
otfieal extreme of emotionality borden 
psychosis. It  should be emphasiiei 
b any of the five factors are insufllcien 
my type of pathological diagnosis J 
in Temperament Profile Chart in con 
itation of scores is recommended. It 
composite of those presented In thij

BOO Senior High School Students 
100 girls, Lincoln, Nebraska)

PAGE 3

D C R Centimes j
0-5 0-8 69+ 99
6-8 9-11 64-68 96-98
9-10 12-15 60-63 89-95

11-16 16-20 64-59 77-88
16-20 21-26 49-53 60-76 1

21-28 27-33 43-48 40-69

27-32 34-39 37-42 23-39 ;
38-38 40-45 30-36 11-22
89-42 46-60 24-29 4-10
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60+ W+ 0-16 •
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10-16 61-66 89-95
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96-98
89-95
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60-76

40-59

23-39
11-22
4-10
1-3
0

..Yes

..Ym

..Yes

. Yes 
Yes

83. Jn social conversations, are you usually a listener rather than a talker?__________
34 Do you frequently feel that people around you are talking about yo'i?............. .....

85 Do you like to her** Urn* to be alone with your thoughts?.....................................

86. Do you find it difficult to go to sleep at night because experiences of the day keep 
"running through your head"?............................... ........ ........ .................. ..............

87. Are you inclined to take your work casually, that is, as a matter of course?______
83. Are you inclined to avoid meeting certain people on the street (bill collectors and1

the like not included)?-- --------------------------------------------Yes

SO Do you find it easy, as a rule, to make new acquaintances? ............................... .......Ye*

90 Are you inclined to be quick and sure in your actions? ..................... ............. ............ Yes

91 Are you troubled about being self-coiiscious?_____________________ ____.__________ Ye*

92 Do you often feel restless while listening tc a lecture? ...................... ............. .........-...Yes

93 Do you believe that people often misunderstand what you say? ....................— ........Yes

94 Do you limit your friendships mostly to members of your own sex?...... ........................Yes

95 Does your mind wander badlv so you lose track of what you are doing?..... .........

96 Are you often in a state of excitement?---- --------- -- ----------
97. Do you dislike to talk about yourself, even to close friends? ----------

98 Do you prefer to be conservative in the matter of dres3 and personal appearance?-- Yes

99 Do you like to discuss the more serious questions of life with your friends?— ------ Yes

100 Are you inclined to keep your opinions to yourself during group discussions (not 

dass discussions)?---

...Y< 
Yes 

______Yes

..Yes 
_______Yes
............ Yes

__Yes
__Yes

.....Yes 

...Yes

101. Do you enjoy thinking out complicated problems?-- ----
101 Are you inclined to be introspective, that is, to analyze yourself?

103. Are there times when you seek to be alone and you cannot bear the company ol

anyone? — ............................................... ..............................................................
104 Are you much concerned over the morals of others .................... ......... .....
105. Do you frequently take time out just to meditate about things in general..... ..........

106 Are vou usually unconcerned about the future7— --- --------- 7T~T
107. Do you usually become so absorbed in watching an athletic contest that you com­

pletely forget yourself? .—.....-............................... ***“'
108. Can you relax yourself easily when sitting down...... -.... ......... .........  ..........'

109. Are you usually a '̂ gcxxi ^ e r " r . ;;. ~ seno^'drama at the movies?........ --Yes
UO. Do you usually prefer a slapstick com y , , (hnugh you are tirtd?....Yea
111 Do you frequently find it difficult to go to sleep at night, e ..............  Y««

112. Would you rate yourself as a happy-go-lucky indm iu — , ?............ ................Yes

113. Do you ever take /our work as if it were a matter of hte or death?

114. Do vou often have the time of your life at social affair*?

US. Do you think there is a great deal more happiness in 

U6. Are you frequently loet in thought ?—...............

117. Have you often lost sleep over your worries____  ___ __________________

118. Do you like to mix socially with people .........^  nsn»mUY superior to those of
119 fin L ,  thnt the morals of modem youth are generally sup* .......................

?
?
?

?
?

?

?

?

?

?

?

?
?
?
?

?

?

?

?
?

t

?

t

No
No
Ho

No
No

No
No
No
No
No
No

No
No

83
84
85

87

88
89
90
91
92
93
94
95

No ] 96
No

No

No

No
No
No

No
No

No

97

98

99

100 
101
102
103
104

105

the world than misery?-—

Yes

Yes

Ytn

...Yes

...Yes
,„Yes

Yes’***
....Yea

i. ,  -----* *1
i»>*.»«. n-w. _ 441

r*. *  T
I  <»'•'«• _ j. t.
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1941, « . 1 **- »»*  

| «t . Ck. V li.

Yahi

ove r l OUT ^  to w ork  very slowly and other times wnen 
i your mind seems to worx i ......... ..........................

........ .............— ----------  -----.Yes
..... ................. , ...1___ m-Ksible? ------------- ----------  Vmm

119 Do you believe that the morals

tenner generations?....-....-............... after they are past?....................................
120. Are you inclined to think over your fai siowly and other times when

121. Are there times when 

it works very rapidly?............................. nresible?
122 Are you inclined to avoid all people w ene /er . R enthusiasm?..
123. Do you enjoy participating in a showing o cannot ?et them out ol your
124. Do you usually feel disappointments so een ........... ............... ........ ........

mind? ..................................................................  ■ i nrtivities than from anything else ....
125. Do you denve more real satisfaction from soo „ seem very optimisu??-----

126 When you stop to consider your future oes worth living?-- ------------
127. Are you sometimes so blue” that l.fe seems h<rrdly worth

.Ye*
Yes

f No 106

? No 107

? No 108

? No 109

? No no

? No 111

? No 112

? No 113

t No 114

? No 115

? No US
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THE GUILFORD-MARTIN PERSONNEL INVENTORY

Manual of Directions and Norms

lJurpo«e of the Test.—TV \ instrument vras designed with two 
mary purposes in minJ. It was first of *11 designed as a means 
aasistirg supervisor* ef worker* in business and industry to 
_je ov,t and to Jiagnore those individuals who are personally 
[adjusted in their jo's, particularly those who are discontented 
j iike]y to bee'me troublewakers—hence the name, Personnel 
rentory.” The locating of potential troublemakers m advance

J S J B L S t S  J U W  E H

t™,
aranoid.” though only the ->xtreme symptoms dese^e that 

ipellation borrowed Iron psychopathology. The new 
S r e .  has gened clinical app'ications wh.ch extend beyond

e industrial situation.

The T ra lU .- F .c to r  analysis studies* and clinical experience2 

, o w ^ t  there are s ^ r a l  aspects to the p.rano,d d , , ^  t.on, 
iow wwv , , ,  .. t tkp-e uspocts are mterre'aiea.
K>ugh it seems p ro b ^W e W  . tivity (taking things
hese aspects may be described M  (ITl j (2) belligerence (domi- 

irsor.ally;ideas of reference,suorriority) (3) suspiciousness, and 
tering attitude; craving 8etting up the lists of 
I) fau ltfind ing  or hypere/iticalnes .

«m* diagnostic of these traiU it was f . “ e “

t s z  r a i - J f f s s i  i  •.— — •
nd of the scale in each instance, they are.

- w y s s s s s a r ” "

‘~ z £ S t j z x z i f s s s r :  ■
fight over trifles)

- — ntiDosed to faultfinding orCo—cooperatlveness (aa 0fP0M« »
overcriticalneaa of people and things)

■ i-v-n 200 item* were constructed
Selection of the woun  be diagnostic of one lt

with the s-apposit'on *tat ttay -y, list, »tated in q»e«-
raore of the fiur aspecta listed a „ „ T „ Qr .,N o» was

Uon form to he f J J  workers who were or
adminiatertd to 260 men - q{ Califorma industrial con- 
had been employed by a ; units. The age range was
ferns, business office* *"<1 ?L ^~ m ent of sixth grade literacy 
from 20 to 46. A £ £  An effort was

insured adequate re»J.ing » j djvidu3u  truly representetive 
made to make the w«ro.e of 600 ,(1ortec key. were

of a diverse employd P ^ * ti l , nj  clinical evidence

prepared on the with these keys .nd
at hand. Four hundred papers were

after the test of internal consistency was applied to every item, 
approximately 160 items remained as significantly diagnostic 
as evidenced by their correlation with klghest an<2 lowest quarters 

of the sample.

BdteUBty of the Score..—Scoring weight* were assigned to 
responses of the items in accordance with a method deviied by 
Guilford.4 Th- -UabiKy of the -hree scoring key. was checked 
by applying their "■ the 100 papers not uaed m deriving _the 
weights, includir men and 60 womca. The split-half mett«l 
was employed, dt>-Jg the scored items in.o t-m r»*dom U Ivm. 
Pearsonian coefficients of correUtion were computed «td .«1»- 
bilitUs were estimated by mean, of the S ^ a ^ ^ r o ^  fomoU- 
These coefficients were .88 for bait 0, .80 for twit Ag, iud .91 
for trait Co. Such reliabilities are sufficiently high for vocational

and ’ in ic l purpose*.

Interrelations of the Tr.it Scores.-A sis usually truer'

inventories of this type, there « .
fr*it urotvs Previous experience has shown that scormsi may

be iblercorreleted eeen when the Ixbtte theme. Ive* eee p ro b e .J

S £ S S  d b . U, the h e .  «  
m Verv few items were scored for more tiian one ™

The intercorrelations in the sample of 100 w e r e ^ O ^
0  .n d  Co. .56; .n d  Ag .nd Co, .63. Thee interrelations .re low

enough to m.ke separate scores uefcl.

..... « ,k_ acres.__It was possible to make a brief “tndy

with*the new Inventory which throws some lifcht on iU validity 
A Soethen,

61 employees among whom ™  a j * r £

the group

istered the test to 61 employees - -
number whom the personnel executive.

keri or rralcontents The remaining employee, in

were Regarded by the »m e judge. -
of view The scores for traits u , a k . ^  / same point ot view. * . _ ».__ toward

Having no knowledge of the proportion of **U+very 
bimodality

it

s — . r i t
the median °n 22 worker, judged unsatisfactory
unsatisfactory group. , . ^  u  uns, ti«f.ctory in term,

by management, W  w punK»e. Of the 29 judged
of the critical score. ^  * mi,takenly placed
as ..lisfactory by mansgernent, o n ly ^  ^  ^  ^

ta the unsatisfactory category y , , b jj, personnel

r . t  « -  -•



similar experiment* be conducted in any particular industrial 
situation before the Inveatory i> pot to the use of matins this 
kh>d of diRcriminations. Critical score* baaed upon experience 
are best for each situation. In this way the maxima) naefulness 
of the test can be assured, and its validity for the purpose 
intended can be demonstrated. The Teat Division of the Sheridan 
Supply Co. Is prepared to render advisory service on technical 
matters in connection with aaeh validation studies.

Administration of the Iav»-ctory.—Best results will b» ob­
tained if the test is administered to subjects individually or in 
small groups under supervision. An appeal for full cooperation 
is deairaMe. Idealiy, any implication that the individual's future 
status will hinge on the outcome should be avoided. The instruc­
tions as printed on ti»e test booklet should not be altered by 
additions or amendments. Every person should be given suf­
ficient time to complete the test. All can usually finish within 

30 ..mutes.

Scoring the Inventory.—See page 1 of transparent scoring 
keys for directions for scoring. The score in each factor is the 
total number of points from the four pages for that factor. 
Record these three totals at the top of page 1 of the test booklet 
at the right of “Raw Scores.” The raw scores may now be con­
verted into scaled scores (C scores) by reference to the table
below:

C-8core Raw 8co.es C-8core

O Ac; Co

10 71+ 5<H- 97+ 10 (highest 1%)

9 68-70 63-56 89-96 9 (next 3%)

8 62-67 47-62 81-88 8 (next 7%)

7 bo-61 42-46 72-30 7 (next 12%)

6 4 9 .t 37-41 66-71 6 (next 17%)

t 42 32-36 64-64 6 (average—20%)

4 ?*-4t 27-31 46-63 4 (next 17%)

i 28-36 22-26 36-44 3 (next 12%)

2 20-27 17-21 27-34 2 (next 7%)

1 13-19 12-16 20-26 1 (next 3%)

0 0-12 0-11 0-19 0 (lowest 1%)

Interpretation of the Scores. — Scores have m-ania, ml 
when referred to certain landmarks, such as avera^ t J 
scores and lowest scores. More definite ideas can b» ot" ' 
from a set of norms such as those in the above table. This tshu 
of norms waa derived from the 600 papers upon whieh th* it, ' 
selections and reliabilities were also based. A standard C-seai*. 
of IX points is used for all three traits. Each pe-son’s raw More 
can « readily converted into the common C-acale ir> the foj],,, 
ing manner. Note that corresponding to each C-scor* the hip­
est and lowest raw score ia given for each trait. Thus, all 
scores fron 54 through 64 in trait Co correapond to a C-scor* 015 
Raw acores from 0 through 12 on trait O correspond to a C-imrt 
ot 0. Scores of 66 and up for trait Ag correspond to s C-mok 
of 10. A person with raw scores of 28, IS and 70 for traits 0, a* 
and Co, respectively, would have C-scores of 3, 1 and « in th * 
same traits. From these C-scores it can readily be seen Cj: this 
person is rather low in objectivity, in the lowest four percent, of 
the group in agreeableness, and just slightly above amajt in 
cooperation (5 ia always average). High scores here also mean 
favorable characteriatka and low scores mean unfavorable char­
acteristics. The C-scores have the distinct advantage of placing 
an individual with respect to the distribution of a large sample. 
I t  must be remembered, however, that the sample on which the 
norms were based was not seeking employment or promotion 
In groups under other circumstances scores may not be at all 
comparable. The norms us given apply where rather full coopera­
tion and hontaty of the individual may be taken for granted

One unpublished study, and C . I. Matter, A [scM
neurotic tendencies, Pnchom rlrika. 193 7 , > , 2 6 3-287
R- H. Johnson, The inheritance ai pencoality, EduetH^m. I0*  '
592-507. ,

Moner. Op. cU. Thi* trait probably ccotwpkmU with Uommt’t m**hypersensitivity
I P. Guilford, A simple si.irinf weight lot test item* tad tf* 
r r i f c h o m r l r U a ,  1941. 4, 3*7-374.

<

69. Do yo° ,eel that m iay TOOUf 1
70. Are most people «h >ugbtks*
71. Art you continually et»np*mig|

72. Do a lot of people you have I

',Z. vienerally speaking, do you
limself deserve* to “ take a

74. Do you find that generally if

76. Can a person get ahead bv 
every tu rn f . .*••-.•••••• . . .

76. Do you consider yoursaL* «

77. Do you think your generstiou 1 
generation h a d t d <•...■

78. Do other people pay more sttei

79. When thing* become dull do yc

80. Do you think the educational 
respec** t * , , , ** . ** . . *** '* .......

81. Do you usually receive critic’M

82. Have you ever found ;>ut that 
know •>* much as you did kbot

83. Ib there anyone you know perao

84. Are there important ehaxiges yo 
you could have a substantial i

86. Do you think that most people a

86 In most situations is it all righ
to a friend t ................. .............

87. Have you very much resented 
order* t ............. .........................

88. Are yon as quick as other peo|
80. Do people freqaettly talk sbo

90. Is H almost unbearable for you

91. Ia it true that people will gene 
himself one* in a while t ...........

92. Have you known many "two-i

93. Can most people be trusted c;

94. Do you deri ve considerable sa 
them to t...................................

95. Do you believe that all public 
interests first t ..........................

96. Should the trovernmoni «afe* 
businem?-- ...............................

97. A is your feeling ratb ̂ r easily

98. Generally upeaking do you b* 
up what is usually 11 cutthroat’

99. Do you usually get more ^han ;

100. Are there many kinds of work 
beneath yotiT..................... .

101. Do yor tbink ti a lot cf | 
sympathy from other*t----- 1

102. Do people ever accuso you of ti
103. Have you often felt th\t certain
104. Would you prefer a herd Jol 

uninterestitigt••»•»•••

106. Have yon frequently w’shed i 
regnrd you as an inferior

106. Have you frequently become 
member* of your faciilylf. . . .

107. I* it difficult for you not to bss

108. If  you could have your way ab 
nature!.......................................

i



118.

119.

190.

121.

109. Are >uany of your supposed friends really insincere!....................................................Yes

110 Do many people think you are "hard-boiled” ! .................................................... ■ • • *•
111. Does everythin* that happens .eem to have a relationship to your own life o r ^

112. DtTsOTn^people become" so "bossy "or domineering that you want to do the opposite of 

everythin* they tell 7©u to do !............... • • • •• • • • • • • ...........*........................................
113 Do other people often deliberately make th in*, hard for you!....................................... res

114. Are there time, when it seems that everyone is against you!..........-................. • • • —  • Ie8
115. When criminals make a daring escape from prison do you sometimes secretly hop, 

that they w i'l avoid capture!.................... ............" ‘ I "  ! ............................................Y«.
116 Do you sometunes feel contempt for the opinions of others!......................................... xes
117 Does it bother you to have other people tell you what you should d o !. ........................ Yes

Do you often feci that you are left out of things, perhaps unintentionally, in group ̂

llT it difficult for anyone to impose apon you for the reason that you are usually

vise to their intentions!................................................. ..........................j  17-iilL* "ir
Does the United States Government owe every one of its oitiseun a decent liv in g !.. . ies

Is the person who carelessly leaves valuable proper+y lying around as much to Maine
as the person who appropriates it for his own ...............................................................

122. Hive sone people criticized you uijustly to otners!...................~' ' 1  "  • "  ’v!!!
123. W ill most people in business bear clode matching n you are <*ea ing with them!...

134 Are you deserving of things far better than i« yoi resent lo t !. ................ ........  .Yes
126 Do you think no one would keep to the “ straight and narrow path were >t not f o r ^

the fear of being caught!.............................................................................
126. When vou lose something do you often begin to suspect someone of either ha".“)g

taken it or having misplaced i t ! ..........................................................  . . . . . . . . . . . . . . .  xes
Do you think that most people who aUow themselves to come under the rule of a
dietator i n  to blame for their plight! .................. .......................... • • ....................... ...  **
Is there any subject on which you would like to hold a public indignation meeting 
for the purpose oi organizing a m»s3 protest!...................................................................

Wero you ever seriously double-crossed!...........................................................................
Do you be'ievc the parole system works more to the advantage of the prisoner
tJian to the advantage of society!........................................................................................***

131. Do you terid to let people run over you more than you should for yoar own good!-- Yes

132 Have you frequently felt like telling “ nosey” people to mind their own business!........Yes

133. Have you often found it necessary to stand up for what you believe to be rig h t!......... Yes
134. Do you usually seek to become an officer in any organization to which you belong!..Yes 

Were you ever so deeply in debt that you did not know where the mcr.ey was coming
from to pay what you owed!............................................................................................. Yes
In group undertakings do you usually manage to have your own plans ju t into effect!. Yes

Do other people often blame you for things unfairly !.....................................................Yes

In most cases is it iruportint to get what you want even if you have to come into
conflict with other people in order to get i t ! ..................................................................... Yes
Have other people been too ready to accept credit which rightfully belongs to you!. .Yes

Do you sometimes feel sorry for all the people in the w orld!...........................................Yes

Have you had more than your share of hard luck!............................................................Yes
Do other people often try to put things over on you when you are not watching:*-- Yes

___  Is there any person whom you would particularly like to “ put in his (or her) place” !.Yes

144. Do you believe that most people require someone to tell them what to d o !.................Yes

145. Is there any piece of music that usually makes you weep when you hear i t ! .................Yes

Are people in general out to get more than they give!...................................................Yes

Do you often find it necessary to return merchandise to a store because it turns out to
b« not as represented ! .......................................................................................................... Yes

Do people near you sometimes whisper or look knowingly at one another when they
think you are not noticing them !............................................................... .......................Yes
If someone rudely crowds ahead of you in line, do you tell him where he belongs!.. . .  Yes 

Have you msrked an answer (“ Yes,” “ !,” or “ No” ) for every one of the above 
questions!................................................................................................................................ Yes

127.

128.

129.
130.

i35

136.

187.

138.

139.

140.

141.

142.

143.

146.
147.

148.

149.

150.

No I®

No Ho

No Hi j

No 112 
No lu  
No 114

No us 
No 111
N't 117

No 118

No 119 

No 1»

No 121

No 18
No 12S

No 134

No 1%

No 126

No 127

No 1»

No 129

No ISO

No 131

No 132
No 133

No m

No 135 

No 1* 

No W7

No 13*

No 1»

No 1*

No Hi

No 1«

No I*3

No W

No 1#

No H*

No

No P  

No 1* f

No '*»

INVENTO

Mr. 
Mrs. 

Name Mlss.
(CroM out two)

Nearest ase (encircle):

16 10 IS 10 I t  40 46 (0 Si t

DIRECTIONS: Below yon will t 
or “No." Read each question t 

draw a circle arouud the answer thai
are unsble to decide between the “T« 
answer to any of these questions <

1. Do you believe that you know 3 
know thalrsT............................

I . Does your personality stand out

3. When climbing stairs do yon oft
4. Do you often feel the need for a

5. When you think you reecfnlie 
him whether you hare met hln

( Do you have one or more sbUlU
people? .................................

7. Do you express sueh emotion* a

I. Do you feel that people slmoet 

*. Do you become very saao:red w!

10. Do you find it difficult to get rt
five your tim et.......................

I t .  Have you ever kept a personal t

1*. When coins somewhere In aa au 
In slow-moving traffic?.............

I I .  Are you afraid of deep water’ ..

14. Are you Inclined to be qulek U

15. Do you frequently feel thwarted

1*. Do you usually hedtate to take 
eo makee you appear conepicnoi

17. Do you cry ratter easily?........

18. Do you believe you bate been h

1» Are there ever Umes when you 
did not control youiselfT........

*0. Do you always kno» what to *

*1. At work or at play, do other 1**
I t .  Do you often wish you were str

than you? ...............................

S3. Dc you (or would you) *»•* ha 

24. Do you often And that yeu ejn 

*5. Do you find It easy to start a ct 

26 Do you often become Irritated 0 
27. If an acquaintance of yours *>* 

about you, do you usually

c+r*
(N , 1 la 1
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n . j u j __Thi* Inventory was developed on
Tk« Factor. tudie8 0f items in personality ques-
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tion of thinking.

D—Depression. Habitually
feelings of guilt and unworthine*', vers

and optimism.

D—Cycloid disposition— Strong emotional fluctua ^

dencies toward flightinea. and emotK>nal ir.Um> y 
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position.
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academic interest, though confidence in the te*t as *uch will 
depend upon them. Validity figure* of the latter type will be 
derived from widely scattered sources will have practical use­
fulness, and will be subject to interpretation and evaluation in 
the light of piactical considerations apart from the test itself.

When rating-scale data (ratings by self and by others) were 
used as criteria, the validities of the score* for 8, D, and R 
were of the order of .6, .5, and .5, respecti\ely.* Estimates of the 
reliabilities of ratings by others based upon a very limited sample 
were of the order .7, .7, and .6. respectively. Ratings for T and C 
factors proved to be too questionable to use as criteria.

The Inventory has been used in a wide variety of practical 
situations, chiefly in connection with counseling services in the 
following situations: high school and college personnel; penal 
i n s t i t u t i o n s ;  family relations; hospitals for the insane; speech 
clinics; industrial plants: retail stores; in addition, in connection 
with a variety of research activities. Many expressions concerning 
the usefulness of the scores have been made in private communi­
cations. Few publications have presented data that can be quoted 
to indie*tc validity for ane purpose or another.*

NorMs.—In this revised Manual a new policy of presenting 
norms based upon recent statuticel developments will be fol­
lowed.* A common C-scale of 11 unite, and corresponding centile 
(generally redundantly called "percentile") levels sre given. An­
other change which should be noted is that the high ends of the 
scale (C-scale scores of 10 and centiles of 99) universally stand 
for the socially approved ends of the personality dimension*-— 
extra version on the one hand and freedom from emotionality on 
the other. The raw (coring scales were unchanged in order to 
avoid the production of new keys and the confusions that might 
result therefrom. The C-scale system normalizes all distribu­
tions. In view of no information to the contrary regarding the 
true form of the distributions, thi* arbitrary decision seems 
desirable for practical rea*onn. The percentages of the norm 
groups (after smoothing of cumulative frequency distributions) 
which fall within each unit are as follows: 10, 1%; 9, 8%; 8, 7%; 
7, 12%i 6,17%; 6 ,20','i; 4,17%; 3,12%; 2, 7%; 1, 8%; 0,1%. The 
norm tablet are used by locating the obtained raw score in its ap­
propriate group and then reading the corresponding C-*core. The 
corresponding centile position may also be read but in most cases 
it lies within a given range. A single centile value can be obtained 
by interpolation.

Three seta of norms representing different general age 
group* are given. It has been found by experience that different 
college groups yield result* comparable to tho*e provided in the 
first form of this Manual *o they are repeated here in revised 
form. The three gioupa exhibit certain interesting trends related 
to age, most outstanding of which i* a decreasing rhathymia with 
increasing age. When the Inventory is administered to pros­
pective employees or to other group* m which there i* motivation 
to make the beat possible appearance, the norms given will not 
apply too well. Such individual* will appear in ranked order, 
however, *o that their itatu* relative to their group will be 
known. The ability of individuals to outguess the scoring key 
i* often overrated but ihould always be taken into consideration 
as a possibility where personal motives are *u*pected a* a factor.

Interpretation of Score*,—While high icales scores are gen­
erally regarded as the more aocially desirable in these trails, 
exceptionally high scores may be indications of maladjustment 
in some kinds of situations. A person can be too socially extra­
verted, too extraverted in terms of thinking habits, too optimistic, 
too temperate in mood, or toe happy-go-lucky for his own goo<l 

or for the comfort of others around him, depending upon the 
circumstances. Score* of 10, and sometime* of 9 ihould therefore 
receive some concern. In general, score* in the range from 6 to 7 
are probably indichtive of belt mental health and ea*e. Score* 
ui 2 and 8 at the other end* of the scale* probably indicate need 
for corrective measure* of some kind, depending upon the cir­
cumstances, and scores of 1 and 0 may indicate something border­
ing on the pathological. The pathological extreme of introversion 
has been regarded as the scnisoid disposition which borders on

schizophrenia. The pathological extreme of emotionality borri »  
on the manic-depressive psychosis. It should be 
however, that low score* on any of the five factors are miuffi.™ 
in themselves to justify any type of pathological disi™.!. 
use of The Guilford-Martin Temperament Pre*|e Clurt ii i 
nection with the interpretation of scores i* recommended, iti 
norm* are baaed upon a composite of those presented hi »£; 
Manual plus others. ■ tin.

*
“ I

Norms based upon 
(400 boys and

800 Senior High School Students 
400 girls, Lincoln, Nebraska)

C-Score S T D C R Centiles
10 0-2 0-rt 0-6 0-8 69+ ~TT~
9 8-6 9-12 6-8 !>-ll 64-68 94-98
8 8-9 18-17 9-10 12-16 60-63 89-96
7 10-18 18-22 11-16 16-20 64-69 TJ-tt
6 14-18 28-27 10-20 21-26 49-68 #0-76

6 19-28 28-32 21-26 27-88 43-48 40-59

4 24-28 33-37 27-32 84-39 37-42 23-39
3 29-33 38-42 38-38 40-46 30-86 11*
2 34-38 43-4C 39-42 46 50 24-29 4-1(1
1 39-43 47-151 43-49 61-66 16-28 14
0 44+ 62+ 60+ 68+ 0-11 0

Norms based upon 388 University of Nebraska Studeaj

C-Score S T D C E Centiles
10 0-1 0-9 0-1 0-6 76+ 99
9 2-8 10-16 2-4 6-9 66-74 96-96
8 4-7 18-21 6-8 10-16 61-66 89-96
7 8-9 22-26 9-12 16-20 63-60 77-*>
6 10-18 27-82 18-17 21-24 46-62 66-76

6 14-19 88-88 18-28 26-81 88-46 4049

4 20-26 89-44 24-81 32-88 80-87 23-89
8 27-34 46-48 82-38 89-46 23-29 11-22
2 86-S7 49-63 39-44 4”-63 16-22 4-10
1 88-40 64-67 46-49 64-69 10-14 1-3
0 41 + 68+ 60+ 60+ 0-9 0

It

Norms based upon 80 Adults 
(40 men and 40 women, aged 22 to 54 year*, Lo* Angel** Calif.)

CeatUes•Score S T D C R

10 0 0-17 0-4 0-4 63+
9 1-8 18-21 6-8 6-7 66-62
8 4-7 2t-26 9-13 8-11 48-66
7 8-12 28-31 14-19 12-16 42-47
6 18-19 32-87 20-26 17-22 37-41

6 20-26 88-42 27-30 23-80 32-86

4 26-80 43-46 81-34 81-87 26-31
8 81-36 47-61 36-41 38-46 20-24
2 36-39 52-66 42-49 46-62 16-19
1 40-44 66-69 60-63 63-69 14-16
0 46+ 60+ 64+ 60+ 0-13

piKKuUrlr I. T GtilfMd . .d  * . B OmMmi. hnmtlilw *• *• T‘
•nd A. J. 4 k m . IT «o< h ,<to I.. ! *»*. ) « .  I I  It .
0. P. Kxkf «id M. W R,chjidtcn. Tkt T »* * l •> <*» “  *  ™  ,M,i, P i f i S w m l i .  1917. I .  I l l- l iO .

1. P. GaUf«d ..d H. Mini.. A,. Diiftota —d **» W f ’ 
H flrw  *n4 Emotmnd Ttmitt, J. C m . ckmt. “ “  *1944, >1. I I 9-119-

D. L. Si.mb.™ and M P. W iiiw i H M o f« tmtmt in !*• *“ *•* 
m >». Armtj fm t... J. Vm U U  1*41, 4. 1 *»•!>*.
J. P. GuiMoid Fan4*mtnltl in Pi|(fWow
MfGftw  Hill Book Co.. lac.. 1942. Ch. V II.
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litjr border! 
?mpha*iie 
inaufflcie 
Rlfnosin. 
i»rt in con 
iwnded. It
i ted In th

udent*
)

C entileg ]  
- 99 

96-98 
89-96 
77-88 
60-76

40-59

23-30
11-22

4-10
1-3
0

Itudentu 

Gentile*

99
96-98
89-96
77-88
60-76

40-69

..Yea

..Ye*

..Yes

83 In social conversations, are you usually a listener rather than a talker?—.*__
84 Do you frequently feel that people around you are talking about you?__________

85 Do you like to havo time to be alone with your thoughts?_____________________

86 Do you find it difficult to go tc sleep at night because experiences of the day keep 
"running through your head"?............................... ..................... .................................. _.Yes

87 A;e you inclined to take your work casually, that is, as a matter of course?__________ Yes

?

?

?

?

?

Are you indined to avoid meeting certain people on the street (bill collectors and 

the like not included)?-- ------ ---- ------ --- - ......
89 Do you find it easy, as a rule, tc make new acquaintances?

90 Are you inclined to be quick and sure in your actions? ---

91 Are you troubled about being se.f-consc-.sus?....—

g2 Do you often teel restless while listening to a ' '

..Yes 

...Yes 

....Yes 

...Yes

lecture? .................... — ................ ........... Yes

93 Do you believe that people often misunderstand what you say?....................... — ......Yes
94 Do you limit your friendships mostly to members of your own sex?............— ....... ......Yes

9b Does your mind wander badly so you lose track of what you are doing?..............-.......Y «  ?

96 Are you often in a state of excitement?................. ..................
Do you dislike to talk about yourself, even to close friends?M  1^0 yu um~i_____ _ _________ __  .

98 Do you prefer to be conservative in the matter of dress and personal appearance'...

99 Do you like to ciiscuus the more serious questions of life with your friends?— ....... —

100. Are you inclined to keep your opinions to yourself during group discussions (not

...Yes
..Yes

...Yes

...Yes

Yes
Yesdoss discussions) ?— .....-..........................  ..........*************f

101. Do you enjoy thinking out complicated problems?..................—......................
1(T> Are you incUned to be introspective, that is, to analyze yourself?..--.................—.........

m  Z ,  Z .  to e s  wten you se«k to b . < * »  and T~ ™nnot th. c o m .., *........... . ...Yes
.......... ....... .......... .Yes

general?........ .......... Yes
.......... Yer,

Are you much concerned over the morals of others? ....._■■■
Do you frequently take time out just to meditate about things in

pletely forget yourself?—............-............... ......________________________________
Can you relax yourself easily when sitting down?.........

No
No
No

No
No

No
No
No
No
No
No
No
No
No
No

No

No

No
No

No

No
No

No

No

83
84
85

87

..Yes

..Ye*

Yos

Are you usually a good mi*»r *?........... drama at the oovies?.................................... — Yes
Do you usually prefer a slapstick comedy ^  ^ 9 ....Yes

Do you frequently find it difficult to go to sleep ................ ...Yes

Would you rate yourself as a happy^go-luc death?.-............ ............... Yes

113. Do you ever take your work as if i» were a ... -............................

114. Do you often “have the time of your hie a “ ^  ld misery?------Yes
115. Do you think there is a great deal more happiness in the *  v_

116. Are you frequently lost in thought 7......-----.......—

117. Have you often lost sleep over your womes

118. Do you like to mix socially with people t...

119. Do you believe that

Yes

,„Ye*
-Yes

No

No

No

No

No

No

No

No

No

No

No
No

89
90
91
92
93
94
95
96
97

98

99

100 
101 
102
103
104

105

106

107

108

109

110 
111 
112
113
114

115 

US

117
118

f.......... —................ . 1_— thev are past?-....- ■ionner generations?.......... -........... ** V ,7 - niter they are past? .
Are you inclined to think over your , 9 3lowly and other times when

Y«w

Yes

l» o' T" '

HOT.

Are there times when your mind seems to work W Y----- ----------------

it works very rapidly?....... - ........." possible? --- ----------------
***■ Are you inclined to avoid all people enthusiasm7 ....-.....
13. Do you enjoy participating in a showing ^  you cannot get them ou .......... ,

124. Do you usually feel disappointments so ........ .......................... ;

Yes

Ye*
Yes

mind?
'25. Do you derive more real satisfaction .. usually seem ver

>Ur future, does ‘t ^ u Uying,

Are you sometimes so 'blue" that life seems hard .
128. When you stop to consider your
w .  ..............

Yes
Yes

Yes

Yes

No
No

No
No
No

No
No
No

No

119
120
121
122
123

124

125
126 
127
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THE GUIUORD-MARTIN PERSONNEL INVENTOkY I.

Nam*.
Date..

Sex~.

167

168
169

170

171

172 

>73

h

........Nearest ag*i (encircle) : 1 5  20 25 ?0 36 40 46 S0 55 60

Raw Score*: 0 _____ Ag........ . Co----

I *

C-Scores: ..........  .......... ......... *

• • • v
r .n iF m O N S  • Below you will find some questions which are to be answered by e n e ird ^w w r 

or “ No.” Read each question in turn, think what your opinion or your

i S t  •  *» > •

S^O T O N .,0T hm  ”'»ht **» oi *ke“  « "«*“ “  *h* “ ” *r “" l  “ “* h° "

or feel about it.

I. Do yon believe that each person is better fitted to roeceed in one ktod of job tlttn be ^  |  „ 0 ,

to make a lot of money at f _  k i fhe not suited to it t ............ Yes t No 3

I  L y Pkind of person can succeed in * * t  « y  kind o f ^  , ^  4

i o b  if he tries hard euought....................V 'YL' A. v «u i ................. Yes 1 No 6

,  S T S  * * *  “ “ *■  .  N . T

8 ; s  S

10. ir e  yon inclined to be «| „n  eecrctly dielike join* to tie > "»* « No u
II. Do you think that most people who nelp owe™................................. ... ,. . i

to do so ........................ ‘ ............. paying the full penalty of the lsw th ro ugh ^ t Nq 12
12. Do you feel d i s g u s t e d  when someone pes ............................................................ Yes ! No M

*°me technicality t . . . . . .  ■ — - -  ̂  ........ ............................................Z Z Z .1 *  ♦ No 14
13. Do you frequently -*<*the a.1 ............................................... .......Ye8 t No 1514. W b e n  y o u  a r e  c r i t i c i z e d  d o e s  i t  a i s x  j  .............................................................  ............  ̂ N o  J #
15. Do you despise a “ yes” man l . ...........-..Ha vs do a job as it should be done .••••■•
16. Do you find that very few workmen no^ » a job that you ta W  ^ Tel t No 17

17. Doe* it bothei you a lot to see some ................................... .. ■ ■'' . leaving , Q
well bow to manage t ................ —  ”  ■' fa. . t , n d  t0 dodge th ‘ dirty work,.......  Yfl> t No 18

18. Have yon found that, in general, people hig................................. .......  ..............Yeg | No W |

it for others to d o t.................. • •• y '' ou should do a thiugi............  ...Yes » ^o »
19. Are you annoyed when people tell you how you...............................  ..........   ̂ No ^

» . Do you get upset tather easily . •••;“ ' i0ineone is reading your thoug • • • • .........Yes t No ®

21. Are you ever bothered by the i ea everything goes w r o n g y_ ' the M
22. Do have days In which »  1 ,hottld have men t No «

“  Generali - speaking, do y w *  up in the businessf 7 . .....................T*  » No
ranks, th..t is, having worked h s > y P humiliatinjf e*penenc«1-..

*K  Are jov jw lined to worry too lo g __

„  BUri4a> ~~JCopyrioM ov ,  v r t ( i e t i  j x t w
to »c refrotneed I*



Pm « 4

118. Tea ? No 111 1
119, When you were a child were you usually made the "goat" by your p aymatea (auch aa

being forced to be on the unpopular aide while playing games) T.................................... Tea ? No 119
110. Tee ? No lift
1*1. Yes ? No 1

1,1 | 
in111. Yes ? No

11*. Axe you able to come back to a state of calm readily after an exciting situation ia
Yes ? No HI

114. Yea ? No 114
lit115. Yea ? No

11«. When iresent, with others, at the scene of an accident, do you usually take an active
Yea ? No 111

117. When you Uw-xjum asgry. do you get over It rather quickly when the cause for anger
Yes ? No 11?

l i t . Yes ? No I l l
139. Yea ? No m
140. When you find that a piece of merchandise you have bought is defective, do you find It

Yea ? No 140
141. Can you stick to a tiresome task for a long time without being prodded or encouraged? Yea ? No

*
141

141. Tea ? No 141
141. Yea ? No 141
144. Tea ? No 144
146. Do you consider yourael' a nervous person?.......................................................................... Yea ? No 145
146. When In a restaurant you are served stale or Inferior food, do you uaually make a

Yea ? No 141
147. Does your mind often wander so badly that you lose track of what you are do ing?.... Yes ? No 147
141. Dees It annoy you to aee a person biting his fingernails?..................................................... Yea ? No 111
149. Are you easily discouraged when things become difficult?................................................ Yea ? No 141
160. Does a difficult decision or emotional crisis ever leave you so exhausted that you caunot

go on with your regular activities?.......................................................................................... Yea ? No 1*0
1S1. Are you Inclined to rush from one activity to another without paualng for reat?........... Yea ? No 111
111. Do you always stand up for your rights when they are endangered?............................... Yes ? No 1(1
111. Yea ? No 151
164. Yea ? No 1(4
166. Do you sometimes wlih that you were more attractive than you are?............................... Yea ? No 1(5
l i t . Do you ever experience a feeling of vague uneasiness without knowing the reasons?.. Yea ? No 151
167. Do you have any rervous habits like twitching your face, neck, or shoulderr?.............. Ysa ? No 1(7 I
166. Are »ou disgusted at the sight of an unshaven man?.......................................................... Yea ? NO 1(1
169. Are you able to play your best in a game or contest against an opponent who is much

superior to you?............................................................................................... ........................... Yes ? No 1(»
160. Do long-coutlnued noises “get on your nerves” ? ................................................................... Yea ? No ll«
161. Do you generally prefer to take the lead In group activities?............................................. Yea ? No 111
161. Do you often wish that you were phydcally stronger than you are?..................  ............. Ye-„ ? No 111
161. Are you fearful of burglars?..................................................................................................... Yes ? No 141 I
1(4. Do you think you use np more energy than the average person in getting things done? res ? No 1(4
161. Do you like to sell things (that la, to act aa a aalesman) ? ................................................. fes ? No 1(5
166. Do you have one or more hobbles or skills at which you are outstanding?...................... Yes ? No HI
167. Are you often so much “on the go" that sooner or later you wear yourself out?........... Ye* ? vo 117
166. Does it annoy you to see a person clean his fingernalla In public?...................................... Yes ? No 111
169. Yes ? No 111
170. Do people usually give you credit for having good judgment?.................... ...................... Yes ? Ne 171
171. Do you often feel bubbling over with excess energy?.......................................................... Yes ? No 171
171. Are you easily disturbed by distracting stimuli when doing mental work?.................... Yes ? No 171
171. Do you often feel reluctant to meet the most Important person at a party or reception? Yes ? No :?i
174. Do other people regard you as a Uvely Ind iv idual?... Yes ? No 174
171. Do you have a strong dread of Are?.., Yes ? No 171
176. often feel that few obstacles can stand In the way of your reaching your final

Yes ? No 171
177. Aa a child, did you often naturally fall into positions of leadership?............................... Yes ? No 177
176. Do you ever have the feeling that there is nothing to live for?. Yes ? No 171
179.

past?0** 0ft*n flDd th lt rou cannot make up your mind until the time for action la
Yes ? No 171

ISO. Do you prefer going to a dance rather than to a prize-fight? ...................................... Yes ? No ISO

161. Do you seek to avoid all troublesome situations? .............. Yea ? No 111
161.
111.

Do you often show yourself up to your own disadvantage’ . ..................................
Do you become upeet rather eaatly*

Yes
Yes

? No 
? No

111
111

114.
Are you willing to take a chance alone In a situation where the outcome la doubtful?.. Tea ? N# 114

166.
166.

Do you have any hestltaUon about calling down a person who doe. not play fair?.......
Do you reaent being "kidded • about your peculiarities? ..............

Yes
Ye*

T No

? No HI I

BE SURE YOU HAVE ANSWERED EVERY QUESTION
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Scor«a

C-Score* 

C-Score S T D C R G

10 0

o 
o

0
1

0
5

7 0 + 24

9
1 11 2 6 69 23

3 14 5 9 64 22

•
4 15 6 10 63* >1

6 19 13 58 20

7 20 10 14 57 19
7

11 25 13 18 51 17

12 26 ’ 4 19 50 16
6 17 31 18 24 44 14

18 3x 19 25 43 J

5 23 37 25 31 38 ■i.

1 24 38 26 32 37 11
4 ! 28 42 31 38 30 9

3
29 43 32 39 29 8

33 47 38 46 23 7

34 48 39 47 22 6
2 39 53 45 52 16 5

1
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THE GUIIFORD-MASTIN TEMPERAMENT PROFILE CHART
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Put* 8

69 Do you feel that many young peop'.t get ahead today because they have — Tee

70 Are most people thoughtless of the, rights of others!.................................................. Yes

71 Are you continually comparing yourself with other p&ople!........................................Yes
72 Do a lot of people you hare known tend to form "cliques” or slewed groups?............ Yes

it  Generally speaking, do you believe that the boy who has not learned to defend
deserves to “ Uke a beating” 1.................................................................. .- Yes

" i Do you find that generally if you want a thing done right you must do it yourself!. .Yes

76 Can a person get ahead by his own efforts if he does not look out for himself l _  jj

‘ «rery tu rn !......................... ................................... ........................................................ **
it  Do you consider yourself a rather nervous perwn!...............................................
77 Do you think vour generation has as many opportunities for sueeess sa your parents ^  ^

S 'oA e r p X le  P*7 » » »  attention to your cojiings and goings than they should!.. .Yes ! 

When things become duU do you feel the urge to stir up some excitemcnt! . . . .  Tea I 

you think the educational system in this country »  seriously wrong m ,

78.
79.

80.

No
No
No

No

No
No

No
No

No
No
No

Do .
respects!. Yes !
Do vou usually receive criticism of yourself without resenting ^  " •
Ha/, you ever found out that a person who was supposed to be an expert did n ^  y

know as much as youdid about wô d like to see behind pri«m b .rsr Yes !

i^T e rT bnportan t changes you * ould make immediately in your manner of living .

you could have a substantial eorfribote to s ^ y t• Yes 1

« t l L  » *h"  ̂
89. Do peopl* frequently t»lk »bont Jon b eta  ^ « r  ' „ £ * «  tatraM

b f f l S . - N - J i  « J * .  * -  -  — 7 .
91. Ia it true that people w ill genera y ..................................................................

himself once in a while! . . . . . . -f- .n<,ividualf personally!....................................
91 Have you known many tw o -fac'd

98

94. .
them to !

81.

82.

88.
94.
85.

86.

87.

No
No

No
No

No
No

69
70
71

72
73

74

75
76

77
78
79

80 
81

84

85

No 86

individual* personally!...........................
. n u n  jw «  “ v " _ ----’  ,  ................................................................

K .  S T ,o “  ’ b o U C T . '  t f t  . U  p a b t o  offlee k e M . r .  » « »  _ ^ T ”

interests first!............... I ' ‘over move and more the m anagem ent o f
S t. Sh ould  th e  government take over...........................................................  .......... Tes

business!............................................................................................ .....................................  
r .  Are your feelings rather ^ l y . ^ -  —  ^  g venwr 0f politene- to cov e r^

98. G e n e ra lly  s p e e k in g . CJ om pet i t t o ? . . . . . . . . . . . . . ‘ „  w r o n g !. . . . . . . . . . . . . . . . . Y e s
up what ia usually cutthroat cu blame when thinjs go _99. Do you usually get more t h a n  your share of ̂  ^  dobf b ^ t h e y s r e ^

Art there many kinda of wor a .................................. ... . <cr ^  gain

beneath you!................. . T ’ V wsoole exaggerate  their hard to ........................ Yes
Do y o u  think that a lot of people ex a«*« ..........................  . ..  ................. Y«o

sympathy from others!-- ' . 7 7 ' ,  Bfi<uh and with some reason .. • - - ^  .Yes
Do people ever accuse you of be“ « a„  aecretly trying to | *  theW ^
H ave you often felt that eer interesting to an easy ................Yes
W ould you prefer a hard job tha. *- .....................  .

......................................................  .......... nr power to topre*

No
No
No
No

No
No

No

87
8 8

89
90

91
92

93

! No 94

f No

No
No

No
No

95

96
97

98
99

! No 100

100.

101.

102.
103.

104.

No
No

No

101
102
103

! No 104

10S.

'

, 'fo r  enough money or power »  ^
Have you frequently wished .................................■••• f oxu friends or
regard you as an inferior!......... . • • .n confliets m defense «  7 .......................y t

Have you frequently become inv...................................L ,'who has injured you!. •
members of your family!- •••• •••• , arainst someone about humsn

people vh0Ym t So 106

No

No

106
107

1 0 6 . .
/*  ' W r  s Krudge agaiMt •omeone" " V thinga about human No 10b

107. Is it difficult for you not to bear a ^  yoa change a lot of .....................res

108. If you could hsve your way 
nature!....................................

about it would you
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109.

110. 
111.

112.

113

114.

115.

116.

117.
118.

119.

120. 

121.

122.
123.

124.

125.

126.

137. 

128.

129.
130.

131. 

132

133.

134.

135.

136. 

187.

138.

139.

140.

141.

142.

143.

144. 

146.

146.

147.

148.

149

150

Are many oi your supposed friend* really insincere ......................................................Yes

Do many people think you are “ hard-boiled 1.....................................................  _ • • • • *

Doe. ^e.erything th .t b.ppen. « « »  t* >■»'« ■ rel* ' ” “ U” I > .y°Ut. ° T «

J te S jT jIo p to  become" so ’bo»7 or' th .t yoa w .ni 'to do .be oppo.it. .1

everything they tell you to do t.......................... . • • • • ..........*........................................
Do other people often deliberately make things hard for yout.......................................Yes

Are there timsa when it ssems that everyone is against you!........... ................ . • • •••••*«■
When criminals make a daring escape from prison do you sometimes secretly h o p e ^

that they will avoid eaptureT.................... . ........................................................
Do you sometimes feel contempt for the opinions of others 1 ........................................
Does it bother you to have other people tell you what you should do t . . . . . . . .............Yes
Do you often feel that you are left out of things, perhaps unratent.on.lly, in■

I^ t^d ffle u lt for anyone to impose upon you for the reason that you are ^ a l l y ^

r.ise to their intentions...................................................... ......................V ’ “ ! ___.
Does the United States Government owe every one of its citizens a decent living 1... es

Is the person who carelessly leaves valuable property lying around as much to blame ̂
as the pemon who appropriates it for his own uset........................................................
Have some people criticized you unjustly to otherst.................. • • • • • • * '
W ill most people in business bear cl^e watching when yo a dealing with themt... Yes

Are you deserving of things far better than is your presei -ott................ . . . . . . . .  ies

Do you think no one would keep to the “ straight and narrow path were it not f o r ^

the fear of being caught t ........... .. ..................................... ................... ' ' '  * ’ ' '  * ' ‘ ' V ' '
When you lose something do you often begin to suspect someone of either ha.
taken it or having miaplaied it t .......................................................... ■ • • • • • •
Do you think that most people who aUow themselves to come under the ru.e of a
dictator are to blame for their p light!.................................................. * • "  *............* * **
Is there any subject on which you would like to hold a public indignation maetui* 

for the purpose o* organizing a mass proto. .....................................................................

Were you ever seriously double-crossed .................................................. " *_Lj..................  **
Do you believe the parole system works more to the advantage of the prisoner

♦Jimn to the advantage of society .............................................................................. . •
Do you tend to let people run over you more than you should for your own goodt. . . .  lea

Have you frequently felt like telling “ nosey” people to mind their own busmens 1........\es

Have you often found it necessary to stand up for what you believe to be rightT.... . . .  i «

Do you usually seek to become an officer in any organization to which you belongl. .Yes 

Were you ever so deeply in debt that you did not know where the money was coming^

from to pay what you owedt.................................................................................. ... . v**
la  grrup undertakings do you usually manage to have your own plans put into e ffe c t t . Yes

Do other people often blame you for things unfairly t .......................................Yes

In  moat cases is it important to get what you want even if you have to corae into

conflict with other people in order to get i t t ................................................................1’ ‘ v
Have other people been too ready to accept credit which rightfully belongs to yout. .Ye-

Do you sometimes feel sorry for all the people in the w orldt...........................................Yes

Have you had more than your share of hard luckt.......................................................... Yes
Do other people often try to put things over on you when you are not watchingt-- Yes

Is there any person whom you would particularly like to “ put in hi3 (or her) place” t.Yes

Do you believe that most people require someone to tell them what to do t.................Yes

Is there any piece of music that usually makes you weep when you hear it t .................Yes

Are people in general out to get more than they givet...................................................Yes

Do you oiten find it necessary to return merchandise to a store because it turns out to
be not as represented t ............................................................................................................ Yes
Do people near you sometimes whisper or look knowingly at one another when they
think you are not noticing themt........................................................................................Yes
If  someone rudely crowds ahead of you in line, do you tell him where he belongst.. . .Yea 

Have you marked an answer (“ Yes,”  “ t,” or “ No” ) for every one of the above 
questions t ........... .....................................................................................................................Yes

t No
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