
TRANSVAAL
Physital Address:

Postal Addfess:
Tel No:
Fax No:
Contact/s:

Cotner de Korte and pendracht Streets, Braamfontein, 2017,
Johannesburg
P.O. Box 31568, Braamfontein, 2017, Johannesburg
[011] 339-5311
[011; 339~3320
Ernst Vosloo (Propncer)

• • • • • • e _

lntmtlfl~
The main ~tn of the First Natiorw.l Bank Staff College is to provide training in banking to
First National Bank personnel. There are two training centres, a centre in Braamfontein
(which provides non-managerial training) and a centre in Sandown (which provides
managerial training). Training is generally divided into contact. sessions and distributed
training. The ..contact sessions usually last a week, after Which.. personnel are given a mu\?-
media package (comprising hand books, videos, and audio-cassettes) to work through in th~ir
own time. When this is completed, personnel undergo an evaluation process to determine
whether or not they have succssfully completed that module of training. All of the course
materials are produced by the Staff College (with First Video Unit providing the skins
necessary for production of the videps), The Unit also makes use of Business Broadcasts on
the Electronic Media Network (M~Net)for additional training of personnel.

In addition, h6Wever, First National, Bank believes it has a responsibility towards the
community and the First Video Unit is, therefore, also involved in the production of a variety
of videos for community, development, and educational organizations. These videos are made
in response to requests from such organizations. There is no charge for the production of
these videos and the participating organization is given full control over the production
process (although the Unit will offer advice and assistance wherever required), Organizations
for which the Unit has produced Videos include the Transvaal Education Departmen: (these
videos are also made available to other interested organizations), the Get~Ahead Foundation
(training videos for small business development), the Child Welfare Organization (a video
on child abuse), and Phuthing l1igh School (a promotional video). III addition, the Unit is
involved in the production of First NationallJank' s banldng videos (which are broadcast on
the TSS Network Channel of the South African Broadcasting Corporation)~ although it does
not do the full production itself.

In all, the First Video Unit produces sixty to seventy videos per year. The people employed
by the Unit are expected to have the necessary skills. Nevertheless, some training is provided
for such people (see below).. . . . .. . " .
Tmining_ Protmmraes Pre5.iJf1t{v .lJ.I'ka4
(.) In-Servlee Training

As stated above, people employed by the Unit ate expected to have the skills
necessary for video production. Nevertheless, personnel are sometimes sent on
external courses to further their skills and to learn new skills and techniques. People
in management positions are also sent to the Sandown Staff College to learn
management skills, Finally, although the Unit does not have an internship scheme,
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development and if th~re is a need within the Unit 'for a.dditional· $taff members. Q

Main ifielWsf Electronic.Media Skills Training.
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NATAL
Physical A.ddress:
Postal Address:
Tel No:
Fax No:
Contact/a:

Sached Trust Building, 72 Canada Road, Umbllo, Durban, 4001
P.O. Box 6043, Durban, 4000 C]

[031] 305..6748/9
[031] 30SM6853
Katen Yegap~n (Director)

.. .. I) 4& .. • II •

ll1tmrJumo.tI
The lIorum for Adult ..and Continuing EducqH~n-Natal (FA:CS-NATAL), which was
established in Nov~mber 1991, is "a democratf"-tietwork of providets and users of adult
education and training in the Natal region, which seeks to improve the quality and extent of
provision of adult education and training, particularly for those. sectors or the.populatlon
which have hist.olieally been disadvantagedll1. It seeks to do this py: D

(.) Lobbying~ple state, public, and private sectors.
(It) :Establisbing a network of providers and users of adult educators and tr'4mers in the

reg\on, with the purpose of encouraging cooperation and the sharing of resources and
ideas. D

ee). Ptt.gilitating provision of adult educati(l~ specifically In areas and communities which
are under..resoureed,

(.) Creating a social movement for adult education.
PACE ..NATAL acts as a fa.ciUtating network for providers and users of adult education" a

through seminars which are based on community needs. D. . " . . .. . .-
Matlrfgls 4."ailglJh...~
( .. ).... .Mis~io~ State..ment for The Forum for 44..Ult and Continuing EdUC..ation. _.\}'."!
(.) constitu.ti~ of, theForumfor AdWJJlceill~~ofAdult and Conl1nuihg EdUC",\",

::'_'i-'



TRANSVAAL
Physical Atldress:
Postal Address:
Tel No:
Pax No:
Contactls:

24 Rockey Street, Bellevue, :2198, Johannesburg
As above
[011] 48'7..3477/8
[011] 487-1533
Harriet Gavshon
Nicola Galombik
Edwin Wes

• • 0 .. • • • •

lntroductIiin. ..
Free Film Makers is a multi-racial collective of twenty two producers, directors, and
technicians. According to an introductory flier, Free Film Makers was "formed in 1986 to
bring together fi~m makers and trainees who shared a vision of II non-racial, democratic
country and to make films with a South African identity in a way which was technically
proficient and stylistically 1~'1i1ovative"~.The collective focuses on the production of
documentary films, educations] non-broadcast videos, news and current affairs programmes,
animated vidOO.$,and a small number of fl.ctional productions. In addition to film and video
production, Fr~e Film Milkers also has a facilities and distribution arm, known as Video
Batho, which specializes in educational, development, and environmental films.. .. . . . . . ')
ITJIemfhiJ)t.!Jgered.
(e) Free Film Makers has a. system of Internships, but money has to be .t;aised annually

to Isupport It: (in 1993, this money was provided by the Kellogg Foundation). This
system is g"':tred towards historically under-privileged people and aims to train interns
into M infI'a~tructure at Free Film Makers and give them the skills required to start
d. career (with a particular emphasis on the field of direotirlg). In 1993, the
llfog ....amme took two graduates. from the Community Video School and one from the
Africa (}ulrural Centre. The system is very informal, although twice a month one of
the members of Free Fl1m Makers will give a workshop on the various skills required
for fill'll making and production. The first half of the internship year consists of on...
the-job training. This continues during the second half of the year, but it is
augmented by the production of professional videos by the interns which serve to.'act
as their portfolio and their induction into professional film making. Money is raised
~ifically for this component ot tie internship, although usc is also made of the
infrastructure provided by Free Film Makers, '
"«...q!dremerits: Interns. must show a commitment to ~1j potential for making

films and must have some prior experience of or training in
video production (Free Film Makers has ·a.commitment to
taking some of the students graduating from' the Community
Video School course).

Main Field/s: Blectronic Media Skills Training.

Mater{pls A)'aiJg~ _
(.) Free Film Makers Introductorf };liers (including lists of productions).
(if) Free Film Makers Introduction to the, Internship Programme._ ........__ .,------------'----

;j ,
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EASTERN CAPE
"hysical Atldress:

Postal Address:

Rhodes UniversitY; St Peter's Campus, off Somerset Street,
Gra!'lamstown
St Peter's Campus, Rhodes University, P.O.:Box 94, Grahamstown,
6140
[0461] 26093
[0461] 25642

Tel No:
Fax No:

• ~ • .. 41) • • •

lntmilycJion
The Gold.Fields Centre for English, which is located, at Rhodes tTniversity, "provides a
physical facility which brings into creative contact and cooperation three distinct
organisations in the field of English 111. These are: "
(e) Dlct~onary Unit for South African English ... this unit has. been involved in

researching South African English since 1969. It is currently compilIng ~
DigtjQnau Qf SQYWAfriQan En~lish on Hi~tQrlcaIPrincipl~, to be published by the
Oxford University Press''in 1994.

(.) Moltena Project (see separate report).
(tID) . Institute for the St\1dy of EngUsh in Africa (see separate report).

I The Centre dso houses the Rhoqes UniverSity 1Museum.

• .. • • • .0 4) '"

MfJJ.eWs Ar!Ji.1able
(II) Gold Fields C ere/or English Intro~~uctoryMagazine.

,--------------------,~~----

./



2RMSRQOTS ED®ARE TRUST .•NSD
!iRAsSRQQTS ADt.JLTEDUCATI9N,i\ND ~ TR.WI

WESTERN CAPE
Physical Address:
Postal Address:
Tel No:
Fax No:
Contactls:

335A Klipfontein Road, Silvertown, Athlone, Cape Town, 7764
P.O. Box 38055, Gatesville, Athlone, 7764, Cape Town
[021] 638-3111 -
[021] 637~3011
Jinny Rickards (Director)

J • • • •• •
Introduction.
The Grassroots Bducare Trust was established in 1971 to promote early childhood education
and care (educate) for children in need. Grassroots "believes it is the right and responsibility
of every community to take charge or the educate of their preschool children. Therefore,
community control of preschool educare is the cornerstone of our policy'". Grassroots's
programmes fall under three main headings:
(.) Educare Socia! Action" Grassroots offers an advisory service for the preschool

educare field, acts as llli advocate for the concept of preschool educate for all, and
networks with others in the field to plan pragmatic approaches to preschool educare,

(e) Training: Curricula art'dProgrammes (see below).
(e) Resources:: Grassroots runs a resource centre and a preschool shop for educate

projects. The resource centre services include libraries for children and adults, toy
libraries, the development of indip'enolls toys and puzzles and the publication of
handbooks and a newssheet (produ;.~ twice annually). Finally, Grassroots also runs
the Adventure Bus Scheme, which takes about twenty thousand children O}l-:;-,
educational outings annually. I\'~

• • • \' • • • II

Tminine Prouamm(l§_ Presently Qffered
Grassroots Educare Trust Community Educate Training and Development Programmes
(GETCET) . c
The training and development component of Grassroots's programmes' covers two basic
focuses ~ for people who work with children and. for people who run projects. Training
within the firstfocus includes Centre Educate Training (basic and advanced), Home Bducare
(incorporating knowledge and sldlls f\ ~ people taking care of children under the age of
three), Health Bducare (bringing components of health and nutrition into educate), and
Parent Educare (educare programmes for mothers who are looking after their own children
at home), The second fOGUS includes COmlJ1Unity Organization Training and Financial
Trainil1g for th~ elected parent executive committees which manage educate projects. All
training, and development work situates educate within the social' context and emphasizes
nl:,tlonal, regional, and local issues. The curricula are covered by the following training
programmes:

(e) Tra.ining of Preschool TeaCs.llers, ,
These ongoing training programmes are run fOI::.wucareteachers working at over two
hundred local educate projects with which GVossroots is involved and for which it
provides support services. The programme is offered in various geographical areas,
with pairs of Grassroots community educate developers covering the educate projects



within each particular area. The content of the courses Is based on a needs ..analysis
workshop held with potential trainees. D

Length: 8 Five hours per sessiOl?>(nUmQer of sessions per year is depend ..
ent on the needs).
20-60 participants per programme.
At centra11ocations within each training area.
Open to all educare teachers employed in educate projects with
which Grassroots is involved.
Bdueare/Preschool Training; In-Service Educator/Teacher
Training.
None.
None
Not applicable.

II

Intake:
Location:
Requirements;,

Main Fichlls:

Accreditation:
COUl'Se Fees:
Accommodation:

(.) Training of Preschool Community Members
These programmes are part of tlle same development approach as above, with pairs
of Grassroots community educate developers again covering the same educare
projects. Again, the structure of specific courses is dependent 011 the needs of the
cLll'Qmunitymembers, The training is es...r~&tia11ycommunity organization 'training and
CAyerS issues: ,::dght through from the .,~etting up of an educare institution to full
administrative and financial details on how to run it.
Length: Dependent on needs of participating projects.
Intake: Variable.
ltocation: At educate projects (if sufficientprojects within a geographical

area are experiencing a similar problem, a joint workshop is
held at a central location). iJ

Requirements: Involvement in an educate project.
Main Fieldls: EducareiPreschool .Training; ,Educational Administration

Training. .
AccredUation: None.
Course Fees: None.
Accommodation: Not Jpplicable.

"

MaJe.rJgls Available
(e) Grassroots Introductory Document. \\'
(.) ':Jrnssrools Introductory FC)loer, 'Comprising:

(+) Grassroots Programme 'ta:ges.
(+ ) Grassroots Statement of\C0l1l.mitment.
(. ) Paper on the Work and ~oh~(pf Grassroots.
( • ) Combined Extracts from the Constitutions.
(.) Introduction to Grassroots (C~oon Hi!::~ory).
( • ) Grassroots Educate Newssheet, June 1993.
( • ) 1992 Annual Report.
(.) List of Other Document Available.

(.) 1991Annuo,l Report.
(.) Document on "Project Design - the Establishment"of'a National Programme for the

Support of Bducare Organisations Serving Youi)g Children", ('
(e) R4ckards, 1. May 1992, Jdeas pn a System 9fPr~(\iOQl Wucare ;PrQvisipn.

Note: 32 papers are available through Grassroots),
r:~~-\-----------------------------------



TRANSVAAL'
Physical Address:
Postal Address:
Tel No:
Fax No:
Contact/s:

1 M~net Street, Kensington, Johannesburg, 2194
As above . ,,"
[011] 614-6841
[01tl 614-0916 \1
Basil Jones (Coordinator)
Graeme Reid (Administrator/Project Developer)

• 4& • \\ t't • .. ., ~!

lJit!!'umct(Qf1
The Handspring Trustlor Puppetry tn.Bducatlon was formed in 1991, and developed out of
the educational work being done by the Handspring Pupp~t Company. The mission of the
Trust is fb serve lithe ~ucational needs of the people in South Africa, and in particular
disa<1vZd1tagedpeople and those people who have. had limited access to educational
opportunities. The Handspring Trust thldresSes those educational needs through the medium
of puppets and related arts. One area of particular concern is to raise the interest of children
in science and technology. In pursuit of our goals we endeavour to work closely with. other
educational groups inSouth Africa'", In the belief that one of the greatest needs in South
African education today lies. in the field of primary stience, the Trust is focusing 011 the
Handspring' Trust Natil)nal Primary Science Programme, a multi-media package incorporating
television and radio pro~rammes 8{,dprinted materials (comic books, student workbooks, and
teacher guidebooks). ThIS project is being developed in conjunction with the Primary Science
Programme, Facet Film and r~levision,and the Storyteller Group. A. pilot" television.
programme and comic book packame, entitled Spider 's Place, has been developed, tested, and
evaluated, It constitutes the' first part of an envisaged thirteen part multi-media package,
which is currently under development.

Mqterials Avai14bll.
(0) H(lndspring.~:nustfor f¥ppetry in Education Mission Statement.
(.) Spider's Place: Handspring Primary Science Programme Video (Pilot).
(.) Spider's Place: Handspring Primary Science Programme Comic/Workbook (Pilot).
(0) Perold, H. & Bahr, M.A. January 1993, Handspring Trust!or Puppetry in Education

Report on the.Evaluation of the Materials Comprisipg the Pilot Programme.. .

'::-'
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JNDEPENDEW' TEACHER ENR;rCRl\1ENT CENTRE •••aIEQ

EASTERN CAPE
Physical Address:
Postal Address:
Tel No:
Fax No:
Contact/s:

8 Park Avenue, Bast London, 5201
P.O. Box 549, East London, 5200
[0431] 43-8333 \
[0431] 29263
Geraldine Nicol (Co-Director)
Gideon Sam (Co-Director)
Noeleen Barry (Project Coordinator)

• e _ • • • • \9

IntroductiQa
The Independent Teacher Enrichment Centre (ITEC) was started in 1987 ~and arose from the';
needs of teachers (particularly lower primary teachers) for .upport services in the Border
region. ITEC's focus is on the context (If the teaching situation and on the specific needs
(identified through participatory analysis) of teachers from all six educational departments.
The work of ITEC is divided into various projects:
(e) FarmSchool Project. M This project provides a variety of community support and

development programmes focused on farm schools and rural schools (sixty one
schools in 1993). This includes in-service teacher training (see below) and the
expansion of farm school buildings and facilities so that they can function as resource
centres. It is also hwolved in the establishment and coordination of District
Association Bducason Committees, made up of farmers, teachers, and community
members. Finally, this project runs Xhosa mother tongue literacy courses for adults
and marginalized youth.

(iii) Lower Primary Pr()ject ~the aim of thls project is "to build solid foundations as the
basis of education, using the holistic approach to education'". This project provides
lower primary teachers with a variety of support services, including training
programmes and workshops (see below) and resources.

(.) Career Pr.qject ~ this project provides career information and counselling to teachers
and pupils. Awareness of a wide variety of careers forms part of the programme, and
career clubs, specialized speakers, and excursions play an integral part in promoting
this awareness. A guidance counselling course is also. offered by ITEC (see below)
and a Work Experience Programme is being run to give school pupils the opportunity
to receive experience in careers which they are interested in pursuing. Finally, a job
creation skills programme is also being run for Matric students to launch them into
sustainable self-employment and to prevent them from joining the ranks of the
unemployed when they leave school.

(.) Science Project ~ this project provides support services for science teachers, as well
as running support programmes for science pupils, organizing science fun fairs,
quizzes, and clubs, and helping to facilitate the Border Science ForU1I~'

(e) Student Enrichment Programme - this programme provides pupils suffering from
inadequate formal education with additional classes in mathematics, science, career
guidance, and life skills. ITEC runs winter and summer schools and Saturday classe~";i>

(.) Principal~\' Forum (see below). .. . .. ,{' J ',r

(.) Reso~rces., I!EC is invol~'ed in the deve!~pment an.d,J)ll~;igati9n ofl~(l?Gatlor~~(/
materials, particularly teaching aids. In addition, a{eso(H~';j q~~~tret'?t teaeh~rs&4d

'1 • t t' Ct' ... .." .' ,I .pUpl S IS run a fie ,en i'e. \: '.", ,.,:. .... v!) , '

!.I \\'.'.' If;, <::..:'... .: '/ "'~':: '. ' ...• ' • '1,'i !) ,i \,. ," . . .•-, •

In addition to these programmes, ITEC also houses a variety' 'of nati6r:l~1.'t>rojlZcuj(alth~ugh
\\' \~

'\



it does not necessarily sabscrlpe to the aim~ of these organizations). 'These include;
(6) Read Educational Trust. . ,',
(~) Teacher Opportunity Progr(U(lrnes.
(e) Science Education Project. L i
(It) Protec,
(e) Open Leaming Syste1JJ:SEducation Ttust, "

• • • • II

Iroinirur Prl}gfr;;,mmgs Presently Ofhred
(e) lranu Project Senior Ptimary Programme

lTEC is running a pilot project for senior primary teachers, which focuses on English
proficiency. On the basis of this pilot programme, it will beestablished whether or
not the programme is viable for the entire Border region.
Length; Part-time, two hour sessions once weekly for three Ill00ths.
Intake: 5 participants in pilot group. c

Location: Central location in the village.,of Komgha..
Requirements: Open to practising higher primary teachers -. teachers who do

not have a Matrlc\\qualification are enco1J'I"~g:¢dto study for this
while on the programme. '
In-Service Educator/Teacher ;J;raining.
No accreditation, "L\ .

R40 per participant (including trarisp(jrt).
Not applicable.

Lower Primary Teacher Support Programmes (Rural Areas) "
The focus iIi' these regular support programmes is on aiding rural, lower primary
teachers. ~:rEC, in addition to running the programmes, provides~:}ansportto and
from sessi6ns for participating teachers, thus eliminating one of the major problems
in providing support for rural teachers. One foeus of these programmes' is on the
provision of supporting resources for teachers.
Length: Two hour sessions once weekly, during school terms (addi-

tiona! sessions are sometimes run to deal with curriculum
changes and other updates).
A.verage of 15' participants per group (groups meet in six
districts in the Border region).
Central locations within each district.
Open to practising rural teachers ~ teachers who do not have a
Matrie qualification are encouraged to study for this while on
the programme.
In-Service EducatorJTeacPier Training.
No accreditation. ~r'

R100 per year per participant (including transport).
Not applicable.

Main }'ield/s:
Accreditation:

"Course "'Fees:
Accommodation:

Intake:

Location:
Requirements:

Main Field/s:
Accreditation:
Course Fees:
Accommodation:

• ••

Lower Pr~\,~:ty Teacher Support Programme (Urban Areas)
This consistf ),f workshops for urban lower primary ~eachers) and teachers are
encouraged 1 F)discuss a variety of issues related to the w~ll'kthey are doing. Another
focus of ther~ programmes is on the provision of SUpPO~{~ resources for teachers.
I..ength:)! Two .hour sessions once weekly, during school terms.
Intakes Average of 20-25 participants per group. (,
Loeatlom Independent Teacher Enrichment Centre and at central locations

at King William's Town and Alice.
Requirements: Open to practising lower primary teachers - teachers who do

not have a Matrl~ uallfication are encouraged to study for this



Accornnlodatiom

while on the programme.
In-Service ¥ucator/Teacher Trainina~
No accreditation. ;, ' ~
Rl00 per year per parucipant, plus costs of materi~.s and
transport.
Not applicable.

-izz»

oMain Field/s:
Accreditation:
Course Fees:

Principals' Forum
Thesp forums are run as a service to school principals, and deal,with a wide variety
of topics around m3;'ltagement of c school.
Length: . Aftemoon sessions, once a school ~et~.
Intake: AP,.,P,r.O,itimatelY35 ,particiPants P¢'ir,••=:
:~ocatiom l!lqlJpendent Teacher Enrichment fr"entre.l
Requirements: (4en to principals of schools.! /1
Main Field/s: Educational Administ.rqtipn..Training. "\
Accreditation: No accreditation.
Course Fees: None.
Accommodatirl~:::~;,/ Not applicable.

Basic Guidance Counselling Course .
This course, through concentrating on counselling skills, is,aimed at helping g~idanGe
teachers to counsel neglected, abused, and directionless ~:hi1dren.lipllowing this,
ITEC a!~()runs regular guidance counselling workshops for practising rirreer guidance
teachers. ' Ii' '
Length: \' Full-time, eight weeks.
Intake: Approximately 20 participants per course, once annually.
Locatlom Independent Teadier Enrichment Centre.
Requirements: Open to teachers involved in career guidance.
Main Field/s; In-Service Educator/Teacher Training.
Accreditati('~: .Internal certificate of attendance, but no formal accreditation,
Course Fees: R60 per participant.
Accommodation: Not applicable.

(.) Advanced Guidance Counselling Course
This course follows on from the Basic Guidance Couns;':illingCourse,
Length: Full-time, four weeks. . '
Intakes Approximately 15 participants per course, once annually.
Locatlom Independent Teacher Enrichment {}elure.
Requirements: Completion (If Basic Guidance Counselling Course.
Main Field/s:. In-Service Bducator/Teacher Training.
Accreditation: Internal certificate of attendance, but no formal accreditation.
Course Fees: R30 per participant.
Accommodation: Not applicable.

Trainillg Programmes PlaliftfJd
(.) Senior Primary Project 1<' <,

]TEe is developing a proj&:t for senior prirnary teachers. this will incorporate
teacher support .programmes similar to those run for lower primary teachers (See
Above).
Main Field/s: In-Service Lducatorr~c.acher Training,

Mqterials Avai1ablt at SAIDli.
(e) Independent Teacher Bnrichmeni Centre Annual Report 1992.

/i
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EASTERNC,JE iJ .~ .... ,.'. ,) ,0 n • p" .' •

Phystcal Address: J;>eat Partye iU11dmg, ,125 Grahamstown Road, Port Blizabeth
Postal Address: P.O. Box 9040, l\stadeal,. 6012, Port Elizabeth "
Tel No: [061] J~t1l03' <)

Fax No: .~ . [0411 54 ..54 ..7263
Contad/sr/ wNune Mgoduka

(/'

. . . .. . . .. ..
lJJI.al.dJ!CI1fll1
The IndependenrTeaqhers' Resource Centre (ITRe) was started in 1992 by the Vutin(},"~:a,
Trust. The rtRC is a "non-racial centre .•• for the use of all science and mathematics teachers I

in the region. Its mission is to effect a dramatic improvement in the skills, understanding and
knowledge of as many teachers as possible so as to itn~act fOf2-cfullyand 'positively on the
.pUJ?i1stheYJeach"t. The 1!~.C helps by provi~il~? conll~'ei1ce, l®ture~ arid se~~nar. fa~filties;
~ library, laboratory facilities, and a secrefann1 ;:m'vice to teachers. The 'tentre lS also
planning one setting up satellite resource centre in tolvmsMps around PoJ Elizabeth. In
additiC?n, ~e Centre acts as a venue 'Where "like-mind~~ people can meet informally for ;,
discussion, counselling and the exchange of ideas"!'t. Finally, the ITRC offers training to
teachers (see below), i\ .

• • '1$ iY, .'J II . • " •

Tmiaing~ffQC,W"I(!!C~fnww@ Q(fered
(~) In~.§erv.ice .l'eacher Training Programme .0

O:iginaHy, the lIRe started by offering ongoing in-service teacher training to
mathematics and sc~~uce teachers, but this has now been expanded to cQver other
subjects in the prhriary and ~econdary school curriculum, Principals' forums and
teachets' forpms, run by the rr~c, act as a.needs analysis, for tbis training, and the
content of workshops is based on that needs analysis.
l..engtlu _.ongoing workshops, .'
Intake: ,1 ,', c100...S00 teachers go through workshops per month.
LpcatiQU: Independer{t Teachers Resource Centre.
R~uirE)!m~rd:J: Open to teachers. '
l\fabllF-lald/s:,. In ..Service i3c!,ucator/l'eacher TrairHng
Accreditation; No accreditation. .. " '/ ;;.
Course Fees: None (lTRC also pays or subsidIzes transport costs).
Accommodation: Not app1ic~bIe. "

Materl4fs 6yailalik gt S;!IDB
(.) 'Independent Teachers Resource Cemre Introductory Brochure,--""'......_ .._-----

------~~--------



lNmTIJTE FOR 'WE AD~CEMEW'QF lQURNMISlVI .,
In .AssociittiQIJ with the' University of the Witwatersrand

()

TRANSVAAL
Physical Address:
Postal Address:
Tel No:
Fax No:
Contactls:

n

9 Jubilee Road, Parktown, Johannesburg, 2193
\.),~

A~ above "
[011] 4844765,
[011] 643-2435 '
Allister Sparks, (Director)I. " .. .. . . . (9

l.J11.tgd.uctiqIJ '. , G
The Institute/or theAdvancement cf.Ioumailm: describes itself as/filaunique undertaking in
Africa: training school for pract~sifig journalists, run by ptbfessional jqurnalists of
internat~ona1 stanq~~g and dedicated \~p raising the standards of their profession til, The
Institute, which opened in 1992, is involved in a wide variety of activities relating to the
training and support of practising journalists. These include:
(.) Print and Broadcast Media Training Programmes - the Institute is running and

planning to run a wide variety of courses (see below).
(II) Schools Newspaper Project" through this project, the Institute encourages the

establishment of student newspapers in schools. The Institute equips teachers;':~t
schools with an elementary understanding of journalistic processes, so that they tfre
able toorganize pupils to make thenewspapers, In addition, the Institute continues
to provide support and to makejts facilities available to the teachers after tmining has
been provided. Fina11y, the Institute runs f! One week writers' camp annually for the
best pupil and teacher writers. The aim of this is to nurture participants for a career
in journalism.

(-) Media Resource Centre \ "the Institute is establishing a comprehensive media library
of books, periodicals and videos on the print and electronic media, and on general
communication issues worldwide. The Institute also acts as a resource centre for
media ..related organisatlons'"; .

(.) Conference Centre ~ the Institute hosts conferences and meetings for media-related
organizations (a conference {91" journalism trainers was, for example, run in ,1,992).

(.) Fellowship Programme - the Institute arranges fellowships and bursaries in print and
broadcast journalism at international training institutions (the Institute is, for example,
organizing one month training courses for five journalists ~Jinually at the Poynter
Institute in the United States of America),

),

., • • G , ., a _

TWining Program-meN Pl'fM;n(/J! 01{!lL1JIi
(e) In-Service Print Journalism Courses

The Institute offers a range of prirytjournalism courses on a variety of topics every
year. The topics and content of the courses vary from year to year according to the
needs of the journalism industry. Seventeen courses are being run in 1993 and they
have covered a range of Issues, including "reporting' and sub-editing", "news
graphics", "ethics and press policy", "development journalism", and "photo-
journalism 1'.

Length: 1\ ;J Full ..time, one week per course.



Intake: , t2~20.partibipruits per course (optimum".of16 per course).
LOcation: I) Institutefor the Advancement Oftourna:lism (some courses have

'\ also been run.iit centrallocatiol1~ iff Cape 19wn and Durban). \1
Requlrementst, Open to practising journalists - most partlclpants, ~re sent by

\\ newspapers, but some freelance journalists are .a1so"ta,."<en.
Mabl Field/s: JoU1't1aIisrr Training; Printed Media Skills Training. }
AccretUtatiom No formal accreditation.
Course Fees: R600 per partiCipant per course (maJo~~newspapers pay an 'J

extra RSOOper participant to contribute to a bursary scheme).
Accommodation: ~ Not avallable, 'bu~,some funds for accommodation are"available

if necessary.

Radio Training Courses (('
The Institute runs a variety of courses dealing wi!h radio skills .. The COUfSesSOQUS
mainly on journalism skills, but also extend into the field of community radio. Coarse
topics and content vary from year to year; topics covered in 1993 have included
"news and current affairs", "setting up a radio station", nan introduction to radio
reporting:, and. "documentary production", The courses run in CapeTown make use
of faci1iti~s donated by the Frederick Ebert Stifting for training purposes. Twelve
courses are scheduled for 1993.
·l.ength: Full-time, two weeks per course.
bltake: 8"12participants per course.
Location; Bush Radio (Cape Town); Institute for the Advancement a.f

Journalism (JohanIY~sburg).' > '

Participants are selected 'on the basis of their responses to an
advertisement ..participants must be linked to journalism.
Blectronic Media Skills Training; Joumalism Training.

Accreditation: CI No formal accreditation. c:': ','

Course Fees: Approximately R700 per course (the Frederick Ebert Stifling
has a.bursary scheme for people unable to afford the fees).

Accommodation: Not provided, but some funds are available for students, unable
l ',find or afford accommodation.

Television Course \ '
The Institute is in the proce~' of establish,ing a regular television course for practising
journalists •.The course, which is making use of expertise and equipment donated by
the Australian Broadcasting Corporation, is, at present, made up of eleven
participants from the South African Broadcasting Corporation (SABe) andnine other
participants, The Institute is hoping to run this, course twice annually.
Length; Full-time, three months,
Intake: 20 participants pet course.
Location: Bush Radio (Cape Town); Institute lor the Advancement of

Joumalism (Johalinesburg).
Participants not from th~ SABC are selected on the basis of
their responses to an advertisement - participants must be
linked to journalism.
Electronic Media Skills Training; Journalism Training.
No formal accreditation,
R5000 per course (3. bursary scheme is available for non ..SABC
participants)." ,

Accommodation: Not available.

iJ

Requ~e1Uents:
1:

Main Fieldfs:

(I')

Requirements:

l\il'!in Field/s:
~.ecreditatiom
Course Fees:

.1_1

(.) Once-off Workshops
The Institute will, on request, run once-off workshops and seminars for newspaper



and radio journalists •.A consultancy ..service is also provided" for newspapers.
Main Fieldls: Journalism Training; Media Sia11s Training. .

,;? Xmnillt.. fm:tffttf!lits Pl141)tt~4
(tit) Low..Level Media Courses . 0 =

The ,Institute assists cqmmunity organizations in the production of low..level, media
materials. As a result of this,,,it has Jjecided to set up~~t;se.for media worl~ers
within commu 'lty organiZ4ltions~ This course, which will start in 1994, will equip
participants with the skillslrequired for low ..level media production.
J\I1aill Fieldls: Journalism Training; Printed Media Skills Training.

(.) Radio and Television Courses
The Institute is planning courses for people who ~e or will be involved in.natlonal
or re~ional radio broadcasting,as well as course,s for television news producers a,nd
televis~pn and radio scriptwrlting courses. The courses, which({W'lllall be two webks
each an'd will be run at the Institute, are being plann,ed for 19~M,
Main FieldJs: Electronic Medlfl Skills Training; Journalism Training. ;1

English Second Languag~Jourualism Course "
This COQrse'is aimed at print media journalists for whom English is hot a mother
tongue. The course will start in November of 19fp and will consi$l of one and a half ~,
hour classes twice a week for three months. "
Main Fieldls: Journalism Training; Printed Media Skills Training.

(0) Journalism Course
A nine monthcourse for eight journalists (five local journalists and 'three from the
Southern A/dean Development Community Countries) will begirt in 1994. The course
will be run in-conjunction with the lTnivers;typ!ihe Witwa~~rsrandand will allow the
journalists the opportl1nity to spend an academic year pursuing their own journalistjc
interests at the University. ,',
Main Field/s: Journalism Training; Printed Media Skills Training.

c.

Mflteriaig dy{lilg_f;lc at SAIDE. a '

(.) Institutl![o-r_the_1dvl1ncementof Journalism Introductory Polde:r,,,Comprising:
( .. ) tf'-T99l'CfUertdar and Course Outlines for Print Media Courses,
(+) 1993 'Calendar and Course putlines for Broadcast Media .,IEourses'.
( • ) Application Form.

Q
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IN§Thm.FOR THE STUDY QF ENGLISH IN<'A:F'RI~A(ISEAl
. Gold Fields Centre lor English, Bhodes UniversitY

EASTERN CAPE
Physical Address:

~,

Gold ~ields Centre for English, .Sf Peter's Campus, Rhodes Univer-
sity, off Somerset Street, Grahamstown
Gold Fields Centre for English, St Peter's Campus, Rhodes Univer-
sity, P.O, Box 94, Grahamstown, 6140 -
[0461] 26093

IC'[0461] 25642
Laurence Wright (Director)
Jane Bursey (Alan MacIntosh Research Fellow)
Lindiwe Msengana (Adult Literacy Officer)
Paul Waiters (Standard.Six Language Project)

Postal Address:

Tel No:
Fax No:
Contactls:

• •
1ntro(jyctiQ.f1
The Institute lor the Study of English in -1frica (ISBA) was started in 1964 to promote and
improve the use of English in the South African educational context, The institute is involved
in a wide variety of activities:
(.) Open Schools Standard Six Project - the aim of this project is to assist people for

whom English is not a mother tongue to cope with English as a medium of
instruction. Through research, the Institute aims to help teachers to deal with and
solve this problem. It is also hoped that this research will lead to materials
development in the future.

(0) Curriculum Development Projeet. the Institute is involved in the development of
curriculum materials for people forwhom English is an additional language.

(.) Shakespeare Project ~ this projec; entails the development of learner-centred texts
aimed at making Shakespeare accessible to learners from all backgrounds. A teacher
support programme, run in collaboration with MacMillan Boleswa, accompanies the
materials (see below), The project is also part of a broader programme to transform
the teaching of literature in South African schools.

(") Adult Literacy Unit" this is a new project, which is looking particularly at adult
literacy in urban and rural areas in the Albany district. The unit hopes to have six
literacy classes running by the end of 1~93. In addition, there are plans to provide
resources and training to literacy facilitators at existing literacy organizations and to
conduct research which will feed into. future policy documents. The emphasis is on
Xhosa and English in the context of adult basic educatton, \

(.) Resources - the Institute has a publishing arm, which publishes ~ variety of journals
(for example, ;English in. Africa, New CQin, and the Imn:ru!l.j\t the Shakespear~
Society Qf SQuthem Africa). In addition, an English Language Teaching Resource
Centre is in the process of being established, and its main targe~ groups will be local
teachers and university students. .

In addition to these projects, the ISEA has also developed a variety of projects which have
since. become independent, including the Molteno Project and the Dictionary Unitfor South
African English.

• •/. • •

• • • • • • • •
Traininl: Pnlemmm(J~ Pres:ently Qffered.
(.) Shakespeare Teacher Training Course

This course was run in its pilot phase in 1993, and is designed to act as a support
service for the Shakespeare materials being developed by the Institute (see above).



\~the ,pilot programme was a (me and a half day course run for forty participants, and
it twas designed to. provide. su~port for Rlchgrd· III "and Toe. Tem~at. A roll q

programme will start.a; the beginning of·!9g4. . .. '
Main Fieldls: In-Service Educator/Teacher Training.o . •

q"

Input Into Univclllity Courses
The Institute provides input into a variety ofedncatioa degrees at Rhodes UniverJlty.,
.It helps to run the English Second Uulgu,~ge Method Option in the Higher Diploma
of Education, helps to run Iecturesin the Bachelor of Primary Education Degree, and

. helps with lectures in the English Language Teaching Honours Course run by tbe
Linguistics Department.
Location: Rhodes UniversitY.
Intake: Variable.
Requirements: Open to students on relevant courses.
Main Field/s: Language/Literacy Training; Pre-Service Educator/Teacber

Training.
Offered through formal degrees.
Covered by university fees.
Available through university residences,

Accreditation:
Course Ffes:
Af!eonnnodatio~:

Open Schools Consultancy
The Institute provides a eonsultancy ser-vice on language t~q~ing. and learning in
Open Schools, with a pcu-ticularemphllsis on language-across-the ..curriculum, integrate
studies, multi ..cnlturalism, and issues of staff development and school management,
This consultaney is run on requests from toe schools. In addltion, t11'eISEA is also
developing subject-specific teaching. aids for Open Schools.
Location: At participating school. .~.
Intake: Variable. ~\
Requirements: Open to staff of participating SCh~1.
Main Fieldls: ..d~~ationa1 .Administration T.rainfu.g; In-Service Educatorl

T ax~erTraining; Language/Literacy Training.
Accreditation: ~~o ~reditati6~.. .
Course Fees: , rrave~"Jrnd pnntmg costs incurred by\~he ISBA must be

!J,(cove.r~~ and a consultancy fee (negotj~~e for Sdllools in
" finanilal need) is charged. \

Accommodation: Not applicable. \.

M,qJ§rip.ls Avgilablg {If SAI1lli.
See Materials Available for·Gold Fields Centre for English.



lNTEC COLWqE

WESTERN CAPE
Physical Address: Woodlands Building, 19 Woodlands Road, Woodstock, 7925, Cape

Town
P.O, Box 19, Cape Town, ..8000
[021] 47-3070

\. [021) 41-9565
\J3eatrice Kernick (Education Manager)

Postal Address:
Tel No:
;Fax No:
COl'ttact/s:

TP..ANSVAAL
Pll),sical Address: Ist Floor, INTEC House, corner Marshall and Stoff Streets,

Johannesburg
or

3rd Floor, Rosepark South, Baker Street, Rosebank, Johannesburg
P.O. Box 1104, Johannesburg, 2000
[Ol1J 331-8686
[011] 880-8666

NORTHERN TRANSVAAL
Physical Address: Ground Floor, Sanlam Plaza West, Schoeman Street, Pretoria
Postal Address: P.O. Box 1332, Pretoria, 0001
Tel No: [012] 322,..6318

Postal Address:
Tel No:

NATAL
Physical Address:
Postal Address:
2'd No:

.h:ASTERN CAPE
Physlcal Address:
Postal Address:
Tel No:

Ground Floor Burlington House, 27 Field St-
P,O. Box 4086, Durban, 4000
[031] 305~6366

Jurban

2B Western Street, Port Elizabeth Central
P.O. Box 1422) Port Elizabeth, 6000
[041] 55-7597

~, " • ill • ~ ., •

lml.YJWJction.
INTEC College W.1S started as the International Correspondence School in 1906, its name
changing to INtEC Colleg» in 1988. The College is a member of the Association oJDistance
Education Colleges oj South A/rica and its focus i$ almost totally on teaching through
distance education, with all but a few BUsiness School courses being offered through distance
education. The courses are delivered primarily through printed materials, although language
courses and some other courses utilize audio tapes, A variety of courses are offered,
including business studies courses, high school courses, career programmes, technical studies
and computer studies courses, and creative courses (see "Materials Available at SAIDE"
section below for examples of courses available). INTEC College develops the materials for
all courses which include specifically South African content themselves (this does not apply
to the production of audio tapes), and this is doneJnn:mgh ;,~P!I'~~(~~~~Sof freelance consultation
with external experts. Student support for the CO(WiCi) is p1{i'I~ld~ by student advisors, tutors
who monitor progress, and student and study methods handbooks. The courses are recognized
by a wide range of professional institutes .

• • • • • •
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Xmi/!iflg, ftpgromme.s Ptes,entl'i q(flJCM "
(It) INJ:'EC College offers no formal training to authors 9f the courses, but.tbey are au

briefed extensively by the College on the principles to which they should adhere in
writing distance education courses. In addition, editors are sent on courses, at the
University oj Cape Town. "
Main Fieldls: Printed Media in Education; Printed Medi~ Skills training.

(.) Creative Writing Course
This course has two components, 'Onedealing with short story \Vrlting and the other
with freelance journalism (the two components may also be taken separately). The
component on freelance-journalfsm teaches the communi, ations skills required for

U gathering and conveying information effeeuye1y, and includes sections" dealing
specifically with the South African market. .
Length: Variable (maximum of four years).
Intake: Flexible.
Location: Not applicable. '.
R~uirements: Preferably a High School certificate, but people will} Junior

Certificates are accepted,
~in Fieldls: Printed Media Skills Trainingl
AccredJtation: INTEC College certificate fof individual courses and diploma

for creative' writing course. "
Course Fees: R1240 per individual, course; R16Z0 for combined creative

" writing course. '
Acconunodnti~n: (Not applicable.

Materials. Ay«ilablfl .(JJ, SAIQJl
(II) INTEC College Introductory Brochure.
(.) INTEC College Business School Prospectus.
(.) Introductory Pamphlets For:

(+) Architectural &. Mechanical Engineering Draughting Courses.
( • ) Computer ~phool Courses.
(+) Creative Wnting Course.
( • ) Electronics Course.
(.) French, German, Spanish, & Italian Courses
(t) High School Courses. ..
( .. ) Interior Decorating Course.
( • ) Modem Supervision Course.
(.) Photography Course.
(. ) Psychology Course,



"

~w&\c1D!I.:!:ELEIEA&tm'S{i PRQ·I~Q;r
Unil'ersity 0/ Preto,riJ;J,

p'iJx No:
Contact!s:

NORmERN TRANSVAAL
Physical Address: Room 22:14, ,+2nd Floor, Human Sciences Building, University of

", Pretoria, Roper Street, Pretoria. "
Postal Address: Bureau for Academic Sup~<?rt Services, University of Pretoria; 0002,

Pretoria j \ j

[O~2]420~2.568/3466
[012} 43··2185
Dr Trichardt Malan (Director: Bureau for Ac;ademic Support Services)

Tel No:

Q

. " . . . . . .
l!JJJJyJB¢qn i)

The University o[Pretoria embarked on the Interactive Teleteaching Project due to its desire
to "roake quality!education accessible to more and to contribute in solving some educational
needs of the community'". The aim of the project was to find a cast-effective way of getting
LAtvolvedin the community in a way which would be beneficial to qoth the community and
the University. Through the project, "advanced technology is employed to transmit a
television signal to viewers within a specific $et)graphical area and to relay voice from the '
viewer back to the presenter"? •.Experimental facilities were set up in 1991,., broadcasting
graduate lectures in engineering. from .campus to students on site with an employer. After
evaluation, the second phase of the project began, .and'invclved the transmission of lecture$»
to the University of Pretoria's Witbank campus after hours. This project is now operationalf
A, third pilot phase for the pr~ject has also begun, and this involves the transmission of high
school lectures to students at the Bersterust High School.

'The project is still in the development stage, but the University has committed itself to fully
developiPlg the system. The project is not designed to replace teachers, but it is able to
function where no teachers in a specific subject are available. It can also allow for experts
in a particular field to deliver lectures to a number of venues simultaneously (the
transmission of lectures to pupils at two different schools simultaneously has already started).
Lectures' can, in addition, be video-taped for later use. The University is already in the
process of raising funds to equip schools with the electronic materials required for
participation in the project. The University is also keen for the facility to be used by the
community and will provide training for people wishing to participate (see below).. ,. . . .
Xmining Programmes Pre$entf:y Q,fll#.red
(.) Interactive Teleteacbing Training

At present, this is a form of in-service training for lecturers wishing to use the
Interactive Teleteaehing Project. The course provides simple technological education
details at a very practical level. This consists mainly of information on the way in
which to present lecturers through the visual broadcast medium. This training will
also be made available to external people who make use of the facilities provided by
the project.
Length:
Intake:
Location:

• •

Two to three hours, dependillt; on the neede 'of the lecturer.
Personal training offered to individuals.
University of Pretoria.

--------~---------



Requiremcn'tst
Main Fieldls:

Accl'ediw.tion:
Course Fees:
::, (I

None.
" Electronic' Media in J,:klucattori;In-Service Educator/Teacher
Training; .
None.
None for educational community services when usi~ the
facilities of the 'University; otherwise to be negotiated .:
Not applicable, "

Mnurmls. d,vailPbte at BAlM
(.) Interactive Teleteaching Introductory Brochure.
(.) Interactive Teleteaching Introductory Video;

II
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" ,"'-TRANSVAAe
Pllysical Address,"

Posta/. Adilress:
Tel No:

(I
Fax No:
Contact/sf

4th Ploor, Field North Building, 23 de Beer Str~t, "Braarnrontein.,
lohann~,~burg, 2001 .'. "
P.O. Box 178, Wits, 2050, Johannesburg
[011]339 ..3212/3
[011] 339·3242/5
[011] 339-3246
Dr Nick Taylor (t\l~putyDirector)

'0, 11

• • e • /Ii! • • •

latrJlductiQJ!
The Joint Education Trust (JET) describes itself as Ita partnership between 'leading private
corporations and business, education, labour and political organisations. It has been
established to improve the quality of education and the relationship between education and
the world of.wor~"l. JET is a funding agency which was set up in 1992 with local funda.
The Trust consists of twenty members across the political spectrum, and its primary concern
(ane thus the focus or the projects which it funds) is, on the relationship between education
<]Md.work. Non ..gov. emme.ntal Qrgan.iza.,tions. c.o.me to. JE\\;. i. th fun..ding. proposals fO. r projeots
they wish to run, but the Trust is also attempting, at p,\esent, to become more proactive,
particularly in assisting some of the programmes which ),t is funding. The dis\)urse,ment of
funds concentrates on three main activities: /1;'
(.) Advanoing adult ,;asic education.
(.) ImprovingJhe quality of teaching.
(e) Helping toe. meet the education and employment needs of th~ out-of ..work and out-of-

s7hoo1 youth." ., . .. ''c7 ''''~i1 J

The Trust has published advisory notes outlining their strategy In regard to each of these
three areas of activity. '..'

• • e • lVII' • •

Materials Avqi(alll~at SA1rut 0 / ", r

(fIl) Joint Education Trust Booklet on Background, Aifns & Operation.
(e) Join; Education Trust Checklist for Organisations Preparing FUli~itlgProposals.
(.) Joint Education Trust Advisory Note #1: "The Content of Proposals".
(e) Joint Education Trust Advisory Not~ #2: "Advancing Adult Basic Education: Current

Strategy" • ;1
(.) Joint Education Trust Advisory NJe #3: I'Meetin~~eNeeds of Marginalised Youth:

Current Strategyll.
(.) Joint Education Trust Advisory Note #4: "Improving the Quality of Teaching:

Current Strategy".

•



WNaAUNG EDUCATIQN AND DEVELOP!YIENTmYST.m:mD® '
Communi!1'$ An~~orfor Success

Fax No:

ORANGE FREE STA'l:~
PltysictJl Address: '2nd~:floor, Rocerick Building, 101 St Andrew Street, Bloemfontein

)/' or
Sitt #18806, Rocklands, Comer of Tau and SingOIlzo St.r~ts,
"Mangaung

Postal Address: P.O. Box 8328, Bloemfontein, 9300
or

P.O. Box 9266, Bloemfontein, 9~PO
[051] 47..3767/3839
[051] 35~2837/8
[051] 47-3767 (a.sk for fax)
[051] 35-3005
Mr Ramahlele (Coordinator)

Tel No:

Contactls:

• ., .. I) • • • .,

Introrlu~tion
The} mission of the A'AJangaung..Educatron and Developmen: Trust (MEDET) is lito be the
Community's Vehicle for educational advancement and economic empowerment'". Thus,
MaDET is "a community-based organization which. aims at empowering disadvantaged
communities through education and economic development. The Trust is currently-based in
Mangaung, but is also extending its activities into other areas. It Is involved in a variety of
activities: " f
(0) Ed_~cation Prograw ....me - this programme consists of a number of projects:

(. Y The programme's central focus is on providing school students with careers
information. The idea behind this is to motivate standard nine and Matric
pupils to continue studying after their s90001 careers. MEDBT runs seminars
at schools and also acts as an advice centre, providing students» with
information on careers and bursaries (MbP.b'f career guidance counsellors are
not trained at MEDET, but through other organizations, such as the Cape
Town based Careers Research and Irformation Centre). .

( • ) MEDET also offers remedial tutorials to pupils suffering as a result of the
collapse of education structures. A number of school students are catered for
through winter and summer schools (approximately nine hundred and forty
students) and Saturday classes (approximately four hundred and fort, stu-
dents). Tuition is provided in all major school subjects. MEDET is also
planning on starting a training programme to extend this activity (see below).

( • ) MEDET has recently started an adult literacy programme .. the aim of the
programme is to run literacy classes for the catering union in Bloemfontein.
The National Literac~;'Cooperation has also asked MEDET to coordinate other
literacy classes in the area. In addition, MEDET is planning on setting up a
literacy training programme, (see below).

( • ) Preschool involvement .. MBDET recently coordinated a meeting of twenty
four preschool representati~es in.liesponse to a request from preschools. 1~e
aim of this was to get the preschools in the area to form an umbrella bCJy.
MEDET is now developing a policy for its future Intervention in and
interaction with preschools, In addition, the Trust runs a toy bus which grants
children access to a variety of toys.
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o MBPET is, also aiming to set up all educa~lon and information centre in Mang~llng,
w!nchi'will provide a, facility, for careers guid}Jnce, remedial tutorials, adult literacy
program,mes, and ~,.prograituiie for marginalIzed youth. In addition, MEDET is ,also
pl~j' .•g ,pn initiating a community-based bursacy programme, The!'~rust is part of
1he Orangp..]1ree Slate &/ucati0(i Forum and"the Nf/edfq,r Edueqtion, Elevatlo1l, and

G:o Development (NEED). Program!1rte (which is designed to upgra(!~ stud~ilts~C{t;a!.lfica-
tiot;ls:~o,.allo~ them entry into first year university level course~). ;{'", , ."

(.) Economic, Development Pr()gr~mme - this, programme emerged out of a concern
about, ,unemployment. It aims at creating (Ijob~"",particularly'" through a housing,
progt~me .but alsO through targeting entreptet';.e~lrialactivity and ~',Pall m~cro-
enterprise development. MEDET offers Ioans for ,the development .pi micro-
enterprlses{:ana has also set up a warehouse wpich sells bui!ding materials (supplied
by·,articipants in MEDEr's, programmes) at very competitive rates. Tiais activity
generates inCr"me for MEDET and aiso supports its housing programme. The 'Arust 0

is also in the process of establishing-an industriaLpark for the production of building
materials.

(.) Capacity Building J>.rogramme ;.the aim of this programme is to build the capacity'
of non-govemmenth!organizatio.U:; by equlpping their lr-embers with administrative
and management .slqlls. In this regard, MEDET runs workshops, seminars, and a
consultancy service;

~ \
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'fmi,mne: .....mgrammes :PwIPIL )'1'<
(0) , Remedial Tutorial Training Course" \\ 'i/ .f"F (

MEDET is currently plannt'lg on developing i'course in facilitatipg learning. Th~~ll.
of the 'course would be tb" equip teachers, university, ~~udentslf(fud school chUdi~n;=~:~~t!~t they would require inorder to 11Jn re, ..M}al iutOri~~:O<~~d~1

,-".Ma~ FieId/s:' In-Service and fr~~Service Educator/Te~c)lef Tt~~\~tig. '~,'
!i'\ ", "," ~I ,.1 "", /~. J

(Ol) Materials Development Pregramme ,{ I "'\~ .:; ''',

MEDET is planning on coord, inatlng ses~~;,ons:where teachers can\, om,e together in
order to work on materials development for their classes. \~/
Maw Field/s: In-Service F4ucator/'I'eacher Training; Meiii' in Educatioli.

o

II

Lltere <'.'f ,Facilitator Course." , Ii,c
MED:a'r hopes to run a course to tr~ln litera9,yfacilitatbrs for the 1iten\~y9)tlsS~)t
has recently begun to set up\in the Bloemfontein area, ", 'J\
Main Fieldls: Adult Education Training; In-Service EducatorlTea~h~{

Training; Language/Literacy Training, "'~"',

Materigls AvgilglJle qt SAlDE , .
(.,) Mangaung Education and Development Trust lr,troductory '.Brochure.
(.) Community Development Organization Jntroductory Brochure.
(e)' MEDE'I' Newsletter, June/July 1993, '"



NATAL
Physical Ai/dress:

Postal Addrs$s:
Tel No:
Pax No:
Contact/s:

c/o Tembaletu Community Education Centre, 296 Burger Street,
Pietermaritzburg, 3201
As above
[0331] 94-5416
[0331194-7841
Lara Kay (Coordinator)

(i

• l1li • • • • • ..

Intrp(1l1cUoa 1\
The Maritzburg Careers Resourc~! Centre was established in 1989 when' people at the
University oj Natal. Pteiermaritiburg, ide; ~fied a need for" community ..based career
guidance. The Centre "assists youth, particularly those that are unemployed and out of
school, in Pietermarltzburg and the Natal Midlands in matters concerning Education and
Work. Itdoes this by providing information, education and training. Where possible the work
of th:::. centre is informed by research which it conducts into actual opportunities available to
youth'". The original focus of the Centre was on formal careers and careers traini~g, but
it bas now been extended beyond this. The Centre is engaged in a variety of activities:
(.) Resource Centre and Advice - the resource centre focuses primarily on career

guidance support for pupils, teachers, and community educators, but also includes
materials on ~Jfeskills and study skills. Pupils and teachers are also able to approach
the Centre far advice and for counselling (between one hundred and twenty and two
hundred students approach the Centre each month for advice and information), The;re
is also an attempt to establish a video librarY, but the Centre has found that there are
very limited resources for this.

(fill) Materials Development - the Centre is involved in-various publications. It provides
career guidance information for the Learn lvith Echo supplement in the Natal Witness.
It also produces a newsletter for teachers which comes out twice annually. In
addition, the Centre produces articles for .E:.ru.19<)tiooAlivel~ the Midlands Education
Development Unit newsletter.

(.) Workshops - these workshops, which are closely tied to the above work of the
Centre, are provided for both pupils and teachers. (for more information on teacher
workshops) see below). Workshops for pupils are run at the Centre, at schools, and
at other central locations, and the average workshop is four hours \:"mg.

(.) Distance Counselling Unit .. "for those young people who, are unable to visit the
centre, there is a distance counselling unit which responds to queries over the
telephone and through fhe post. As many as 200 young people, write to the centre
every month with requests for career and bursary information'",

(.) Research Department .. the research department has focused on doing research into
non-formal career opportunities (and particularly the development of micro-
enterprises). It has published materials on its findings.

The Centre is also hoping to start an Enterprise Education Unit, which will ~ssist people in
the development and running of community projects and, through that, will equip them with
a variety of enterprise skills that will be applicable in a range of contexts (this will form part
of a national programme run by careers centres around the country), It should be noted that
staff members of the Centre receive training at the Careers Infannatlon. Centre in Durban,

• • • • o • • •
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fmini08 promunmes· Prese.ntlv Offergd
Note: AU of the courses below 'arlf,designed to equi 1teachers with the skills required to

function as career guidance counsellors and to provide career guidance lessons for
pupils. The various courses are accompanied by materials support and. ongoing
teacher support from the Centre.

Part ..Time Career Guidance Counselling Course .
This course is coordinated by the Department of Education and Training in
Pietermaritzburg, although the input is from the Maritzburg .Careers Resource Centre,
Length: part-time, four sessions of two hours spread over one year.
Intake: Approximately 25 participants per course.
Location: Department of Education and Training offices in

Pietermaritzburg.
Open to Department of Educatfon and Training teachers.
In-Service Educator/Teacher Training.
No formal accreditation.
None for participants,
Not applicable.

Requirements:
Main Field/s:
Accreditation:
Course. }'ees~
Accommodation:

Once-Orr Career, Guidance Counselling Workshops
These courses are run both proactively and in response to requests. The courses are,
aimed at all teachers, but focus mainly on secondary and senior primary teachers.
Length: Usually one or two atternoons per course, "
Intake: Maximum of 30 participants per course.
Locatlom Mannburg Careers Resource Centre or at central locations .

.' Requirements: Open to any teachers.
Main Field/s: In ..Service Educator/Teacher Training .
.Accreditntion; No formal accreditation.
Course Fees; None.
Acconunodation: Not applicable.

One-to-One Career Guldsnee Counselling Sessions
Centre fieldwol'~ets also WI..,!k on a one..to-one basis with teachers when necessary,
assisting them in setting up career guidance services (particularly a resources base),
Main Field/s: In-Service Educator/Teacher Trainin«,

Business Skills Teacher Training Courses
These courses are designed to equip teachers with the skills required to train pupils
in business skills (including identifying business opportunities, business plans, and
market analyses).
Length:
Intake:
Location:
Requirements:
Main Field/s:
Accreditation:
Course Fees:
A~comxnodation:

Full ..time, two day course.
Maximum of 30 participants per course,
Maritzburg Careers Resource Centre or at-central Iccatlons.
Open to any teachers.
In-Service Educator/Teacher Training.
No formal accreditation.
None.
Not applicable.

Mt#grl,.als Avqilgblg at SAlllB
(0) Maritzburg Careers Resource Centre Introductory Brochure.
(.) ~izing. a Career Day: A Ieacberis Qyi~, a publication of the Maritzburg

Careers Resource Centre.



.MAnIt' CENTRE FOR p\UMARy TEACHERS fMCPll

TRANSVAAL
Physical Address: .
Postal Address:
Tel No:

Fax No:
Contactls:

65 Twiokenham Avenuc~.Auckland Park, Johannesburg
P.O. Box 117, Auckland Park, 2006, Johannesburg
[0111 726~4237/8
[011] 726e4295/6
[OU] 726-1510
Colleen Goldstein (programme Developer)
Pam Rodwell (Programme Developer)
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Introducti(ll!
The Maths Centre for Primary Teachers (MCPT) "aims to promote tire development of
independent functional learners. [The Centre works] to sensitise teachers and teacher
educators, predominantly at lower primary level, t9. the need for change in educational
practice, and to expose them to investigative methodology as an alternative to current rote
practices. Together with teachers, [it is] attempting to develop effective, home grown
methods to meet local conditions and to emphasize the relevance of, mathematics to daily
living' "

The MCPT works in a variety of ways in order to achieve these aims:
(.) Research and Training ~.the Centre is involved in classroom-based facilitation (see

below), which also functions as a research base for the development ~d testing of
effective teaching methodologies, activities, and materials. This classrBom-based
research feeds into the materials development of the Centre. The Centre-also runs a
training programme for its trainers and a varietyof workshops (see below).

(G) Materials Development - the MCPT is involved'In the development of a variety of
materials: ,..
( • } Booklets ~ these booklets are designed for use by teachers within the

classroom. Theory is built into the activities and structure of the booklets, thus
aiming to give teachers a vision of an alternative teaching methodology. The
booklets emerge from the'classroom-based research undertaken by the Centre
and are written up as suggestions for teachers. They are, therefore, designed
to act as a springboard for the teachers' own ideas, and. t~phers are aCJively
encouraged to develop their own ideas and activities. Eight hundred copies of
four booklets are currently being tested in a pilot phase of this project, after
which the MCP'r is hoping to get the booklets (as altered after the testing
phase) disseminated through like-minded institutions such as the Mathematics
Education Programme and the National Productivity Institute (these organiz-
ations will also pro ,~jdesupport for teachers using the booklets). TI'e booklets
are accompanied oy teachers' guides (which, in the future, will be combined i/,

with the pupils' booklets and presented as a single publication) and a kit of
equipment for the pupils (a kit for two children costs appro'Fimately R20). The
booklets and guides are all. produced by the Centre.

( • ) Quarterly Newsletter - this provides support for teachers. Amongst other
functions, the newsletter actively encourages teachers to develop and pubHsh
their own ideas and activities for use in the classroom.

( • ) Videos .. the Mep! is also involved in the development of videos for teachers
and teacher educators. The aim of the videos is to act as a discussion
document within in-service and pre-service training programmes offered both

(i .....
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i by the Centre 'and by other orgarrizations, ,Three videos have already been
produced (each~~ccompanie<fDY- a supporting booklet) and the Centre is
working with Free Film Makers on a fourth video. The videos are all strongly
grounded in the South African context and deal with problems s~ific to that
context. Original footage is filmed in South African classrooms .~ithout
rehearsal or scripting, meaning that the content of the videos is, to alarge
extent, determined by the classroom process itself. These videos have' been
used in research groups, workshops, and conferences, and are also available
to other organizations and individuals on request. The video-making process
also acts as a form of teacher and electronic media skills training (see below),
Papers ...the MCPT regularly presents papers on its findings at national 'and
international co..rerences.

(+)
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Iraininr fro r:rammes Presentlv. Qflf!rl4d
($) Classroom ..Based Teacher Development

Note~".',In addi,tion to the programme described below, the Centre has found that
; worldi)g with teachers in its video-making process (see above) has functioned

as a form .of intensive teacher development.
In its classroom-based teacher development programme, the Centre works with one
school at a time, focusing on that school's sub-A to standard' two mathematics
teachers. A facilitator from the MCPT will work alongside teachers in the classroom
and offer other support services, using this process to introduce teachers to new
teaching methodologies. The aim of the programme is to develop structures within '
the schools which will allow for the eventual withdrawal of the facilitators from those
schools (the Centre has worked \,lj~h ninety schools in this way). Once the Centre has
withdrawn from schools, it continues to offer an annual' one day meeting for th~
teachers as an additional support service and forum for the exchange of ideas. As
stated above, this process also functions as a form of research for the MCPT.
Length: Variable, according to needs of teachers .. programme consists

of one-on-one training and weekly meetings of all teachers
involved in the programme.
Variable, according to the number of teachers willing to
participate in each school.
At participating school.
(Pr~nto all sub-A to standard two teachers at participating
i,t~chool.
'In-Service Educator/Te.acher Training.
No accreditation.

• • •

Location:
Requirements:

Main Field/s:
Accreditation:

:r:i Course Fees:
Accommodation:

None"
Not applicable.

(tr) Ollee-off Workshops
The Centre runs once-off workshops in response to requests from various organiz-
ations. The content of the workshops varies according to the needs of participants,
but most workshops make use of t~e Centre's videos in some way.
Length: Variable, accO,rding to needs,
Intake: Variable. \~., .,
Location: At participathlg'organization.
Requirements: Determined by participating organizatior1.
Ma~ '~e'~~/s: In-Service Educator/Teacher Training.
Accreditation: No accreditation.Cf}m-se Fees: None.
Acconmtodaiion: Not appHcable.
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(") Teacber ff,riJjtato)' internship I>

The Centre' ',I development of 'teacher facilitators functions in \\he form of an
internship. Facilitators spend timefn cl~~sroomsin the mornings (flrst observing, then
working with senior- members of s~tf; ihell wprking on tl~eir_own) and are given
theoretical input In. the afternoons, This programmei 'accommodates three to four
Intems pel' year (~d the Centre is hoping to offer this as a form of training for staff
members from -other organizations in the future).
Requirenlents: Teaching experience,
Main Field/s: ' In-Service Educator/Teacher Training. co

!}-

Video Training Progtaoune . _
A facilitator .from. the Centre accompanies the production of each of th~. Centre's
videos -,The aim of this is to give facilitators an introductory unaerstanding of bow
the video-mo.king process works. ,
Requirements: Only open to facilitators at the Moths Centre for Primary

, Teachers. Ii

Main Fieldls: Electronic Media SlcillsT¢ning.

~qteMlf dMI(gkl@ oJ SAlDB
(ci)~ Math:; Centrefor Primary Teachers Introductory Brochure.
(.) Math:i Centreyor Primary Teachers ~ewsletter vol 31 June 1993.
(8) "yidoos and Accompanying'J~o()ldeta:

(.• ) Invesu.gating.Numbers ti.or Addi.ng and SObtractiJ.!{-
(.) Working Mathematically on Multiplying. ~
(+) Working Mathematically on Sharing.

(.) ~ Matbs Pupi1st~d Teacher's Booklets.
(411) MCP'r, Team, Me.diuID riOt!Messa~.

(I



MEDIA !q;§Ql.l&..?E CEN1RE (MRQ ..
University o/l'!dtal, pUl'ban

NATAL,'
PhY$~al A'ddrtss;

Postal Address:

Tel No:.-:. .;.

.:;pX No: '
Contactls:

3rd Floor, Memorial Tower, Department of Education, University of
Natal, King George V Avenue, Durban, 4oo1,,!! tr

Deparnnent of Bducation, University of Natal, King George V
Avenue, Durban, 4001
[031] 260-2090/1029
[031] 261-6880
C'~~1taSCriticos (Me()a Resource Centre Director)
Jeanne Prinsloo (M~AiaEducation Programme Coordinator)
Jenni Karlsson (EtuS Coordinator)
Zithuleli Mahaye (Media Resource Centre Coordinator). . .. . . . . .

~ducti()n
Th.eM~'dia.Res()urae Centre (MRC) was established in .1985 in order to rectify the unequal
d(s~nbu~on'Dfedll;;atjenal media reso.urc:s. Its location within Faculty of. Education a,t the
Umverslty of NatIN , Durban, has, according to. the MRC, "enabled a urnon of educational
seholarship and community service that hac been [its] trademark ever since [its] inception'".
The MRC focuses on equipping people with the skills needed to. produce educ nnal
materials and en creating a critical awareness of those materials. It is involved in teacher
training, research, and video and literary production, and is now moving into the production
of distance education materials.

In addition to. this, the MRC, according to its funding proposal, has three main projects.
These are lithe Media Attachment Programme Which 'prDvides advanced training in
educational media production through lnternshfps, the Bducoiional Resource Irformation
Service (ERIS) which facilitates access to educational resources in Southern Afrjca through
a data-base of low-cost educational resources and the Media Education Prqgrl1'mmewhich
provides curriculum guidance-and teacher in..service training on media education'", They
have also initiated two new projscts, the Technolo.gy in Education Programme, which is
aiming to lead the field of technological education In schools in order to promote
technologlcal literacy, and the Materials Development Unit, which will RJoduce and manage
educational development commissions. Each of the above projects has Its own coordinator,
giving them relative autonomy within the MRC and allowing individual projects to continue
without? reliance on the success of the others. \\ ' .

.• .. • .. • • • e
'rmining frlJlt1Jl1iUUS. .'frgsqntlY, Q1f€rfJJ1
(.) Media Education a~d Materials Development Options in B. E(~ Course

These courses are optional components within the Bachelor in Education (13. Ed.)
degree offered by th~ Faculty olEduca~ion at the University (Jf Natal, Durban. The
course in media education, offered for the f,irst time)n 1993, Is-primarily aimed at
student teachers' who ,will have to teach media education within the formal English
syllabus at schocl Ievel, but is also described as being of relevance to "teachers and
lecturers who wish to examine media interests in school and higher education subjects

".,
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l:ihdfthe construction and mediation of meaning through education texts'", Thus, in
various ways, the course focuses on theoretical understantiinns of media educ,,~on.
The materials development option is an introduction to the development, Ptoduction~,
and evaluation of curriculum materials and resources fqr education. The two Courses
are de$igned to complement each other. The courses are evaluated-and upd0t~ inter~
nally on a regular basis. ..
Length: Each option lasts one month.
IntaJte: '. V,aries annually. .'
Location: Media Resource Centre.
Requirements: Only open to University of Natal, Durban B, Ed.~'students.
Main Field/s: Media Teaching Bducatloni Pre-Service Educator/Teacher

Training.
Accreditation: Formal accreditation through B. Ed. Degree.
Course Fees: Included in course f~s for B. Ed. Degree.
Acconnnodation: Available through university residences.

Main Field/s:
Accreditation:
Course Fees:

Vid(~oProduction Course '.' .
This course is "an intensive intermediate 'video production course for people who
int~~d producing or directing educational video productions .. ,Educati&nalfacilitators
who use video or multi-media in their organizations will benefit from a deeper under-
standing of video production skilIs"4. Participants .are also allowed access to the
MP.C and its facilities after the course is completed.
Lengths Three days.
Intake: 12 studests, once annually (as far as this is possible) ..
Locatlom I Media Resource Centre.
Requirements: No prior experience or academic qualifications needed.

Participants who have media production responsibilities in theil' ,
work will be given priority. Participants who have recently
qualified as media producers may be awarded a Production
Fellowship (available from January to December each year).
Electronic Media Skills Training.
No formal accreditation.
R750 (R400 if a full-time student or unemployed); fees include
all materials used on course.

Accommodation: No accommodation offered.

Once-off Wprkshaps f
The MRC also tuns a number of courses, b~~thas part of the University's winter
school and on an ad hoc basis in response to c~)mmunity requests. A special focus of
interest within this is the use of radio, particularly community radio (see "Training
Programmes Previously Offered" below). Included within this is informal work OIl
aud~;)~production with community groups,
Mail). FieldJs: Electronic Media Skills Training.

CI

Training .Progmmmes Previously Qf/er(!4
(CD) The MRC tan a three month course in 1992 on technical radio skills. The course cost

R360 per student. The MRC hoped to offer a second component to this course in
1993 focusing on a critical awareness of radio, but was unable to overcome problems
relating to the course. It will now be run in 1994.
Main Field/s: Electronic Media Skills Training.

"Video l?roduc::tion COUrle lntrl)c\uctQry Brochure, 1993.
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As ..part of the winter school in 1993, the MRC offered a rive day cot,.r~J entitled
"radio in the '90s". The course covered the history of radio, how radio works, and
society's attitude towards radio. The course ~so included a trip to the South African
Broadcasting Corporation in order to see how radio works. The zme.se had a fee of
R55.·.perstudent.
Main Field/s: Media Theory;'

The Educational Resources Jnfonnation Service (ERIS) ran a series of seminars and
a workshop, in April and May of 1993, entitled "repackaging information for a
developing community". The seminars were designed for informati0f,' and media
workers in-those schools, groups, and organizations deprived of ed_ucati~al resources
by South Africa's history of racial discrimination. The three semuliifs-=-~ostRIOS per
participant, while the workshop cost R50 per participant,
Main. Fieldfs: Media in Education.

Training_j'rogmmmes Planned,
(fI) Postgraduate course in Materials Development for Educatl~n

A postgraduate course on the development of materials f9~~i~cation is planned for
1994. The course will focus on the field suggested by its'(~~me~but win also include
a critical component which looks atexisting materials. The course will last 1 year,
consisting of a two hour meeting every week. A first degree and a teaching diploma
will ~)e requirements for the course.
Mafu FieJ,d/s: Media in Education; Media Theory.

Mast.ers in Education in Educational Resources Development
A Masters degree by coursework is plannedfor 1995..The course is described as a
Masters in Education in Educational Resources Development and it.will have two
focuses, The first will be on human development and the second will he on the
development of the materials required to advance learning. The course will be aimed
at anyone involved in making, managing, or disseminating educational information
(for example, educational authors or publishers).
Main Field/s; Media in Education; Media Theory; Media Skills Training.

1lltems.higs Qfftred
(.) Internships are offered through the Media Attachment Programme, According to the

MRC funding proposal, this programme "trains p~'1:!cipants from outside organiz-
ations in advanced media skills. These range from 'video production to low-cost
publishing, The participants are attached to the MRC for a fixed period to develop
their media skills while they assist with educational media production assignments'",
hlaitt Field/s: Media in Education.

lrlaterlal.r dyailgble fa.SAlDE > '\

(e) Media Resource Centre Fun(lin~ Proposal, June 1993. .
(e) Educational Resources In/onnatPon Service Introductory Brochure.
(.) Media Education Option Course Outline.
(.) Application for a Course Revision and name change of the Educational Technnlogy

B.Ed. Option (contains information about Materials Development Option),
(.) Video Production Course Introductory Brochure, 1993. .
(It) Invitation to Seminar on Repackaging Information for a Developing Community.
(.) ERIS Directory of South African Resource Centres.

----~------,-------------------------



M!J)LAND::s EDUCATION lPE_Y.EIThOP~NT UNIT tM£DlU
. University of Natal, Pif.temiaritz/Jul'c, .

, . . ~.

NATAL" C
Physical Addretsj\.

Postal Address:
Xel No:
Fax No:
Contact/s:

.Faculty of Education, University of Natal, Cnr Golf and Ridge Roads,
.Pietermaritzburg "
Univers\ty df Natal, P.O. Box 375, Pieterrnariteburg, 3201
[0331l95-5361
[033n 95-5080

. John' qultig (Director)
Ri9haitl Rangiah (programme Coordinator)

• • .'. • 0 ., ".
lmroduction ~.
The Midlands. Education Development Unit, which is based at the University of Natal,
Pietermariuburg j JJas established in October 1989 and provides in-service teacher education,
focusing particularly on secondarv school teachers (see, below). The trairl,il1gofferedcby
M.EDU concentrates' 9,ncontent atll.1 methodology and aims to get teachers to move towards
learner-centred, interactive, empowering education (it should also be noted that MEDU is,
in conjunction with the Drama Department, involved in drama-in-education, and this
methodology impacts on the training programmes which it runs). MEdt;;"tlies' to avoid acting
as an expert provider of information, seeking rather to act as a catalyst for the learning
process. \

MEDU also focuses Q,Omaterials development. Materials \re. being produced both for and
by teachers (an example of current 'production involves materials for media education).
MEnU also produces Education Alive!) a newsletter designed to act as a support service for
practisin~ teachers, which comes out six times annually. MEDU also runs a resource centre'
primarily for teachers) researchers, and students. Finally, MEDU is, in conjunction with the
Drama Departmiht and Julie Frederickse, developing an audio unit The unit will initially
focus on-voter education, but intends to extend inta other issues, including teacher education,in the fututq. The unit will produce material both for broadcast purposes and for use as
teaching aids. The. unit will also include a training component (see below).

.. • • • • • • e
frpinine Programm(1~Prese,ntly Qf!ered
Note: MEDU's courses are all integrated by two principles; the principle of learner-centred

educatipn and the principle of teachers becoming critical users and producers of
materials,

(.) ,English Second Language Course
This course is aimed at teachers of English as an additional language. The course
includes a materials development component, with materials developed during the
course being shared as a resource afterwards. Once the course is completed,
participants are able to approach MEDU for further informal support and advice
tJviEDU field workers also visit some of the schools on a weekly basis).
Length: Part-time, 2S hours spread out over ten weeks.
Intake: 25 participants per course, twice annually.
Location: Midlands Education Development Unit.
Requirements! Open to secondary school teachers.
Main Field/s: In-Service "Educator/Teacher 'Training; Language/Literacy

Training; Printed Media in Education.
Accreditation: No formal accrooitapon.



C::::ourseFees:
Accommodation; :,

R50 per participant.
9an be arrange4;·

(\

Once~off Courses
These, Cf~,lrseSare rury)p, response to requests from teachers (an annual users' forum,

u MEDU's weekly visits to schools, and direct requests act as needs analyses {or the
courses). MEDoU9s fields of expertise in these, courses are mathematics, eng1is~,
literature and culture, t/Geography and development studies,'" and. participative
management (the latter ",Iould include working with principals and middle manage- 0

mentto strengthen middle management .~participa~ye management encoprages the
notion of the school as ~cohesive unit requiring active participation from all of its
elements), MEDlJ< ran ~iorty once-off courses in 1993 (including three courses 'of
twenty hours each) on a wide. variety of topics. Details .of annual courses are
published in a brochure available from MEDU at the beginning of the )tear.
Location: Run at MEDU, tl\,'rMethodist Church in Pietermaritiburgt. and

at township schools.
Open to all teachers regardless of qualification~. '~\
In-Service Educator/Teacher Training.
No formal accreditation for most courses, but son'1edo carry
varying types of accreditation.

Course Fees: Variable. ;,
Accommodation: Can be arranged.

o

Requirements:
Main Fieldls:
Accreditation:

;) c

T!r!inin((_Programmes Pkn~neil.
(II) Teacher Educator c,'9urses '. y

MEDU is working wi\\the Natal toll~ge olJJ!}ucation and the U~iversity's Faculty
0/Bducation to devfse courses for edUCa16~at teacher training colleges. The courses
wHl be run ~~ the Natal College of Edtfati( j and, through MEDU, at the
University's Faculty of Education.
Main Fieldls: 'Tralner Training.

Radio Training
As stated above, MEDU, in conjunction with the Drqma Department and Julie
Frederickse, is developing an audio unit. This unit will provide training. in audid
production and will also Wlln teachers how to use media materials in educational
contexts.
Main' Field/s::)~ Electronic Medi; in Education; Electronic hlbdia Skills

Training; In-Service Educator/Teacher Training.

I)

Materi41s A.vgiJakle at SAIDE
(.) Midlands' Education Development Unit Annual Report, 1992. '. "
(.) l1QYWQn AJivet, vol 1 nos 1..3, Apr;UMay, June/July, August/September 1993.
--------------------\.,

\,



TRANSVAAL
Physical Addr~s8:

"

Postal Address:
Tel No:
Fax No:
Contactls:

M!&TENQ~R9JJWT
A Project a/Rhodes University

,_,

) . .'\.. ,

7th Floor, Field North Building, 23 de Beer Street~'Braamfontein,
Johannesburg ,
P.O. Box 30696, Braamfontein, 20~7, Johannesburg
[011]339-6603/4/5 '
[011] 339-3555
Lionel Pillay (Training Coordinator)

()

EASTERN TRANSV AA:L -i

::;=~~:;;1~d~:xSJ;i:~::::::ii~
Tel No: [01311] 55-1669
FaX No: [01311] 27-763 /~
Contactls: Lulu Nxumalo (Regional CoRrdinatof)

NORTHERN 1RANSVAAL
Physical Address: 2' Pranschoek Flats, 84 Hans van Rensburg Street, Pietersburg, 0699
Postal Address: P.O. Box 31)50, Pietersburg, 0700
Tel No: [01521] 95-2935
Fax No: [01521] 95-3782
, Contactls: Gloria Mfulathela (Regional Coordinator)

NATAL
Physical Address:
Postal Address:
Tel No:
Fax No:
Coruactls:

EASTERN CAPE
Physical A.ddtess:

Postal Address:

Tel No:
Fax No:
Contact/s:

WESTERN CAPE
Physical Address:
Postal Address:
Tel No:
Fax No:
Contact/«:

', '·01.:'

104 Chapel Streett Pietermaritzburg, 3201
:P.O. Box 3348, Pieterrnaritzburg, 3200
[033.1] 45-1354/5 .
[0331] 94-3688
Margaret Blyth (Regional Coordinator)

Gold Fields Centre for English, St Peter's Campus, Rhodes Univer-
sity, off Somerset Street, Grahamstown
Gold Fields Centre for English, St Peter's Campus, Rhodes Univer ..
shy, P.O. Box 94, Grahamstown, 6140
[0461] 31-8170
[0461] 25-642
Phumla Dasa (Regional Coordinator)

, ,

Community House, 41 Salt River Road, Salt River, 7925, Cape Town
P.O. Box 43215.1 Salt River, 7925, Cape Town
[021] 448-5322
[021] 448-6029
Gail Hendricks (Education Officer)

., • • • • e _ "
lntrpduetial!.
The Molteno Project, which was started in 1975, describes itself as' "a unique agent of
change in primary education for children whose mother tongue is an African language.
Currently used in some 8500 schools it is also the largest initiative, assisting ill, the
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transformation of learning andt~cl]j,ng ip the first years of school!ll.~The Project's work is
based on the beliefs thatlearning takes place in the mind, of: the chlld and that, . In order to "
learn a second language, a child must first be fluent in m~ther tongue literacy. With this /~rr
mind, the Molteno Project has developed a series of coudes for primary schcol.children: :!

(.) ,BreaktllJ."ougb to Literacy - this course focuses on mother-tongue literacy and is
aimed at ehildrert in sub-A. The programme is available in eleven languages, and, in
response to demand, an English version is now being developed. "

(.) Bddge to EngliSh - this course follows on from Breakthrough to Literacy and is
aimed at sub-B children. ,

(.) Bridge plus One .. this course follows'ion from Bridge"toEnglish and is aimed at
standard one children.

(.) Bridge plus Two - this course follows on from Bridge plus, One and Gis aimed at
standard two children.

(.) Bridge plus Three _.this course is still being developed and wiP) be designed to
follow on 'from .t:'e Bridge plus Two course.

The Molteno Project has developed 3. full set of materials (which includes teachers' and
pupils' manuals) for these courses, materials which are continually updated .•In addition, the
Project runs training programmes for teachers' wishing to.use the courses (see below).

T11eMolteno Project has now also set up an adult literacy anit; which has developed literacy
courses in vernacular mother tongu~ (this 'course is an adapted"version of the Breakthrough
to Literacy course and covers approximately nine languages) and in basic English. The basic
English literacy course is designed for people who already have a basic level of mother-
tongue literacy, and will be followed by a more advanced.course (which is currently being
developed by the unit), The unit also offers materials and training to literacy facilitators
wishing to run the courses (see below). '. .. . . .
Training Programmes Presently Offered
(.) Teacher Training Courses

These training courses are run hi response to requests from institutions for the four
primary school literacy programmes' (see above). The courses consist of both
theoretical and practical components, and are aimed at provide training for teachers
in the running of the courses in their classes. Teachers are provided with Molteno
Project course materials when they go on the training programme (it is, in fact,
compulsory for teachers to have a copy of these materials should they wish to attend
the courses). After the courses, fieldworkers continue to provide teacher support and
will also run refresher courses when they perceive a need for such courses.
Length: Full-time, fo~r and a half days per course (separate courses are

offered for each of the four literacy programmes),
Maximum of 50 participants per course. "
Run at central regional locations .
Open to practising teachers.
In-Service Educator/Teacher Training; LanU"~ge/Literacy
Training. I.>

No formal accreditation.
No cost to participants, but accommodation, food, and travel
costs are the responsibility of the organization employing the
teachers.

Accommodatlout Not applicable.

• • •

Intake:
Location:
Requirements:
Main Field/s:

Accreditation:
(.

Course Fees:

__------------,-------



(8)

(0)

ATramer T~aining Program."1le .. " . ..• . . ,.
In or.der.to train their trainers~JneMolteno Projecf engage~jjts staff in ,Ct variety,:~
activities. These include,~ fjt;:;tyear in which the trainer) in a form of internship,
observes and learns fronta senior trainer. In addition, trainers attend staff develop-
ment workshops coveting various aspects of their work. Finally, everyc trainer will
also go to the United Kingdom to attend a training course there.
RequirCi.ttents: Only open to Molteno Project trainers.
';I~ain Fieldls: Language/LIteracy Training; Trainer Training.

Vernacular Adult Literacy Facilitator Training
'I'his course teaches facilitators ftpw to run the vernacular mother-tongue literacy
courses and how to use the matenals provided by the Molteno Project. The course
is very practicallyoriented, ~ut ruso. includes $om~ theorjr on issues such as learner-
centred approaches to education and .principles ofadult basic education. The course
is run 1n response to requests fronjorganizations.f .
Length: Full-time, fil,:!'.e, day course, followed by, break in which

, facllitators s~~ttto run courses. follow~, ~y two day ill-service
.'J,:" " "-""

training course. .
Optimum of ~'~~2participants per course; maximum of 20
partldpantc !~t'course.
At participating Jnstitution or at central regional locations,
Standard nine o~\Matlic qualification.
A~iilt Education' Training; Language/Literacy Training; Pre-
Sdrvice Educator/Teacher Training.
No formal' at'-::r~itation. .
R1500 per PN1i~lpant fot cour§es requested by companies;,
Rl00 per particiPrpt for non-governmental organizations, plus
travelling costs (f})~/trainerif appropriate.

Accommodation: c Not applicable. II

Intake:

Locatlom
Requirements:
Main Field!s:

Accreditation:
Course Fees:

/>:
A/ v •

EJ,lgllsh Ad~lt L{~ei~cyFacilitator Training
This course teaches facilitators how to run the basic English literacy course and how
to use the materials provided by the Molteno Project. The course is very practically
oriented, but also includes some theory on issues such as learner-centred approaches
to education and principles of adult basic education, When the course is completed,
monitoring and backup support services remain available to the facilitators.
Length: Full-time, four day course.
Intake: Optimum of 8-12 participants per course; maximum of 2::::

participants per course.
At participating institution or at central regional locations.
Standard nine or Mattie qualification and fluency in English.
Adult Educatior; Training; In-Service and Pre-Service Educator!
'P:~cqer, Training; Language/Literacy Training.
N,; t.0rmal accreditation.
R1500 per participant for courses requested by companies;
Rl00 per participant for non-governmental organizations, plus
travelling costs of trainer if appropriate.· "

Accommodation: -C:'Notapplicable.

Locatlen;
Requirements:
Main FieId/s:

Accredu~ation:'\
Course Fees: \\

Materials Available at SAIDE
(.) Molteno Project Introductory Magazine.
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A Project 01 the Institute of Urban Prirnary Health Cqre \

Based at the Alexandra HeGlth Centra
~', ", f (!

TRANSVAAL .
PhySical Address:
Postal Address:
Tel No:
Fax No:
Contactls:

Alexandra Health Centre, 33 Arkwright Ayer:.4e, Sandton/Alex~wdra
P.O, :Box 175, Bergvlei, 2012
[011] 440M1231
[011] 887..9007
Shereen Usdin (Research and Development Coordinator) /1

• •Int1'!)(i«,t(o.n. I,

The aim of the Multi-Media lfealtlt Promotion Strategy (MMHPS) is to promote health
education through entertaining media programmes. ·Accm'ding to an introductory document,
the MMHPS package is described as follows; "A television and radio soap opera/drama 'is
planned to introduce educational themes alongside t'j{citing, dramatic intrigues. The themes
wUl be supported by supplementary material in national newspapers, The project would then
be available tol organisations' wanting to promote health or development messages", The
projectJ\\ designed for family audiences, will consist of between forty and sixty radio
ptogramnies-, approximately thirteen television programmes, and a number of newspaper
supplements, It will target the tWQ themes of Aids and Primary Health Care, This will then
also be converted into a package for use by health care workers, educators, and organiz-
ations.

• •

At present, a three month pilot package on maternal health care is being developed for 1994.
It is being pre ..tested with target audiences throughout the various stages of production
(starting as early as the scnptwriting stage) to establish, 'amongst other things, whether or
not the 'edu-tainment' framework is successful in relaying the desired message and if the
eharacters are accessible. In addition to this process, a varlety !of training programmes will
take place thrpughout the project (see below). 'fhe video component of this package has
already been allocated a prime time broadcasting slot on the South African Broadcasting
Corporation's CCV channel and a second flighting on the TSS Network Channel. In addition,
agreements have been reached with several national newspapers and radio stations concerning
publication and broadcasting.

Ii
I,. . .. . . . .. ..

Training Prycrgmmes p,.evio.u$l£ Qife.l'fid.
(e) Educational Research Training Programme

The MMHPS has worked in conjunction with the National Progressive Prirllary
Health Care Network in the group research process. This process is designed to serve
a double function in the capacity-building of orgal~~zations by training people in
research skills. The aim of this temporary I ad hoc timning programme is to equip
people with various research skills, including funning focus groups, free-attitude
training, in-depth interviewing skills, and data analysis. This might be converted into
a more permanent training course, depending on the needs of organizations and
available resources.
M~in Field/s: Educational Research.



•• ,." . 'In. d ·.·.·11XlmmogllJllllWltme.s.1tnn€ . ". ;"~o .

C.) ~~~~!r Video School Course . '. .'. .. .. ;. " ,,".. : >

The M~¥S ,plans to ,lUn workshops W1t~the C011i1!lunlty l!,~'de(J'School (CVS),
students, particulady in the field .)f sdrip~.dev~Iopment. 'Irrthese workshops, the CVS
students would atrend.focus grout's and tlien;"in conjunction with the MMHP.S script ..
writer, engage in scrlptwriting exercises on the relevant topic. 0

Main Field/~: Electronic Media in Education; Blectronie Media Skills ..
Training,~ "

'l"'~mshiP$. fkltm~i . o

(t.) The MMHP;3 plans to include training for people in the form ofninternshitl,~ in its
!J radi.o.component, mainlY'in the fields of sound and scriptwriting. The aim WO. uld be
# to g,.ive..,pee,' ~le practical radio skills w,hile wor.kin.g in an inte.rnShiP on the radio.

programme } ,.
Ma,ht Fiel .s: Electronic Media in Education; Electronic Media Skills

Training.

a

\.1

(.) The IiMMHPS will also ensure that the television production component is accom-
panied by an internship programme of some sort. '
Main Fieldls: Electronic Media in Education; :F&lectf'!,nicMedia Skills

Training." i1

MGUJtirJJl..A'wJJlrili1&,a1 sAID~
Co) tJ Multi-Media Health Promotion Strategy Introductory bocument.



(QI

, .

TRANSVAAL
Physical Address:
Posta! Address:
telNa:

1,\

Fax No:
C()ntact/s:

10 Eldorado Road, Victory Park, Johannesburg
P.O. Box 84707, Greenside, 2034, Johannesburg
[011] 888-6035
[051] 401...2862 - Helena Foster
[011) 888~6036
Andre Walters (Executive Director)
Helena Foster (Director of Community Social and Project Develop-
ment) .,

• • Ii • " • • •

Intt:od«C#QIl:
The Multi-Media Network Trust (MNT) is an organization in development, and is in the
process of being registered as a Trust in 1993. The aim of the MNT is "to provide adult
basic education through the use of educational videos and other media to communities lacking
access to"television - either because of extreme poverty or because t~~y live in areas that
have no electriclty'". The MNT intends to fulfil this aim in three ph,~ies: .
(e) The establlsbmen; of nine \ ...eo vehicles. These will be equipped with educational

multi-media packages and videos, with the main focus being on adult liftHkills
training and basic literacy education. The vehicles will take these educational
materials to the communities identified as being those with the greatest need for them
(early priority areas identified include the North Western 2'1"ea of the Orange Free
State, Qwa"Qwa, Botshabelo, the Kimberley area, Northern and North W~stem
Transvaal, and Northern Zululand, as well as a range of squatter camps around South
Africa). As part of this phase, and accompanied by research, local action groups will
also be. set up.

(G) The establishment of social work and community centres and the addition of a'1!eet
of video buses to the fleet .of video vehicles. These video buses will contain a series
of video booths where self-study under the guidance and tutelage of trained video
librarians will be encouraged. The centres will act as supply depots for the video
vehicles and buses, but will also be engaged in a range of educational and develop ..
ment programmes themselves. .,

(.) The establishment of local community" radio stations and, where feasible and
necessary, community television stations.

Throughout this process, the MNT will make use of existing media materials, but will also
have a production arm which will produce materials in those subject areas where materials
are either 110t available or not suitable foi the contexts in which they are to be used. The
MNT also envisages commissioning some production work to external production houses .

" . . .
Training !'ro:mmmes Pl:;Dned
(.) Media-in-Education Training Programme

The MNT plans to run courses in the use of the electronic media in education. These
courses would be aimed at those people who will be running educational programmes
at the MNT's community centres and who will be responsible for their video vehicles
and buses.
Main Field/s:

., • •

Electronic Media in Education; In-Service and Pre ..Service
Educator/Teacher Training.



'lnrernshJo£ Plana," .. . . .. . . _
(.) The MNT plans to fun,itlternships as-part.ofth~~~ tp'~~~rialsptodu~~n process. These (Cj

,internships would equip interns with media production 'skiHs, "
Milin Fleldls: Blectronic Media Skills Trainlng,'

M.4U.rjg(s tlp(ll{gbl€ at SIllIJB.
(.) Multi ..Media Wetwbrk Trust Plan of Action.



•lntrgd.uctiQit
The Natal n'ainirtg College was started in 1912 as a pre-service training college for primary
school teachers. 1111977, the Col2-p.geoj'lidufmionjarFurther Training was opened for white
teachers. These two colleges amalgamated to form the present Natal College oJ Education,
which is now multi-racial. The Junction of this College is "to provide upgrading and further
training facilities for qualified teachers'", The College provide's in-service teacher training
to approximately one and a half thousand students, all courses being offered through distance

o education. In addition to a range of present and planned training courses (see below), the
College is also involved in a variety of outreach programmes (for example,' Toyota Teach,
a project which id\{91ves a range. of non-governmental organizations and government
structure~ra."1daims to &Iucafe the children of Toyota employees). The College also networks
with other Colleges to assist with and gain assistance in working with the method of distance
education~-:.(forexample, the College is working with Ramaano College in Venda> and the
Umlazi 6~ilegelorFwther Education in the setting up of distance education courses).

NATAL
Physical' Address:

c.Rostal Address:
Tel No:
Pa.t No:
Contactls:

1 Longmarket Street, Pietermaritzburg
Private Bag 9001;~Pietermaritzburg, 3200
[0331] 45-4515
(0331) 94-5303
Stuart Wallace (Rector)
Janet Edwards (Vice ..Rector)
Moray Comrie (Senior Head of Department)
Gwyn Robertson (Senior Head of Department)

• • • ••

II • " • lit lit • tI)

Tminiw: Programma frue.l1tlv Q[fere4
NOt'l: 1'hc College is aiming to give more formal recognition to non-governmental

organizations' courses byallowing,1hem to constitute credits within the &"'mal courses
(this is, in fact, already hap]#ning in conjunction with the Primary Science
Programme and the READ &lueat/onal Trust). The College also works closely with
the Faculty of Education. at the University oj Natal, Pietermariuburg.

'-'In-Service Teacher Training Programme
The College "offers courses ranging from those' leading from a Certificate in
Education to a Diploma in Education (DE with category rating of m+3)j those
leading from a DE to a Higher Diploma in "Education (HOE with a category rating
of m+4); and FurtherDiplomas in Education (FOE!s) Which may lead to an increase
in category rating to m + 5 and which may follow a DE or an HDEIt2. The courses
mainly focus on people involved in primary school education and include the
following:
( • ) Diploma in Education for the Senior Primary School.
( .) . Diploma in Education for the Junior Primary School.
( • ) Higher Diploma in Education for the Senior Primary School.

','



Higher Diploma in Edueation for the Junior Primary School.
Further Diploma in Education: Reading ~eaehing.
Further Diploma, i9- Education: Curriculum Enrichment and Extension.
Further Diploma in Education: Eduliational Administration and Management
(primary Schools).
Further Diploma in Education: Educational Administration and Management
(Secondary ,Schools).

(+) Further"Dij5foma in Education: Zulu.
(+) Further Diploma in Education: Teacher Education.
( .. ) Further Diploma in Education: Computer Literacy.
The courses are all offered through distance, education, with all courses consisting
primarily of ,printed media materials and some using, audio materials. All of these
fl1aterials are generated by the College, although, due to time pressures, the College
is collaborating with external experts for materials production. Audio production
consists of very low..key, course-specific cassettes; the College dess not, at present,
have an audio production laboratory.
In addition to providing course material, however, the College also runs face-to-face'
components for all of its courses, the range and extent of each component varying
according to the subject. Some of these components are run at the"College, while
others are run at 'other central l~r)lD~ns (for example, Durp~t, .Bmpangeni,
Ladysmith, Port Shepstone, and New( !'l·the location of these components depends
on the number of registered studentsm each region). Most of these face-to-face
components are voluntary, but are well attended. Some of them also involve the use
of media materials such as video cassettes (borrowed from educational' sources such
as the Natal Education Department library). .. '
Finally, it should be noted that several of the various courses include components
dealing with how to use the media in education.
Requirements: Open to practising teachers.
Main Field/s: (Various fields apply to different courses) Computer Training;

Educational Administration Training; In-Service Bducator/
Teacher Training; Media in Education,
Certificated by the Natlll College 0/ Education; secondary
courses are certificated by the University of Natal,
Ptetetmaruzburg.

Course Fees: Variable according to course.
Accoiiunodation: Accommodation (including food) is ayailable at R35 per day

for face-to-face components run at the College,

(t)
(+)
(+)
(+)
(+)

(J

Ai:creditation:

. (.) Staff Development Workshops and Seminars
Workshops and seminars are regularly held for the staff members of the College (30
people in total). The content of these workshops depends on the" needs of the staff;
the 1993 ~taff development programme focused on the development of study guides
(including guidelines on developing study guides, language issues, thinking skills, nod
the house style). The length and frequency of the workshops is dependent on the
demands on the staff body at any particular time,
Main Field/s: Media in Education; Media Skills Training.
Accreditation: No accreditation.
Course Fees: None.
Accommodation: Not applicable,

XmiDing Prougmme$ plJIlm.d_
(e) m + 2 Course

The College is planning on adding a Matrie plus Two course to the courses it runs
for teachers (this course will replace certificates in mathematics, science, and English



I.. ""

"pt:eviously Qffered l1:tthe Cq!legp). The COurse will S~) in 1994 and, will also
incorporate bridging componenrs for participants. ~rh'eCollege is hopipg to-develop
Supplementary media materials for this course •.This C9Jlrse'will also offer ujlccredit ..
a..tion possibilities for courses run by non-govern.•.mental orgaQJrtions. '
Main FieJd/s: In!"Ser/ic~,Edi,lcator/Teacher Trainin~

Further Diploma in Eddcation: Teacq.er Trainers "
Tbis course will be aimed .specifically at people lectl.lnng in teacher training colleges"
Main Field/s:" In-Service Educator/Tp.acherTraining; Trainer Trainmg. . '

c

00

Further Diploma in E(lucation: Educational 4dn:dnisttation and Management
This course, already being run for primary school principals and heads of department,
will start for s~ondary schools in 19Q~.
lV...ain F!eld/s: f3ttuca:tional Administration Training.

Mfltcdgls t1vrd,kwlc '(H S'41lJ!8.
(.) Natal College oj' Ed~.lc(lti()nProspectus, 1994.
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NORTHERN TRANSvAAL
Physical Address: Didaeta Building, 211 Skinner Street, Pretoria, 0002
Postal Addrcss: Privat~:Bag X239, Pretoria, 0001 ..
Tel No: [012J 322~6625
·Fq.x No: [012] 322-1862
Contactls: Jan Blignaut, (Director)

NATAL
Physical Address:
Postal .Address:
Tel No:

Creamery 'Building, Theatre Lane, Pietermaritzburg
Private Bag X9090, Pietermaritzburg, 3200
r~331J94~2391

WESTERN CAPE
Physical Address:
Postal Address:
Tel No:

15 Kruskal Avenue, Bellville
Private Bag X85, Bellville, 7535
[021] 94-1170

Qt •

ltltmductio.n
The National FUm Library states that Its-primary aim is "to enhance the quality of teaching
and learning at schools, tertiary and training 'institutions through the use pf educational
media'", The Library was started in 1936, .and has since collected educational materials on
35mm film strips, long playing records, 16mm films, video cassettes, (YHS, Beta, and
Video 8), and computer disks. Its main focus now is on building its VH~!video library and
its computer resources, but it is also starting to build compact disc reso(lrces. At present, it
has approximate~y ~ree and a half thousand titles on video. and si'Xihundred and fifty
programmes on computer disk, all of which are available at @11three of the library's centres.
Subjects covered include core syllabss'material for all subjects and all age groups, corporate
training, and community development (for example, health care and agriculture), and
materials are chosen from a range of international catalogues (such as Walt Disney,
Bncyclopadia Britannica, and the British Broadcasting service; and local productions. The
National Film Library,,~bo commissions work to production houses when it believes this is
necessary, According t:6 the brochure, "all institutions promoting education, training or
community development are eligible for membership'S, Catalogues on the different media
are sent to all members. Finally, the National Film Library also publishes a Journal, entitled
Iniormedig, twice annually. It is directed at clients and ShO}'iS how the media can be used f01'

education. Ii

• • •

. ,. . . .
Training Progrnm71!~sPresently Offered
Co) On request from schools, the National Film Lih;rary will run courses which provide

teachers with very basic; practical" training in the use of the media. Wherever
possible, the library will try to present these courses to a collection of schools
together.
Length:
Intake:

• •

Dependent on needs of school.
Variable.



Location:
" . 0

At participatUlg school (a central schoolif a number of schools
at'~Jnvolve4) ..(_".'.. '.0 'f~",' "

, .~.-
Open to teachers, ... '.. •
Electronic Media in'I;Ulllcatioll; In-Service Educator/Teach~r"
Training. \\7 o

None.
None.
Not applicable.

D

R.equirentents:
Main Fieldls:

Cl

Accreditation:
Course Fees:
Accom:modation:

Mqteri{JJs AV(li[(l1Jk.9LS.d1.M
(0) National Film Library I )troductory Brochure. .
(e) Inf9rm¢dia, voJ 39:2, A,~gust 1992 and vol 40:1., .Apri11993.

{j'_ ,\ (,

',.



NA110NAL LANGUAGE PRO,mCT <NL1!l

WESTERN CAPE
Physical Address:
Postal Address:
Tel No:
Fax No:
Contactls:

Ist Floor, 15 Durham Avenue, ~alt ]#ver, Cape Town
P.O. Box 378, Salt.River, 7924,' Cape Town .
[02P 47-2760/1 .
[02J1,147"'2994 . .
I<JtW~~t1'Heugh (Research and Publications Editor)
Nox6f(f~gud;wa (Xhosa Second Language)
Mawetb,u GUzal,a (Translation and Interpreting)
Nigel Crawhall (Publications)
Gerda de I<1erk @ua!)

• • • • • • Q e
IntroductiQIl /;/
The.Nationallanguage Project (NLP) describes itself as a "non-governmental organisation
committed to empowerment through language'", The.NLP started in 1986, in consultation
with' grassroots organizations, to' deal with the lack of access to language systems. Its main
aims are to grant access to English as ~bn1&lium of communication and to rehabilitate the
status of African languages, To ach~ev~ th~s, the N;LP is engaged in a variety of projects.
These include: !I' "
(0) African Lan{guages Programme .. this involves the regular running of conversational

courses for Xhosa as a second language. In addition, similar courses are run, on
request, for a range of institutions.

(.) Multilingual Schools Project - this project is run in conjunction with the project/or
J • the Study Of Alternative Education in South Africa, The project consists of two main

components, the first of which involves researching international multilingual"
projects. The. second entails working with local schools wishing to implement
multilingual teaching. The NLP's main input in this regard is in the running of in-
service teacher training programmes at the schools with which they work (see below)
and in the teaching of Xhosa as a second language for both pupils and staff.

(0) Translation and Interpretation ~ this service is run primarily as a community
service, and concentrates especially on translation and interpretation from Xhosa and
Afrikaans into English and vice versa. .

(.) Publications Unit - the main publication is a quarterly magazine called B.u.aL
(formerly known as the Language Projects Revi~). This magazine 'is. aime t at
trainers and teachers. In addition, the NLP produces a variety of course books and
teacher guides and has a video available. The video shows teachers "how to utilize
language resources in a multilingual classroom in order to improve cognitive
development'". The NLP has also produced Democratically Speaking, a book of
collected papers 011 questions of language, identity, .and power in multilingual and
multi-ethnic nation states.

(e) Resource Centre .. this is currently being developed for external use.. . " . . . . .
Tmining Programmes Presently Offered
(") In ..Service Teacher Training

A variety of in-service teacher training courses are offered by the NLP:

-.~.~------------~--



( • ) Mary Help oj Christians Schaol in Paarl - for this course, teachers are taught
Xhosa and given language awareness programmes, and also sit in on Xhosa
lessons for children. The NLP goes to this school at least once a week.

( • ) Wqrkshop~ run atJrregular intervals for variousIocal schccls ..- these are part
ofa language awareness programme fun at local schools, The aim of the
programme is to validate languages conventionally regarded as inferior.

( • ) Once ..off workshops are also rur:,,at .schools in response to requests.. In
"addition, such .workshops are ;;U11 for educational 'departments around the
country. Workshops for educational departments would include components
on language policy.

The following details apply to all of the' above courses:
Length: Dependent on participating otganization.
Intake: 8..25 participants per course.
Location: At 'participating organizations,
Requirements: No formal requirements - open to. members of participating

organizations.
In-Service Educator/Teacher Training; Language/Literacy
Training.

Accreditation: None ..
Course Fees: None (the departments must cover NLP travel and sccommoda ..

. . tion costs at workshops run for educational departments).
A(l~ommod)ation: Not applicable.

l\fain ~~ield!s:

Xhosa Teacher Training Programme
This training programme is aimed at teachers involved in the NLP African Languages
Programme .(see above). In addition to training in teaching Xhosa as,,3. second
language, students also receive training in second language methodology, using a
conversational and communicative focus.
Length: Full-time, two weeks - this is followed by in-service training

for all N~P teachers, consisting of regular weekly planning
meetings and a full-day workshop once a month (which deals
in greater depth with problems which have arisen and providing
additional input).
Five to ten students, twice annually.
NLP .. ~

Intake:

Accreditation:
Course Fees:
Aceommodatlont

Participants must have Xhosa as a first language and must have
at least one year of Xhosa education at university level.
Preference is also given to people with degrees or diplomas.
In-Service and Pre-Service Educator/Teacher Training;
Language/Literacy Training.
No formal accreditation.
.None,
Not available, but the NLP covers transport costs and provides

..food to participants.

Trainer Training
Ongoing trainer training is provided. People are either sent on international courses
or international expertise is brought to South Africa to run training programmes.

Matelial!l Available at SAIDE
(e) National Language Project 1992 Annual Report.
(D) fuml (formerly Language Projects Review) vo18 no 1, Apri11993 & vol 8 no 2, June

1993.



TRANSVAAL
Physical Address:

l)
415 E.~mpst&d House, 46
Johannesburg, 2017
As above
[011} 339-4735 -'.'
[OllJ 339~4736
Colin Haskins

Biccard Street, Braamfontein,

Postal Address:
l'l'fel No:
o. '.
FdxNo:
Contactls:

• • <» t; • • • •

IntroductiQlJ..
The National Literacy Co-operation (NLC)· is an umbrella organization for a number of
organizations working in. the field of literacy and adult basic education. The operation ofthe
NLC is broken down in the following way; the NLC is divided into seven regional councils,
which are. comprised of organizational representatives. A representative from each of the
regions sits on. th¢?National Executive Committee. There is, in addition, a National Council,
made up of representatives from member organizations and of the regional representatives, ~
which meets oncea year and constitutes it!;,e_highestdecislon-rnaking body of the NT~p.,jf
According to an introductory brochure, "the extrertise of member organisations.ranges,f)','>\{d~
recruiting Iearners to .literacy classes to starting learning groups around the country; \,,~~~t';:
teaching literacy classes to providing training for teachers; from creating. materials for use'·
in literacy classes. to writing manuals for literacy and adult basiq education trainers'". The
NLC's national office is located in ]{)hannesburg and ensures the effective day-to-day
operation of the NLC.

\\

Materials Avai1aple at ~AIDE
(CIt) National Literacy ~Co~operaJionIntroductory Brochure, "
(0) National Literacy Co-operation Address Lists of Members and of National Executive

Members/Regional Councils. .
()



NETWORK ,oF EDUCARE TRAINING AGENCIES. (NECTAl
Eastern. Cape and Bord~!J(J]i Regions

-,-:.::-

EASTERN CAPE
Physical Address:
Postal Addre!is:
Tel No:
Fax No:
Contaa/s:

SO Albany Street, East London;~Ol:::
As above '
[0431] 20723
[0431] 43-1408 ' I

Margaret Il";vine(Training and Curriculum Developer) - [0431] 52115

.. ., . . . . ., .
Introduction
The Network of Bducare Training Agencies; (NECTA) is a cooperative of eight non-
governmental organizations 'in the Eastern CaPl~and Border-Kef Regions, seven of which alif..~
involved in educare teacher training. The i~litiative was started in 1992, and has been
developed with the aim of reaching all childr&i1under the age of six within these regions.
'Pre aim of NECr A is to centralize certain traditional functions of educare non-gevernmental
organizations (such as materials development and training programmes), while continuing
with educate sp.rvicing at a decentralized level. NECTA will also act to ensure that there is
not unnecessary duplication among participating organizations, and will network with other
relevant organizations around South Africa.

NECTA intends to develop a negotiated regional core curric~11umfor teacher t\aining, as well
as systems for this teacher training (see below). These will iJhen be adapted to the particular
contexts in which they will be used. NECTA also plans. to develop core training materials
for teachers, parents, and civic organizations, which will be produced in English, Afrikaans,
and Xhosa. Finally, NECTA also aims to conduct needs and resource surveys for educate
in the region.

~ • .. • e.. •
Training Proe.rammes PlannJIfl.
(.) Parent Educare Training Course

NECTA is working in collaboration with Fort Hare University to develop a distance
education course for parents in the field of Bducare, The aim is to create Early
Childhood Development Committees which would select motivators to run the
distance education course at local residents' associations. These motivators would
receive additional training in fields such as facilitative skills and group dynamics.
Main Field/s: Educare/Preschool Training.

(.) NECTA is also aiming to establish a regional course to train trainers for educate
teacher training courses. ..
Main Fieldls: Bducare/Preschool Training; Trainer Training.

Materials Available at SAIDE
(See Also Materials Available at SAIDE for Border Early Learning Centre)
(.) Network o/Educare Training Agencies Introductory Document and List of Members.
(.) Document on "Ways in Which We Could Use the Early Childhood Development

Accreditation Programme".
(.) Building a New Nation; a NECTA publication, produced for the South African

National Civics Organization.
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~,TAIN§FJmUS'l;:
A PI'Qjectfor F(/lfm Pre ..Sc4pol Development

(i

ORANGE FREE STA.TE
Postal Address: P.O. Box 41, Viljoenskroon, 9520
Tel No: [01413] 33311122
Fax No: [01413} 32922
Contactls: Jane Evans (Project Director)

Iii • CIi' • .. .'. • •
InttorJ.«qti(Jn
The Ntataise Trust, which started in 1981, is a project for the development of rural
preschools. It aims to offer training to women in rural areas (farms and small rural towns)
which will equip them with the skills required to run preschool centres (see below). In
addition to this, Ntataise runs its own preschool centre. ' "

<,1

As from 19Q2, Ntataise has "embarked on a m~or programme to give more structure to its
training programmes, and also to fully document the programmes in order to make. them
easier for trainers to follow;!;and secondly to d@velopa full series of informative ilIustl'atiom~
as aids in the training process", This initiative has included the-development of two training c_:)

videos, made in conjunction with Toran Television. They coyer" the following preschool
topics; the parent and the preschool child, the daily timetable, free choice activities, outdoor
play; and story time in the nursery school, and learning through our senses at nursery school.
These videos, along with training manuals and courses, are available for teachers (including
teachers from other centres) wishing to use them. The training programmes, however, also
encourage teachers torely on their own abilities Md initiative for materials development and
to utilize materials which the community can provide. Finally, Ntataise is planning on
developing audio-cassettes for those teachers who, due to problems of distance and travel,
are unable to attend support sessions and workshops run by the organization (Ntofaise is also
interested in developing distance education training components for such people) •

• • • • 8

Training~mme$ Presenfly QJ/ered
(.) Introductory Training Programme '~',,,,

This training programme focuses specifically on the skills ret}uired for setting up and"
running preschool certri.';.s.
Length: .l ..tim~, two week COLlr"'~, followed by a year of additional

rogrammes; these include 12 in..service training vis\\s by a
Malaise fie!~worker to the preschool centres and 12 one day
workshol"" {both h~ld once monthly and only av~ilabie if there
are Ntataise fieldworkers in the area in which the preschool is
being set up). .
15,<~Oparticipants per course (nine introductory courses held in
1992).
Malaise (some courses are held at central regional locations in
the Transvaal, the Orange '?ree State, and Natal),
No formal requirements. ;\
Educare/Preschool Training; In ..Service and Pre ..Service Educa-
tor/Teacher Training.
No formal accreditation •
R150 per week per participant (excluding travel costs, but

• • •

Intake;

Location:

Requfrementse
Main Field/s:

,i'l

r', . -d. " t;, '.(~ccre Itatum:
. Course Fees:



Acconunodation:

including. accommodation) and R200 for a year's support
service. • .~. ~
Offere4,bY'·Ntatf.iiSt fn(two week residential course.

(e) ., Learning in Preschool training Progtamme. . '
~. • IJ This course, which follows on from the one year introductory programme above"

offers further theoretical and practical skills in the running ota preschool centre.
L ;ngth: Pull-time, one week course, .followed by a year of additional

programmes; these include 12 in-service training visits by' a
Ntataise fieldworker to the preschool centres and 12 one day
workshops (both hdd once monthly and only available if there
are Ntataise fieldworkers in the area in which the areschool.Is'
being 'set up), This programme is followed by a further week
of residential training.
:15..30 participants per .course,
Ntataise (some courses are held at central regional-Iocations in
the Transvaal, the Orange Free State, and Natal).
Open to educare teachers who have been on Niataise's Intro-
ductory programme. .,
Bducare/Preschcel Training; In-Service Educator/Teacher
'1!'faitin~.
No formal accreditation.
R150 per week per participant (excluding travel costs, but
including accommodation) and R200 for a year's support

Intake: .
Location:'

Requirements:

l\{ain Field/s:
,...//--- ".I
\(

I) Accrecijtat!on:
CQurse Fees:

service.
Accommodation: Offered by Ntatalse for residential courses.

(.) Regular Monthly Workshops
Regular monthly workshops are offered where possible by Ntataise, The content of
the courses is determined by the needs of participants.
Location:' Central regional locations.
Requlrements. Open to Educate Teachers who have been on Ntataise training

f\c.. courses.
Main Field/s: Bducare/Preschool Training; In-Service Educa.tor/Teacher

Training.
Accreditation: No formal accreditation, but it is being applied for,
Course Fees: R10 per participant.
Aecommodti.tion:. Not applicable.

(4) Training of Trainers
At present, Ntatais~'s trainers are sent on courses at the Early Learning Resource
Unit, after which they are offered some further practical training programmes at
Ntataise, Ntataise however acknowledges the need for further training programmes
in South Africa to deal with the present need for training.

Materigls AvqUgbl~ gt SAIDE
(e) The Ntataise Trust Annual Report, 1992.
(e) Range of materials available from the Ntataise Trust.------------'~:~,--------------~

. '! : ~ -,~ ,



QPEN LEAR~G.§YSTEMS EDUCATIOli mUST tOYED
: . (I

TRANSVAAL
Physical Address:

Postal Address:
Tel No:
Fax No:
Contactls:

NATAL
Physical.Address:

Postal Address:
Tel NQ:
Fax No:

EASTERN'''CAPE
Physical Address:

Postal Address:
Tel No:
?ax No:

5th floor, Olivetti House, 15 Stiemens Street, Braamfontdn,
Johannesburg
P.O. Box 8760, Johannesburg, 2000
[0111 339-5491/2 fi

[011] 339-68lS
Manie Eagar (Executive Director)
Christine Morling

,i

English Languag~\ ~ucational Trust, 6th floor, 74 Aliwal" street,
Durban, 4001 ' ..', '.' "
As above
[0311 320-501
[O:H] 370-002

Independent Teacher Enrichment Centre, 8 Park Avenue, . East
Lbndon, 5201
P.O. Box 549, East London, 5200
[0431] 43~8333
[0431] 29263

ORANGE FREE STATE
Physical Address: Du Plessis Language Specialists
Tel No; [051] 366-869
Fax No: [051] }66 ..S91 ' .:

• • • .. • Il) • "

Intr.ud!tc_tiQn
The Open Learnilzg Systems Education Trust (OLSET) describes itself .~.~"an independent,
registered trust with a special interest> in the application of technology to help overcome the
backlogs and bottlenecks in South Africa's education and training systems'". The institution
was established to research the options offered by 'technology-assisted; €ducatton. Through
tMs research, OLSET has decided to focus on the Radio Learning Project, as-it sees this as
makin= the most significant and tangible contribution to education.

The purpose of the Radio Learning Proiea is "to improve the quality of basic education in
South Africa in a cost-effective manner through educational radio'", The project it; in its
pilot phase in 1993, and is working in three hundred classrooms in four regions. The focus
of th~ project is on teaching children English as a Second Language fl,t the formal primary
school level (mainly Sub-A and Sub-B).

II . e " • fill II • a
Trgilling Programmes. Pre.mz.JJy Qffere4 ..
(.) International Bursary Scheme

OLSET has contacts with a number of universities internationally and, has managed

s ,'

2J~J.d. p. 1.



(!

- ~
·/)to tap ~!1tq.,theirbursary sch~r?es. As a.resu1t, ~iymaking contact througb.OLSET,
()it is possible to go on bursaiies to a number of different courses at.jnter:.(lation~
universities.

Teacher Development Worksbops "
As part of the Radio Learning Project, OLSET runs teacher training' programmes
involving those teachers who will be overseeing the radio courses. Prior to. the
courses, there were also headmaster orientation programmes of two days, which were
designed to gain the Project access to schools through the 'proper' channels and to
give princlpala the skins necessary to run cla~ses should teachers be forced. to miss
a class.
Length:
Intake;
Loc.at~"'n:
R.equire~ilents:

(G)

Main Field/s:

Accreditation:
Course Fees:
Accommodation:

Pull-time, two to three days.
35~70 participants per course.
Central regional locations.
Open to jil!lior primary teachers who will be utilizing R.a,~io
l' A~-"'···· .."" <l' ..... ',,l.,A;;4wmg ,roJect. \~,
Electronic Media in Education; In..Service Educator/Te~yhet
Training. ' c

None,
Nort(!.
Not appUcable.

(.) Once-off Workshops
OLSE'f also runs a number of different once-off wo)·t~shops involving in(ernstk,m,l
consultants. J) ((. •.. \ .. \ . . \
Maln Fiel~J1s: Electronic /Media' in Educat~; Electronic Media Skills

'Trainhl"~" \,7 " ,
Training frilCJ1J.1'hme~. P(glllied ( \i(e) ~~;S~~~:~~~;S~~!bt~s~~:r1~J.:~ru%~~1~~~:g~~~:partoftheR~io

(. ) General teacher de 'rlopmelit programmes.
( • ) Scriptwriting,

Encompassing the v .ous forms and degrees ·of educational racio writing as
, ; well as techniques of dramatic writing for purposes of social development.

(.) Instructional design.
Focusing on the range of stages of project developmei 1, from analysis of
curricular goals and syllabus requirements to programme sequence planning,

, programme fqrmat design, and considerations of delivery systems, listener
needs, integrated print components, and evaluation.

( .. ) Radio programme production.
, Training for radio producers in a full range of production techniques, style
:,)analysis, and project design and management',

Maitt Fieldls: Electronic Media in Education; Electronic Media Skills
Training; In-Service Educator/Teacher Training.

l!J.l€msbips. Planned
(.) OLSET is planning to establish a system of internships as part of\its broader training

programme. Th\~ selection process for internship is envisaged as constituting an
assessment at OLSET., . , . "
.Main Fieldls: Electronic M€!djain Education; Electronic. Media Skills Training.

--------------~~
3.lI!.IIk.n tl:QIII '1'h.. O)?!!nih<1tearninq SYilt,l1\C! Sducatioll TrUst '1'rllin.ing Progul1\l1\ •• , ur.publ.bhed pamph;t.t,

"



(I

Materi!Jls A,vaf!#le at 81!lDlJ
(e) An IntrOduction to 01.$ET (including outline"of the Radio Learning Project). 0

o ($) The Opening Learning Systems E®ucation Trust Training Programmes, (outlining
planned training programmes).

(Ii) EasfLondQnTeacher Development Workshop #1 Programme,
(.) Radio teaming News Newsletter #1, May 1993.
(.) Introductory package to Radio Learning Project's English in Action Radio Course,

C .•ompnsmg: ~
( .. ) Teacher Development Video Programme (introduction to Radio Learning

" Project).
~.. ) English in Action Theory Pamphlet,
( .. ) English in Action Teacher's Notes (Level 1).
( .. ) Pupil's Workbook (Levell,' lessons 1-20).
(.) Audio Tape .. Teacher Development #1 introduction and lesson 10 of level l,
( • ) Examples of postets accompanying Radio Project.

----------------------~~

)
~



" ,; , QPERATI9N Jlff;RADE OF SOUfII AFRICA;'
, Adult Literacy

NATAL (HEAD OFFICE)
Physical Address: 74 NMR Avenue, Durban, 4001
Postal Address: P.O. Box 314, Durban, 4000
Tel No: [031] 32-9591
Fax No: [031] 37-2759
Contactls: David Ensor (Acting Director)

Thabiso Moyo (Training Coordinator)
Rasigan Mabarajh (Research Coordinator)

o

NATAL <NEWCASTLE OFl!lCE)
Tel No: [03431] 28566
Contact/s: Meg Ogilvie (Coordinator)

TRANSVAAL (PRETORIA OFFICE) rI
Tel No: [012] 323-3296
Fax No: [012] 323~3296 (ask for fax)
Contactls: Charl Walters (Coordinator)

NORTHERN CAPE (KIMBERlEY OFFICE)
Tel No: [0531] 323-3296 '
Contactls: Cora Geldenhuys (Coordinator)

" • • • • e ct •

IntroductiQIt
Operation Upgrade of South Africa was established in 1966, but ha;s, however, undergone
a major shift in its focus and approach since 1991. Its new preliminary mission statement
declares that Operation Upgrade "aims to affirm, through its literacy work, the dignity and
worth of individuals and the right of people to attain their full potential. In collaboration with
others in the literacy field, Operation Upgrade works with communities or organisations to
facilitate the empowerment of illiterate people'". The organization, which is a member of
the National Literacy Cooperation (NLC), is involved in a variety of activities:
(.) Training of Literacy Facilitators ~ the main focus is on the training of literacy

.facilitators (see below), who then run literacy classes independently but with
continued support from Operation Upgrade. The organization has trained over
thirteen thousand literacy tutors since 1966. Nevertheless, with its shift of focus in
1991~Operation Upgrade has found that it has become necessary to reattain tutors in
new teaching methodologies and is also currently involved in this process (see below).
Positlons for trainers are advertised and Operation Upgrade's trainers are then
selected on assessed ability, qualification, and experience.

(.) Materials .. Operation Upgrade develops its own literacy courses (primarily in
English and Zulu, but also covering a variety of other languages) and a quarterly
newsletter. These materials are developed as collaborative efforts drawing on the
expertise of NLC affiliates. In addition, the organization distributes the literacy
materials of other organizations (for example, it distributes Learn and Teach and
materials from the English Language Project).

(.) Regional Project M Operation Upgrade is involved in a project attempting ttl break
down the barriers between individual literacy organizations, The main aim of this
project is to centralize certain activities of literacy organizations (such as·funding,

. ,
1
O~.I:"af:.(o.ll I1ptp:ada 01 south IIfrJ.ca XntX'ocluc::toty Milguina, p. "'.



'.:'

training, provision of resources, and materials development), while continuing to
provide. other services at a ·dkentrall'ze,f'Ievel. Operation Upgra4.e:Will facilitate the
creation of regional networks in literacy over ~rlenext three years. This is being done
in conjunctiQ,o with the NLC, and Operation Upgrade's initial efforts wil\Jocus on
the Natal, Kei, and Border regions. ' : r,,'. .. .. " . . . .

Training Prormmme~ Presently O.fflJ.reg
Note: In addition to the courses offered below fOr literacy facilitators; Operation Upgrade

also provides ongoing support to literacy facilitators. This support programme is more
formal for literacy facilitators in industry and less. formal (though .not less: intensive)
for facilitators in community organizations. Support consists of visits by trainers to
classes and the provision of an advice and consultancy service. Literacy materials are
also made available to literacy tutors.

(A) Zulu Literacy Tutor Training Programme
The aim. of this course, which is method-based and not content-based, is to equip
literacy facilitators with the skills required to run Zulu mother tongue literacy classes
for adults. The exact content and nature of the course shifts according to the specific
context for which it is being run.
Length; Full-time, five days.
Intake: Maximum of 15 participants per course (14 courses were held

In 1993). .:. " "
Location: Operation Upgrade Durban offices (if there is a group of.IS

participants, training will be held at central regional locations).
Requirements: Minimum of standard eight, but a Matriculation certificate is

preferred. ~
Main ll'ield/s: , Adult Education Training; Language/Literacy Training; Pre ..

Service Educator/Teacher Training.
Accreditation; No formal accreditation,
Course Fees: R2000 per person for industry; R2~,Operperson for community

organiz~'ttons (bursaries available) .. fees include provision of
materials:

Accommodation: Must.be funded by participating organization.

(}

"

(.) English Literacy Tutor Training Programme
The aim of this course, which is method-based and not content-based, is to equip
literacy facilitators with the skills required" to run English literacy classes for adults.
:The exact content and nature of the course shifts according to the specific context for
-:which it is being run. The Course is ideally intended for literacy tutors who have

,I "completed the Zulu literacy tutor training course above.
Len.gth: Full-time, eight days. .
Intakes Maximum of 15 participants per course (14 courses were held

in 1993).
Operation Upgrade Durban offices (if there is a group of 15
participants, training will be.held at central regional locations).
Minimum of standard eight, but a Matriculation certificate is
preferred. . '
Adult Education Training; In ..Service and Pre-Service Bduca-
tor/Teacher Training; Langua.gel;Uteracy Training .
No formal accreditation. .. "
R2000 per person.for industry; R250 per person for community
organizations (bursaries available) - fees include provision of
materials.

.,Location:
" .'
'} i. Requirements:

, .'1·,

Main }i'ield/s:
, ; ..·nth··

Accr~ditation:
~, - 1;4, . \\

Course Fees:



Accommodation: Must be funded by participating organizatloh.

(It) Re.-tl'aining of Literacy Tutors . .,
, As part ofJts shift in focus in 1991, Operation Upgrade revised its. materials and

metbod01ogtes extensively. Thus, part of its work involves re.-training'severa1 of the
over thirteen thousand tutors it has already trained, making use of the courses offered
above. Details above apply to this re~ttaining programme. ..'
Ma.,n }'ield/s: Adult Education Training; In-Service EducatorlTeaq~er ,Train..

" ing; Language/Literacy Training.
o

Material, A.vaUah,,, 4l SAl.IJB.
(.) ,operation Upgrat{e of South Africa fntr:oductocy Magaz~e.
(.) Operation t[pgrade of South Africa Adult Literacy Project Introductory Folder.
(tf) Operation Upgrade\p/ South Africa Adult'Literacy (Industrial Training Division)

Introductory Brochure aq.d List of Library Books Available.
(.) Excerpt from .Adult :eaSic 2ciugatioQ. in SQuth Africa on Operation Upgrade.
(.) ~Mi$ing the Re~iQnal Litera~!l QQ:Q~rati",n in Natal; ]),lwaxdS £ar1i.£i))~~Qn

~h~ren!W ansI Ql·QfginatiQll, Discussion Paper.



EAsrrERN CAP~
PhJ'sical Address:

Postal Addressl
Tel NQ:
Fax NOl
C01~tactls:

2nd Floor, Urban :Foundation Building, 14 Parliament Stroot, Central
Port Elizabeth "
P.O. Box 12022, Centrahi1; 6006, Port Elizabeth
[041] 56-0091/2
[041] 55 ..3998
Joan Prinsloo (project Manager)
Denise Manning (Bducare Training Coordinator). . . . ., . . .,

Illtmductioa
The Port Elizabeth Learning Centre evolved in 1986 as an initiative of the Urban
Foundation •.·The Centre was started to "serve the needs of disadvantaged preschools in the
surrounding areas'", and the main way in which this is now achieved is through the non-
formal para-professional training of people in the field of educate (see below). In addition
to this, however, the Centre is also involved in the following activities:
(.) . Materials and Resources - the Centre is involved in the development of course

material for educare workers. In addition, it runs a resource centre and a small shop
for people in the field of educare ..Materials, such as book bags and toys bags; are
also made available to schools, either sold at very low prices or loaned to the schools.
Finally, the Centre bas established a wasteroom, where waste materials which can be
utilized to make improvised. toys are collected and stored for preschools and educare
centres.

(.) Advice Centre ...the Centre offers advice to a broad range of people with an interest
in educare, including parents, playgroups, and.,.daymothers.

• • • " If ~ • • •

Training Program11t€s.Presentlv Offered
Note: Through its training programmes, the Centre focuses on the development of the

educate worker within the community, with the result that these courses extend
beyond educate to include literacy, .health, anti-bias, and other issues of social
relevance. In addition, video'; television, overhead projectors, and slides are used
wherever possible in the courses.

Orientation Course
This course is divided into two modules, each of which is taken separately. Module'
A provides an introduction to the field of educare, and. deals with planning daily
programmes and activities as an educate teacher. Module'B continues with practical
introductory material, while extending the participant's knowledge and understanding
of teaching through the use of themes.
Length: Full-time, two weeks per module,
Intake: For module A, 20~25 participants per course, four times

annually; for module B, 15-20 participants, three times
annually.

Location: Port Elizabeth Early Learning Centre or, in response to needs
of communities, at central locations within communities (for
example, the course has been ron at Uitenhage),

Requirements: Open to people in the field of educate, Centre field workers

l~art Elizab~th ~arJy Learning Centre Introduotory Brochure,



Accreditation:

.,monitor participants who have completed module A to assess
'.whether or not tney are ready to 'begin module B.
Bdueare/Preschool Training; In-Service and Pre-Service
>·....,ducator/Teacher Trainiilg.
~ccreditation is offered through the Southern African Associ..
ation.for Early Childhood Educare on completion of both
modules:' -,
R40 per participant per module.
Accommodation is not available, but financial aid schemes for
people who need to traVel and find accommodation in order to
attend the course are available. \\

Main Field/s:

COUlOSC Fees:
Accommodation:

(.) Educate Training Course
This course covers a wide variety of the skills required by edueare teacne'rs, covering'
subjects in much greater detail than the above course. In addition to educate issues,
the course also deals with topics such as Aids awareness, road safety, and "hygiene.
Length: Part-time, one year; a two and a half hour session once

weekly. '. "
For those unable to attend the part-time course, a full-time
version of the course is offered, in three blocks of t\\iri weeks

h #eae • !r
Intake: 54~60 participants per part-time course, once annually; 10-15

participants per full-time course.
Location: Port Elizabeth Barty-Leeming Centre.
Requirements: Open to people in the field of educare.
Main Field/s: \ Educare/Presehool Training; In-Service Educator/Teacher

Training.
Accreditation: Accreditation is offered through thp Southern African Associ-

ation for Early Childhood Educare.
Course Fees: ,R150 per participant.

. Accommodatlom Accommodation is not available to full-time course participants,
but financial aid schemes for people who need to travel and
find accommodation in order to attend the course are available
(not applicable to part-time course participants).

(.) Home-Based Course
This course is in the pilot phase. The course is aimed at people running home-based
centres (especially for children of pre-educare age). The course is very practically
based and is designed to be able to be taught anywhere (including in the homes where
the centres are located). For this reason, the course is divided up into a number of
segments.
Length: Full-time, two weeks, with a break of several months in

between each week (this will be flexible as the course is taught
in more locations).

Intake: 20-25participants per course.
Location: At present, central locations in Port Elizabeth and Uitenhage,
Requirements: No formal requirements.
Main Field/s: Educare/Preschool Training; Ill-Service and Pre-Service

Educator/Teacher Training.
Accredltatlon; Certificates offered for completion of various segments, but no

formal accreditation.
Course Fees: R tOper participant per week.
Accommodation: Not applicable.



"Ed~lcare WorkShops
Thel,Centre offers three types' of wor~shops:
( • )1 Monthly workshops '.

These workshops. deal with issues relevant and related to educare,
Lengtb': Two hours, once monthly on Saturdays.
Location: Port Elizabeth EarlyLearlling Centre.
Requirements; Open to anyone, but compulsory for pa:(1icipants of th~

part-time Educare Training Course. '
( .) c Weekly \Vorksbopl,

These workshops are open to.anyone with an interest in children and deal with
specific pommunity needs revolving around educare, The workshops are run
in various communities.
Length: Two hours, wee~y on Monday afternoons.
Location: Central locations-tn various communities.
Rtluirements: Open to anyone with an interest in children.

(.) qi!t'e..offWorlcsbops
These include trainitlg course and discussion forums run on a once-off.basis
in response to requests from communities. Workshops cover a wide varietv

" of topics (for example, how to stimulate children or the prevention of waste.
'rh~Jbllowing details apply to all. of the above workshops:
MaW Fieldfs: Bducare/Preschool 'Training; In-Service and Pre-Service

Educator/Teacher Training.
No accreditation,
None.
Not applicable.

Accr,~ditation:
Course Fees:
ACC01tnn1ndation:

Coml!nuruty Organizational Training Course
This coursejs offeredto any community organization requestingit. It deals with the
administrative and
organizations,
Leng~Q.:

, j

IntaJte:
Loc~utl~'n:
Requirements:
Main Field/s:
Accreditation:
Course Fees:
Accommodation:

managerial "material relevant to the running of .community

Afternoons over fiY;x days (flexible according to precise needs
of organization). ' ;>~,
10~15 participants per course.
At participating organization.
No forma) requirements. (!

Educational Administration Training.
No formal accreditation.
R10 per participant.
Not applicable.

Mat/lrials Available at $AIDE
(e) Port Elizabeth Early Learning Centre Introductory Brochure. F(\:\\ ..
(a) Document on Courses Offered by the P01t Elizabeth l:lal'ly Learnin~\Centre.
(.) Document on Home-Based Courses. U'

\\



PIUMARY EDVpATIQN PRQ.;mCT reMP)
'\, / University ,91 Cape Town .

WESTERN CAPE
Physical Address: Education l$'uilding, Middle Campus, University of Ca.pe Town (off

Stanley' Road), Cape Town ":::
School of. Edu9ation, University tOf Cape Town, Private Bag,
Rondebosch, 7700, Cape Town
[021] 650-2767 ,
Wendy Flanagan (Dii)ector)

Postal Address:

Tel No:
Contact/a:

• ~ e • • ., " ,.
Introduction
The Primary Education Project (PREP) aims at the. professional development of primary
school teachers, especially rural and farm teachers, th~9ugh in-service training. The.focus,
in tMs regard, is totally on bilingual literacy, where thl~home language is seen as the first
language afid English becomes the medium of instruction. PREP runs no formal training
courses, but teachers. ate given professional experience through the research and development
projects in which PREP is a.'10has been involved. At present, a resource pack dya1ingwith
the theory and practice of reading and writing instruction is being developed. It ~onsists of
a. course hook, video and audio cassettes, curriculum materials, and a suggested cumulative
assessment procedure for examining teachers who c6mplete the course, and will be available
for teachers, schOols, groups of schools' or regions at the end of 199~. In addition, PREP is
currently involved in the research, planning; and development of materials for a distance
education diploma or certificate for junior primary teachers.

M.ateri41s Available at SAID~ -:
(fI) "Teaching Reading and Wpting - a Distance Learning Resource Pack" Introductory

Brochure.
(If) Report on the Feasibility Study into nCT Piloting an In-Service Diploma in

(Bilingual) Literacy forJuniorPrimary Teachers in Rural and Farm Schools Through
Distance Learning.

.~"



PRIMARYSCIENCE PROG~..1l!SP)
A Project Initiated 'by The l)rba,i\,Poundation

TRANSVAAL (NATIONAL OFFICE)
Physic(d Address: 5th floor, Argon House~ 81 Juta ~treet (Comet Juta and Melle

. Streets), Braamfontein; Johannesburg (i

Postal Address: P.O. Box 32198, Johannesburg, 2000
Tel No: [011] 403 ..5500
Fax No: [011] 339-2962, '""
Contact!s: Dr Peter Glover (National Direct6r) '~,

Cynthia Dumbrill (National Development M~~er) , f~
Laura van Hoegaerden (Language and Media SJ,2111s ConSUltant)

ORANGE VAAL
Physical Address:
Postal Address:
Tel No:
Pax No:
Contaet/s:

NATAL.
Physical Address:

Postal Address:
TeiND:
Fax No:
Contact!s:

EASTERN CAPE
Physical Addressi
Postal Address:
Tel No:
Fax No:
Contact!s:

WESTERN CAPE
Physical Address:
Postal Address:
'Tel No:
Fax No:
Contact/s:

vail Education Centre. Eric Louw Street, Sasolburg
P.O. Box 2002, Sasolburg, 9570 '
[016176~6587 ~
[016] 76-24!~~
Nthabiseng Tsatsi (Coordinator)

Room 301, 3rd Floor, CSIR Building, King George V,Avenue,
Durban
P.O. Box 51236, Musgrave. 4062, Durban
[031] 261-8515
(031) [031] 81..2509
Dianne Raubenheimer (Manager)

/1

Ist Floor, 14 Parliament Street, Port El~i1,a,bet~:;6001
P.O. Box 12022, Centrahil, 6006, Port Elizabeth
[041] 55-9990/112/314/5/6
[041] 55~3998
11!eter Pinnemore (Manager)

Uluntu Centre, Guguletu
P.O. Box 529, Howard Place, 7450
[021] 637-8179
[021] 633-2994
Mascha Ainslie (Manager)

ORANGE FREE STATE
Physical Address: Mangaung Community Resource Centre, Dr Blecher Road, Mangaung,

Bloemfontein, 9307
P.O. Box 6100, Bloemfontein, 9300
[051] 32-4887/8
[051] 32-4881
Tom Sesele (Manager)

Postal Address:
Tel No:
Fax No:
Contact/s:

• •

\,\

• • •• •
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1lltmi[ucOOa
The misslon of the Primary ScMnce Programme (pSpfis "to improve the quality of scien¢~~
teaching and learning in. S.A. through the development of a body of competent primary
school teachers'". The programme was piloted by the Urban Foundation in the Western
Cape in 1983. It has now become a national programmeaimed primarily 'at black sehoels«
Each of the regional managers coot'di~ate$ the activities of the implementors and the
implementation of the teacher developmentprogramme (see below),i)Each implementor is
responsible for approximately two hundred schools. This model, which gives each region
relative autonomy within the programme, allows the PSP to read; four and a half of. the
approximately ten thousand DET schools in to\.- country.

The PSP aims to deliver a .multi-media science P51ckage.The rationale behind this is that "it
is the entire process of trained teacher I motivated student, adequate supplementary material
as well as W~l written and well produced r .ogrammes that provides education'", Behind this
also lies the belief that the electronic medi~ are essential in education because hr~aringEnglish
spoken in this way promotes the acqui'slUon of that language, which is vital) within South
African e.duc3Jionat present. The PSP does not produce educational radio or video itself, but
scans the available materials and creates written programmes around that which is suitable
for their work .

., • • • • 4It

Xr!i\,niOc. Prpgmmmeg Pres.'l.ntll Q.[f€red
(e) Ongoi'i1g Teacher Development Programme

TJ1is is the main programme of the PSP. The courses run have been developed
egionally I on the basis of a needs analysis, in conjunction with. the implementors and
\1\thprimary science teachers (covering standards. three, four, and five). Nationally,

. s""Veral of the problems that need to be tackled are similar, for example 'the
ovptcroWQing of classrooms and the lack amongst teachers of science training at
sChool1Y1(el. 'this model, however, allows for autonomy on a regional level. As a
resul,t, tfie details below are based on the Transvaal region of the programme and
there may be some dis¢repancies regionally. Implernentors evaluate the workshops by
visiting iepres~ntativt; schools regularly (about five schools annually, visiting different
schools each y'w). -»

.Length: One day workshops at the beginning of each quarter over a
period of three to five years in urban areas. Week long
residential workshops in rural areas.
Dependent on size of circuit (see 'Locadorr' below),
At a central location within circuits (each DET area is divided
into circuits, with each implementor responsible for about five
or six circuits. In the Highveld region, .:forexample, there are
30 circuits)" :::,
Opeu to DET science teachers at standard three, four, and five
levels. .i\,'/<
In-Service Educatorl1eacher Training.
No formal accreditation.
None - participating schools must, however, contribute to the
costs of the science apparatus kit (usually a contribution of
about 20%). /.!;

At.Mmmodation: Available at Church-affiliated institutions where applicable.

Intake:
Location:

Requirements:

Main Fieldls:
Accreditation:
Course Fees:

l~X'anllv.!u~t Region J>rJ.ltI.zy SaJ.enCi. ¥'r;' ".IlMIe )?X'opolledilnpllllUllintollltion AIlei' o.livlIIey IItX'atll91 ot·:'
Multi~M.dia science packag •• p. 1,



,
Advanced Certificate for ~imary Science Educators (ACPS'E)
This is a, new course, fun ~hconjunction with the Science Education Department at
the Ulliversity of the Witwatersrand. At present, it is a part-time course run through
correspondence, but illpluding_ \a four one-week practical sessions at the University.
This course has been designed for the PSP's implementcrs, but, from 1994, will be
open to anyone who qualifies. It is aimed to train people as advisory teachers. Plans
, are underway to expand the scope of the course by including mathematics and English ',~)
components, which will qualify students as higher primary specialists.
Length: Part'time, two years, with four one-week practical sessions in

January, March, June, and September (the expanded course
willlast two' years per component for a total of six years' part"
time stddying; it will not, however, be compulsory to take all
three components of the course).
20-30 participants, once annually.
Contact sessions at the University of the WilWatersrantl.
Matriculation certificate with science, Primary Teacher's
Diploma, and five years of teaching experience.
In..Servio, Educator/Teacher Training; Trainer Training.
Advanced eenificate.
R2500 per part~cipantper year.
For the four one-week segments. students are accommodated
at the university.

j! lntak~:
II Location:
\1 Requirements:

Main Field/s:
Accreditation;
Course Fees:
Accommodation:

(J

Implementors' Training Workshops
These courses are run regionally to train implementors in the skills' required to run
the Teacher Development Programmes, and thus vary from region to region. The aim
is to replace these workshops with the more formal ACPSE above.
LengtiM One week at the beginning of each quarter.
lnta'ke: Varies from region, to region .. five in the Highveld region (but

expansion is planned).
At regional offices. \
Matric science; Primary Teacher's Diploma; five years science
teaching experience; driver's, licence.
Trainer Training.
No formal accreditation.
None. <

Arranged by the PSP.
\,

Location:
Requirements:

Main Field/s:
Accreditation:
Course Fees:
Accommodation:

MfJHrJgJs. dl!ailakle at St1!DB.
(.) Introductory Brochure.
(.) Transvaal Region Primary Science Programme proposed Implementation and Delivery

Strategy of a Multi-Media Science Package (includes introduction to PSP, introduction
and curriculum for ACPSE, December 1992 Implementors Training Workshop
outline, & National Evaluation Report-on the Transvaal Region).

(.) Course Book for Language Skills, Development Workshop Tun by Laura van
Hoegaerden (14-18 June)993).. . ,! ..

(e) Teacher Resource File for the PSP Primary Science Pupil Kit for Stds 3 & 4.
(e) Teacher's Guide: Physical Science Posters & Worksheets for Std 5,



WESTERl~ CAPE
Physical Address:
Postal Address:
Tel No:
Fax No:
.contact/s:

5th Floor, Ledger House, Aden Avenue, Athlone, Cape Town
P.O ..Box 192, Gatesville, Athlone, 7764, Cape Town
PPRCN: [021] 696-8170
[021] 696-9308
Gabrlei Urgoiti (Coordinator Consultant)

1/

o. . . ., ;. . .. .
introduction
In 1990, the Kellogg Foundation invit¢ proposals on health personnel education from a
variety or institutions, One of the proposals accepted as a. result of this initiative was that
from the Progressive Primary Health Care Network (PPiiCN) Media and Training Centre.
This proposal was accepted inJ992 and funding was granted in August of 1993. The aim of
the PPHCN Media and Training Centre is "to improve, through participatory methods,
Primary Health Care by developing adequate and relevant media directed to the needs of
communities and health workers'", This project, therefore, hopes to resolve an important
problem in primary health care, which is that most media materials currently being used are
inappropriate for their context. The. media materials that will be produced will be aimed
directly at the communities with which they are made, and will, not be utilized outside of that
context. There .are three geographical areas of focus; urban (Elsie's River), peri-urban
(Khayelitscha), and rural (the Pella Community). The ptqject will haVf~four strands:
(.) producinFr media for primary health ewe. . . . . . ,.
«(I) Training people in the nrod uctlon of primary health care media.
(.) Training people ~n the use of primary health care media.
(.) $valuating the ..effectivenc~ss and role of the media in primary health care. 2

The communities involved will decide which media should be used and what themes should
be covered by the media materials. Thus, the process is designed to be very flexible and
open. The Centre hopes to have the programme running in all three areas by;January of
1994.. . . . ., . . .
:J:r.gining rrQgramme~ Pmnneq
(.) The PPHCN Media and Training Centre plans to run training throughout the above

processes. This training will be very practical, task-centred training, and its nature
will be dependent on the needs (If specific communities and projects (for an example
of such a training programme already run, see the Zibonele Training Prog,mmme in
the Speak Radio/Audio Proiec: report).
Main Field/s: Electronic Media in Education; Electronic Media' Skills

Training.

Materials Available at $AIDIJ.
(.) Progressive Primary Health Care'Nelwork M£dia and Training~£'entre Proposr4.,

,..f'---------------------------------~



WESTF,RN CAPE
Physical Address:

Postal Address:

Tel No:
Fax No:
Contact/s:

Room 6i6~'Education Building. Middle Campus, UniversitYllof Cape
Town "",J
University of, Cape Town, Private Bag, 7700, Rondebosch, Cape
Town
[021] 650-4013
[021J ,650..3489 ,
Dr Neville Alexander (Director)
Peter Pliiddeman (Documentation and Database). .. . . . . . .

l1I1.r:!IJlu ,tiM
'the Project/or the Study 0/AltematlVelklucation in South Africa (PRAESA) was estab1is~ed
in 1992, and "describes its role in the following way; "The struggle against apartheid
education produced ''3, rich legacy of service, community and labour organisations, many of
which explored a new literary pedagogy. For the sake of educational renewal after February
1990, it has become, imperative that the experiences of hitherto marginal 'altemafive'
educational structures and praotices be theorised and made available for replication, PRAESA
seeks to be a catalyst in this process'", In order to achieve thist"PRAESA is it:yolved injae
following projects: ,, . 0 .' , • r . ,.
(.) Documentation ~ thi_sconsists of the collection and Cataloguing of dOcuments, W~J1

the intention of cr(",ating a computerized database on 'alternative' education iq South C\

Africa since 1970. " ,
($I) Research .. PRAESA is currently undertaking surveys in a varlety of educational

fields. The fields' under research include .academic support and developU1~nt,
{J ... ",'_

presehooling, primary schools, labour (trade unions), literacy" adult baslc.Icommun-
ity) education, find secondary schools,

(.) Compa~ativ~ ~dueation and Networking ,~ this imvolves the est~bIishment of
contacts- and working relationships, as well as the exchanging of information, with
alternative education projects in other 'Third World' countries.

(.) Dissemination and Publication - PRAESA intends to publish a survey of
'alternative' educational practices in South Africa,' They also aim to facilitate
networking ~~ong educationist'S.

MMlrial$. Availilble at SAlDE. , "" , ,. u ','
(e) Projectf~r the Study of Alt~rnative Education in South Africa IntroCluct0(XBrophtire. _,
(9) Project/or the Stu.dy of Altemative J<12ucatio1t$n S,out{'i'A.!Jlta. fntroductocy Pamphlet. '-.

--------------------!~)----'~~--------

~'\~--------------- o
"l~tQj.~~tor th.~tudy o(~lt.~n.tjv. ~d~c.tjonin ~outhAtrlcA xnt~o~~otuty,~~ooh~r&.



" .J : I~·

NORTHERN TRANSVAAL
Physical Address: 81 Pitts Avenue, Weavind Park, 0184, Pretoria
Postal Address: P.O. Box 95775, Waterktoof', 0145, Pretoria

or
Promat College of Education, P.O. Box 15463, Lynn East, ('1039,
Pretoria
[0121804-2901
[012] 808,.0720 .. Promat College of Education
[0121808-0741/2 - Promat College of Education
[012] 808,.0741 (ask for fa$\ .

. Michael Gardiner (Principa; of Promat College of Education)

Tel N(I:

Fax No:
Contact is:

NATAL 'l

Physical Address:.
Postal Address:
Tel No:

Near Central Station, Umgeni Road, Durban
P.O. Box 1695, Hillcrest, 3610
[031] 309..5020

• • II (I • • • II

Introdyctilm
Promat, which stands for "Project Matriculation") was started in 1983. The.main aim of the
organization is to help people to obtain their matriculation certificates. Prom at has Mattie
colleges in Mamelodi, Springkell (near Kempton Park), Springs, Durban) and KaNgwane,'t}
each of which offers face-to-face education. Some of these colleges also provide bridging
programmes in Eng!ish,'mathematics, and science which equip students with the education
necessary to take these subjects at Matric level. In addition, in order to broaden the scope
of its work, Promat has 'established a correspondence college for matriculation students
(materials for the correspondence courses are d~yeloped by Promat). The majority of students
registered at the various colleges are adults, many of whom are practising teachers.

In addition to this, Prom at has also set up the Promat College of Education, the only
privately-funded teacher education college in South Africa. This College, which is now in
its third year, was "born out of the realisation that the future of any nation depends on the
quality of its education ... [and] quality education depends on quality teachers" I, Thus, the
college offers pre-service and in-service training programmes for teachers (see below). There
is, ho'wever,. a possibility that, from 1994, ~hiscollege might move solely into the field cf
in-service teacher training. Filially, the College is looking at the possibility or creating
st;.tellitecampuses in places such as KaNgwane and Standerton, which would beequipped
with some tutors and support services from Promat;

... • ., f!l', • .,

Tmining Progrqmmes Presently' Qf1ered
(e) Pre-Service Teacher's Diploma

This course offers ,,!t.'\chingr~iploma to people wishing to go into the fieldof senior
primary teaching. /.
Length: Full-timet four years.
Intake: 120 students, once annually
Location: Promat College of Education.
Requirements: Matriculation certificate (preference given to good results in



mathematics, science, an English).
Pre-Service Educator/Teacher Training.
Formal . accreditation through the University of the
Witwatersrand.
R4200 per year, including tuition and materials' (some bursaries
are available).
Limited accommodation available at R140 per month (excluding
food) ~ some bursaries are available for this accommodation.

In ..Service Teacher's Courses (:, 'Tl
: ..~~~:~~~e:.:.;~~a~~in~;~~e.r ¥~~:i~~~:!e~~:O~..a;.~i~:~....•.~J\'
M?tric plus t~~. The College is hoping to be able to offer th~ course tltt~~
distance educatliJ'n as from 1994. )

Main Field/s:
Accreditation:

Course Fees:

Accommodation:

(tI)

Length:
Intake:
Location:
Requirements:
Main Field/s:
Accreditation:

Course Fees:

Accommodatlom

(')

Full-time, one year per course.
Total'Intake of 124 students annually.
Promat College of Education.
Relevant qualification (Matne plus one or Mattie plus two).
f~itbServiceEducator/Teacher Training,
.Bormal accreditation through the University oj the ",
Witwatersrand.
R4200 per year! including tuitionand materials (some bursaries
are available). "
Limited accommodation available at R140 per-month (excluding
food) .. some bursaries are available for this acconm10datipn.

M(JJ€ria{s AJ!gilglzle at SAIW
(.) Promas Matrie Colleges Intrcductory Pamphlet.
(0) Proma: J:~~ll~spondence College !ntroductory Pamphlet.

I) .

(e) Proma: l.:'ollege of Education Introductory Magazine. (1"

(II) fi.n.auQiiaMJ.iI, April 16, 1993 (Includes Promat Special Report).
(!' . ;,



l!!J»LIC BROADCASTlNGlNlTIATIVE reBJ}

TRANSVAAL
Physical Address:"
Posta.l Address:
Tel No:
Fax No:
Contact/s:

:.:.::;;

27 York Street (Comer York and Lily.Streets), Berea, Johannesburg
P.O. Box 17492~ Hillbrow, Johannesburg, ..2038
[OIl} 642-3572/62
[011] 642-3678
Sylvia Vollenhoven (Director)

CD • • • .. • • e
IlltmiJuctigU
The ..Public Broadcasting Initiative (PBI) , which "operates as a service organisation to
promote-the development of public broadcasting in South Africa'", was established in 1993
by fourteen journalists as a broadcasting training programme initiated",by the Campaign jor
Open Me1(.i,a. The PBI has two main fields of activities: .
(.) T~~iriing and Upgrading - this is intended as a short-term programme, and its

il11,mediate focus is on news and current affairs journalists in the run-up to 1994's
elections. Training is and will be done in the form of formal courses and secondments
(see below). The PBI envisages the training arm becoming smaller as Television News
Production within the South African Broadcasting Corporation (SABC) starts to run
similar courses. I}

(e) Research into Policy Options for Public Broadcasters in South Africa
This research is intended to feed into policy formulation and includes research into
the SABe's training needs and the establishment of needs-driven training systems and
structures.

As part of its longer-term planning, the PBI also envisages setting up three radio stations at
the three campuses of the University of the North, Tuifloop, This project is designed to act
as a form of research into the communication needs of people in the Far North (an histori-
cally peripheral area). Thc.PBI hopes that this process will feed into and make an impact on
SASC policy. Similarly, the psr hopes that training courses similar to those which it is
running at present will become part of the communications courses at the University. A
further objective behind these processes is to establish the PBI at the university and to pass
control of the PBl over to the university,

41) • • • • .. • •

Tratninll froemmmes Pre.seotly. Qffered.
(.) The PSl are and will be running a variety of once-off training courses in news and

current affairs journalism for radio and television. These include:
(.) Basic radio journalists' and producers' course.
(.) Basic television journalists' and producers' course.
( .. ) News and current affairs anchors' course.
(.) Television news managers' course.
( • ) Radio news managers' course.
( • ) Course for broadcasting trainers.

The courses ate being run by international _experts from the Canadian Broadcasting
Corporation, the British Broadcasting Corporation and National Public Radio in the United
States of America. Participants will consist both of SABC staff and external applicants.

Length: Variable, according to course.
Intake; Variable.

1
,l'ub.ua 13i:ollcfclUlt.tng 1:n.it.tll.tJ.ve l:ntrQciuetory DOCUlnent, ):). 1.

!.



Location:
Requirements:

Main Field/s:
Aecreditation!"
Course Fees:

Accommodation:

o

South African Broadccming ·Corooratifin.
No fixed criteria, but c01JfSe is aimed at PeQP\ewho have been
dellied access to training yet who ill the.best position to be able
to use the training. A selection panel will evaluate applications
for external participants.. . . o

'Electronic Media Skills Training; Journalism Training.
NQ formal accreditation.
No fees for external participants (the SASC will pay 'some
costs for its staff members).
Not available.

1ntflMS[JiIlS" (}fferJfG
(.)" The psr is in the process of arranging a series of secondments and internships, both

at •th~CjSA13Cand' at international institutions (primarily the Canadia1t Broadcasting
C01poration, the British Broadcasting Corporation and National Public Radio), for
broadeast journalists. .
Main Fieldls: Blectionlc Media SKills Training; Journalism Training.o

M!J..te.rif::!s Alloimblg at SAIDE
(.) Public Broadcasting tnuituive Introductory Document.
(.) Public Bfoaacqsting Initiative Document on Turfloop Projects.
(e) Public Broadcasting Initiative Report on Broadcast Trainers' Consultative Meeting.



TRANSVAAL
Physical Address:

Postal Addre.ris:
Tel No:
Fax No:
Conkletls:

M4.D EDUCATIONAL",TRUSl:
:J

\_~ v,

6th Floor, Mel Ridge House, 56 Stiemens Street (Corner Melle and
Stiemens Streets), Braamfontem," Johannesburg
P.O. Box 30994, Braamfontein, 2017, Johannesburg
[011] 339~5941
[011] 403~2311
Hilary Wilson (Materials Developer)'
Jo-Anne Chazen (Head Office Trainer)

NORTHERN TRANSVAAL
Postal Address: clo Pretoria News, P.O. Box 439, Pretoria, 0001
Tel No: (012] 325~5382
Fax No: r012J 325 ..7300
Con.~actls: Sarah Bopapo (Regional Coordinator)

ORANGF. VAAL
Postal Address:
Tel No:
Fax No:
Contact/s: '

NATAL
Physical Address:
Postal Addres$:
Tel No:
Fax No:
Contact/s:

EASTERN CAPE
Physical Address:
Postal Address:
Tel No:
Fax No:
Contact/s:

EASTERN CAPE
Physical Address:
"Postal Address:

Tel No:
Fax No:
Contact/s:

WESTERN CAPE
Physical Address:
Postal Add,.e~·s"
Tel No:
Fax No:
Contact/s:

P.O. Box 2002, Sasolburg, 9570
[016] 76~1865
[016] 76-4515/2494
Winston Thubela (Regional Coordinator)

245 Stamfordhill Road, Durb~l~ 4001
As above
[0311 303-2420
l031J?3-7960 .. ..
Ms J. Tomlinson (Regional Director)

Deal PartyeBuilding, 125 Grahamstown Road, Port Elizabeth
P.O, Box. 19'/<',Port Elizabeth, 6000
[041] 75-3229 (I

(041J 54-5805 \\
Roy Valentine (RegiomU Coordinator)

t"

,',\

Independent Teachers Enrichmetit Centre, .8 Park Avenue, East
London
P.O. Box 549, East London, 5200
(0431] 43~8333
[0431]· 29263
Belinda Smith (Regional Soordimttof) I)

10 Orlando Place, Olivia Way, M~~wridge, 7800, Cape Town
As above "..'-
[021] 75~3229
[021] 72-3741 -;
B. Priehn (Regional Coordinator)

/}



NORTIlERN CAPE
Postal AddreJs:" [) P.O. Box 1717, Kimberley, 800
Tel No: [05311"81-1438
Fax No: [0531] 81..1438 (ask for fax)

[j

ORANGE FREE STATE "
Postal Address: P.O. Box 6917, Bloemfontein, 9300
Tel No: 1051] 32·4489
Fax No: (051] 32-3291
Contact/s: Bertha Katching (Regional Coordinator)

((

It" c'" lit • * It - •
Introductian.
The vision of the ReID Educational 'Trust is that "all South African children should be able
to read, write and' speak with greaterconfidence so that ,they can cope with the modern
world, improve their chances of meaningful employment, share ~h\~wisdom of the world's
great 'literature, and increase their enjoyment of leisure time'", READ, which was
established in 1979, has three main activities:
(e) Training (see below).
(.) Materials Development - lithe emphasis of materials development has been on the

primary level, but some substantial work has also been done on high schools
materials. Cognitive skills are built into all hew materials and there is increasing
emphasis on theme work across the curriculumIll,Materials, which consists .of a wide
variety of media inclnding.books, posters, and worksheets, are primarily designed for
READ's training courses and to act as teacher support. In addition, READ has been
involved in the production of videos (in collaboration with productioncompanies)
which form part of their 'training courses. Some of these videos' can, however, be
used separately to the training courses, /,~

(e) Materials Provlslon • READ's book department serves aSi,i the distributor of
educational books ;mq other materials to hjstorically deprived communities around the
country. , ".

In addition to these adivitt~s, READ also runs an annual Readathon, runs materials
development competitions and library competitions, and is involved in a Community
Outreach Programme, The latter projectinvolves the installation of libraries in business and
industry and the establishment, provision, and maintenance of community libraries. The
Community Outreach Programme also 1'UI18 an adult education programme in conjunction
with Project Literacy.

.. It II • • • " .,

Training Programmes Pregently, ~11
(e) Teacher Training Programme

A variety of teacher training courses are run by READ around the country. The focus
of these courses is to train teachers to make use of books and other educational
printed media materials in the classroom and to encourage them to become involved
in their own materials development. the programme 1S aimed primarily at primary
school teachers, but classes are also run for high SChoolteachers and adult educators.
In addition to regular courses run by READ, courses of this kind are also run
specifically ill response to requests from teachers.
Length: Variable, according to nature of course.
Intake: Variable.'

l~AD Educatlonal ~rust Annua~ ~epo~t, 1993, P. 1.

~1.b.td p. 14,



Location:
c

Requirements:

Main Field/s:

AccrediUition:
Course Fees:
Ac~ommodation:

Regional READ offices, community centres, and teacher
training colleges.
Must be a teacher (or a teacher-In-training) at Jbe level of
education relevant to the course.
In-Service and Pre-Service Educator/Teacher Training; ,
Language/Literary Training; Printed Media in Education;
Printed Mf4ia Skills Training.
No fornJpf accreditation.
None. "
Not applicable,

(.) Leader Teacker Course
The aim of this course is to equip leading teachers in the various regions with the
skills required to run some of READ's teacher training workshops (see above). Once"
the course is completed, participants are given funding to set up their own workshops.'
Length: Full ..time, one week.
Intake: Variable, once or twice annually. C

Location: READ.
Requirements: A commitment to and ability for running teacher. training

workshops.
Main Field/s: Language/Literacy Training] Printed Media in Education;

Train~r Training.
Accreditation: No formal accreditation.
Course Fees: None (including accommodation).
Accommodatiom Supplied by READ.

G

Trainer Training Course
The aim of this course is to equip READ staff members with the skills required to
run a. variety of teacher training workshops and to provide teacher support services.
The course deals with principles of adult education and details of how to run training
courses. After the course is completed, trainees run courses themselves, initially
under the supervision of a head trainer.
Length: Full-time, three days, after which trainees attend all READ

. teacher training courses from the perspective of a trainer.
Intakes Variable.
Locatlom READ.
Requirements: Only open to READ staff members.
Main Field/s: Language/Literacy Training; Printed Media in Education;

Printed Media Skills Training; Trainer Training.
No formal accreditation.
None (including accommodation).
Supplied by READ.

Accreditation:
Course Fees:
Accommodation:

(.) Principals' Course
The aim of this course is to give school principals an awareness of the work whi(~ll.c
READ does and to equip them with some skills in library administration; Ptft~i1~I~t':;).
the course depend on the needs of READ ~!1dof the community, .: .. (.,:, •••..I ~ ~";)~

Main Field/s: Bducational Administration TmitJ~:A~~\\La.,g~J~g~,ti.te~I-;~t.
Training; Printed Media in !:!'4~CtX1k/nl,,:r~

Accreditation: No formal accreditation. ' .
Course Fees: None.
Accommodation: Not applicable.
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.:RESEARCHINSTITUTEOF''EDU.GATIQrtrL~G mlEJ!l

Tel No:
Fax No:
C01lt.qjtls:

1\
i!
II

ORANGE FREE STATE l! D,

Physical Address: Faculty of Education, tMfversity of th¢ Orange Free State" off
Kimberley Road, Bloemfontein "
Facu};~y.of Education, University of the Orange Free State, P.O. Bpx
339,!,Bloemfontein, 9300 .
(Ojl't 401~2f.16
[051] 47-~;939 ~
Japie g,tr~LUSs(Ac\tng Director)

Postal Adi/1Bss:

;ntrodu~n • .. • " .' •..,.J. \
The Research Institute of Education Planning (RIEP) was-established in 1914 as a unit within
~heFaculty of &,Iuct'l~ion,at t~e UnIVersity of the Ora~ge l!reellS~(1te,!Jut became i~~epe.n~\~nt
in 1983. Its roam obJectlVe 1S lithe support of educatioe In the deprived communities in tl1C
Southern African context with the emphasis on the activities of "the education departments Of
the independent states, and self-governing regions'", Thus, the ~m is to utilize research and
academic structures to assist deprived communities in South Afrid~,and to support education
in general. .In order to achieve this, RIEP i~involved in various,p.ctivities!c., .
CO)' Education Si~tistics and Planning;; this project, which frl!}ctlons at a national level,

focuses on the "interpretation and processing of education statistics and the role,
therefore in the education planning precess in the deprived communities of Southern
Africa'". Thus, RIEP provides education statistics and planning to the different
education departments around the country.

(.) In-sa ..vice Teacher Training - ,RIEP provides training) prima.rily in mathematics and
science, forieachert (see below),

(8) Modular' Courses and Computer Softwtf~;e~RIEP is involved in the development
of modular courses in physical science ?,.ndmathematics. In addition, because RIEP
identified a lack Of' practical demonstrstions in physical science at school level,
computer programmes have been developed which deal with physical science in
different modules, These programmes include ,comp'J'tl~r graphics which simulate
scientific experiments and ate made available to schools with computer facilities.

(e) EducationManagement ~ the focus here is on the l.Hanagement and leauerShip role,
of senior education officials in the devel('~"ing communities. Management courses are
run for secretaries of education, education planners, principals, and othef people in
education management pos.dons,

«(I.) Language Programme ~ this progrrmme consists of research into language policies
and options and into the role of language in education.

C.) Documentation - RIEP is currently creating a database, accessible through keywords,
of education books and magazines, Until now, over forty seven thousand ar.lcles and

'" books, all available at the University of the Orange Free Slate 0' at RIEP, have been
indexed in this way.

• • • 0 • It II II

Trail!iaJ:.Programmes Prf.'semlv Qfl.ere,
(.) In-Service 'Ieaeher Trainin!l'

The focus of this programme is on In-service teacher training in mathematics and



..

s~ience. A ~h;,tjuniot pn,mary m'a:t~ematicsprogramme has bee~ run by RlEP (and
this will be 'extended "tal ,standard one ·teachers in 1994)t while a programme for
Matrlc mathemfltics teachers will als'o'soon be ~~ed. The programme: is now open
to all sub ..,Al teachers in the township$'around Bloemfontein. The initial course covers
the teaching skills recjuire(j foi. mathematics (including developing ]lroblein"solyfug

; $1011sand jnco1uaging.a· modular approach to teaching). The monthly ~essions
thereafter deal with specific problems 6iAtGuntc.red by the teachers (RU3P "aims to

= replace ~hiswith a field worker who will travel to schools to provide teacher Sijpport).
In addition, RIEP is involved in developing an "essentials of science" kit for use by
science t(',chers. Co

1,eJ)gth:, Part-time, three to five days split up over thr~ w~~~s,fol ..
lowed by once monthly sessions for lWO or three 'rrlf.'~lth!1.
Approximately 18 participants per course.
R~seal'ch Institute of Education ~lallnlng.
Open to teachers.
In-Service EdUcat?ltJeaCher;? raini1'\g. t <:I

No formal accredItation.· {
None (materials such as.'}I1 abaeus, 15"2~Jsmallblackboards,

co and number...charts are also.provided free of charge).
"Aecommodation: Not applicable. '.

Intake:
Loeatlem
R~quirements:
Main Field1s:
Accreditation:
Course Fees:

n
(
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South African Broadcasting Corp(!ration
o

TRANSVAAL
Physical Address: Television Centre, ,Sbuth African Broadcasting Corporation, Artillecy

.'Road, Auckland Park, Johahnesbvrg, ~\,' . ''i,\
South African Broadcasting Corporation, P.O. Box X41, Auckland
Park, 2006, Johaanesburg
[011] 714~3680~Paul Liebetrau
[011],714-3155 - Johan Aucamp
[011] 714-6319 - Paul Liebetrau
[011] 714~5799 - Johan Aucamp
Dr Paul Liebetrau (Head: oEtJucational Programmes)
Dr Johan ~UG~mp(Head of production:rrlnstructional Programmes)

\\
It • ,. • \:0 • .. ce
l!I1t1HiJJctipl! " '..
Safritel is a production facility of the South African Broadcasting Corporation (SABe). "rhe
faoility is divided into different directqrates, such' as a directorate for entertainment and
drama, a directorate for dubbing, and a directorate for instructional programmes and
educational programmes '. The directorate for entertainment is responsible. for a variety of
entertainment programmes, such as Qlas Kastl;'!.ID., IM_J~~ig_Ii~, anO :Win 'n SRi!J, and
produces materials on commission from the various television channels at the SA~C. The
latter is responsible for a wide range of educational programmes on television and radio.

The production of educational teh~vislonproglammes is handled to a large extent by Safritel.
The directorate for instructional programmes and educational programmes is allocated airtime
for educational programmes by TV}, the CCV Channel, and the TSS Network Channel (a total
of between fifty and fifty five hoursof airtime per week) and then plans the schedule for this
airtime. Safritel has two departments dealing with educational programming:
(.) Instructional Programme Department .. this covers the range of formal education

programmes, which are aimed"primarily at those who do not have access to good
schooling and teachers. The aim of the programmes is to combine good television
with good education, thus motivating viewers to want to learn. Instructional pro-
grammes produced include the following:
( • ) 'Tcleschool - Teleschool is an overall title for a range of television pro"

grammes aimed at school pupils and broadcast C:nall three of the television
channels (~H.fferentprogrammes are broadcast on each channel, although some
programmes Jhmze the same inserts at times). Teleschool offers programmes
on a wi,'~ variet,\ of school subjects, including mathematics, science, biology,
English, Afrikatns~ accounting, business economics,. and F~pgraphy.
Teleschoot's; original focus was on junior secondary pupils, but it is now
starting to produce programmes for standard nine and Matric, as well as pro-
grammes for primacy school pupils. This latter move includes the production
of a new programme for primary school liferacy entitled Word Power. Pro-
grammes may be taped by anybody, while vas cassettes are available for sale
from Sqfritel. Broadcasts are also followed up with printed media materials,
and Safritel works in conjunction with a variety of publications (including The
Star, Upbeat, Archimedes, and the Ed:tcational Support Services TnJSt).

( .. ) Eduspeetmm - the emphasis of this programme is on entrepreneurship and ~,
careers and it is also aimed at school pupils,

(.) Magazine Programm. . es ~ the Deiartment of Instructionaz.progra,mmes is also
involved in the production of s,me less formal magazine programmes for

J.,

Postal Address:

Tel No:

Fax No:

Contactls:



(0)

),\

school children (for example, envlronmeiaal awareness programmes);
(.) Teacber\ Tt~ining Programmes .~ the ilDepartment ollnstruc)ional Pt'O·

grammes is working with the Teacher Opportunity Programmes to develop
teacher iraim.'ng p.rogr.amm.e.s. T. he aim of thes.e. is to upgra.de.tea.c.h.err Ski. 'Us
(this includes academic and metbodology upgrading and material on!~he use
of the electronic media in the classroom), It is hop~ th;at production of these

. programmes will begin in 1994. 'i •.

Production of all of the instruct,ional programmes is-done using freelance production
staff.
Educational Programme .Department .~ this covers the range of' non-formal
education programmes, ((ncluding literacy, primary health care, and child care. The
programme schedule for' this category of programmes is formulated on the basis of
research, seminars, and other needs analyses" Experts are then consulted for advice
and input on the various programmes. In production, substantial use is made of free-
lance production staff, with eighty percent of these productions being commissioned
out to external production houses, A wide variety of programmes are produced by the
Department of Educational Programmes. These include Kideo, a preschool pro-
gramme, OnJhe RightlracK, a primary health pro; ..Jmme, and a range of general
informative life style programmes such as Just for YQu, On the Move, and DJ. Y..
Made Easy. The department also produces specialized, research-based guidance pro-
grammes such as .AerifQrum and S.Q.S, as well as specific life skills programmes
such as ~.ti..ruW.t Ri~h.t and Stud~. Ma~i9. All programmes aim' to promote the
Involvement of the community in ediltation allrl awareness. In addition, programmes
are supplemented wherever possible by printed media materials. ~, for example,
is supplemented by a quarterly newsletter to Kideo Club members, while Qnthe Right
Tr&lK is supplemented by printed materials distributed by the Department of Health
. and Nationul Development, Sajritet is also developing a series of literacy pro-
grammes, which it hopes to bring out as a multi-media package incorporating radio,
television, and printed media materials.

Sa/ritel is also involved in the production of programmes for the various radio stations.
Sa/ritel provides themes and content for educational programmes to the various radio stations
and the. stations then organize the production and format of the programmes themselves.
'topics covered byeducational radio include primary health, population development, parental
guidance, preschool, family life, and literacy.

(I • • • " • • e
1J:aining pwgr..arnmes Pr(!sentlv Offered
(.) In..Servlee Tralnlng

All training of Saftitel personnel is done through the SABe's Training Department.
In addition, Salritel relies for much of its educational production work on freelance
expertise. Nevertheless. some t1pgra~;ingof personnel does take place internally. This
usually takes the form of once-off workshops and seminars, relying on input from
external experts, on specific issues. Topics covered would include adult education,
parental guidance, Aids prevention, and issues around formal education, Sajritel staff
are also sent to workshops, seminars, and conferences run externally,
Main FieJdls; Electronic Media in Education,

MaterJg{ul vailgkle gt SAID'S, !f
(.) Directorate: Educational and Instructional Programmes Introductory Document.
(O) :r~le&ghQQlIntroductory Magazine and Catalogue of Materials Available.
(e) On the Right~~~ Supplementary Booklet.

------------------------------------



NATIONAL OFllCE ..
Physical Address: 16 Jenssen Street, Braamfonteiri, Johannesburg
PosUil Address: P.O. Box 46} Wits, 2050, lohannalWrg
Tel No:' [011] 403-3720 ",.~~.
Fax No: [OU] 339-7429
COftttact/s: Dwight 'Iriegaardt (Executive Director)

WITWATERSRAND
Physical Address: 11th Floor, University Comer, East Campus, '1.Tliversity of the

Witwatersrand, Jorissen Street, Braamfontein, Johannesburg.
P.O. Box 46, Wits, ,2050, Johannesburg !';

[011] 716-3758
[011] 39 ..7429
Malesela Letsoalo

Postal Address:
Tel No:
Fax No:
Contact/s:

i]

PRETORIA/KWANDEBELE
.Postal Address: P.O. Box 6938, Pretoria, ~ ~1
Tel No: [012] 386-0941
Fax No: [012] 386-0941 (ask for fax)

NORTHERN TRANSVAAL
Physical Address: University of the North, Turfloop
Postal Address: Private Bag X1106, Sovenga, 0727
Tel No: [01521] 68-2849 "
Fax No: [012] 68..2849 (ask for fax)
Contact/s: Eubert Mashabane

o

\\

BOPliUTIIA l'SW ANA j)

Postal Address: Institute of Education, UNIBO, Private Bag. 2046, Mmabatho
.Tel No: [0140J 89~2216 . C\

[0140] 89-2161
Fax No: [0140] 25775
Contact/s: Rose Machobane

NATAL
Postal Addre~s:

Tel No:
Fax No:
Contact/s:

CISIOU
Postal Address:
Tel No:
Fax No:
Contact/s:

TRANSKEI
Postal Address:
Tel No:

clo Centre for Adult Education, Unlveisity of Natal, King George
Avenue, Durban, 4001
[031] 81..4684
[031] 81~5055
Magnate Ntombela

P.O. Box 274, Fort Beaufort, 5720
[04634] 32609
[04634] 31110
Fez Dlepu

Trinset, Private Bag 5089t Umtata
[0471] 37~0466



Fax No:
Contactls:

[0471] 37~0466 (ask for fax)
Wakefora Gova

EASTERN CAPE
Physical Address:

Postal Adcrress:
Tel No: \\
Pax No:
COl,tactls:

l~dependent Teachers' Enrichment Centre, 8 Park Avenue, East.
London, '5201 ,
P.O. Box 549, East London, 5200
[0431] 43 ..8333
[0431] 29263
Mateli Mpuntsha

WESTERN CAJ)E
Postal Address:

\f

c/o School 'Of Education,
Bellville, 7535
[021] 959-6521

~ _(021] 951: >952
'I <s'Roy Pickerill

Peninsula Technikon, P.O. Box 1906,

T'el No:
Fax No:
Contactls:

ORANGE FREE STAm
Physical Address: Mangaung Resource Centre, Dr Belche.r Road, Bloemfontein
Postal Adal'ess: c/o Urban Foundation, P.O. Box 6100, Mangaung, 9300
Tel No: [051] 32..3797
Fox No: [051] 32-3797 (ask for fax)
Contactls: Mojalefa Maepe

• I) • • • • • •
,.1

IntroductiQn I

The Science Education Project (SSP) started its work in 1976 at the University of Fort Hare,
SHl~ then, SEP has established contracts with most of the education departments around
South Africa (including the TBVe states and self-governing territories). SEP is a project
whicn' is involved in training and materials development for the subjects of science and
biology at School level. SEP is involved in three main activities:':': .
(0) Training (see below),
(.) Research and Development Unit - this unit conducts research on SEP's activities

"with the sole purpose of inform.ing the Project about its praxis, in order for it to
develop and implement strategies to impact positively on the practice of school
science education It i. This includes the evaluation of SEP materials and monitoring
the changes which take place within classrooms as a resul~) of SEP intervention.

(.) ~:sr~~:i:::~i~:~em~~~k~:b ~~~~~~i~~:~~~!~~1:~~::;~~U::'dT:f:~:~~~
workbooks ate designed to complement laboratory kits originally designed by SEP
and distributed by Science Teaching Aids). This unit .is OQW developing kits and
workbooks for standard six, seven, and eight biology~ as well as kits and workbooks
for standard nine and Matric science and biology. AU materials developed by SEP are
designed to be used in schools where teachers. do not necessarily have access to
Iaboratories, electricity I or running water.

• • • • • • • •
.Tmininc Pmcrammes Prg§entiy Offered.
(.) Teaeher Training Programme

SBP has approx.imately +ifty four implementors working around the country
(themselves ex-teachers) who are responsible for its training programme. These



Intake:
Location:
Requlrementsr

implernentors work with a cluster of schools in the area in which they are located,
running courses for standard six, seven, and eight' science and biology teachers.
Teachers are first given an orientation course, which is followed by ongoing content
and methodology courses throughout the year. Amongst other goals, these courses
aim to upgrade the knowledge and skills of teachers and provide assistance in the use
of science kits. They also attempt to encourage teachers to improvise in their teaching
where materials are not available. In addition to these courses, implementors visit
schools to provide ongoing teacher support.
Length: Two day orientation course, followed by ongoing courses of

one to three days.
Maximum of 60 teachers per course.
Central locations in implementor's' areas.
Open to practising standard six, seven, and eight science and
biology teachers.
In-Service Educator/Teacher Training.
No formal accreditation.
None (including accommodation).
Provided by SEll when necessary.

Main FieldJ's:
Accreditation:
Cour-se Fees:
Accommodation:

(.0) lmplementors' Development Programme
Implementors are seconded from education departments around the country for
periods of three years. When implementors start with SEP, they are taken through a
training programme to equip them with the skills they will require to run their own
courses. The programme includes an introductory course, by the end of which
implementors will have developed their first orientation courses for teachers. This is
followed by a month in which implementors run their orientation courses (unch"'ra
SEP mentor). There is then a second full-time course by then end of which
..implementors will have designed their first content courses. Ongoing support is
provided by SEP regional managers and SBP's training manager once the courses are
completed. In addition, at least one Implementors' conference takes place each year
(which includes input from Leeds University and other experts).
Length: The initial programme consists of two courses of two weeks

each, separated by at least a month in the field; conferences
usually last one week.

Intake: Variable.
Location: Variable (all courses are, however, residential)
Requlrementse Only open to implementors seconded to SEP.
Main l.11eld/s: Trainer Training.
Accreditation: No formal accreditation.
Course Fees: None.
Accommodation: Provided by SEP for two week courses.

Tmining frggrqmme~' Planned
(8) Implementor Training

SEP is planning on sending its implementors on three month diploma courses in
science at Leeds University from 1994. SEP is also planning on running further
ongoing training programmes for its implementors in 1994.
Main Field/s: Trainer Training.

Mfderig1s.!1vgi(gble at SAIDE
(.) Science Education Project Introductory Brochure.
(.) Science Education Project Annual Report, 1992.



NORTHERN TRANSVAAL
Postal Address: P.O. Box 67'3, Pretoria, 0001
Tel No: [012] 322..060112

[011] ?87~1358 .. Bronwen Eckstein
[012] 322~9379 v

Bronwen Eckstein (Media Officer)
Debbie Appelbaum (Development Coordinator)

Fax No:
Contactls:
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IntrfJdu&Ql!
The Southern A/ricatt Association/or Early Childhood Bducare (SA BCE) was established
in 1939 and is "an independent non-racial umbrella body which seeks to create and promote
opportunities for. education and care of the highest quality for all preschool children. By
laying and maintaining firm educational foundations and qual ~" "re at the preschool level,
SAAECE is contributing to an effective integrated education system in South. Africa" I,
SAAECE is a national organization. made up of ten regional educate associations, whose
membership constitutes individuals, preschool centres, and organizations concerned with
preschool educate. These regional affiliates are:
(II) C.rnrral Rand Association/or Early Childhood Bducare,
(II) Durban and Coastal Association for Early Childhood Educare.
(.) East London and Border Association/or Early Childhood Educate.
(.) East Rand ASSOCiation/or Early Childhood Bducare:
(.) Greater Soweto Association for Early Childhood Bduca
(.) Northern Transvaal ASSOCiation/or Early Childhood bmu..are,
(tI) ORS and Northern Cape Association!6. :Early Childhood Educare,
(Q) Pieiermaritsburg Association for .Early Childhood &iucan!..
(.) Port Elizabeth Association/or Early Childhood Educare.
(.) Western Cape Associanonfor Early Childhood Educate.

SAAECE is involved in a wide variety of activities:
Lobbying and Public Awareness - one of SAAECE's aims is to raise awareness
about' the needs of the child between nought and nine years of age. SAAECB is also
engaged in i""hallenging the public and private sectors as well as the community to
be more aC~lvely involved in funding the provision of preschool facilities, and the
training of educate staffll'2. In addition, SAAECE is lobbying actively for a
governmentibudget for educate. Most of SAAECE's outreach is done through the
printed meda, including women's magazines, alternative education magazines,
grassroots publications, and SAAECE quarterly newsletters, brochures and pamphlets.
The Association has, however, also made use of radio in an informal way (through
interviews on other programmes).
Centre and Course Accreditation System .. one Qf SAAECE's main projects
involves the establishment of an accreditation system for the educare field. This
accreditation system "aims to promote and maintain facilities offering high quality

,

ISouthern #rican ,us0ri4tilNl lor £erry 0u14lwod Educate ' ~troduClory D(J(Mnc:nl, p. 2.

2Southern Nrlcll1l Associa/iOll je; early Childlwod Educate IntrlXluctory Droc:hure.



education and care for young children irrespective of race or ereed'". SAAECE is
setting this system up thrQugh regional accreditation systems.

/.)... ',)

Database - SAABCE is in the. process of setting up a database of materials.
institutions, and training programmes in th.e field of educare. It i~intended to act as
a support service for its members.
Training - SAAECE acts primarily as a support organization for edueare training
agencies. In addition to the above services, the Association also runs a bursary fund
which assists with educare staff training at approved tfaining institutions. SAAECE
is also involv~ in so.ae training programmes for educate trainers (see below).

Finally, it should be noted that SAAECE and the Nation.1l Interim Working Committee on
Educare are in the process of combining to form a single, united body. They have formed
a Transitional Council/or Early Childhood Bducare which will operate during the transitional
period (November 1992 to March 1993), after which a new organization. will be formed.. " . . . .
'Crginillg fro1ltrtrnmes Preslmtly Offered.

Once-off Workshops
SAAECE organizes a wide range of once-off workshops around the country for
committees in community empowerment. The content of the workshops is driven by
the needs of these committees and details vary according to the exact nature of the
workshop .. Workshop topics in the past have included cross-cultural exploration,
committee skills training, and course and centre accreditation awareness. "
l\Ilain Field/s: Educare/Presehool Training.

;f

Annual Tl'ainillg Forum
SAAECE organizes an open annual training forum for non-formal and formal educare
training agencies around South Africa. The forum provides an OPPol1unity for
discussions around educare training. The conference also allows for regular policy
formulation. It is the responsibility of participants to find and pay for their own travel
and accommodation.
Main Field/s: Educare/Preschool TraiA~:;g;Trainer Training.

National Sympo.siultl 'I. )
SAAECE organizes a nation-al symposium once every three years •.The symposium
covers a wide range of topics in the educare field. In 3993, it covered health in
educate, community involvement, and educare unity. The symposium is run in a
different region each year, and it is the responsibility of participants to find and pay
for their own travel and. accommodation .(although often financial assistance and
bursaries are arrr-iged),
Main Fieldls: Bducare/PresehoolTraining.

Media Awareness Programme
SAAECE has recently run media awareness training programmes for its members, the
aim being to raise an awareness of the uses of the media within the educate field. The
course covers the printed and electronic media (primarily emphasizing the utilization
of exiscirig electronic media programmes, particularly magazine and current affairs
programmes, and other outreach methods to publicize the aims and objectives of
educate). SAAECE is looking to extend these courses to the various SAAECB regions
around South Africa.
Length: Full-time, three days.

3(Q) SOlllhti71 ..vnC(lIl AJSlxiatil>n Jar &rly CNldhoixl Edt/care Ouid(: to Accredi14tlon of Centr~.
p, 2.
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Intake:
T -A-finn-f'~.,., ..

("Y'

20..25 participants per workshop., .' c

'SOl4them A/ricim A$sociatiort fot' Early Cllildl;,ood Iklucare 0

" ,SAAECE is ho' to run the courses at central regional
locations- in the future. • »

0" ' Open to SAAECB comt 'ttee members.
Educate/Preschool Train] g; Media in ,Education.
No formal accreditation. .\
.,None. .,
Responsibility, of participants,

!)

Requirements:
, MaP. Fieldls:
Ac(!redi~t.i()n:
Course Fees:
"Accommodation:

o

o

Mqtedgl~ dl!gJJg{lJetJI SNOB "
(.) Southerrt African Association for Early Childhood Educare Introductory Bi~chure and

Introductory Document. ,j v

co(.) Southern A/rican"Associationfor Early Childhood Bducare pamphlets:
(+) Educate Centre and Home ..B®oo Accreditation frogramme.
( • ) 1$1' your Child Safe and Happv,When You are at Work?( +.)' Assisted Chlldcare for Emplbyees Pamphlets. l)

( .. ) Sout1u!m African Association lor Early Childhood Bducare Accreditation· of Cr:ntres
General Information Documents and Questionnaires. ()"

(Ii) SAAECE SQ\lng'Wa.y~, Newsletter, August 1993. o

(.) SA,AJK;E SmaJltal~" vol 1 no 3, (October 1990), vol S no 1 (February 1992), & vol
4,no 1 (Match 1993). ,

(.) List and Order Form for SAAECE Publications.
i i \

(J

J



'NATAL
Physical Atldm:;'5t Um~poCentre,' 10th ftocr·, A!'~Y HOtlSf:.'faseWing, Alb~lt!l qrtW~

Durirarl ~,
P.O. Box 2792s v.:a;ban. ~.
[0311~7 ~6830
[031J 305-3506
Deena So1§ar(Secretary General)

Postal Address:
Tel N(}~'
Fax No:
Contact/s:• !,. . (I • • • ..

Intrgduction
The South African Association for Literacy and Adult Education (SAALAE) was set hi
motion in September of 1991. A newsletter editorial states that "it is'ISAALAE's participatory
approach, its clarity of vision, its forthrightness and its commitment to social change that
gives it the potential to be recognised as a force in the field of education and development
Above all, what is perhaps most significant is that the formation of SAALAE, is a valiant
endeavour to provide a platform to sidelined organisations performing at grassro9}$/level,
committed to black leadership in a field that completely affects black p~jple, yet, in the
main, is dominated by whites'",

\ .SftALAE focuses on research and training, as well as on the empowerment of learners. This
'Tatter focus has resulted in plans for the formation of a NfItional Leamer Association which
will act as a parallel organization to SAALAE. SAALAE is also a member of the Africt/11
Associationfor Literacy and Adult Education (AALA'cl). The association has no offices as
yet, but is hoping, to acquire these by the end of 1993.

• • • t'i .. 'I .. •

TrailZing Programme~' PrevigllS]V O(fered
(.) Training of Trainers Programme

A programme designed to train trainers of literacy facilitator was run in March of
1993 in Tlokweng, Botsw.I'.da.The programme was run in conjunction with AAL:t\E
and the Botswana Adult Education Association. "The general objective of the
workshop was to enable the participants' to understand tile role lileit:.cy plays in
empowerment of people and to be abJe JO plan, design and implement a literacy
training programrnc'", This was a 12 day workshop attended by 16 participants
drawn from the national SAALA.E membership.
Main Field/s: Adult Education Training; Language/Literacy 'Training; Trainer

Training.

rraird~rilntmes Planned
(.) Participatory Research Course

SAALAE aims to develop a course that will train researchers in participatory research
methods.
Maln Field/sz Educational Research,

2,.",
wI(, 1". 6.



'~i'(i) ~g or 'l'l'llinel"S l'r9~~ .' . '
Q ~" "JL ./~}\ALAB also hopes to. e~tab1ishnational courses, on an Mnua! basis1• for facilitators

oj {$i:_~' and"trainerij ~f literacy and adult educators. These will.,hopenilly be in place by tpe
~~) ~eginning of 1994. o . " c,

'.. 0 ~~in. Field/s: Adult Education Training; In~Serviqeand P'fe...Servic~ Educat.orl
Teacher Training; ,Language/Literacy Trairtins~

MPt,tMl amilnblg gt SlilPB.
(It) SAALA£ NIi;WS 1993, SpeCial Issue. ..." u
(e) Report on the Proceedings of the Conference on Empowennent of the Oppressed:

(lTakingLiteracy tothe Gras.£t'(Jots (founding cOllference of SAALAEJ.
_- __ ~ ----.t"......._., _

\\



SOJ)TH AFRICAN CQ:MMrfllJE FOR IllGHER EDUCATION
!§ACHED'mU§U

Committed to Higher Education

TRANSVAAL
Physical Address: Allied Building, 236 Bree Street, Johannesburg, 2001
Postal Address: P.O. Box 11350, Johannesburg, 2000
Tel No: [011] 333~9746
Fax No: [011]333-2297 -,
Contaet/s: ~1,)~~ola Moiloa (Coordinator of Distance Education Training Unit)

NORTHERN TRANSVAA~ ,
Physical Address: Chancery House; 138 Andr:'es Street, Pretoria
Postal Address: P.O. Box 81119, Pretoria, 0001
Tel No: [0121 325-4584
Fax !jOt [012] 325 ...·}:583

NATAL
Physical Address:
Postal AddresS:
Tel No:
Fax No:
Contaet/s:

EASTERN CAPE
Physicq:l Address:
PostrtAddress:
Tell-'V,o:
14t1xNo:
Contaetts:

EASTERN CAPE
Physical Address:
Postal Address:
Tel No:

Fax No:
CO/ltv-ctls:

EASTERN CAPE
Physical Address:

Postal Address:
Tel No:

Fax No:

WESTERN CAPE
Physical Address:
Postal Address:
Tel No:
Fax No:
Contactls:

72 Canada Road, Umbilo, Durban, 4001
P.O. Box 6043, Durban, 4000
[031] 305~6748
[031] 305-6853
Ian Mkhize (Regional Coordinator)

2nd Floor, Heritage Building) Buxton Street, East London, 5201
. P.O. Box 7275, East London, 5200
(0431] 43-799416
[0431] 43-8041
Khetsi Lehoko (Basic Course for Adult Educators Coordinator)

Kingstone House,i'26 High Street Grahamstown, 6140
r.o, Box 320, Grahamstown, 6t40
[0461] 26415
[0461] 26490
[0461] 31~1804
Lali Naidoo (Centre 'Coordinator)

4th Floor, Alpine House, 510 Main Street, Northend, Port Elizabeth,
6065
P.O. Box 2755, Northend, 6065) Port Elizabeth
[041] 54:3378
[041] 54~4526
[041] 54-6207

( t'

Mediprint House, 5 Howe Street, Observatory, Cape Town, 7925
As above
[D21] 448-2729
[021] 448-2080
Louise Vale (ASECA Coordinator)

i ;



II

l1!lroduc@n . o \\ o. . . l\

The South African Committee lor Higher B,~ucatia,f1.(SACHED Trust) was started in 1959 by
a group of individuals cornrnitted to. a~st~ting black students to .gain access to tertiary
ed·· {',:on. Today, the SACRED TrusHs a IIrlpn~governrnental organiiSation which contributes
tt> the reconstruction of education in South, .Africa t~rough" its focus on adult education.
SACHED'~ ptog~mmes. aim to reach thoi~ cemmunities '~ho h3se been.denied basic
educational access « workers, women, rural, people, margi~~is{',tl youth and the unem-
ployed'", . h ,

The SACHED Trust-is involved in a wide varlety.qf activities around the country, including
the following: .
(.) A~, Alternative Secondary Curriculuriu··for AJnits (ASECA) " the ASECA

programme involves the creation of a new curriculum and the develcpment, of 11
secondary level distance education programme for adults, drawing from the Trust's
experiences. in .Turret carrespondence College (which offers secondary level
correspondence courses, but will be phased (lL\t in 1994) . The programme will .offer
distance education courses from standards fiv~~'toten in five .::ubjects; communication
in English, hlathematics, '''ltegrated science, integrated social studies, and integr~ted
commercial studies. The SACRED Trust is engageclrin the development of materials
for the courses, including printed materials, diagnost;c tests, and audio sassettes, The
courses will be run through twenty five commun~ty centres nationally, and ~catOl'S
and administrators for the programme will reeeive training through the rraining
Distance. Educators and Administrators .Programme (see below). ,£4..CHEDhas also
run workshops for the ASEC~ materials developers (see below). \1 i! "

(.) Basi~ Course for Adult Educators (see b~low),. 1 ' \'

Cit) lil1'raining Dlstane', "Educators. and Administrators I this programme \\as been
develOped. jointly bY. the ....Distance UlZivers.fty.;'. ;.'PO,,!.. p. rog..".a.w. !.n....~ ..{~h.iC...h. ·~.rovide.s
support for students registered at the Umversuy of South 4f"~ca) and;f~hd\Turret
Correspondence College. This .project, along with ASEC~.(-Wi1i:":'l,'Ilacerhe:two,olrf!=:r
programmes in 1994. .. ..... . ,....... . _', If. . ~\-'

(t) BQo~ and Newspaper Education Supplem~nts - the,SApHED,:T~J produces a
wide vari~ty of printed materials;;,'+hese include books, wtt1Ch.aile developed from
uSACHED's most effective and popul~.f educational m(lt~lialsIl2, and newspaper
education supplements. Supplements pr;Jduced by the:.SAC1':lED Trus: include
Thut,huka, a four page tabloid supplemelt<ror adults pub1ishedwCJ.~k1yin J.DnAfdkg;
mrnin~ Ngtion$ an eight page tabloi? ~~pp1em~qtpUb!Mh~~weekly, in N."~wNatiQ,n;.
and J'.J:9J~t Learn, a four page tablo19?~llppwment published as a p110t 10 the Datly.
~. In addition, SACHED produ,~s a yduth magazine entitled !.tilb~J;. Finally~
SACRED also commissions texts aria assists other organizatiori$ in the impro.y,ement
of their texts. (~

(0) Library and InformatlonSeryices Unit M the main function of this Unit is to\~rovide
In-house servicing of the SACl1ED Trust's programmes, Its thrci~,maJn activities in
thi~ regard are the provision of information, the organization of educational actif.jties,
and the management of resources.

(.) Evaluatlon Resource Unit ~ the aim of this Unit i~! lito ensure th}l!, the educational
services and resources offered to SACRED's audience are of tile higu~st quality. This
aim is achieved by helping SACIjED's educational. and mc-di4· pregrammes and
infrastructure units to build systematic and effective evaluation into their work'".

l\



It should also be noted that the SACRED Tnst, particularly in the Eastern Cape region, 'is
exploring the development of radio. and audio ptdgrammes for Use in distance education.

ff ""
~~-:--~.. ... . I;~.• ," e • fIl • • • •

Traitling Progmmmgp Presentlv Q!te,rd,
(e) Training Distance Educators and AdrninLc;tratol'S

This programme "is designedfor trainers and administrasars of learning and resource
centres in local communities or study centres as well as distance education institutions
throughout South Africa. More specifically) it is geared towards those providing
support sWVices, with the aim of equipping them with the necessary educaticnaland
administrative skills"4. The programme was started in 1991, drawing from the
SACHED Trust's experiences with Turret Correspondence College (which offers
secondary level correspondence courses) and the Distance' University Support
Programme (which provides support for students registered at tll~University 0/ South
Africa). The programme focese .on distance education princi~les) adult learnfug
theory, materials development, distance education support services, planning and

. management of distance education systems) and evaluation. This programme, which
consists of two courses, is currently in the pilot phase, and will he formally offered
from mid 1994. Both courses consist of a core syllabus and sections of specialization
(in topics such as course-writing, counselling, study skills, assignment marking, and
group facilitation skills), I

Basic Course
The priVlary means of training for this course will be through thirty audio cassettes
(to assi(!'t those whose literacy level is not high enough to rely strortgly on printed
materials), but there will also be manuals, readers, and face-to-face sessions~)All of
the materials are currently being teste\] through the pilot phase of the project
Length: Six months (envisaged), with fortnightly face-to-face sessions.
Intake: Maximum of 20 students per trainer.
Location: Face-to ..face sessions at central regional locations,
Re4t~iremellts: Basic literacy level.
M~.inField/s:. In..Service a,nd Pre-Service Educatpr/Teacher Training; Media

in Education; Media Skills Training.
Accreditation: No formal accreditation as yet, bllt,SACRED is hoping tor

accreditation or professional certification once the pilot phase
is completed, .

Course, Fees: Still to be determined.
Accol'ornodation; Not applicable.

Intermediate Course
This course will function in conjunction with other orgarti:zations (sucH as the
Sekhukuniland Education Projects Forum and the South A/rlcan Democratic Teachers'
Union). It provides more intensive training than the above course, aiming primarily \\
at people involved in distance education but lacking the necessary knowledge.
Lengths Full-time, 21 days.
Intake: Maximum of ten studel1ts per trainer (maximum of 30 students

per course). ''I,I
Location: At participating organization.
Requirements: Participants must be able to cope with very intensive level of

studying.
Main FieJd/s: In-Service Educator/Teacher Training; Media in Education;

Media Skills Training;

//
//



" ;

No formal accreditation as yet, but SACRED. is hoping for
accred.itation 01' professional certification once the pilotphase
is completed.
R500 per day per ..rainer, plus costs of accommodation and.
travel of trainers. c. <j

Not applicable.

Accreditation:

Course Fees:

Accommodation:

(.) In-house Materials Development Course
These course are currently being run for materials developers working on the
SACHED Trust's materials development. Initial courses of two weeks each have been
run and follow-up workshops are being organized. In addition, the Trust intends-to
run some further courses for its materials developers in the future, but details have
ribt yet been established.
Main Fieldls: Media in Education; Media Skills Training.

(.) Once-off Workshops, Seminars, and Conferences
The SA.CHED Trust, both nationally and regionally, organizes a wide variety of
workshops, seminars, and conferences on educational'lssues (SACHED, for example,
recently hosted a conference entitled "publishing for democratic education" .

Training /!lJ'Il.rom11J€ScPlg.nned
(.) Basic Course for Adult Educators

The SACHED Trust has been involved in a variety of educational programmes which
have involved the training of educators and is currently drawing on the knowledge it
has accumulated through these projects to develop the Basic Course for Adult
Bducarors.' This course will be accredited and will be combined with a package of
course materials. The course win be offered through distance education and will
provide wider access to the training than has previously been offered by SACHED's
adult education training programme. The course will be delivered for the first time
in 1994.
Main Field/s: Adult Bducation Training; In-Service and Pre-Service Educa..

tor/Teacher Training.

M.tJYrials d,ygilgk{e gJ_ $Alb~
(Ii) SACHED Trust Information Sheets:

(.) SACHED: A History of Commitment to Democratic Education.
(t) SACRED PWV Region.
( • ) SACHED Durban Centre.
(.) SACRED Eastern Cape Region.
( .) SACRED Cape Town Centre.
(. ) ASECA: A Secondary Level Distance Education Programme for Adults.
( • ) Basic Course for Adult Educators.
(+) Training Distance Educators and Administrators.
(. ) Newspaper Education Supplements.
(+ ) Library and Information Services Unit.
( • ) Evaluation Resource Unit.
( • ) SACHED Books.

(It) Introductory Brochure to \Jppeat.
(.) SACRED Publications Catalogue, 1993-94,
(e) Training Distance Educators and Administrators Introductory Brochure.

------.-------------------------
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~Q1JTHAFRICAN lNS1WJTE FpR DISTMTCgD(JCATIQN.:

(SAmE)

TRANSVAAL
Physical Address: 901 Geldenhuys BuHding, 3 Jorissen Street (Comer Janssen andde

Beer Streets), Braamfontein, Johannesburg l.i' o

P.O. Box 31822, Braamfontein, 2017, Johannesburg
IOl1l"403-2813
[011]403 ..2814
Jenny Glennie (Director)

Posflll Address:
Tel No:
Fax No:
Contact!s:

• .. • • III fj • •

Lntroduction
The South African Institute for Distance Education (SAIDE) was established in 1992 I'to
fa?i1itate the .deyelo)?men,tof q~ality ~is~ce ~u?~tion in South Africa'", In order to do
this, SAIDE IS mv¢lved 10 a wide variety ~f activtttes; "
(.) Advocatinp], Lobbyin&hand Policy '~hap.)ngfor Distance Education - SAIDE has

already prepared and presented a nucl~ef of policy papers, including papers on post
secondary education and open learnin~'.and distance education. In addition, SAIDE,
in conjunction with the Electronic MediL~in Education Forum (EME), is preparing a
policy paper on educational broadcasting policy and will also be developing a compre-
hensive document on the place of distance education in a future education system in
South Africa (thfs will begin in 1994). SAInE also organizes workshops to advocate
and lobby for the use of distance education by educational institutions in South
Africa. Finally, 8AIDE attends a variety of workshops, meetingl\L and working
groups as an extension of this lobbying and advocating role. '. " ...

(.) Networking and FaciUtating the Development of Distance Education Initiatives -
as part of this activity, SAIDE and the EME \9rejointly developing a proposal for a
pilot project on radio. In addition, SAIDE hosts a variety of forums aimed at
facilitating the growth of distance education and promoting networking between
distance education organizations.

(e) Research and Resources on Distance Education ,. in addition to the policy research
it undertakes, SAIDE is also involved in a research project on training needs for the
electronic media in education and distance education (of which this directory is a part)
and in a research project on correspondence colleges in South Africa. SAIDE is also
in the process of building up resources on distance education and is currently
establishing a resource centre for this purpose. '

(.) Training (see below).

• G • • .' a'. ..
lrfdninfl fmgramrnes.. Pre$entl~
(e) Training Practltlonervln Distance Education

SAIDE runs a varlet, of once-off training programmes for practitioners of dist@:~e
education. Some of these are run proactively and others in response to requests from
organizations, and details vary according to the content of each workshop and the
needs of participants. Topics for workshops in 1993 have included elements of course
design, distance education for teacher training, vocational education, and' student
support services.
Main }'ield/s:

"

In-Service Educator/Teacher Training; Media in Bducatil'm;
Media Skills Training.



&!£M MQIO/AUDIQ PRo.mcT
Putting Women First

TRANSVAAIJ
Physical Address: Office no 7, 17th Floor, Conlyn House, 156 fresident Street,

Johannesburg
P.O. Box 261363, Bxcom, 2023, Johannesburg
[011] 29~6166
[0111 333-5862.
Libby Lloyd (Coordinator)

Postal Address:
Tel No!
Fax No:
ContC4ct/s:

" Q • • • .. • •

lqtrod[l.ction
In August 1992,. SPEAK, an independent media collective primarily concerned with the
struggle for women's equality in South African society, broadened its focus to include a
radio/audio project. In an introductory paragraph, it describes its aims as follows;

We do not intend having our own radio station! We do intend ensuring that in both
national public service broadcasting and on a community level, women's voices are
heard. We will be producing aUdio cassettes with other organisations specifically
looking at issues through women's eyes. We intend training women in radio/audio

'I skills so women are. not only the listeners but are also the ones behind the micro-
phones.'

SPEAK Radio/Audio Project thus aims both to produce audio" cassette :materia)~~r
broadcasting and to train people (and especially women) with the practical skills required for
making and broadcasting radio programmes. In this regard, one of the SPEAK Radio/Audio
J>,roject'gfocuses is 011 community radio because it sees this as a great training ground for
radio practitioners. Finally, the project is very willing to allow people access to its resources,
which include a wide variety of courses and training progranimes from around the world.

• 41 • • •

trail1wg l';roilx!mme.s Presently QfJ.ered
(.) ..The SPEAK Radio/Audio Project runs training programmes on demand from

"institutions, These courses teach basic radio skills, primarily at the community level,
while incorporating gender sensitivity into the course. The training courses are
designed according to the specific needs of the institution and 'of the people taking the "
course (see l'Zibo~rteTraining Programme" belo~ .~or~n exampl~ Of.such a course) ;~.
Len~h: - Dependent on needs of partlclpatmg organizatton,
Intake: Dependent on needs of participating organlzanon.
Location: At participating institution.
Requirements: No ~ntranlke requirements unless set by participating organiz-

ation. . (.' I'

Blectronie Media skhis Training.
At present, the courses offer a certificate, but no formal
accreditation. The courses might link into accred~tation systems
later becaase people need formal recognition.
parti.CiPad.~~..g..institutions pay for these courses if they are finan ...
cially abl~\0 do so."

Acconuuodatiou: Not app1ica le,

• •

Main Fie!d/s~
Accreditation:

COUl'S~ Fees:



Ii .-{'

Training Pror,rrmUtl§{i pmYjJJusly Dffered ",,
(e) ZiboneIe Training Pro~ramm~ .' .' q. . 0°.. .... ()

This was a five day courSe run at the Zibonele Health Clinic in Khayelitsh:i. The"
course. !,' '. 'olved eighteen students, all of whom were community health workers and
who we~ keen to start up their own community radio station in,l<hayeUtsha., These
people approached Libby Lloyd and asked her to run .the course; in ad~l1ion,.they
paid for her transport costs. The course was .run using only ~t equipment whi~ the
ZibJnele health workers already had so that ,they would be able to continue their work
after Libby left, Many of these'peeple were functionally illiterate, while others could .
not un,gerstand English, factors which, han to be taken into account in the planning of
the course. The course taught basic educational radio skills. . ,
!\rrain Fieldls: Electronic Media in Education; Blectronic Media Skills

Trainin,g. ' .',
\

,,(II) Another course, has been run in Grahamstown. This was a two day wqrkshop with .
community workers which aimed to demystify radio. Furth~t training would- be
needed f,'1' these people to have the skills required for. radio broadcasting,
Main li'ieldls:, ' Media Theory. '.'

';1

latemships. Qifgre.a, , c " • .. . ,~

(.) There is, at present, one intern at SPEAK RadiolAudioProject. The aim of this
internship is to teach .the intern radio skills in detail.in order that she might become
a permanent staff member on the SPEAK Bf!!liolAudfo ProJect. One ,(!ftnt aims or the
i~temship'is to have the intern spe~ane at some other radio stati\\psj fat example
Radio 702 or Capitol R?Jdio. . .' "
Requirements: Hasic media skills." '.. .' ,f"-

Main Field/s: Electronic Media Skills Trairti~

Imemtmczl lwnned ,} . '.. .' . . ()
(.) Tl,,~re might be internships available for other pe_gpleat a later date, depend~ng on

funding and the requirements of the organization." " (, ,)! t;

M~in Field/s: l~lectronic Media SkillsTraining,

Materigl$ Availglzle at SAmE
'(G) Introductory Loose Paper. ;)
(.) SPEAK Radiol Audio Project Half Yearly Report February 1993.
(e) An outline and rough schedule for training a radio trainee.'
(.) Training Programme for Zil..on~le Health Project 8..11 February 1993.
(.) Training Curriculum Notes for Zibonele Health Project 8..11 February 1993.

'J" ,,'_ ':,

(.)



NOR1'HERN TRANSVAAL
Physical Address: 110 Clearwater, R:oad,~Lynnwood Glen,' Pretoria, 0681
!11stal Address: ~riv~te Bag 1, t\lkMtfant~, 00051 Pretoria
Tel No: [012] 47-6147
Fax. No: [012] 474917
Contactls: \']~t Nupen (Director of Developme~t)

II

• Ii) * • • .", •• '
l(ttroducli!& <~7 .0·' . '
The St Alban's College Technology Jtentre (Statecl1-) was opened itt October 1991, and
describes its mission as the following; "St Alban's Cql1egeTechnology Centre.~esearch~s and
provides cost effecjj,ve courses, products and ,.~ervicesin education.for its key customers - St
Alban's College, the wider community and organisations committed to innovative-people
development strategies" I. The aim .of the project is to increase the quality of education for
a greater number of people, at a reduced per capita cost. 'fhe Centre makes use of one
hundred and ten computer stations, as well as interactive video facilities, withJea011~rs acting
as facilitators of-the educational environment. in order to achieve this.Y '" ..

;;___)

In addition to facilitating education fOl St Alban's College pupils (in which it is. en~jsagw
that computer links to all classrooms, boarding houses/and private homes w~ll 'ow this
facilitation to extend well beyond school hours) and running. assorted teacher upgrading
programmes (see' below» S~"atech is also involved in an extensive outreach programme.
Within this programme, the Statecb facilities are made available to two hundred ~¢hooIpupils
from neighbouring communities annually. The facHi,ti~sare made available to these pupils
in the afternoons, for fourteen weeks a Year. StC!tech plans to double the capacity of its centre
in the near future, while. further expansion will also. be made possible through the
development of satellite centres. Finally, Statedi is also involved in courseware research and
development in order to make the pC!)ursewareas rel~vapt as possible to its users, College
teachers and other users are also able to develop and personalize their own courses (see
below). ,. "

• II • • ,) I) • .111 e
Tf4intng Progmmmu ,Presently Qf1eted C!

(1\). Internal Teacher Development
This is an ongoing process for St Alban's "College teachers, designed to demonstrate
to these teachers that technology can help':lthem to become more effective teachers,
by making the curriculum more exciting, and can make.their jobs easier. The process
is divided into three 'steps:
( • ) Basic skills required for computer technology.
(.) Product knowledge (i.e, exposure to various software p .ckages).
( • ) Curriculum delivery and development .. this step trains. teachers to act as

facilitatot$, and equips-them ,\Yit1tthe skills required to put their curriculum
into the Learning Management !,System (LMX). Through this final step,
teachers are trained in the skills to use the LMX to maintain control over their
curriculum, to personalize it, and to keep and publish student reports.

Length: 40 minute lessons twice weekly I crurll14~ school terms.
Intakes All St Alban 's College teachers.
Location: Starech.

II



Open t~$t~lb~n~s~qllegeJteacher$, .. ';' .. , .. 'j\, .
COf!:JputersmEducation; Computer'T..rammg; In-ServtteEdu~~~o
tor/Teacher Training. ~
No accreditation •.
None. 0 \,"

Not applicable. ~

Course F(!es:
Aecommodation:

It
if

Materigls Ap4YnkHat SAID'£.
(.) Statech ~ntroductory Folder, Comprising:

, ( .. ) Statech Introductory Brochure,
( • ) Stat'ech oPl'ogress Repart, OctoDer 1992. ,)
( .) .' St Alban's College Outreach Newsletter, .1une 1992':

.(e) Statech. External Teacher Development Programme Course Book on" Information
Technolcgy. '

External Teaeher Development ,
~". ", . .... .' '. _ . _..' .-_','..c. . ",'0. ..... .' . .: .... "Conceptually, this development programme. has th~ same aims" as that above. At

present, however, the external.teacher d~velopm€nt';pr~rgramme~aimed at teachers
'from neighbouring schools, is" still on:,! concentrating "on the "first. step of U1e
prGgrammfl.. This is done through a course teaqhing ,word pr~ssing and clisk
operating system skills. Over four hundred teachers hav\): been through this course.
A future aim is tp get computer centres established,"in the. communities, and, wheg
these structures are m place, steps two and three of the deyeIopmen~ programme will
be undertakeq jn those centres. r \\ '. . ' . } ""

Le~gtb: Thr~days, during ,,.school Jholidaysco'.
Intake: 10~r2per COMs~i
Locatb)Il: Statech. t\/'

Requirements: Open only to practisinf~ teachers.
Main Field/s: Computer Training; In-Service Educator/Teaq~er Training"
Accr~:(Utatian: A Statech certificate, but no formal ,accreditauon._ I,n future,

~, students.will Deregistered with Pitman's Examinatiim. Institute,
an internationally recognized institute based in London.
None> travelling costs are also 'fundep'.
No; ~pplica,ble.

-----------------------------~----~
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.-1'ilcarporatlng tlte Leaming"Chqnttel 0

TR,.L\.i.~SVA.A.!,
Physical A.fitlr;:ss:
Postal Addtl?ss:
reI No:
PAt No:
Contact/s:
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Introduction \~>

The aim of Star Schools is to educate the masses, and its' focus is orl:~chlgnscnooi pupus,
particularly those at Matric level. The institution, which was started in 1968} coyers all of
the major curriculum SUbjects, and reaches pupils through part-time schools, holiday schools,
and Saturday and evening classes. In addition, Star Schools runs a full-time school at. the
Unive,"siry of the Witwatersrand. Through these face-to-face methods, Star Schools is able
to reach approximately forty five thousand students annually. In addition, Sft!." Schools is
involved in the production and publication of its own printed materials, which support the
face-to-face classes. All of these materials are curriculum-based and a.e produced by the Star
Schools teachers whe run these courses.

Star SchoolS' has, however, also set up the Learning Channel in an e~u to reach those
students not being reached through its face-to-face education component Thi~ divlIiiion of Star
Schools is involved in the production of video-cassette material for broadcast purposes (on
the South African Broadcasting Corporation's T.$S Network; Channel), as well as for hire and
sale to individuals (the production of audio-cassettes for this purpose was carried out for
approximately seven years, but has '(lOW been stopped dUI:} to a belief that' they have become'
outdated),

An estimated five hundred hours of original video material is produced at the Star Schools
facilities annually. In addition, the video material is supported by printed ..material which is
carried by Argus Group newspapers and is also available in the:;fQTJ.l1.nfworkbooks (produced
by Star Schools). At present, these matereals packages focus on mathematics, science,
biology, and English, in an effort to improve the quality of life of the viewers and increase
their productivity (the face-to-face component of Star Schools acts as a needs analysis on
which the programme content is based). In addition, however, numeracy programmes are
being broadcast on Saturdays, while the Learning Channel is also plalH1hig on moving into
the fields of finance and adult literacy in .the near future.

Star Schools has also recently introduced Interactive educational television; which is a world ...
first for open channel television broadcasts. Through this system."pupils ean phone, toll-free,
into the studio and have their questions answered in a live broadctlst, i~atching theinU1swe~~,
on the screens and sharing their problems with the rest of the viewers. This inrlovatkNl
cornl-ines-the advantages of television education with those of the classroom.

" • • • • 0 $ • '..

TnJining Procrammes P{gnne4
(01) Teacher Training Courses

Star Schools plans(~;Qs.t.~t;t,atraining programme dealing.with how to use the media
ill education. Thcsd\rr)urs~~ will take the form of seminars or ~e.aqhers, a3~dwi11
hopefully begin in 1994. 't . . ;;
Main Field/s: In-Service.Educator/Teacher Training; M~ia in Education.

(I
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TEACHiNG AND LEARNING RESOURCES CEN'T.QE
University of Cape Town

Level One, Education Buildinl;;', Middle Campus, Universtty of Capa
Town (off Stanley Road) ~}
School· of Education, University of Cape Town, Private Bag,
.Rondebosch, 7700, Cape Town
(021] 65Q-3276
[021] 65(J~3489

'" Ruth Versfeld (Director)
'\.)

~~/

WESTERN CAPE
Physical Address:

Postal Address:

Tel No:
Fax No:
Contact/Sf

•• •
Introduction
The Teaching and Learning Resources Centre was opened in 1987 as "a place where primary
and high school teachers can consult teachi',lg materials, meet other &tachers and attend
workshops, or just come and work'", The aim, therefore, is to link university expertise with
teachers in the wider community. This is dope in a variety of ways:
(e) Courses for Teachers (see below).
(.) Forums. - forums are run by the Centre, dealing with relevant topics within the

educational field.
(0) Materials Productlnn ~ an materials produced by the Centre (some in conjunction

with publishers) deal with teacher support. The Centre, however, also produces
reports on workshops and conferences run by other institutions.

(0) Resources .. The ~entre runs a booksfrsp, which sells materials to teachers, SChools,
and other institutio(\s, In addition, the Centre opens in the afternoons to teachers who
wish to make use ':1f its resources (includiflg a variety of publications, files of
worksheets compiled by university siti~ents{and copies of exams and syllabi) .

•• • • • •
'['rainilll1 Prggrammes .Presenilv Of/ered
(.) In-Service Teacher Training Courses

These courses are designed for teachers at either primary o~ second~j--:.f*vel.The
courses are based on requests from teachers or on what the Certre itself perceives the c
needs of teachers to be (although more research is required into this latter task).
Examples of topics covered by courses are using art activities in creative writing,
special educational needs in the classroom, and teaching maths in a creative pupil-
centred way"
Length.
Intake:
Location:
Requirements:

Main Fieldfs:
Accreditation:
Course Fer.s:
Accommodatlom

Part-time, two hour sessions once weekly for four to six weeks.
20-30 participants per course.
Teaching and Learning Resources Centre.
Open to any teachers interested - target groups are, hO\.vever,
set for each course depending on the topic. ,\'i.
In-Service Educator/Teacher Training,
Certificates are offered, but no formal accreditation
lR20 per participant per course.
Not applicable.

Materials Produetlon Option in B. Ed. Course
'this is an option within the University's Bachelor of Education (B. Bd.) post-graduate
degree, and is run in close conjunction with the Faculty of Education. The main

1teadul!i! and uamilt8 n""UrtG! Cenlrt Introductory llroc!ture.



\\ II

objective' QfJhe course is "to acquaint teachers 'with knowledge'about, and provide
practical experience ofth~ production ofmaterial,s fOl'.teaching andlor learning which
are suitable for use by feachers and students generally'",
Length: Approxitnaf~Jy one fifth of one year B~oEd. Course,
Intake: Varlab1e. '", !I ':' ,
Loeal.ion: ' ;reachingoand Learning''kesources ..unit::;
~:k'=~:~~:;to~...=.f1%:~.:e~.v.:;;'.~~~:e:~jain.

.Bducatiort; .PriJ{tM jA~rSldlls Training.
Accreditation: Formal accreditati@rt"througn B. Ed. degree.
Course Fees: Includedin coursefees for B. Ed.•degree.
Accommodation: Available through university residences.r ..c ..• ., ~, co

.$"~~~~~~~tfTl'ainillg Courses ., .. \ ..' . . \'
:rjairiln~.yeG~urses are run for staff bodies at md\\la.u~ schools, These couts,es, run
, on l'eq\i6st from the schools, cover a range of ttpiCS such as language pol1Cy and
conflict resolution,'
Length:
Intake:
LocatiOJ1: '
Requircmants:
Main Fieldls;
l\ccreditatiOll:
Course Fees:

\.

Accommodation:

Run on ongoing basis at. sehosls,
Bntire staff body of school.
At participating schools.
Entire staff body of school.
In-Service Educator/Teacher Training.
None.
None.
Not applicable.

Intemshlps Q/f€red,
(. ) B. Ed. s(6dents are hired by the teaching and Learning Resources .C~ru.{1eto run the

Resource Centre in the afternoons. This acts as a Curriculum vitae buildi(l&process
for students, who are also paid on an hourly basis. ,) "
\~equirements: Only open to B. ~. students.
'Main ;~ield/s: Printed Media in ~~ucation.

(0) A person is also hired through the University's Job Opportunities Bureau todo offfJ)e
administration. The job, however, is designed to build a Curriculum Vitae, and is
intended to-last between six months and a year. '

MaterU:ii8 A!!ai{able at SAIDE
(.) Teaching .and Learning Resources Centre Introductory Brochure.
(.) Course Outline for Materials Development Option in B. FA. Course.
(0) Outline of Courses for Primary School Teachers, July ..September 1993.
(.) Notice for Discussion forum on uSxplOrlng the Challenges of. Teaching in

Open/Multi-Cultural Classrooms",
(.) Stories into Books, a t;eaching and beaming Resources Unit Publication.

2Cq\ir~e OUUb!1.' f(lr MateriaJJ DevelopD\r:nt ()ptiOl'! in B. Ed. Coumc. p, 1..
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TECHNICAL •<;OLLEGE SQJIm••~A· ffECBNSAl
A Better Tomorrow Demands Know-How Today

TRANSVAAL
Physical Address: '1

Postal Address:
T~tNo:
Fax No:
Contact/s:

Huguenot Street, Bordeaux, Randburg
Prlvite Bag X7, Pinegcwrie, 2123, Randburg
(OH1886-1531
(O~1]886wi718
-Riki Malan (Principal)

., ... • • • • ., CD

Intrgduction" ~,
-. The Te~hnical College South Africa (Technisa) is "a state subsidised teclutjcal college for

vocational training in Engineering, Business and General Studies "1• Technisa is, involved in
vocational and technical education from categories N1 to N6 and aims to deliver~andidates
who are ready to .~nter the job market (courses offered include' a 'lange of Nectronics
courses). Techl1,isaoffers courses through distance education, but, the College ru~[sface-to"
face vocational schools and practical sesgion~ as part of some courses (in addition, however,
it is found that many students are employr.d·and thus able to get practical experience at the
workplace). Courses are made up primarily of printed materials (offered in English and
AfrikaanS), but some audio cassettes are also produced' for students. These cassettes are
produced internally by staff members and mostly consist of evaluations (where students are
asked to record answers onto the cassettes and send them hack to the lecturer). In addition,
however, Technisa plans to develop audio cassettes, and video cassettes for use as
supplementary materials in some courses. Technisa is based in Johannesburg, but liaises with
other technical colleges around South Africa for the }ttQvision of ongoing student support.

In addition to this, Technisa runs bridging programmes, designed to upgrade people wishing
to study but lacking the necessary qualifications. '['hey also run a. range of non..formal
courses, including evening computer llteraoyclasses, Finally, the College has satellite centres
located within specific industries, which are designed to service those industries through the
provision of skills training.. . .. . ..
Training Programmes Presently OffenJ..d
(.,) In-Service Training

Technisa undertakes an annual needs analysis for its staff members, including both
academic and administrative staff. On the basis of this, it then organizes a variety of
seminars and workshops for its staff, run both by Internal and external expertise.
Details vary according to the content of each coul~e, but topics covered include
management, deportment, leadership, computer "Iiteracy, distance education,
instructional design, and subject-specific courses. Technisa also sends staff members
on a variety of external courses. , , '1

-. Location: Technil;al College South Africa. ~
'\"Requirementc;: Open to Tc,,'hnisa employees; workshops and seminars are open

, to others on request. i!

Main Field/s! (Fields vary according to specific course) "-,, .nputer Training;
Educational Administration Trhlning; In-Service Educatorl
Teacher Training; Media in Education, Media Skills Training.
No formal accreditation. '. '
Fees negotiable for outside participants; Technisa sponsors its

,. •

ACC1'editation:
Course Feesr



Accommodation:
~wu ')I.4U. ('

Not applicable.
, . ~

(e) CourGe$ for FrE.elan®"\Materi~~Prodllcc\'S /) 0

The development of TeJfmfsa's courses is m,Y1aged by an internal coordinator, Who
hires part-time authors, editors; typists, and oilier experts to assist in production.
Technisa. has produced a';guide for setting up materials and also offers a sbort cpur~~
to course-writsrs prior to them beginning work. The course covers Technisa
principles, methodologies;' and instructional design . "
Location: Technical College Somh ttfrica.
RcquitemEmts: Only .open to freelance 'materials producers employed by

Techn4sa.
Media]n Education.
No fill'ina! accreditation.
None.! ! Q,

Not ap~liCabl~~
, '

Ii,
~dahi tfyai[abkat st!~ ',(,I,' .. '
(.) ..1 Technical College ojSouthAJ\fir,a Yearbook, 1992/93. . ''\
(tt) Technical College a/South 4ji~tJ{lTechnoiogy Cou~ses, 1~:92/93.

"'" \ ::;_i------,,__---_..,r----- ,----

Q

Main Fieldls:
Accreditation:
CourseF~:
Acconunodatiom



NORTHERN ~ANSV AAL
Physical Address: Staatsartillerie Road) Pretoria West, Pretoria
Postai Address: Private Bag X680, Pretoria; 0001
Tel No: [012] 318-5911
Fax No: [012] 318-5462
Contactls: Gerhard Uys (Senior Lecturer)

• I!I • • • • '. ..
Intmductio.!1.
The main function of the Technikolt Pretoria Film School, which was started in 1971, is to
provide training in video and film technology. The Schoch offers a range of training
programmes (see below). In addition, the School also undertakes some production for
external organizations (such as Shell and the University Of Pretoria). These usually consist
of low budget video productions made by the students themselves, arid include educational
programmes, documentaries, and promotional vi4~os~ Students are also able to use the
School's facilities for small-scale commercial ventures ,pf their own (for example, filming
weddings). "
In addition to this function, however, the School runs an annual film festival in Pretoria.

It is also of interest to note that the School, in conjunction with an ex-film school student,
is hoping to establish 'l centre of excellence. The aim of this project is to set up a studio at
the School (which would, nevertheless, operate independently of it) which will produce
educational videos on commission for the South African Broadcasting Corporation. This
video production process will also act as part of the School's internship programme, as third
year students will be able to work at the Centre during the third year of their diplomas in
film and video technology.

• ~ • • (III

T.mi.!1!J1g_P_fQgrp11tmss Pregelltlr Qffare4
(.) Natiorl,~1Diploma: Film and Video Technology

The aim of this course is to train people for the film and television industry. Training
is offered in the full range of skills requir,pct for film and television production,
including the skills required by directors," producers, scriptwriters, editors, and
directors of photography. Students are required to attend courses in all of the skills,
but are able, t~rough practical assignments, to specialize in various fields of .
nlmn~1king. The School is also planning-on altering the syllabus in the near future
to allow for further, more in-depth specialization by students. It should also be noted
that the School hopes, in addition to the diploma, to offer a Bachelor of Arts degree
in film and video production from 1995,
Length: Full-time, three years (the third consists of an internship in the

production industry). .~
Maximum of 25 participants pe/\year.
Technikon Pretoria Film School.
Senior certificate or equivalent quallficaticn.
Electronic Media Skills Training.
Formal accreditation through diploma.
R5000 for first year, R5000 for second year, R600 for third
year (costs are approximate).

Accommodation: Available through technlkon residences,

•

Intake;
Location:
Requir~ments:
Main Field/s:
Accreditation:
Course Feest



(e) National Higher Diploma: Film ~oduc6q,n
~~g~h~\efollows o~Jf~~~~~:~~l~:~.in film;ltl)~ video technology.
Intake: \'" Three partlcipants in 1093. ,!

Loeatlom Technikon Preforia"Film School. '
Requirements: \)'Diploma in film' and vidtiP technology or equivalent qualifioa ..

tion.
Main Field/s: Electror~;,cMedia Skills Training.
Accreditation: Formal ~ccreditation through diploma.
Course Fees: Approximately R2000 per participant.
A.'!commodation: Available through teehnikon resldences,

Master's Diplpma in Tecbnology: FUm Production
This course f,?Uowson fro~ the higher diploma in. film production.
Length; \( FulI ..time, one year.
'Intake: Two participants'!n 1993. "
Location: \\ Tlchnikon Pretoria Film School.
Req~irements: Higher diploma in film production or equivalent qualification.
Maid EleJd/s: Electronic Media Skills Training.
Accreditation: Formal accreditation through diploma.
Course Fees: Approximately R2000 per participant.
AccominodatiOll! Available 'through technikon residences. iI

I Ii

(.)0 ,Short Courses
,')The School offers two types of short courses;
( .. ) Ho-'by Courses .. these are courses designed for people wishing to use the

video medium informally for personal purposes, The courses are offered,
<J when possible, during technikon holidays;
(+) Renewal Coonres - these courses are offered in response to requests from

people in industry wishing to renew their skills or learn new skills w:ithin film
and video production. Topics and details for: the courses vary according to the
requests, but, a variety of topics can 'J be covered (for example, /:diting,
documentary production, or computer "graphics). The courses are run by
external expertise if the School finds it necessary •

.Location: Techntkon Pretoria Film School.
Main Field/s: Electronic Media Skills Training.
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South African Brotulcostittg Corporation

TRANSVAAL
Physical Address:

Postal Address:

\1
Level S4, Television Centre, South African Broadcasting Ccrporatioh,
ArtiUery Road, Auckland Park, Johannesburg
South African Broadcasting Corporation, Private Bag, X41, Auckland
Park, 2006, Johannesburg
[011] 714-3894
[011) 714-5281
Rein Ungerer (Editor Training)

Tel No:
Fax No;) ..
C(;tJtact/s;

• 8 • 4fI II • $ ..

ltJtroduction.
Television News Production (TNP) is a production house within the South AJi"ican
Broadcasting (lorporatio1t (SABe). It undertakes the production of news, current affairs, and
magazine programmes for the three SABe television channels, TV 1, the CCV Channel, and
the TSS Nenvork Channel. Productions in which TNP is involved include news broadcasts
for all three channels, ,Agenda, and Six Qn Qn~. TNP also commis~\ions productions from
other production houses if it feels that these production proposals ~rrewarranted and cost
effective. .>:/

• • e • • • .. •
1:J:giJ!in.g P~Qgrgmme$ Pr(!Sf!11tly Oft..~wf..
(<t) In-Service Training

TNP makes use of the SAoe's Training Department to meet its functional training
needs. This training illcludes basic and advanced camera techniques, ,;asic and
advanced video editing) and television production courses for producers and
production assistnnts (see Trainb1g Department report for further details), In addition,
however, TNP currently contracts in its journalism training from institutions such as
the13rittsh Broadcasting Corporation, the InstitUte/or the Advancement of 'soumatum,
the Australian Broadcasting Corporation, the Thompson Foundation; and Sky
Television. Training consists of once-off workshops or series of courses run in South
Africa on a variety of issues, including news reporting, live studio directing, and
current affairs production. In addition, journalistic exchanges takes place with other
broadcasters.

I..raining PWg[fllfJfflgS P1!J!mg4.
(.) TNP In-Service Training

T~P is planning on establishing an in..service training programme for its staff
members. TNP has identified a variety of job definitions (for example, insert
producers, documentary producers, and desk writers) and is in the process of
designing various training modules for the different job definitiC"'ls, The training
programme will be very practically orientated and will combine elements of contact
education with sp..~r-studymodules. TNP is hoping to set this training up in conjunc-
tion with the lraining Department and with input from international broadcasting
corporations, and is hoping to have the first modules under production by the middle
to end of 1994.
Main Field/s: Electronic Media Skills Training; Journalism Training.
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,TEMPMETIJ CQJMMVNIIXED~ATI.2N «t1rs::tM

NATAL
Physical Address:
Postal Address:
Tel No:
Fax No:
Contactls:

206 Burger Street, Pletermarltzburg, 3201
As above
[0331] 94..7807
[0331] 94~7841
Jabulile Bengu (Education Coordinator)
Sandile Ndaba (Education Officer)

• • • • e _ • •
l(ltfoduptUm ,
The mission of the Tembaletu Community Education Centre is "to provide a centre where
non-racial, informal and hen-formal education activities can take place which address the
needs of the community in the greater '~PieterIl1atitzburg area and where. contacts and
understanding between people from different groups and communities can be developed'",
In order to effect this, the Centre, which was established in 1991, is involved in a variety
of activities:
(.) Adult Basic. Educatlon Classes w the Centre is< involved in the runnrng of a variety

of adult basic education classes. These classes cover four levels of literacy training;
begin.:"'r~s mother tongue literacy, beginner's English literacy, intermediate English
literacy, and advanced English literacy. The Centre provides two types of training for
literacy teachers (see below). The Centre also has six outreach centres in the greater
Pietermaritzburg area. It runs these centres and employs fourteen literacy teachers,
providing them with materials, support, and advice in the running of their classes 2c~=.

(classes are run both in English and in mother tongue). The Centre also facilitates
second language Zulu classes, which are either run at the Centre or at central
locations. \\
In addition to this, the Centre, in conjunction with the SWIJtower Project (a Murray
and Roberts Project), runs skills training classes for adults (covering technical skills
such.electrical, bricklaying, or plumbinG skills). The Sunflower Project provides the
technical skills expertise, While the Tembalesu Community Education Centre provides
life skins and English communications skilJs expertise.

(e) Resources q_nd Consultancy - the Centre also acts as a consultancy service in the
support of literacy programmes. In addition, it runs a resource centre which focuses
on adult basic education, particularly 011 literacy. This resource centre is open to
anybody wishing to use it. The Tembaletu Community Education Centre is also
involved in the publication of materials for teachers involved in voter education. This
project, which is being undertaken in conjunction with thtr Citizef1.s' Elementary Legal
Education Project, also involves a short training programme for voter education
teachers (see below). .

(.) Housing of Or~anizations - the Centre houses a range oforganizations, all of which
operate .indepenlkently. These include the Maritzburg Careers Resource Centre, the
Primary Science Programme, the READ Educational Trust, and the Association for
Trai:ling and Resources for Early Education.

• • • • .. - 18 •

1jrdninc PrQgmmmes frgse'Ul£ Qffer~4
(.) Literacy Teacher Training Programme

This course is aimed at literacy teachers. It contains both theoretical and practical



com~~~~ts, the former covering adult basi~' etiucatiolt and ii~tetacy th~!( aop',the
latter pealing with both, mother. tongue and English litct'acycclasses.." '
Length': o Usually>~~~~Hime one week cOl\~se. ..' , .
Intake: 10-15 pjfttlclpants, two or three times annually.
Locatio~~!'" Xeml1alet14. ~'ommunity. Education Cf4rurit;:
Requireipf!nts: Matri¢ulation certificate. o .' .~\

Main Fi~ldfs: Adult !iducatiop. training; La,'lguage/Literacy Trail1ing; Pre-
'{I S~:rvice Educ.ator/Teacher 'Iralnlng.

Al!creditatlom. No fOffJal accreditation.
Course Feesi None. _
Accommodation: Arranged btTembaletU;, Community Education Centre.

'/ (I

~j - - ()

C)

'6l) Literacy Teaeher Workshops if

,.Thes~ workshops, which are fun in conjunction with the Centre for Adult Education
\\ .at th(}f.!niversity o!Nutall Pietemraritzburg, are open to anyone: involved in literacy
,!~~eachWg.1:he workshops deal with specific issues ~lated to literacy and identified as
:~?'ledi:.tff tHe participating teachers. (I ,
bf.jgtl? Approximately five h!>l1iS;' \~ncemonthly f V

Intal\~: _ ' 25~30particimmts per werk'S'bop. r:» ,

Location: T;?,mba~etu. t, ,fnf?,1unity Educli)xon Centre. ",
Requirerne,ts: Op~n to r>!a:cdsing literacy teachers.
Main meidl's; Adu~t ,Education, Training; . In..Servi.ce :&Jucator/Teacher

TraIning; Langmlge/Literacy Tr~ining.
No accre.d~tation, "
None.
Not applicable.

~\.

o

Aecl'l'!ditatiom
Course Fees=
Aci9m.Jnp~atlon:

""~«~I t\'-.. (;
'-'-.' ., "

Voter Educittion Teacher Worl~hops
Thi~ is a shcrt-term project, run jointly with' the GitiZ€11S ' Elementary Legal Education
Project~lto equip teachers with the skills needed to run electoral education classes.
"Lengtb:· " Full-time, one day.
Intake: Approxim8;!ely 15 participants per workshop. r:

Lacatlom Tembaletu Community Education C;entre.
Requirements: No forrnal, requirements.
&Iain Field/s: Adult Education Training; Language/Literacy Training; Pre ..

Service Educator/Teacher Training.
No accreditation.
None.
Not applicable.

Accreditation:
Course Fees:
AccottmlodaUon:

\,
~

Mat.(UMli. Al'JlilgJzl~ at SdllJ6. ~
(II) Tembaletu Community Education Centre Introductory) Pamphlet.
(.) Tembaletu Community Education Centre Annual Review, 1992.
(.) 1Jmpbal4illli Newsletter, May 1993. .0 r,
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TRAN,SVAAL
p.hysi~al AddresS:i

P(Jstal Addl'ess~'

Ttl N(h '
Fgx No:
Contact/s:

o

Television Centre). South~frican Broadcasting Corporation, Artillery
Road, Auckland Park, Jollannesburg .,.-c
South African Broadcasting Corporation, P.O;13ox, X41, Auckland
Park, 2006, Johannesburg
[~U]714-4381

o [0111714-6132
Willem Gresse (Manager of Human Resources Development and

, Acting Head of Department)
[See accompanying training programme lists for further contacts]

l\

r;I,
• • 1') • .. • • 8

iP.Jt!J.dU,tioll' c Ij co

The purpose of "the Training Depa1'l1nent at the South African Broadcasting Corporation
(SABe) is to cater for the training and development needs of all radio, television, and
admin{lStrative personnel at the SASe (see below). .
\I /1"'1_'" • • .. • • " D

IT/ J.l!rQgrammml!(i~Mlly',.lUfe:,e.~_.t-J~, I! .

/' !~!ractlc~l .TrainingCourses '().... '. .
/J»!he tramlOg offered by the Depalunent,)s" based on the needs of the vanous
,J;"' departments within the SAliC anl.1needs are catered for in two different ways •.Firstly t

at the beginning of each year, the Department. establishes dates for a variety of very
practt¢ally ..orientated electronic media skills training courses (operational and
production. training .. for a full list of radio and television tr~ning courses available,
see, accompanying lists). These courses are advertised internally, but external par ..
ticipants, incorporating a wide rallhe of people from school leavers to employees at
production houses, may also apply to attend courses. Secondly, when specific units
requesttraining programmes, tfte courses offered by the Department are customized
to fit the exact needs of that unit.

Q Length: Variable, according to content of the course.
Intake: Variable, depending on course.
Location: Training Department,
Requirements: "Variable, depending on course.
Main Field/s: Electronic Media S1(illsTraining.
Accreditation: An internal certificate (if competence is offered for the courses,

qut no formal accreditation.
Course Fees: For external particlpants, variable according to course,
Accommodation: Not available.



TEe/INICAL TRAINING
::-~ *iIit .,_..; •. li last _*-., .~n;- r ... · ..•.. __ JII .: - 17 r:' ,,..,. 1!It.... Jl

C(ln~att:.. Manager of Technical Trabdng, Mr.Eric Coctzcr, Tel. 714·~71j
(! -

,

r==:~~M~~~N.~~1i:v'~:I DU.~TIQB:J.::i.P£VEt
N,egotiableGroup Ses$ionsforStud~nt$ Studying Nl M Negotiated,

N3 Technical'Subjects ~yCorrespondence OUwgoing
NegotiableGrpup Sessions for Students Oompleting "'tJ'egotiatedt

the Bridging Course to Technical Courses On;,going
(-; Basic Typing" .s: Modular BasicVI_~~~~ ~ ~~~~ ~~~'~~~

Advanced tY..;;.;El....nS!o(,..• __ .,., ......;-;M.........o.;;;,;du;;;;_la....r_, _--I- ....A.....d....v ....alJ.....c ....ed.....-I
Electronics fo);'tbe Novice 3 dgys Basic

....5;;::,..o:;.;:l;;;.;de;;.;;n;;;.;·n~g.;;.t..::;.:ec;;.;;·h:.:;.:n;;_,;,liq..:;;'ue:.::s:'_'--I-",..;;3 .....d;:,;;;R:ol,;YlS;;.._ __ -t.;;;.B:.,;;a;.:;,:s1;,.;.c_....,_-J,
Lampmans Comse 5 days Basic

- Basic ElectrIcity o 2 clay'!. ,Basic
Worksho.f:?Practice. 2-5 days Basic
Safety Represen-ta-tiv-_ e-s'-C-o-ur-se---'.,- 2 days General
Safety Training for Supervisor$ :l.~ay.$·· General

I-B.;;;.u~irldJL.in ...~.;;.,.:.a;;...nd............G"-·t:.<!-,u.....;,....n;.,;d-· .....S·~.;;;..M............·;;....a.;.;,.i,;;;:n;;...t......e;.;...n.....;.......a-n..;...;-c..;e-;;.:::::::::3_·';....; . .;;.d;;.;;.a..iJI.l~y!S~;,.....::::::!--G......e......n....e_ra":-"l_..,-J
EnergyConservation in Build!ngs 3 days General

I-B;;....a;.;...s;;....ic_H;;....a......n;;...dt_,~;;...ol;;...S_k;;...il,..;;ls_~ • ~3~. d~a~~~ ? __'irG~~en..;...;e..;...;rn.;.;,.l~~
,...D__ire_c_t""':C_ur._re":"'n_t_E_le_ct_ra~n;;...k..;..s ---t ....5_d7""'a....~s_··__ '-rlntermediate
Alternating Current Electronics " 5 days Intermediate
Electronic Circuits :5 days Intermediate

·,..._..Su....,..rl1~!-¢e-M-7""'o-un.....t""':S-o.....ld-er"":"in...lS·--. -._-:----_-_-_---_--...,.:2.;;....-~d-~a....Y:.;;;:s-: • --+-"I......rl;;....te..rr....n....ed.....in;;...t,.;..e-l
Maintain & Troubleshoot VCR!s 5 days Intermediate
Practical Faultfinding & Jhe Design of 5 days Litermediate
Power Supplies '.
~o-Ele~ct~ro~m~·c;,.;.s~ ~5;;...d~a~~s~·__ ---rA~d~v~a~nc~·e~d--4
Semi-Conductors 5 days Advanced
Digital Techniques):-., __ . -+-_5.,.;,;d,;;;.fly~"!s_,..._.._.........A.dvanced ?}
Understand ipS p1@at Trou~ieshootin8 5 days A:dvanced ~\ o

PrlnciEl.es ofTcilevision 8 qays Advanced \\\
-2t?~rational Amelit1ers S days Advanced
Integrated Timers 5 davs Advanced'
AdvancedMicroprocessoFs-- 10 d21YS Advanced

<,\
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In..Service Training: Radio Proriuctions.(RAB2) Own Pace, IrlterlJlediate
" Radio Drama Course CRAB3) ~ 5 weeks Adv~nced~~~~~~~.~~~~~--------~---Music Productioi1 Course (R.AB4) 6 weeks Ad:'~ced' '1
Outside Production Cou!se.~5} 3 weeks Advanced •.' [4". . . --"i - -. ~, -'-:o:r'Af,.

Advance~r:m,undR~infol'cement \RAB61 1week SP..eEi!~isedv ,';b .
MIDI Prod,uction Techniques ~8)., 1WeeK Specialised'"

Maga$ine Pro2rammes&MR_,...........lO....)_~ --I:.....3~d!l-Xs . Advanced
Basic Announ~ing·'P.rincieles __ " 3 davs. 0» "Basic,---t
Orientation: Main Control (OPSl) . '. 3 days (;1... Basic
Radio Programme Traffic (OPS2) OwnPacdl Intennedi&t~

Digihl1 Audio (RABIO) , 1 week Specialised
Basic St~reoTechhigues (R.AB9) 3 days'!! Advanced"'"

Studio U$~ for Announcers (O~;;.;:.J:.t.1}_" .....;...:2;;.,.w;..;..e,;;.;;e;;;,;Ks.;..__-+..;;;;B;.;;;a;;;.;,sic_'Q '

Continuity Pres,entation (OlY.tR..4) 3 d~ys InteI1\')e'd-i~at-e"""" --I~~~~~~~~~~~~----~--~~~~~----~~~~~~.~
I..;I;:;.:n;,;;.;te;;;:..rv:..;.ie~w.;.:;:.i~na;z...•.;;.Te.;;.;c;,;;.;.,~;,_n;;~:.:l9l;:::,;le:.:::s~'O.;;:;.::;.¥R;;::;·.::5:.4J__ .._.;f:_' _,..,.,.,f...:;:3...:d::;a4.;,v:s=-_-+ ......In,...te......n......i1...ed;;;;ia;,;.;;t.;..,e---!
I.jC..ontinuit~forRe.s!0nalServic,es(OMR6) 3da!t 6 Intermediate
Documentary Programm~s (Q:MR7) 3 days Advanced '.'
Producing for Radio Drama (\9MR8} 1 week c Advanced
News Reading Techniques (O!vm:l1) 2 days 'je Advanaed

.....T::;.e:;,l~~v.:.::is:.:.:io;.:;;:n;.;;;P...:.ro;;.i)g;2;.lr;:;::at:n;:.;;:m::.::.:.:;..e,..::.T;;;rg,.k:.ffi;,::;:lCi::.,..·_' _,_;;co;+-:O;_;w,,:..:;,n;:.:P:.;::B:;;.cC;;.,...jil;-::?-· ,..f...:.:ln;:,:;t.::,:enn.:;.:.:····ediate __
Basic Audio Traiping V 1 week ..~. , .aasi_c - ...........--1
Competertcy..based Instructional Techniques J week Intermediate
Learning..Su~eort!veTraining '~ 3 days Advanced

'."
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TV TRAINING

Contact:.. Manager of TeJe\'isionTraining, Mr. Rudie van Hcerden, Tel. 1l4-1890

=::P;ROGRAMi!E NAM~
'. .. = LEV~Jl[: :": : - I DURATErN .1'

Introduction to Broadcast Television and Programme 4·weeks Intr94uctory
Production
Specific Career Tralnin~ for Television Operations (in Iof 10 weeks Basic
these fields: Cameras. Sound, Vi$iol\ ~nItOI, Vision Mix, Vickofae:lF..ditinl!)

Single Camera Technigu\ \ I 12 days Ba-;[c
Single Camera Technigue 11 12 days Advanced
Sitigle Camera Lighti~g I 4 days Basic
Sins.te Camera qghting II i

,~f'~\ 2 weeks Advanced
Multi-Camera Technique II \\, 4 weeks Advanced

'-':'''~~

Large DB Camera Technique (f \\ 4 weeks Specialised\; )1,::".,

Single Camera Sound Course 12 days Specialised
The Grammar of Editing 2 ~ays Basic
EDL Functions (Grass Valley Edit Controller) 1 day Advanced.
Advanced GVEC ~Macros I day Advanced
Advanced GV!3C .. Pegs 2 days Advanced
Advanced GViEC ~Slaves ~day Advanced
Advanced GVO Equipment , 3 days Specialised
Audio Editing{Soundcraft Audio Mixer} 1 day Advanced

j;echnical Support ._ Yz day- Advanced
Directing Mult! ..Camera Productions I 7 days Intermediate
Directing Single-Camera Productions I 12 days Intermediate
Directing Multi-Camera Productions n (Dramat 5- weeks Advanced-Directing Single-Camera Productions II (Drama) 4 weeks Advanced
WORKSHOPS
The Principles of Shot-Continuity ~nd Storytelling for 5 days Intermediate
Producers and Directors
Multi-Camera & Single-Camera Orlentation for 4 days Intermediate
Producers/Directors
Introduction to Camera Mountings for 3 days Advanced
Producers/Directors .~-Visualisation, Graphics & Effects Workshop 5 days Advanced
Writing the Script 5 days Intermediate
Planning & BudS!!!ng a Production 2 days

.....;,_
Advanced

Ivianagement Skills for Producers/Directors 3 days Advanced
Directing Talent 2 davs Intermediate
Pre-Production for Producers/Directors 8 days

,....;._

Advancediate
Post-Production for Producers/Directors 8~s Advanced--Technical Problem"Solvins for Producers/Directors 2 days Advanced
ENG News Camera Technique 2 weeks Basic .
Filters Il 5 days Advanced
Camera Mountings 1 week Advanced........___.



1\I,

t,,_;;;O.:;u_~ts;;;.;id::.:e;..;;B::.:r.;.o,;:.;;ad;;..;c;.;;.;a..;..;st;_S;...;o;.;;,u;;;.;n..;;;.d.....M,;..j::.:xi;..;;nJ..!g ........ _ .....................+' 2 days
"Public Address SYstems 114 days Advaneed
Basic Sound Equalisation o 4 hours Advanced~~~~~~~~=-~'----~-~--~T---~~~~--~~~~~~~"Abnormalitles of Sound (, .i (,........J-..2hours Advancea
'paten & ~xpanders (SQundl . --......-...;.,._.- 3 hours Advance_,d --l

Li1nite:rs/Compres~Qrs (Sound) , i' 3 hours Adva;ced

'" co 'Advanced

)1Vidtotape Worksho", . 0 Q 1 day Basic
2..MaQhine Be.tacam Editing . .' 9'. ." ..~ 3 davs Basic
SountiIFinal Mix Orientation for Video Editors 1 da\' Basic
DPM lQO 1)VE bEeration,'f=..s ~2-=d~av!..:,s-- ~B:;;:a;;;,;si;.:;..c_
Junior Scribe Operations ' p" 2.days Basic---

I

II
II
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DML..AZ:t COLLEGEFOP..FUB'l".m~R EDUCATION
-- .... , -,' " ,:;::: _-"':'_'_ ,-" -,", ,j

·7

NATAL
Postal Address:
Tel No:
Fax No:
Contactls:

Private Bqg X08, Mobeqi, 406Q
[0311907-35551617.. . II

[031] 907~355S(ask for fax)
Raymond Ngcobo (Head; ,qf Geography Department)
Sipho Ntuli (Head of M~tfiematics Department)

• • lit • • • • 'I

11ltrodyction
The Umlazi College for Further Education is "an institution committed to meeting the
challenges of teacher education in innovative and practical ways in order to inculcate in
students a critical attitude towsrds their important role in a future non-racial South Africa'".
TIle College, which was established in 1983, is involved in the upgrading of practising
teachers who are either unqualified or underqualified. In this regard, the College offers two
formal upgrading diplomas (see below) and has also initiated the Yulani Education Unit. This
Unit aims to launch and support various teacher-education issues Md College-school
relations, as well as to promote cooperation among various education e~rforts. Its main pr(jJepb;/
is a brldg.illg and up.gra.ding programme for teaCh"." (s.ee below). t.he f~le.ge hasre.
subject departments and caters for approximately two thousand students. ., ~

Umlazi College offers all of its courses through distance education. Courses consist prima\~ly
of printed study guides, although each subject is also supplemented by contact sessions/-ln
addition, the College is exploring the possibility of using radio broadcasts and audio cassettes
for educational purposes. It has been able, on an experimental basis, to broadcast
programmes in some subjects in a midnight slot on Radio Zulu. These programmes, which
were produced iusing Radio Zulu technical expertise and advice, were a mixture of pre-
recorded and phone..in programmes. Finally, as part of a pilot project, some departments
within the College have also prepared some audio cassettes which have been made available
to students. : .

• • • • II •

Training Pr:pgrammes Presently o,Uered
(.) Senior Primary Teachers' Diploma

This dipJ5!fua improves the certification of senior primary teachers 'to a Matric. plus
thr~;i~vel, resulting in a salary adjustment to m + 3 (an initial adjustm'ent to In +
2 is rl~de after completion of the second year of study). .
LenJ~: Part-time,four years. The number of contact sessions varies

with each subject" but there are a minimum of two contact
sessions per subject per year. ;

Intake: Variable. At present, approximately 500 students per year.
Location: Contact sessions at five central regional locations.
Requirements: Senior certificate, teacher's certificate, a.nd letter of recommen-

dation from school principal or an inspector.
Main Fieldls: In-Service Educator/Teacher Training.
Accreditation: Formal accreditation through teacher'S diploma.
Course Fees: R700 per year.
Accommodation: Notapplicable.

" •
o

1Tlmlat.i College .for Furtlur Education Prospectua, )993, p, 7.



~eC(lnoary .1tmCnerSl~"VlplOma - .u
This dipI~fua improves the certification of secondary school teachers' to a Matric plus
three leV6J"lresultirlg in a salary adjustment to.m + 3 (an .initial adjustment to. m +
2 is made after comple.tiorylof the second year of,study).
Length: Part'timet four years." The number of contact sessions varies

/}Vith each subj.ect~ but there are a minimum of two contact
<'sessions per subject per year.
Vadable. At present, approximately 200~300 students per year.
Contact sessions at five central regional locations.
Senior certificate, teacher's certificate, and letter oftecommer(,/;
dation from school principal 01 an inspector. '
In-Service. Educator/Teacher Training.
Formal accreditation through teacher'S diploma.
R'JOO per year.
Not applicable.

'(lie) Vulani E4ucation Uuit Prlmarj; Teachers' Course I(
The aim of this course is to improve the classroom performan~~"of teachers by
eqtJippit1g them with an m +.1 qualification (in particular, the. ~~UJ;sefocuses on
pnvatelwaid teachers, its aim being to .al1Q)):y them to. enter formalialary structures).
The course also aims to qualify teachers fofcourses at residential colleges. 1\lthougri ,;J
the course is offered through dist{.,~t,eeducation, studepts receive ongoing suliP9~~\1, •.

through media materials and regulat' I;;~ntactsessions. f :\\.;.i'~·C~;;,
Length:. Part-time, two years. There. are regular two contact. S~l)O)~wr!~,~ \

; ) ,~ 'J ' ~throughout the year. .," '"(,)
Variable.
Contact sessions at five central regional locations.
Matriculation certificate and \'three years of teaching in a
subsidized post.

Main Fieldls: In-ServiceEducator/Teacher Training.
Ac.crc<iitatiou:) Formal m + 1 accreditation.
Course 'Fees: R400 per year,
AcconunJldation: Not~~fPlicable.

MaterialS A,vgilable at SAIDE
(0) Umlazi College for Further Education Prospectus, 1993.
(e) Ntuli, S.T. 1992, The RQie of_Distance Education in the In-Bervice Training of

~.athematir~ Ttd!Qhers - with Pwticular. Reference to Kwa-Zulu in SQuth Africa,
unpublished thesis.

intake:
Location:
Requirements:

Main Field/s:
Accreditation:
Course Fees:
Acconunodation:

, C

Intake:
Location:
Requirements:

II

n.,



NATAl:
Physical Address: 10th floor" AIQany House lEast Wing) 4!bari'~~'ov~, Durhap
Postal Address: P.O. Box 2792, Durban, 4}100.~ " .
rel No: [03J] 307~6830;' ,
Fax No.- [0311305-3506
Contact/s: Deena Soliar \"

• • • · · • 1. ".Introduction,' '\~::_"
The Umtapo Centre describes itself as "a non-profit developlh\Jfilorganization whose mission
is to empower members. ,,'if the underprivileged and deprived contmunities to take control of
their own lives an.d th. er..e.by(;play. an. active tOl~lJ)i.nd.e.term.ining thei.r future"1., .Th...iS.registere(l..•.
educational trust was swned in 1987 and its /1 main area of interest is literacy, l'?Iticularl~' ,i

adult literacy. The main activities in this r~L~erdare English and local language literacy
glasses, training ,of facilitators (see below), ~ Zulu language course for English sneakers, and
tHe collection and production of relevant resource material. l\ '

The centre does, however) aiso include among its activities a women's unit, youth leadership
development, and the organization of seminars on vanous is~ues such as the empowerment
of Cwomen and education for democracy in a post-apartheid SOl)th Africa. It. also has 'two
regular publications, a quarterly newsletter and a mag~~ne. The VmtapolJentl'e operates
mainly in the townships around Durban, buk,does S~tend its activit!es as far as
Pletermaritzburg when necessary. I,} \. '

.. • " • • f) • 0

Trailting Programmes Presentiv Offered
(.) Training Programme for reachers and Fa~Hitators ,

The Umtopo Centre focuses on developing s 'ig literacy facilitators through this.
course. The course is usually run on request from community organizations between
two and four times a year. It makes use of existing materials, but the centre is
currently involved in publishing a manual to accomRany the course. Facilitators I1,',,~t
monthly to assess and evaluate the course, \.' '.
Length; Full-time, five day session, followedby two sessions. of a

/,wee~end each after three or fr ar months. e,

Intake: '" 61a1'imum of 25 students, two to four times annually.
LQcatiQP: Run at central regional locations. /'
RequitementSf~;C Decided by community organization requesting cours~.
Main Field/s: In-Service and Pre ..Service Bducator/Teacher Training; ii

Language/Li teracyrl'raining.
Accreditation: No formal accreditation, but people who attend the minimum

number of classes are given an attendance certit1.~ate.
Course Fees: Costs of venue, transport, and accommodation must be covered

by community organization.
Accommodation: Accommodation organized by Centre if required (extra charge

for accommodation).

(0) In-Service Training Programme
This course is designed for the volunteer literacy teachers working for the Umtap{)

1 .... . ~'"'j .... . . ~~

Umtapo Cent:,j' '\l1troduc:tory I)roC:huro.
, .. ,"



In~ake:

\',

Centre. This C09l"se<covers the 'Same topics as the,training programmeJor teachers 0

and facilitators. Af~part of the evaluatiofli representatlYes of the in..service tra{ping
groups ~eet on a{monthly'b~~is to discus~problems. . '. 0

Length: ., FulHiwe, five d~Y'session"lo. lIow.ed {}y two sesslens of a
weeke.dU each after three or four months. 0

Maxiinu,Jl1 of 25 students, t~() tq,four times annl,lally. .
Umtapo Centre. " '\ . ~".
No formal requirements."
In ...Service and Pre-Service Educator/Teacher" Training;
l-Mguagel Literacy Training.
No formal accreditation.
None.
Accommo,dation organized by Centre if required.

lM:ation:
Requirements:
J\lJam Fieldfs:

Acereditat}on:
Course Fees;
Acconunoddti<m:

Mgtedgl~'Avgf{gbltJd. WDB.
(.) Umtapo Centre IntroQuctory brochure, . "
(e) , Um{apq News, quarterly newsletter~, "1012 no 3 ~ vQ13 no 1 (Jan-March 1993).
(e) Review of 'Umtapo; Centre conference on violence. . .
(.) Invita~on to Umtapo Centre conference on Education for Democracy in a post ..

Apartheid South A!rica"J
\)



WESTERN CAPE' "
::- Physical Address: 67 Argyle Street, Woodstock, Cape Town (l

Postal Address: P.O. Box 247, Salt River, 7925, qfl.pe Towr/
Tel/X/;: [021] 47 ..2787
Fax No: [021] 47~2774
Contactls: J, Marsh

• • " • • Ii ., •

Introdut1WJ_
The Urban and Rural Development and Education Projects (URDEP) were started in 1991
IIin order to pay particular attention to the plight of the urban arid rural poor in a: rapidly
changing South Africa ..•its area of operation! .. national even though its focus in the period
1992-1$)4 will be the Western and North Western Cape Province'", 'URDEP orientates itself
towards long-term self-reliance and development p~oject~. While it will initiate such projects .:
where necessary, URDEP's focus is on assisti11g, strengthening, or directing existing
g~:ssroots efforts. UR~lSP is involved in two, main activities:
«(() Rural Literacy ProjeCb;~work iii this regard is,.9one primarily in the Namaqualand,

the,.]301and, and the Karoo,. and is often done irtresponse to community organization,
requests, URDEP provides training classes for literacy facilitators (see below),
support services for literacy facilitators (support is offered through 'field workers), and
materials torcl1teracy classes. URDEP is involved with approximately thirty seven
such classes at present.

(0) Multi-Purpose Centres- these centres are designed to offer para-legal advice, adult
basic education, health education, and counselling for the communities in which they
are located. This project includes a materials development process for various educa ..
tional materials required by the centres. At present, there is a centre at Khayelitscha
and a,' centre is being set up in Daggaskraal through an URDEP office in
cJ'oha;p.nesburg.l!"'.-</

• ... • (0) •

l!1!ining p,'Qgrammes f"flsentl~. Offered.
(e) Training of Literacy Facllltators

These ,cQ,llrses are designed to cater for community organizations in rural areas
wishing to start literacy programmes. The course is divided into three blocks,
between each of which the participants, with the aid of URDEP field workers set up
their own literacy classes. The first block includes a theoretical Introduction to
literacy, expe1'i.~nces in other countries, and community issues. The second block
deals with nutnet;acy. project management, and conscientizatlon, while the third deals
with specific problems and with contextually-based materials development.
Length: Full-time, three blocks of seven days, five days, and four or

five day!3 respectively, with a break of two months in between
each block.
Maximum of 25 participants per course, twice annually.
Urban and Rural Development and Education Projects.
No formal req +rernents ~ open to members ofrural community
organizations.
Adult Education Training; In-Service and Pre ..Service Educa ..

• • •

Intake:
Location:
Requiretn(i;~S;

Main Field/s:,.

1/

1Ur/xJn and .R«raE Dm!opl1ll'nl and Educl,t/on PflJjtrls Introductory Brochure.



Accon:unodation:

tor/Teacher Training; Languagef~iterag>, Training.
N,o,.,formal accreditapon.·' .' ". 1",,'0 " 0

None,,. transport and acoomrnoclation costs areal~o covered. by
URDEP. '
Provided by URDEP. "

" 'o"iAccredimtion:
Course Fees:

r

Material§_ Ayailable «I SMDB , 0' 'dO.

($) Urban and Rural Developmen: and,1!ducation ProJects Introductory Brochu,re,:'t,
II
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llSWE
Adult Basic EducatioJt Project

WESTERN CAPE
Physical Addrest~
Postal Address:
Tel No:
Fax No:
Contaeus:

Unit 25, the Waverley, Weymouth Road) Mowbray, 7700, Cape Town
As above
[0211 44g~707011
[021] 448~1837
HeatherGarner (Director)
Geoffry Marks (Acting Head of Materials Development)
Madan Clifford (Head of training Department),

• •
Introduction
USWE tt~cribes itself as a "non-profit educational trust [whose] main aim is to help adults
with little or no formal schooling acquire the skills and knowledge they need t\.1 contribute
to social, political. and economie change and to participate effectively in a :~on..racial
democratic society'", USWE" a member of the National Litera(:y Cooperation, is'\~Uladult
basiceducation project with three main areas of focus. These are: ' ..\<1'; .r-: .'
(.) Provision of A'dult Basic Education ~ classes for six to seven hundred leafn~ ,;,r "\(.

run, at a wide range df venues, by twenty five teachers. Pirst and second 1~/ 'r

provision, both at beginner ahd advanced levels, is offered, but the" maj~. 1;1,
courses focus on teaching En~JISl'vasa~ additional language. One aim of the~,J1'"- ~.dt
courses is to form a bridge betWI;',en basic literacy and the South African, c.i1'.'111iitti!e
I{)r Higher Education Trust'« ASECA (A Secomlw,I Education Curriculum for Adults),.
programme.)J l(

(e) Teacltcr and Trainer Tr~~v~g (s~. below). \\\ .
(.) Materials De\'elopmen~ ..ftTSWE IS m. the process of developing learner workbooks

and teac.her notes at aduW·ba5iceducation (AB~) leve.lStwo arid three,. Th.,eworkl-.!.vkS
are theme-based and dr~ on concepts and skills from a number of sublect areas, At
ABE level two, USW,)will have a course ready by June of 1994, entitled ~k
Qut!, which develo~% listening and speaking skills. At ABE level three, the
w.orkbookS cover the~es. SUCfl as. knowledge and education, liVin.g.conditions in
Southern Africa, geogr hy and the environment, history, economics, and science and
technology. The worl,{b.oks aim to develop sound language and learning skills and
to promote critical thinking and problem-solving strategies. USWE is hoping to adapt,
these materials for use in distance education. These materials are also available from
USWE (or will be available in 1994).

III addition, USWE has a resource centre and provides administrative support services.

• • • ,.

«' • • 1\1 ,. • • •

Training PrQg.rammes Presellt~y Offered
(.) Certificate in Adult Literacy and Language

This course deals with the theory and practice of adult basic education, focusing
primarily on basic English t~ching. The course is predominantly pre-service, but also
involves an in-service component which integrates theory and practice. Resources
from the course win available for wider use in 1994.
Length; Negotiable, according to needs of participants.
Intakes Maximum of 20 participants per course. ..
Loeatlom . Negotiable.
Requirements: Minimum of standard eight qualification (or equivalent) and

'uswa Annual Report. 1992/93, p. S.



Maln Field/s:
;,evidence of community service;
Adult Education Training; Language/Literacy Training; In-
Service and Pre-Service Bducator/Teacher T~aining.
A certificate is offered th'rough ,tIll:).Centre for Continuing
Education at Pen"$wu[a Technikon/
Negotiable.
Not. available at USWE, but can be arranged.

Cj
Accreditation:

Course Fees:
AccC)mmodat~on:

Trainer Training Course
This course is run at different levels depending on the,:;background and experience of
the trainers. The main aim for participants in the" course is "to gain a clearer
theoretical understanding of what teacher development means in adult basic education
and to learn more effective ways of training and supporting teachers'", Participants
are given introductory theoretical input, then observe and co-train in an action ...
reflection process with teacher training programmes USWE is running at that time.
This is followed by further reflection and the.development of their own training skills,
and, at advanced levels, by the planning of their own training courses.
Length: Negotiable, but currently on~l month (full-time) after which

\. participants return to their own'institutions and maintain contact
with USWE for support and advice.
Maximum of 12 participants per course.
Negotiable. .rl
Degree of experience and education~necessary varies depending
on the course. ~.
Adult Education Training; Language/Literacy Training; Trainer
Training.
AnUSWE certificate is offered, but no formal accreditation •.
Negotiable.
Nor available at USWE, but can be arranged.

Intake:
-Lncatloru
Requirements:

Main Field/s~

Accreditation:
Course Fees:
Accommodation.

Teaeher Support Training Programme
This course is for experienced adult basic education teachers to learn how to support
and be mentors for new teachers.
Length: N;;gotiable, but normally part-time over six months.
Intake: Maximum of 12 participants per course.
Location: g,'gotiable.
'Requirements: E"perience as an adult basic education teacher.
Main Field/s: AdultEducation Training; Language/Literacy Training; Trainer

Training.
An USWE certificate is offered, but no formal accreditation.
Negotiable.
Not available at USWE, but can he arranged.

Accreditation:
Course Feesr
Accommodation:

Training for Specific Purposes
USWE is available, on request, to conduct training piogrammes that meet the
particular needs of organizations, institutions, and companies. Suer courses could
involve helping teackers, teacher trainers, or employers to become more effective in
teaching adults general knowledge or specific materiaL(for example, labour law,
safety procedures, or't~il:(Llsework manuals).
Main Field/s: Adult Education Training; In..Service and Pre-Service l'ffluca,.

tor/Teacher Training; Language/Literacy Training; Trainer
Training.

2.rrain¢r 'I'tltning CO\lr!~ Introductory Document, p. 2.
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Xmiainll P~me$ Pfanned, . \. \~,
(e) Adult Basic Education Diploma ". . \

USWE is. currently developing a course r,hf conjunction with. Peninsula 'fechnikon
which will provide, formal adult basic educatior, training .. USWyl'is assisting the
Techllikon with the design and development of a three year diploma course .for adult

, basic education teachers. '"
Main Fieldls: Adult Education Training; In-Service and Pre-Service Educa-

.. " tor/Teacher Training; Language/Literacy Training.

Mgtcdak Aiaitqble at .8t11DlJ.
(.) USWE Annual Report, 1992/93. o

(.) USWE Certificate in Adult Literacy and Language Teaching Introductory Document.
(e) Trainer Training Course Intro~uctocyDoeamen].

----------------------~--~----------'r'· i



yrSTA UNIVERSITX"

NORTHERN TRANSVAAL
Physical Address:
Postal Address:
Tel No:

/.i'ax No:

263 Skinner Street (Comer Skinner and van der Walt Street~1iPretoria
Private Bag, X634, Pretoria, 0001 '
[012] 322~8967 >:<

[012] 322~1303 -E.M. Murray
[012] 322~2905
[012] 322-3243 ~Further Training Campus
E.M. Murray (Head of English sub-Department)
Wendy Coetzee (Department of institutional Development)

Contactls:

• II • • • e • •
IntroductiQn:
'Vista University, which was started in 1983, is "an open, autonomous university and was
established with the purpose of providing university facilities for people living in the major
urban areas of the Republic of South Africa" I. The university operates through seven
decentralized campuses (at Mamelodi, Bloemfontein) Sebokeng, Soweto, Port Elizabeth, the
East Rand, and Welkom), each of which has five faculties (naturru.sciences, law, education,
arts, and economic and management sciences). Between them, these campuses serve
approximately ten to twelve thousand contact students, A variety of degrees are offered
through these campuses.

In addition, however, there is a Further Training Campus located in Pretoria. This campus
fOCUSeS solely on the upgrading of under-qualified teachers (see below), and tuition is offered
through distance education, The main medium of communication is through printed materials,
all produced .md printed by the University, but pilot projects are currently being undertaken
to test the viability of also using other media for tuition purposes. In 1992, the biology sub-
department produced an audio cassette as a pilot project, while the geography and history
sub-departments have also produced audio cassettes using cassette production. teams (this
constitutes part of a w~~el' pilot. project in the USeof course ..production teams for materials
production). The geogra~~hy sub-department has, in addition, made use of video materials
deVelOPed.in conj unction \\rith the Department for Education and. Training. On the basis of
these pilot projects, the uJ)iversity will decide whether or, not to extend the use of media
materials beyond printed ';~t\-~terialsin the future.

~ • . · • ·,c . .
Training Programmes Presently OfIer~d
(6) In-Service Teacher Trainhlg

The Further Training Campus offers a variety of in-service teacher training diplomas
and certificates through distance education. By finishing a diploma. through this
Campus, the student becomes eligible to register at Vista University's contact courses
or for a degree at the University of south Africa. Courses offered are:
(.) Primary Education Certificate (standards two to three),
(~) Primary Education Diploma (standards four to five).
( .. ) Secondary Education Certificate (standards six to eight),
(. ) Secondary Education Certificate (home economics: standards six to eight).
(.) Secondary Education Diploma (standard nine and Mattie),
(.) Secondary Education Diploma (home economics: standard nine and Matric),
( .. ) Higher Education Diploma.



"(+) Higher Bdueation Diploma (home ~onomics).
The following details apply to aU courses: '.
Length: Part-time, ·two years p.eroourse.
Intake: v Approximately 20000 students reglstered'tn totalin 1993.
Location: , Not applis:.able,. .
Requirements: Vary according to course.
Main NeIdIg: In-Si~rvice Educator/Teacher Training. ,
Accreditation: Formal accreditation offered through diplomas and c!~rtifl,cates.
Course Fetts: "R880 per year. ~c

Accommodation: Not applicable.

Location:
..iequirements:
Main Field/s:

Academic Writing Workshops for the Further Trainjng Campus
At .the beginning Qt1993, ,the Department of Institutional Development within the
University ran a series of five academic. writing workshops for staff members ~fthe
Further Training Campus, These workshops were based on a needs analysis carped
out among staff members, and dealt with specific issues such as text accessibility,
team approaches, layout and design; student k;;craction with the te~t" copyright, and
the Vista Un.iversity philosophy. The aim. of these workshops was to equi,p 'staff
members with writing skills, although noCspecifica:lly writing skills for dfs~ce
education. Three se#~s of these workshops have. been run in 1993, and it.is hoped
that needs ..based wdfkshops for staff members will continue in 1994 •.The following
details apply to the courses run in 1993, and 4~tailsmay change as the needs change.
Length: Pro:t-time, two to three hour workshops once weekly for five

weeks. c .

Maximum of 16 participants per course. "
VIS!4 University's Further Training Campus.

" Only open, to members of staff from Further Training Campus,
In ..Service Educator/teacher Training; Printed Media .in
Education; Printed Media Skills Training.
No accreditation.
None.
Not appH?able.

Intake;

AeCl'editation:
Course Fees:
Accommodation:

Audlo-Production Training
For the pilotprojeets in audio prodiiction (see above), Vista University is making use
of a self ..study module supplied by the University oj South Africa (UNISA).ccln
addition, staff members have uced UNISA facilities and expertise, as well as having
been given more formal input from UNISA lecturers.

Mate.tirJJs Availgbl€ «I SAIDE
(.) Vista Un.iversity Introductory Brochure.



WE§TERN ~~APEMEDIA TRAINERS FORlJ1\I

WESTERN CAPE
Physical Address:
Postal Address:
Tel No:
Fax No:
Contact/s:

'\
Community House, 41 Salt River Road, Salt. River, 7924, CapeTown
P.O. Box 237, Salt River, 7924, Cape Town
[021] 448-1222 ('
[021] 448-6029
Fahdiel Manuel (General Secretary)
Christo Maannan (Rural Organizer)

• " lit .. • .. • (I

Introduction
The Western Cape Media Trainers Forum was started in 1991 when ten media o~gahizations,
each with their own projects, perceived a need to get together for training initiatives,
particularly in providing training to rural areas. Thus, the Forum describes itself as "a
regional network of organisations involved in Community Media development. It aims to co-
ordinate basic Journalism training on a grassroots level and is also assisting communities in
setting up community newspapers that serve particularly the rural areas'". The Forum
coordinates the training activities of these organizations in the Overberg area. of the Western
Cape. Members of the Forum are:
(fI) Bush Radio.
(0) CAP Media Project.
(It) Com1f7,unityE4ucGtion Computer Society.
(.) Community Video Education. Trust.
(e) Congress of South African Writers.
(.) Film and Allied Workers Organization,
(&) International Labour Research and Information Group.
(.. ) Media Training and Development Trust.
(C') Ons Leer l.tlekaar. (k
(e) South African Student Press Union,
Groups come to the Forum with requests for training and it then allocates activities to the
various member organizations. In addition, the Forum runs some of these training courses
itself (see below). The Forum also believes strongly in the need for community radio stations
around South Africa, and hopes to be strongly involved in the setting up of community radio
stations, primarily through offering training.

.. • • • • II

Training Programmes Presentlv Qfl~r:£!1
(.) Rural Training Programme

These programmes are run on request from different organizations (such as sports
bodies, civic organizations, churches, and political bodies) in the Overberg area, The
aim of the courses is to promote the independence of these organizations by training
their members in low technology media skills. This would include such skills as the
production. of banners, posters, brochures, small newspapers, and T-shirts. The
courses also aim to develop mote .•dvanced skills in order to empower the commun-
ities with which the Forum is working. In addition, some of the courses also include
radio production skills.
Length: One day .media awareness course, followed by three or four

workshops of varying lengths until communities feel confident
with the skills being taught (courses are run with approximately

• •



:rt,inegroups per year). "
30~~$particip3.\1ts"per course.
At participating organization's/acilities. co

Determined by participat1dg>organization.
/,:\' ;tvtedia Theory; Media Skills Training.
\" i "'None. 0 ,

RIO pet day per participant, but'people unable to pay are 'nqt'
prevented from pat"t\\cipating~ .

Aecommodatlom Not applicable.

"

Intake:
Location:
Requirements:
Ma.in Field/s:
Accreditation:
Course FeeS:

" ' ,," IIWinter\tSchool Courses '
The Fo~hm runs various components of courses on basic media prpdrtctidn ,skills at ((
the winter schools courses" organized by -the adult educatlon departments "at the ..,
University of Cape Town and the University of the Westem (:ape. ,;V,.,',,' k ;:\',:,.\.,,~
Lengtb: One ,wee' per course,
Intake: App~(j~dmately 20 participants per course, .', ('"
Location: Adult education departments at the Univers.itJ of Cape Town

'and the Univ~rsity of the Western Cape. '. , ,.
None. '
.Media. Skills. Tfaining.
None.

Course Fees: Covered by fees of winter schools courses;
Accommodation: Not applicable to the Forum. (\

Requirements;
Main Field/s:
Accreditation:

.($)
(e)
(It)

(.)

"
Western Cape cMedta Trainers Forum Introductory Papers 'and List of Members .
~h(\, Newsletterof the Westem Cape Media 'trainers Forum, vol 1.2, Marc,h 1993.
'Print it YQ\lrself: l~jLow Tech'hology Media Hand Book for OrganisatiQns, a Western
Cape Media Trainers Forum Publication.
Examples qf Low Technology Media:

. . .,-i

( .) Die Ryisvriend, Nuusbrief van die Overberg, June 1993.
( .. ) SuidPl.tnt, July 1993.

"

.i.t.



YOUNG PEOPLE'S THEATRE EDUCATIONAL 'mUST== o

WESTERN CAPE
Physical Address:
Postal Address:
Tel No:

II Pax No:
Contactls:

Post Office Building, Lawrence Road, Athlone, Cape Town
P.O. Box 472, Athlone, Cape Town, 7760
[021] 697-1881
[021] 697-1881 (ask.for fax)
Phyllis Klotz (Community Theatre Director)
Carol Beck (Teacher)

• • • • • • • •
Introduction.
The Young People's Theatre Educational Trust was"started in J985 as a pilot project aiming
to work with tr;~\perspective of education and development through the medium of drama.
"he Trust believes that "educational drama is inherently democratic, holistic and child-
c.. -tred, When practised with rigour it can, and does, empower facilitators and students alike,
to self knowledge and social responsibllity'", The main foells in'this regard is on teaching
Engli$h ffs an additional language, In addition to several training programmes (see below),
the Tnlst is engaged in a variety of activities:
(.) Living English Project ~ this project has both urban and rural components. Teachers

work at senior primary schools (standards two to five) with pupilsin blocks of three
to six weeks. <!

(.) Community Outreach Programme - this consists of weekly events at libraries, a
children's home.rand the Guguletu Senior Centre.

(e) Literacy Programme ~ the Trust works in conjunction with various literacy groups
(for example!/,JSWE and the Adult Learning Project). '

(e) The Trust alsotakes specially modified productions of prescribed Shakespeare plays
to Department of Education and Training schools.

" • • • • flo
Trainif; . PI1()gtammes Presently Ol/,eriJd
(.) Formal Teacher Training Course

This Course is designed to train participants in the use of drama for teaching and in
community development skins (in 1994, these two fields of skills wiH hopefully be
offered through two separate courses). the course combines theoretical input with
practical components, including the taking of classes.
Length: Full-time, one year. '.;
Intake; Four participants per course, once allhva" .Jl1nl,lary.
Locations Young People's Theatre Educauonal ":..JsI ; •.
Requirements: No formal requirements, as yet (in 19Q4, t~~ teactler training

course will require a diploma, but the comf\',ld\'(),itydevelopment
skills course will not). \\

Main Field/s; Pre-Service Educator/Teacher Training. \.1

Accreditation: Certificate, but no formal accreditation.
Course Fees: Dependent on finances (no fees at present).
Accommodation: Not supplied.

II

(It) Drama Workshops
These are run in response to requests from organizations and the course content :5,
therefore, dependent on the needs of the institution. The workshops can cover topics

------------- -~--



Intake:
Location:
Requirements:
Main Fieldls:
Accredlf~tion:
Course ~~es:
Accommodation:

such as, using drama across the curriculum, or in adult literacy. ,',,'
Length:; i"' Dependent on needs of institution, but workshops .are runfn

three bout' sessions.
Approximately 50 participants per workshop.
At participating organization.
D~~erminedby participating organization. .,
In-Service arid Pre-Service EducatQrlTeacher Training.
None. fJ '" "_' .

Depend¢nt ~:mfinances (no fees at present); ,';
Not applicable. CJ

)

Training P&cram1tl€s Plmwed
(.) Course for l'ut()l'S of Adult Literacy Programmes

"The Trust believes that drama can a very effective. technique in training adult literacy
facilitators, and" is consequently planning a 'full-time one, ryear ,course for, four
participants per year. According to the plan~ed outline, "in addition to equipping
tutors with drama ,skills thatwill enhance and\i~nrich their Personal teaching styles!
this course aims to ensure that the links between"tI~ama-in-&lqcation and literacy are
understood ang fully utilized'", The course will .hopefully start in 1994.
Main Field/s: Adult Education Training; In-Service and Pre-Service Educa-

for/Teacher Training; Languag~~);;·i.t~~cyTraining:))

C C F 'I· fN' Formal ~..!t· '~lt'~'~,--, '(.) curse ror acilltators 0 , on.. nrma .Rt~ucaiona \ ,~\t?gra,..;mes
As stated above, there are plans to begin a training cour~~hn cOMmunity development
skins Which will run. separately to.the formal teacher training course.
Main Field/s: Educatioral Administration Training.

\\

Jntem[hips QJf€red .
'(.) T.h~,first year as a staff member at the Young People fS Theatre Educational Trust is C

considered to be a year of internship. The year i§ aimed.at developing the skills of
the intern as a facilitator, particularly in the use of drama in education.
Requirements: Must have successfully completed formal teacher training;

course above. .
Main Field/s: In-Service Educator/Teacher Training.

Materials Available at SA.lDE
(tl) Young People's Theatre Educational Trust Introductory Folder.
(.) Young People's Theatre Educational Trust Introductory Brochure.
(II) Course Outline for Formal Teacher Training. ,
(e) Course Outline for Facilitators for Non-Pormal Educational Programmes,
(e) Course Outline for Tutors of Adult Literacy Prograrnmes.

I

(\

o

(I"

1'1

1
Programm~s. p, 1.
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