u ru r . The ru ra l ju u e a ll#  r n t a  

t o  J o h « n e r t w g  w ith  g r e e t  r e ^ e e t  for ea «  f e r  h i .  # * * . 

p ea a  em ployer. S r e e te r  T e m ll le a l ly  w ith  lu rop eaaa  ea#  t b e ir  

o a ra  on th e  p a r t  e f  th e  u A e a  ju r e m lle  h e .  . .  ta im ly  — |p r  

a ln e d  h ie  r e .p e e t  f e r ,  even  i f  n e t  h ie  f e a r  o f ,  th e  lu re p e a a . 

E a p lo y e r e , where t h e ir  knowledge o f  t h e ir  W etlve e a p le y e e e  

l e  g r e a t  enough, a l l  a e e e r t  th a t  th e  j u v e a l l e  who e e o e e  to  

th e a  Im m ed iately  a f t e r  le a v in g  e o iw e l l e  v ery  emoh p r e f e r ­

a b le  to  t i e  j u v e n i le  whose h is t o r y  shows gape b etw een  e e h e e l*  

le a v in g  and em ploym ent.

As I  have a lr e a d y  in d la s t e d  l a  p r e v io u s  s e e t l earn* 
o p p o s i t io n  to  r e g i s t r a t io n  l e  o f t e n  a d e t e r r e n t  t e  permanent 
e u p lo y a e n t . That t h i s  in t e n s e  f e a r  l e  o f t e n  I r r a t io n a l  dee# 
n o t  make I t  any th e  l e a s  o p e r a t iv e .  Many b ey s  believe that 
r e g i s t r a t i o n  I n v o lv e s  payment o f  p o l l  tarn. Ik th e  e a s e  of 

b o y s  aged  16 and e v e r ,  r e f u s a l  t o  r e g i s t e r  o f t e n  means d i r ­

e c t  e v a s io n  o f  ta x  paym ent. A v a l i d  rea so n  f a r  the rnfneal 

t o  r e g i s t e r  l e  th e  f e e t  t h a t ,  o n es a  c o n t r a s t  hen been t e r *  

n in e  t e d ,  th e  j u v e a l l e  m ust ta k e  o u t  a e e * e * -d a # e  pass te  

lo o k  f o r  work. T h is  p a s s  l e  u s u a l ly  ex ten d ed  f e e  tee fur­
th e r  w eeks end t h e r e a f t e r  th e  a p p l le a n t  l e  s e a t  e i t h e r  t e  

h i s  p le e e  o f  o r i g in  o r  to  a a o th e r  la b o u r  d l a t r l e t .  l a  pens■ 
M ae t i t l e  means th a t  a Johannesburg boy may b e s e n t  t e  amah 

p la e e e  a s  K rugsredorp o r  sp r in g e  where he la  u n l ik e ly  t e  be 
more e u e e e e s fu l  th an  In a town he knows and where h e  has  

f r i e n d s  lo o k in g  f o r  l i k e l y  employment f o r  him. Te many 

urban j u v e n i l e s  r e g i s t r a t io n  aeane't b r i e f l y ,  th a t  th e  autho­

r i t i e s  have d o e k e tte d  and la b e l l e d  him and th a t  h ie  fa t a r e  

a e e u v l ty  l e  im p e r i l le d  b y  th e power o f  th e  a u t h o r i t ie s  to  

•en d  him away, a r r e s t  him or t r e a t  him In  any fa n  t e e t i e  way 

d ee  rood  by t h e i r  unfathom able d s t a t e s .  S a fe ty ,  eeeh  bare  

b e l i e v e ,  l i e s  In  anonym ity.

PI
P
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25T ** rewarded by periodic wage
* *** been wentli

• gradual 
under flei— —- — r w- • re*a*ee*#&* A'&tlUW wâ JL® JL ■ODBl. we»

Iona, to Pr*greae even free unakllled to aeel-ekUlad work 
Influence# the attitude of the Juvenile in that me a t le u lu #  
toward# pereereranoe and Industry 1# offered.

«. The abeence of reeognltlon for edueatleaal attalnaent 
and the limitation of oeoupatlonal scope for the edmeeted 
Juvenile fall to enoeuragj the educated Juvenile to enter 
the labour market aa speedily a# poeolble. Hie edueetlonal 
quallfleatlona arr of no uee to  him; eueh employment aa he 
oen obtain will llkewlee be open to hie In the future.

1. The Inconsistency and unreliability of many urban ju­
veniles, due to upbringing and environmental Influences has 
caused widespread dissatisfaction among employers and has 
led to a general condemnation of Juveniles as a elaoe.

Itlen - both reasonable and unreasonable - to re­
gistration on the part of some Juveniles causes them to

/refrain



r e fr e la  * * * *  to tin g  F*»lorBent whldh le  ebU lnsbU .

&v.

X» the l i g h t  e f  the f o r e g o in g  e e o u p e t lo n e l  r e v ie w ,  

t h e  o a e w e r e  o f  26J» e e h o e l - o h l l A r e n  end of 33 e h l l l r w a  who 
h o d  l e f t  e e h o e l  e it h e r  U a^ orer lljr  o r  y e r m a n e n t ly  t o  tw e e W  

l o n e  r w g o r d ln g  th e ir  p o e t - e e h o e l  In ten tlo n e  en d  v l e h e e  ere 
I t l w B l n e t l a g .  12? c h ild r e n  In #tenderAe Y1 t o  form 111 

w r o t e  eeeey e  on "Vhet I Intend to  be when X l e e r e  e e h o e l" ,  

the O M pheei b e in g  p ie c ed  on In te n tio n  en d  t h e  w e en e  o f  fwV- 

f l l l i n g  the in te n t io n . D eep lte  V i l e  e e p h e a i e  on  f e e o l b l m  

I l l y .  # la r g e  p rop ortion  o f  the e k l l d r e n  e i t h e r  e v e r lo e l t o d  

t h e  f in a n c ia l  im p lic a tio n  or a le e ,  a f t e r  e l a t i n g  th a t th e ir  

p a r e n ts  were poor end would hard ly  b e  abM t o  afford am ##»  

p e n a lv e  and le n g th y  c o l le g e  tr a in in g , a h e lv e d  the JM fclem  

en d  exp reseed  th e hope th a t  "with Ood's h e lp "  th e ir  aim# 

w o u ld  be r e a l U  d. A e m a il  n a g b e r  e f  ehlldraa wrote th e ir  

e e a a y e  In a p r o o t  l e a l  v e in . T h ey  e t a  t e d  t h e i r  r e a l  ae#itlem 

a n d  th em  e x p l a i n e d  t h a t .  In  a e e o rd a m e#  w i t h  th e ir  peroBte' 

f  in a n e  l e i  a t e  t e a  o r  In o r d e r  t o  eoap & y w i t h  t h e  vlehee of 
t h e i r  p e r e n t e ,  t h e y  w o u ld  e v e n t u a l l y  f e l l o w  a e a r n e r  d if fo # * *  

e n t  fr o m  th e  o n e  they d e a l  red . Id2 e e h o e l -children, f i l l e d  

i n  q n e e t lo f lm a ir e a  w h ie h  co n ta in ed  t h e  q u e e t le m  "Whet wedld 

e h i l d  l ik e  t o  d o " . T h e s e  a n e e t lo n m a ir e e  were f i l l e d  I n ,  

een e by ne and  none by  t e a c h e r s ,  fo r  th e  33 e h U d r e n  eba had 
l e f t  e e h o e l .  Although U»e e ssa y  t i t l e  and  t h e  tueetlem la  

t h e  t u e e t l o m o a l r v e  w e r e  q u i t e  d i f f e r e n t ly  e w d e d ,  th e  em pb o- 

. . .  . i r r . r t n .  ( M t U .  — t  «  ^  U

s p ir i t .  
/ th e  following
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A#art f re e  the w m \\ me#e» e f  eeehentee (IU eut ef 19#) 
meet e f  eke# else# e t  ewfcleg fo r •  lueefeea lee* eneech te  
■ i i i ■ k ie f  e e ff le le e t eeeey te  hey •  ear end thereafter m m  

e le e re tlv e  liv in g  ee ta s l-d r lre re , the 1# re a lle tie  
end 6 female eaepeelfled worker#, end e very aaall free# ef 
aleeelleneeue eagleyeee, ewh we oUcks and In tery iv tere, 

the remainder e f the ehlldrer, ehoee e i t h e r  profeeelena er 
trad er In  ehleh they would he Independent e re f taw  a. Teeek- 
ing, ehleh yrefeeelon nearly one quarter e f  the boye ehoee* 
and nam ing, ehleh wee *0* ehelee e f  ever one half ef the 
g l r ie , am  eeneldered to o ffe r fa r  mom freedom and ?»eetl«e 

tb+a o ther employm ent in v o lv in g  e d efin ite  empleyer-ee#!###

m l e t l o n e h l p .
About one q u a r te r  o f  the ehildren who wrote

gave the deelm  to  help the eppmeeed and euffering lemtm 

peeplee me the mein motive infleenelng th e ir  ehald#

Ifhe g m e ter naroher of eaeeye of th la  eoupneelomate 

ir r l t te n  by eenelere, meet of ehom mm board#m, 

lit. re  te rn  The m ajority of the ehUdm a " •
o f ik llg o tte n  te  th e ir  parent# end e keen eemee *  * * % » $  

duty to  ehoulder the fa  turn mepomelbUlty ef 

th . 1,  N , l n .
m  ,h« » U r e .  «h l.»  p r w t * !  « M »  •" • I”  "  

aM t l ^ o r t . n ,  —»!»• —  . w i n *  •  ” **• “ * “

t .  H .  h »  *“ * * •

^  17 -  20 y . . r s  ^  M * .

t .  * u h
aarm dio te  d l)  per mentk*

evereetimeted the

they ee tlaa ted  th a t they would earn H O

The eeeond ixqportant metive inflmemelng th e ir

deelm  te  gain pm etlge and te  eepeer Uipeeteet

elve.
lorn e f  g e u is

bey who intended being « 
t#  hie edflee with e

elefh  etated  hie
la  hie peek*#

te hew great man he



m% U rsive wmmA ###&.

|  -M l*
•W reeU tise  « f ewh w w .  W *  
f e e e h ie g

the le *« MrtM e IS em rw . the gi , i e, *  the
h«aAt ehewe* theeeelv## %# he fe lly  erare e f the hertehTf 

e f  w u reiag  mA mm eegey# m m  She le e a  So fete  Shem.

The laperiaaee of Meeeeefcletg ae a eareer le  Aee So She fees 

Shet IS offer#  am eooepe s iea ehleh w ill he ooeful ee e yerS* 
SIm  eo tlrlS y  a f te r  marriage

Xe the lig h t e f theee alma and Aoolrea of the e h tl-  
dree le  higher e tender de , i t  le into reeling  to mete the erne* 
h e r e f  heye who had reached Standard V or above among the 

l , t l 5  jevemllee regia to red a t Johanaeeberg yeee o. Vleoa far* 

leg  the epee I f  led te a t period. Of th le  rmdher, IV  e r  9*M 
had reeohed to and above Standard T and €7 e r  9 .5 V  had 
ed Standard VI or a higher Standard. 19 of the 67 bed 

reaehed e standard higher than Standard VI. those t f  Jm» 
venllee were d is trib u ted  ae followai

TAMi

K 5S I # m
ibS Issl

Oenmerelel d d le tr .
Labour*.1#
M leeelleaeeee

In  the following wage Table.
A * to ta l  nuMer of juveniles reg istered  
1 m Jwvenllee wish edeealatlonal q u a lif ie r  Sloe e f  8td.V

or higher 
m juveniles with edueaSlonal quelIf la 

or higher (*)
D •  juveniles born In Johannesburg.

etlem e f  SSd.fl

who^^ld’ao*eehoollng formed the following pereemtage#

^ ; ; g f  ‘ M J , "  " f "  H *
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. .  . .  ,  , , ’ U , l e  th * ‘  ^  t .  ^  w
*”  " * » • ' to “  « « .  M U  t -  t i „  l . „  U M . W

111 “ “  « « • — . .  -M rt r™ . th .  ^ . . U  MMMt
,U W ’ " *  *• - r r s r  M , Mt i  Monoste m m H
• •  inaw eeent to higher eduoetlon.

The following Tehle mow# the »e«ieatege the ege 

^  ^  Un4er U  *»*  th e  p e r e e o tM .  t h .  . . .  g m .  e g * * * ,

18 fonee4 ef the varleue wevvetlenal gwe#. of hero regU teoet
• t  the paee e ff le e t

TABU 34

— ■ W 1
p%Matie oerrente------------
Lehewere
Oeoaenclol * 4 le t  rib a  t i r e 10

_____ J L

wt l l  he net lee* th a t only In the eeee e f  the ______

o c c u p a t io n a l  g ro u p  doe a the e l nee aged under I I  fe#e leee the# 
one h a lf e f  the whole oeeupetlonal group. C addying m l me 

***** ewlllng ehew the hlgheet percentage e f  juvenile# aged 
under IS and under 16, with demeetle eervlae newt.

J M U L Z L '

Deaeetle eervantn 
Labourer#
Oeenevelel A d le tr lb u tlre  
Bewepeper ee lle re  

a d d l e

* 9 /-  per em th 
1 ^ 5  per week

A  :

Theae wage#, when eenparwd with the general averege fo r a l l  

reg is te red  juvenile#, shew eenelderoble deereaeee •  M l fu r  
demeetle eeermSa, 171 fo r  labourer#, and 711 for juvenile# 
eeeupled la  the eeaaerelal and d is trib u tiv e  trad  e 2a like

A

* 0 0

'  '  N■■
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” *** *  ***“ *• “  '  - U s r .  t h m  u  »«r.lT  ^
d t t t w w ,  -  I .  « i ,  w  w  e n e t w ,  t a  - l U k

*r* ',* '7  U W l’ *— —  T  M rea llw  e a r .
11* fellewj.ng M l*  *h*we the *#r##*l#g# i*i<ip*l 

l* M l A ttr ib u tio n  of U * » * .  *g.A 1# _ *

a«#« 14-18 of f u l l  i t*  *h* wore lmr*etlg*t*A«

I I H U I *

n g i » X * y o |----------------------- -
flew «t ie  eervante 
L ebeuren
Om m om U I A A ie ir lb u tlr t
ts s s r  M 11‘ ”
T tw here
Clone*
Mlooolloneoue

!

Th# elder eg* grooy d iffe r*  fre e  the TfTgpeliee#: 
d le trlb u tio n  of the reg le tered  bey* 1st e neater of **9 *

(exe lading the number of nnexpleyod whleh eould * b e le* ly
n e t be re flee ted  in  e group of bey* reg leterlng  eeetreete

'aB^w aal
e f  eervlee) which ere very largely  explained by fw te ee 

have already been mentioned. Thee the email 

t i e  wevent* in th le  group la  me doubt dee to  the w » «  

juvenile** d le lih e  e f  th le  type e f  woeh. 

bably lihewlee explain* the em aller pare ex tag* e f  emgftee, 
The eemmerelal and d le tr lb e tlv e  group above an Inereaee e f  
9%* whleh could be expo*tod a* th le  eoeupetlem Obeoihe e 

la rg e  naeber e f urban juvenile*.
X* the following Table the perooat ago eeeupetleeal 

d le trlb u tio n  e f  159  g lr le  aged IS -  21 end e f 91 g lr le  
lh  * IS ef the fan il lee Inveetlgated 1* given 1

Pemeetlo M

•hep aee le tente
»«”  - t o a —



X #**1# net obtain the wage# earned by a l l  thee#
J uvenllee, ba t only fo r a number of them and a mmbber e f the 
• * U t *"#» tormlmg ohUdrem of the fe e l I lea Invwetlyated.
An Indleatton of the dlffereaoo between juvenile (under 21 
yaara) and adu lt wag e end between the wages of admsatod 
(yeeeed standard V or a higher standard) and unedueated la 

g iven In the following Table, baaed on the reeorda of only 
the wage-earning ehlldren of the families, Investigated.

I  |  BSMUlfi.
Id d i l  tam ed  by male waee-ea

n  -  ■  
1 0 0 -1 1 0  
110-120

5 1 . 2
9 1 . 2
9 1 . 8

1 6 1 0 .9
6 1 4 . 9

1 2

5

2 4 .2

1 3 . 6
1

_ J 1

2.1

io . i 
18.<

1  

2.1

This Table shows a difference In favour of both the juvenile 

and ad u lt educated groups as against the to ta l  juvenile and 
adult groups. But although the percentage d ls ttlb u tla n  of 

the mere educated group la  la rger in the higher wage 
I t  e a s t be borne In mind th a t these opportunities, largely 
professional and semi-professional such as teachers and

re s tr io te d  and by no meana offer vide scope to educated 
youths. For the general run of Native labourers I t  remain# 
tru e , X believe, tha t wages show no oerrelatlem  with educa­

tio n a l qm ellfieatlone.
There i s  likewise s difference In the distributism

/ le ts

r
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le U  ^  w ^ r u .  «C m le MuXU aiU j#mmU#e, to fw »  
^  **# f •»■•». In to# eely to# e#s#pitieme to  totok

to#jp# wwre e e ff te ie e t we* ere ##**###«to# to  jw t l f y  tm rtt 
t i r #  ####r&##m# e*alt ##### ere mwghly 3 6 /. h »  am to  
h lg to r the# Juvenile wegee. In toe eewnere le i net HeSrV* 
¥«Uv« Utole toe eentoly wegee ef 29 Jtoenllee ererege# 
55/3 end e f  1U edelto  74/10. The monthly weg# e f  4 5  jtoem 
H e lebenrere averaged 62/5 end ef 66 admit I to o o e ra  ##/!.

The wages ef female wage-earnera ahev a emeller 

reege ef varia tion  than male wages as Is shews by to# fa l­
lowing Table1

TABU U1

r - t  w  m  r r m  i  r r \  r  e r r r r
Lldmem e f
| i .

ALL WSMAlKi

%m toe Jmvenlle gram# toe differ#nee between toe etmealei
gram# and the to ta l  Jmvenlle group In not g reat. *B toe

aOmlt group the dlfferamee le appreatable, nearly e l l  tto
higher wage earners In toe edmeated group being toeebef#
and nurses, professions fo r  Whleh vomen earn seldew gmellf#

before reaching the age of 21. The wages of 57 Juvenile
d e w e a tle  s e r v a n ts  av erag ed  5 6 /7  p e r  month and o f  57 i t o l t

uoneetie servants Wt/** per month, a npoh smaller dlffe
Wum la  found between adult and juvenile wegee ef male to*
beurara. but, as I hsve rppaatedlv stress##, female mm-

empleynent. both admit and Juvenile, dees net eaaetito to
a as r is e s  prablea. And the lew wage lev e l, beto f t#  adel

/and Juvenil e*

.



and Iw eB llee ie ,  I  believe, largely the reee lt ef the «•» 
treme mobility ef the femele labour fem e. The eemam am 

eoAtimwlly In and out ef engleymeat, whleh glvee them l i t t l e  
epyortnalty  ef aequlrlng g reater e k lll  er ef (taming sage 
live remen ta .

But the yrob lea  ef xmeurleyaent among male jsvem# 
Ile a  la  aeute. As ay review ef various Induetries shewed, 

there  ie  l i t t l e  eeeye fe r  them. Bueh eeeuyatlene as ee4» 
dying and neves  aga r  se llin g , whleh do offer employment te  

them, are b lind  a lley  Jobe and eaddylng, with I  to laeletenee 
on eenyoand exletenoe and rigorous d lee lp llne . Is  highly 

d la tae te fu l te  urban juveniles. The lew lev e l ef dative 

wages as a whole effe re  no eeonomle Indmssmemt te the 
e r  te  take en Juvenile workers. There Is  me Indeeemeal in  

the fe rn  ef more a ttra o tlv e  and better fo ld  setfc t9 9  

educational q u a llflea tlo n e  to Inspire the Jv penile te  ees» 

tlnue h ie  aehoollng. There la  no eeela l ageney whateeetef 

te  a tap In a t  th is  tine  of almleae d r if t in g  la  the 

e e n t 's  l i f e  to  d ire s t  him and a s s is t  him la te  
The lew wage ef the adult and the saek llled  nature e f  hid 

*ork I ,  •  »« rp .tu sl c w r t tM . * . J w r t U  «»•» * •

* u  , w r t  •« i *  « * « . .  *• » " l U » m w i*

T h.n  1 . no h o.ltoy ~*U% fw  k u  * -

Thom ore. o» th . o t iw  >«-*, e im m lw , “
.no l i n k i n g ,  to  m u h  thorn m m  t o  » » .

n, i w . .  , f  other 4 1 otm etlenei thorn em  ome of . .r a in *  •  

l l r ln *  * r  m r t - t lm  » « .  hoth l .« .»  —'  lU m r t .  t o l *  W  
^ t t  thm  I . t o r  f m  th . « lm l,lto o  t o  m « ^ to  —

T W  o r .  t o t  to to to H  to  to .  tto W to ttm  to to t l to .  t o  t o .t r  

. »  to . to V  f lra n to r ln . to  .  to to tto  t r a - t t i -  t o r t o ^
,t o  t o - t o  to . to r to to -  torn rm r to t m  -  

e to w . tototoU o #to to to .to .tto  - 11-  to ^  ^



X believe th a t th is  rie lug  goes re ile a  tr ill  la  the year# ie  
eeee e e n e tlte ie  ea ever ■■f r eeing eeneee ie  the ebele >whw 
I ty , beik White end bleek.

At the eeeferenee en Bente Juvenile Delinqeeney 
e on veiled by the Johenneeburg M oalelfellty In Oeteber, 1138, 
th in  eauee eoehre p le ture wee delineated by the delegatee.
The findings and r e e em endations of th is  eonferenee •  trees 

throughout the leg e re tire  neeeeelty of lapreriag  the eerne 

s le  e ta  tea  of the Bantu population and of providing eeeial 
ee rrieea  fo r  then. Oonferonee alee etreeeee tha t th ie  ur» 
ban population aan no longer be trea ted  aa a flee  testing 

labour population and th a t th ie  f a s t  su e t be reeegnlaed end 

the problems arising  therefrom faeed. X eehnit tha t in 

very n o b ility  of the urban population danger l ia a ,  and 

in  order to aehleee a octa l order in  the w to m  Afriemt 
i ty  th a t community m ust be a re la tiv e ly  ■table eno*

 ̂ j  eenelder the eetabliahnent of a ■etive d tre e ilt

A ffaire  Beard to  be the prime req u is ite  f a r  radmeing aanm* 

ployment end eu rta ilin g  idleaeaa among Jw an ilaa , «md M r 
bridging  the d i f f ic u l t  time between aehael-learing and an* 

ployment. Xt ie  a f te r  leaving ao .oel th a t as naay J a r c ^  
i le a ,  wandering the e tra e ta  in  aa undirected eeareh fo r o r  

eupatlem f a l l  in to  h ab its  of ahiftleaeaeee end M M # # #  
whiah often  perdddt throughtut th e ir  U vea. The meet I#  
te n t function of th ie  Board w ill be to  eetabliah  aantaet 
w ith the children  ubo are leaving aeheel aa aa ta  prraMit 

the d e te rio ra tio n  w hich often take* plaee between aahool- 

leaving end eettlcwonl U  caglcynrnt.
t  a m odi'*lootien  of p ^  X—  — ^  1



•M  t e M H  with th e l ,  f w u w w , .

3 . n *  f  B t whlsh rn. l v . .  WMM i ia k u  u  w

Tax* l*e* 18 ,w e * leeeH  w r  jwwuies fro* u*\mg fw  
e v l w n t  U  the tewne. l . U v . .  wk. ,  the u .  «f n

he ####»%, me A u ^ p en . .* • , fro* w in g  N i l  Tut.
I mm ee n flN a t th a t I f  ■ .t i re  Jwv.nlles .r e  granted re lie f  

f re e  *** M m » t  emti are given reeeenahle eeeertty e f  «e- 
l l l s i le  w h if le e tle n  e f pee. lava th a t th e ir  eeeee e f  &*- 

an* fTlevaaea w ill lessen end th a t, ana. they ere gram- 
ted  same e f  the p riv ile g e , ef e ltlaenehlp , they w ill iheal 
der the rw ep rn e lh iiitie . tee

h. A. regarde indue tria l eendltlena, X do met regard
myeelf ae eenpetent to wake d e fin ite  w eu aew le llraa . I t  
la  furtherwere U peeelhle to le e le te  laU ve jwvewllee M i 

wake reeomaendetlono regarding wage aealee* r epreeM tat l M 
on Induetrle l eounelle end Inoreaalng th e ir  eeeepetieeel 

eeepo fWr then ee a elaee apart. They are p a rt and p a n e l  
e f  the S a tire  working elaee end must he eemelderei I s  th a t
een ten t.

X therefore prepeee ten ta tiv e ly  and h rle fly  
to  Indleate the lin e s  along vhieh. in ay eplnlen. ref orm# 

eeea meet urgently to  he needed.
The urgent aeeeeelty f a r  a wlnlanw wage fee  S it*  

leheurere , hern a t  the re a lla a tle a  th a t Inadequate wage# 

the re e l eauee of many unsetlefaetory eendltlena e f  S atire  
l i f e  -  hath eeonoule and too le i -  has been urged t r

I

Id —
( 1 ) The reeeaweadatleRa e f  the JeheaaeOhwrg fe in t  Oewaell 
o f Surepeone and Afrieese fa r  euhwleelen to the S a tire  Af»

i n  t  a # ,e e « y /M  a f e / »  +*n, *>/•»»»



■ u t-h orltU a  m#m oompmUnX t s  Uml w ith  th is  1We t U *  t&m

1 “ * l t  u  a le e  s « » e r a lly  a a a a p tw  th a t a ew a ey  m a t  be  

made e f  a l l  In d a e tr ie s  and a  e ia la m  wage ea tah liah ad  t m  

eaoh . aa a g en era l a la la n e , baaed epea the a b i l i t y  t *  p m  

o f  th e  le w ee t paying In d u stry , weald prebsbly r e e a lt  l a  a  

lo w er in g  ra th er  them la  am iaareaae a f  wages % am In 

w h o le -h ea r ted  agreement w ith  the view th  , m in lam  wage 

la  the primary s te p  towards readjmatmemt. Apart f r e e  a l l  

o th e r  eons Ids ra t lame the Inereaeed employment o f  J ev en t l e e  

eannot be e f f e o te d  w h ile  the average b a t iv e  wage remains a t  

i t s  p re se n t low  l e v e l .  In o th er  words# a n a k tiled  wagwe 

r la e  i f  the Katlv^ ju v e n ile  i s  to  f in d  a p lan e  fo r  h im se lf  

in  our eeonomy.

bu t a g en era l minimum wage would probably have the 

o f f  o a t  e f  fu r th e r  r e s  t r ie  t in g  the aeepe a f  e a p leymemt f a r  

j u v e n i le s  u n le s s  the supply p f  a d u lt  lab<. re d ra m tlsa lll  

to  d im in ish . He nee I am formed to  the eoneluaiem  th a t  a

d i f f e r e n t i a l  wage e e a le  -  one fo r  a d u lts  and erne far jave#" 
i l e a  (under I t  y ea rs  o f  age) -  must be o e t a b l lOhed.

(1 )  flg; g e  f W i n g s  ^  reeommenlaTl^S  'er i g "  
n i l s  D elinquency O oafsrenee h e ld  in  /ehasm eeburg  
1 9 )6 ,  whleh p a r t ie u la r ly  o tr e e s  th e lew  l e v e l  e f
and th e r e e t r ie t lo n e  mem th e  u se  e f  V atlve  1 s t  amp l a   ___
end s e a l - s k i l l e d  verb . A lthough the eem ferenee d ees  met 
e p e e l f i e a l l y  reeemaend a minimum wage i t  reeoamaada, in ta r  
a l i a ,
"That t l ie lr  (N a t iv e s ')  I n t e l l ig e n c e ,  s k i l l  and energy earn
b e  progegtfr u t i l i s e d  in  employment, end th a t  t l i e l r --------
a re  brought in t o  e lo e e r  r e la t io n s h ip  w ith  th e s e a t  e--------
T hat t h i s  " e la e e r  r e la t io n sh ip "  sen  be brought Sh eet v i t l  
wage r e g u la tio n  seems to  me to  be ImprebSblg i f  met impel 
e l b l e .  The h is to r y  o f  the advsmee, eeememle ,  e e e la l  and 
t u r a l ,  e f  the town lab ou rin g  e la e e  in  b n g la n i slmee th e  I 
o f  th e  elghteam th  een tu ry  i s  th e  h is to r y  e f  i t s  la s  ro es  la g  
eu eeeee  in  form ing e f f e c t i v e  trade mmlona.

remee aa he has g r e a te r  b o d ily  s tr en g th
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Za order t e  avo id  the d lo p leu eeen t o f  a d u lts  hr JwreaHeo 

•a d  t e  •v e ld  • x r l e l t e t l e e ,  r e t ie *  e f^ ju v e a lle e  t e  admit# 

w i l l  have te  be c a r e fu l 1 /  l a id  down.

A fu r th e r  n e e e e e lty  fo r  the Improvement o f  V otive  

in d u s t r ia l  o e a d it lo n e  la  the adequate rep reeen ta tla a  e f  

Vat I v e s  en In d u str ia l e o u n e ila . That they should he repre­

se n te d  by •  l ia a o n  o f f i c e r  whose fu n c tio n s  i t  s h a l l  he t e  

sa feg u a rd  N ative  i i  c r e a te  and to  m ediate between employer 

and Bantu em ployees I s  one su g g e stio n . An a lte r n a t iv e  Ba­

th ed  su g g ested  l e  th a t N ative  workers should  he rep resen ted  

hy a  member o f  the lu rep ean  trad e union delegation. Cer­

t a in ly  some method e f  sa fegu ard in g  and supervising th e  

b ea r  c o n d it io n s  e f  N a tiv e s  must he d e v ise d . % g e e te  SO 

one example e f  an u n ten ab le  s t a t e  e f  a f f a ir e  the 
T a ilo r in g  In d u stry . On th e  w hole. N a tiv e  trade  

to  fa v o u r  r e p r e se n ta tio n  by a member e f  a lurepeem  *####  

u n io n . th ey  a r e , very  u n derstan dably , fe c r fm l tha t •  1##» 

son o f f i c e r  app ointed  and p a id  hy the Cave: 

s l b l e  to  the Government, m ight n e t  have th e  

p o s s ib ly ,  the d e s ir e  ad eq u ate ly  and f e r e e fU lly  te  
them. As P r e fs s e e r  t r e y  e ta  te e :  "Be body a f  verhere ##&

g iv e  t h e ir  f r e e  and f u l l  a s se n t  t e  e e n d lt io a a  eseepted ^  

t h e i r  b e h a lf  hy e th e r s , e v er  sh ea  th ey  have me

/*%

itlv e  Juvenile.

te fear
e f  th e

“fb e  Case S er  N ative  Trade
IC 'tg .



Africa

protw ot

In d v a tr ia l l

r«4re»a grloraneee
la  Ike estreae  le  kaend eueh ee tle a  In edeaaee a# 
%#####  weald only eataeeikaU Indva t r i a l  end r eel  e l

t i e n e " .  F a r th e r  he e ay e i "The h l r . t e r y  o f  S r l t l e h

aalen lea  eayly yrevee, only free  ee l lee t i r e  bergalalag 
eere an in d ae tria l eeuatry free  h i t t e r  and eeaeeleea

t r i a l  e t r l f e . . . .  Irery rh ere  they (trade aaleae) are laetV- 
le tle n s  making fe r  e td h lllty  and ere la tlenary  rregreee,

.AW - —- —-----"
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As urben AfrUene Me 
wilotie w #  in e tite ile ee  ehlek

/• i*  r e v e lw t le n .  More th e n  th a t .

• tte e U *  in th e  Dntcn, tra d e

n u  x m . tw ir m*nho«4 x.bX. tto.. u  nMkUtta** 
lT ~  "  •  1— * U U ,  x - w l « r .  « W *  w  w m *

“ * T h a t thajr v t l l  a i m  p ra m  t a  he
e e m e a t  I ,  f a r  a n a . 4a  n o t  d e a h t. p r o .o n t  M l  t a r  *

a 1 laving Matlve t r a d e  n n leu e  to  be f a m e d  w h ile  a t  th e  

tin e  d en y in g  them le g a l  r e e e g n i t io n  and a d a l a i e t r a t l v e  f e -  

#111  t i e #  nan  o n ly  le a d  to  d le a a W r . I t  Inereew ee r e e e a t -  

»ent a g a in s t  European# and a le e  t h a t  f r  l e t  Io n  

whloh le e k  e f  p ro g r e s s  e n t a i l s .  I t  

o f  I n s t i t u t i o n #  whloh w i l l  b r in g  th e  unity  and eeelel 
l i t y  so  s o r e ly  needed  by u rb an  A fr le a n e .

l e a n  I f  I t  i s  n o t p e l l t i e  e t  p r e s e n t  be urge tbs 
u n r e s t r i c t e d  e n t r y  e f  M atW ee l a t e  sk illed  trade# m  m \ 

e e m p e t i t l e #  f o o t in g  w ith  Kurepeene, way# end 

e x p le r e d  o f  d e f in in g  th e  d i f f e r e n c e  between sk illed , 

s k i l l e d  and u n s k i l l e d  f o r  B an tu  ee fo r  Surepeee vsetM re In  

eaeh i n d u s t r y .  D e f in i te  p e r io d s  ef learnsrShlp w ll 

r e q u i s i t e  r a t i o s  in  s u i t a b l e  i n d u s t r i e s  should be la id  
The l l tw w te r r - o n d  C e n t r a l  J u r e n i l e  Affaire 

many years i  the d e s ira b ili ty  e f  defining # sins# of In# 

bourer, in to , H ate between s k i l l e d  and unskilled . She I#  

t o  be known ee  «. eper e t i r e " .  I t  i s  exalted th a t >#yeelsl» 

l y  in  th e  en g ln ew ru ig  in d u s t r y ,  m  view  e f  the 1ms re meed me# 
e f  m e eh a n ie a l d e v ic e s  w hleh r e q u i r e  r e s p o n s ib le  bet met meeeO" 
e e r i l y  h ig h ly  s k i l l e d  h a n d lin g , th e m  would be eenaider Sbls 
s e e p s  f o r  such  o p e r a t iv e s .  *eeh o p e n in g s , whleh w ill offer  

th e  M otive an o u t l e t  f o r  h ie  l e g i t im a te  a s p i r a t i o n s ,  are 
n e e d f u l  i f  th e  M otive i s  to  a c q u ire  th o se  h a b i t s  of industry

/ e *
(D  ^ e s a e r  T L a r e y r ^ Ke flase f i r  i> il^ " W m g  
The Forum, Meveuber 7th, 193®.
•ee th is  whole a r t ic le  fo r e very e lea r  account e f the 
e ltu e tie n .



•n4 s f  eiee4y pereevemw# whioh mw prlae reqoleltee I*  

s f  e s e t ilH  «ssl«l eH sr. I

I *  f s a s r s l ,  •  swfs syspethetlo ea4, to tbs 
•noooraging pother thorn oe a t ppeeent A losw agliw  

on the p a rt of the Department of Labe nr eo e lt Oe w m h  to help 
ro lre  the p ro tiea  of lo ttv e  Javonlle or^aployoeat. Juvenile 
1 Alone oe e lth  th e ir  th rea t of Jneonile Aeimqueney. fo r 

the unokllleA Juvenile, oorepatlonol openings not yet ex* 
p lo tted  eould be opeare to him vltheot the Alepleeemeat of 
o ther oeotlone.^ There to  greet neope both fo r  the exploi­
ta tio n  of wider fie ld#  of labour fo r the eAueatoA len to  anA 
fo r  th r education of employer# la  regard to the g rea te r o f-  
f l  jlenoy produced by an Inoroaee In edmeotlea. The 
o f  Kuropean Juveniles H a s  been and a t i l l  la  a fU ld  ef 
to  whloh the Department of Labour has peine takingly 

eo lu te ly  applied I te e lf .  I t  le  fu t i le  to  egpee t  

of Satlve Juvenile employment to eolve i te e l f  by moaae e f  

haphaeard meeauree and ttie e ffe r te  of well-meealm# but 

fe s tiv e  iso la ted  bodies. The foreeful emmetlem o f the 
Government, i t s  adm inistrative f a c i l i t i e s  ami I t s  mewF **+

m

(1 )  tiee A ppendix 7.



C h illi Name 

Age Sex
Language

Jgfrohfyy pam;,.

Addreee
B ir th p la c e

R e lig io n
m i

low lo n g  a t  t h l e  e<
E n te re d  a t  S td .
Any P re v io u s  S choo ling?

Where? and  how long?
Why d id  c h i ld  le a v e  ■chooIT'

L e f t  a t  8 ta n d a 2

P a r e n te  re a so n s  
C h ild s  re a so n s  
T each e rs  im p re ss io n s

Was c h i ld  a  good s c h o la r?

Was c h i ld  a  P a th f in d e r  o r W ayfarer?

Was c h i ld  e v e r in  J u v e n i le  C ourt? 
What C harge?

W hat I s  c h i ld  d o in g  now? 

What I s  c h i ld  g o in g  to  do? 

What would c h i ld  _ lk s  to  do? 

I s  o h lld  e a rn in g  a t  p re s e n t?  

Has c h i ld  earn ed  in  p a s t?

How i

A t what?

 ____ , __________   it
ge e a rn in g , work a t  horns)

Had c h i ld  any o c c u p a tio n  w hllo  a t  sch o o l?  
TsTg. wa

B ir th p la c e

T r ib e ,  c h i e f .

I te l  ig lo n
gYTSg

's t a t e  w hether unem ployed 
o f  l a t e . )
A lso  w h e th er b e e r  s o ld .

E a rn in g s ,

E d u c a tio n , passed  S td .  
How lo n g  s t  s c h o o l. 
W here.

7 5 T

How lo n g  In  town.

How lo n g  have f a t h e r  and m other l iv e d  to g e th i

Was L cb o la  passed ?  
How much?
A re  th e y  m a rr ie d  by c i v i l  a n d /o r  C h r is t ia n  r



How lo n g  h o . f a t h e r  l iv e d  l a  town? 

How lo n g  h a .  m other l iv e d  in  town? 

How lo n g  hae c h i ld  l iv e d  in  to w ?  

Hhere do they  eome from?

H a. f a t h e r  la n d  a n d /o r  c a t t l e  in  

Where?

S h o r t h l . t o r y  of f a m ll ie a  movement# 1

Are th e r e  o th e r  o h lld re n  in  fam ily ?

Po pu p a tio n

Any o to e r  r e l a t i v e s  l i v i n g  w ith  fem il]

In fa e .l ly  l i v in g  in  Hun lo t  p a l  c o tta g e  
02? own house?

? ) r  b )w lo n g ?

Inat rent?

Fem arksi



5 a

- !

SK i

1 “OH

a
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How 014 »S % ouireeef 
VbtM wore you bora?

T -6
b )
•)
Bore you erer worited fo r  momey?
I f  eo, *&*t 414 you 4o? and hew much 414 you get

Are you working new?
I f  no, d w t  ore you 4olng? on4 how eueb  4o you go

y K,s H g a h ; '■ ̂
lo  your fo th er o l l r e f
Bhot work 4oee your fo ther do?
How muoh 4oee your fo ther get pet4?
Here you o etep-fother?
Zo your mother o llre?
Whot work 4oee ehe 4o?
How muoh 4oem ehe get bo!4?
Here you o etep-mother?
Do you l i r e  with your perentet
I f  you 4c not l i r e  with your perente,, with oh cm d

D14 your fo ther buy the eten4 on tdlob ycu H ref 
How mony roome ore on your fo th er ' e etsnd?
How mony roome hoe your fo ther rented to le4gere? 
I f  you l i r e  In rented roome, e te te  
e j How mony roome your fomlly l l r e e  in#

•h o t ren t you pay per room#
Are there  other children In your family?

aaoutmtiop I Pm m

U teb  older re le tlree  lir e  wild jreer
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■ 3

M O O U M .

s m s

* " r* 1-  •  “  ^  * « u ,  tn  V .  M  W R t . ^ .  _  
sletan es.

x l E S i
t a a t .

U  1.1 
L ee»U w w

v-'

2nd visit i

r

■

y t l h S r o i S r  g ^ P a ?  9Affi
With ether relative
With friends 10

_ _ _ _ _ _ _ _ _ _ J L .
Alone

E B - >

d le tr ie ta .



•?n-

x.

Her<boye 6 # V- p.*.
o a rd ea  b ey s
Doneetie

M  ( t

0e4dlee
DoMette eerreete 
Oowwrelal 4

Thle eee»le enalyele beers set the eftee-neds 

thet the nejerltar of eeMtee ere jereatlee boles the s#s of 

17 resre. About 7W of thle eenple had no eeheelleg shot* 

•eerer, end of the reueieln* 13 only U progressed bofeed 

the eub-standerde. Thle eeldenoe, together with the feels 

that only 5 out of the ht lathers of the beys bed emy eebeel 
Ing sad th a t eely 2 out of bO stated that they were baptised, 

Indio a to that the majority of the saddles under eoneideret- 

len sees from baekwerd tribal areas Over half of then sup­

port their families, prao tie ally all of whom are reeldeat at 

their place of origin. Eleven saddles definitely stated 

that they spent all th e ir  money on themselves. While sis 

had beam In Johannesburg too short a time to judge 

few of them experienced say difficulty la flading 

This is due te the fast that, with the eaeeptlem of mine, 

all the others same te Jehanneeharg oith friends or relative*, 

many of when had either wurhed at this el#  themaalvee er 

had knowledge of the type *f we# it offered. All the bars, 

k „  « ,  MOM fo W W tM M M  •>“  W • * * - *  •  • * *  U

Joh on n o o M d P , t. Mrt. MM UpOlloO W  - 0  <MiM 

on, MW MMrl.M.. th. Mj.riv 

.an* U  th .lr  Homo. «• ’“ U to* , *W  1* W

no m m o o m M , M  » U  — - " M "

. M  on, of . »  l ^ r w o w t  . h o w M r .

f: %
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1  I B  *— » t  t f f l l a j M B H .

r  -  z : z z : % z
J .T .M 1 .  w u .  ^  f « .  M M  u

Year iM le t r e U e a e  naeem enta

from this Table • steady rise with wiser flue tea tleee 4ss 

te In due trial Seyreoelon in the parses ta*e of regletrstlees 

flee s i  In eapUyasnt Is apparent. This Insreaas Is S es  S e t  

only to the greater prosperity w hleh teeth Afrlea, ant e s»  

pee tally the Beef, has enjeyei sines the worst tsprssslsm 

year In  1932  bat alee ti the I n s r e a e e t  effleieney e f  th e  etw  

flelals In  finding new epeminge end in making their #M#s 

ganda wore ef festive. Thee, although 1937 was for the has 

neaa and industrial eewwanity a lees preepereae year then  

1936, the percentage of placements to registrations rase by

7.3*.
The f o l lo w in g  T ab le  shows th e  n u * c r  a f  b eys re ­

g i s t e r i n g  f a r  c e r t a in  o c c u p a tio n s  and th e n u ^ e r  whs were 

p la c e d  in  v a r io u s  o c c u p a tio n s .

/ t a b l e  V



i » i » n

J n l7  1*1 ram. i# i
192*

in g

$  T extl 
leot-»ak-

S*nft
13 3 1 13 3 10 ! 7 1

803 I 

2

260

So
379

28
*68

lil
200

564
352

612

62
32

36$ I
30

372
5

122

411
240
15

450

8
yk\ 1 8 !

108 80 19 I t 32 8 2 1 9 2 *
FlsXk

k l U7 1 63 93 49
1

3

31 17 6 60 65 3*

i , 24 114 106 6 U07 213 1 6 317

29 20 I
73 19 149 31 134 * 1

1 1 ]
19 9 199 58 76 61 263 X » i  *7 1 114

m

6

l i
62

|.3Lfll

20

i - a
S

m I

’I 126 61
i n

v i

U t o ^ g h  t h .  W t w .  t t .  « "  1.  “  U

B .6 .  ..r ts lm  - W  to w  ^
M w i u .  « «  •  .» W « U « , *  r w  W  u t .  1»57 »  •

we. with tho ,»™ 1»*7 — »«»

“ T' r*1 !r' th .  r . . .r 4  tU» W w *  L* w  ’“ h* T  .

w  »  « -  " " "  ^

p A w *
L; H

1937 (1) 
le i .J e m .-  

*%

(1) W L f WB t i *  193* *v.ll*ble

I



m r
a ' " :  ■

rrir .n  

y s i

KW iftiV t 
I  0*iei8  

-n o isa s le t l

• i t l  fcool
ee li^ g y i
itmirflciO 

5Jti#x»? t 
•aUis-lc

-ithovtv.i,- 
* N

&W4fC

fM I  
W. Kj&(#

* %t*s 
ra ti . *v 

aj#et?r<6 
&o*»#o*X

K i l

I2B£

ĵ i t'dJIA 

(90 « » d#

e*H W >#t 

difiw ,*  81 

uRtto*****

*»v

•noa;;*<5

, e t  ****  *** « f  M f la t M t lo n a  M i  »lo#*m an$a

W , y  " * U * u#A ^ 4 * i  I h e i  th e  W h e a g e  e i t h e r  t e e a  m et 

f M e t l e n  e a t le fa e te r H iF  e r  t h a t  hr tte  veiy netw re i t  eea m et, 

o® eo a o u a t of reeial dleerlaiaetion help in  the eelu tlee o f  

the prehlM elileh l e  itn  aim , h a t  the peroeelsge e f fT r r r  

nente to  regietpetlane shewe e  reorty ieereeme* le  n a r k e i  

eon t r e a t  t e  the Surmpean m e o r ie .

An eoeqpetlomel o Ineelfleatlon le  net erellehle# 
but the teeretepy etnted that meet of the here M et jim ttl 
as meeoeogere (15A  per eenk) ami »e m ek llied  iM eeeeee enft 
hanirmoe la  faoterlee (12/1 W tl7/# psr week). the gU*» 
were pleeed In n U lln eiy  ami elethlng fneterlee (13/* te  

» / •  Per week; and, eapeelelly  einee 19M* when T i T j l y H  
In eleth ln g faoterlee heeeme iwnrhH, in  iemeLtle eere&ee. 
the etneate* Jw en ile , the seeretasy stated, eel i n  ewen re*
gietered in the knewleise that the Leheer # i wetdf e e l
he A le  te  aeelnt HI* In Obtaining week eheee the eeekUled

That the oltwatererani dentrel Jwremile Affedse 
i'eerd did net attain  it e  present effUiem er •  and e t  that em 

e m e le a e r  ahieh I t  le  hap art greatly to inpi re •  with,net 
Menh d ifflw eltp1 le  herme wet ty  e prreeel e f the Aneeeft 
reports, ahiefc t e l l  their tela  e f  set beehe, 
ami e f  pereletent e ffo r t.

I f  a native Jeeeeile Affaire Seeid le  te  he ee t# ^  

lla tw t i t  meet he established eater deoem nent eMpleee. Y 

am etrtM ly of eplnlem that i f  i t  is  ran wmder private saw  

pleee I t  w ill reffer the seme fete  ae the deOeered ieheer 

TmUmw  Xf It has te etm ggle wnalded against the pro* 

sent pel ley e f  reeU l dieerUdmetlem, belt lapel 
U  #aB eeemamle f ie ld , ite  effo rts v i l l  he eenpietely

(X)
i s s r s « . ,

^  SSS.i'



•  And, fu r th n m o r e , i f  a e p lr l t  o f unbtn lihy r iv a l­

ry  , e f  a ttem ptin g to  improve the p o s it io n  o f  one e e e t ie n  

o f  the eew m inity a t  the expense o f  the o th er , in  to  be avoided , 

then th e  same departm ent must be in  eharge o f  both European 

and N ative  J u v e n ile  A ffa ir e  Boards.

(1 )  The fa llo w in g  exfcrpta are taken frow va r io u s Anneal 
Xoperta on the v itw atereron d  C entral J u v e n ile  A ffa ir s  Beard*

1927. Another p o te n t ia l  avenue i s  the employment ef white 
youthe on d e liv e r y  vane in  the Baking Industry in s te a d  e f  
N a tiv e s . The D iv is io n a l In sp ecto r  undertook to press this 
m atter w ith  em ployers and as an in tro d u cto ry  measure s e a t  e e l  
c ir c u la r s  to  th e  l a t t e r ,  urging the employment o f  w hite youths 
in  t h i s  c a p a c ity  and wherever p r a c t ic a b le  instead ef Natives, 
w ith  a view  to  opening up an a d d it io n a l and mwah needed sham- 
n e l fo r  employment. I t  was intended th a t this should he 
fo llo w e d  up by p erso n a l ap p eals during v i s i t s  ef inepoatlomi 
The Supreme Court d e e le io n , however, declaring the Wage Beard 
D eterm in ation  in  t h i s  Industry  to  be In v a lid  owing to a teeh» 
n le a l  d e fe a t ,  r e s u lt e d  in  many e f  the sap 1 eye re re-engaging 
N a tiv e s  and Vie whole q u estio n  has had to remain la  ahcyaaee 
pending th e ’p u b lic a tio n  o f  the new d eterm in ation .

1930 . I t  would be on id e a l p o s it io n  i f  a l l  fe e d s tu ff*  
were handled by w hite  lab ou r.

" P aae-b earln g N a tiv e s" , who are employed in  en gineering  
o p e r a t io n s , new eoae under the In d u s tr ia l Agfeement and 
must r e c e iv e  th e  r a te s  e f  wages provided f a r  In th a t agr e e ■ 
m eat, w ith  the I n e v ita b le  r e s u lt  th a t mere European* are 
em ployed.

1931. The e x te n s io n  o f  In d u str ia l C ouncil -age Agree­
ments to  N a tiv e s  augurs w e ll fo r  w hite  labour In th e future, 
n o ta b ly  in  the w h o le sa le  a ea t tra d e , the baking sad engin­
e e r in g  in d u s tr ie s ,  where th e tendency w i l l  we doubt be te  
p r e fe r  w h ite  la b o u r , e ln e e  no d if f e r e n t ia t io n  la  mow made la  
th e  wages f ix e d  on the grounds e f  c o lo u r .

The members o f  the s t a f f  have spared no e f f o r t  in  eanvseeing  
em ployers in  Johannesburg in d u s tr ie s  in  order to  fdnw ade  
them to  employ w h ite  youths wherever p o s s ib le , p a r tic u la r ly  
in  o ccu p a tio n s in  which N a tiv es  were engaged in  w e *  an 
whloh J u v e n ile s  cou ld  be s u ita b ly  employed

m a m s

tiea but would stren g th en  i t  •





AFfUmil ^

$J& kiotrM hX  O f  W H  4 r t l 9 l * a  q  u o t . ^  ^  X t t l .

Dollard, John.

Hammond, J .L . and 
Hammond, Barbara

Phillip*, ta r  1 .  

T hraeher, P.M.

Th# Town Laboorwr, 1760-1852”, 
ton«aana, Owen and Co. , t t d .

Th* Santa In the 0 1 ty". 
L ereaal*  Preea.
"Th* Oarsg".

Oxford O n lv ere lty  Proa*.
A r t la la a .

G ray, J .L .

G ray, J .L .

H ellm ann, E llo n

"Why t a t lv e e  go to  Prioon". 
The To rum. Mow. 18 th , 1)58

The Oaee f o r  Matiw* Trade 
The P o m ,  so w .7 th . 1 )58 .

The Hatiwoi in  th e Tewne." /*
The B anta-O peatlng T rih ta  o f  Booth

I d . X. Bahapnra. 
George te a  edge A Seme, Ltd. 

H eer n le , A .W inifred " S a e ia l O rganisttlom " la  d i t t o .  
K rlg a , M e a n  Jeneea  " In d iv id u a l Oavalopmaat” , In d i t t o .

B antu  J u v e n ile  D elinquency O eaferoneo. 
I n ter d e p a r tn en to l Oem ‘
M otive Xeanomie demmloolon.

,M*qu«no^ vuiu wrwnmm*
Committee on M otive BcUaaatian. 3 .S . *9/1*56. 
-  ' * .* .  2 8 ,1 )5 8 .

The Ban sn Wot id .
Band D tilV  M ail.
S ou th  A fr ican  O utlook. 
The 3 ta r .

Survey o f  Bent 
fAnthrop< 
Xurupoaa
o f  C ity  <

1 )5 6 .. o f  Bantu S d eea tlo n  In Johannashurg, ____
rA nthropolog ica l and B o o la l W elfare Department o f

pean Houalng and M otive A d n ln la tr e t le e  Department, 
Lty o f  Johannesburg.)

Memorandum subm itted to  Wage Board by AfPleam Laundry VWhor’o
“ »i 1 )58 .

1 )5 6  I e v l e v  o f  D loeeee o f  Jo^Amnowburgi A nglic  am Primary
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