ogical extreme of emotionality
psychosis. It should be emphasize
n any of the five factors are insuffici

f
2’7?:;:-:;‘?0%‘ . Jn social conversations, are you usually a listener rather than a talker
tation of scores is recommended. If Do you frequently feel that people around you are talki l“tw?? ----- S —
y | SORSRSC i

composite of those presented in Do you like to have time to be alone with your thoughts?

86, Do you find it difficult to go to sleep at night !
@' it d nigh mwdumw
200 Senior High School Students R Are you inclined to take your work casually, that is, as @ matter of course?

400 girls, Lincoln, Nebraska Are inclined to avoid meeting ceriain people
b C - B B oo tactoded?.. e N T e me——
05 78 89+ Do you find it easy, os a rule, o make new acquaintances? s .
odo 1215 008 Are you inclined to be quick and sure in your actions?
11-16  16-20 5459 Are you troubled about being self-conscious?...
16-20 21-26 4953 Do you often feel restless while listening tc a lecture?
21-26 27-33 4348 g3, Do you believe that people often misunderstand what you say? 3
% w %_g 2w 3 ‘Do limit your friendships mostly to members of your own sex?....... i
8942  46-50  24.29 410 MmmwmvameMdemmd;m:
4'36_4: 5‘1‘.15 182 13 Are you often in a state of excitement?
ngdkukolotdkaboutyoumlf,onnhdouw PR
Doyoupnlerlobocomorvaﬁvoinﬂmmddt‘aﬂpunﬁ‘ aran
myoulikotodisw-thcmonurimnqtmﬁmollﬂtvﬂlmﬁ-ﬂ' :
Auytmincli.nodtokoepyouropinionstoyouualldnrlnqwonpﬂ-aﬂ'ﬁ'{d‘i\E
class discussions)?.. i 4
. Do you enjoy thinking out complicated problems? X
~h.youinclined:oboinuupocﬁn,ﬁuth.bmmﬂ. g
j,hnho;eﬁmuwhonyoumktoboalawmdrwomuﬂboaﬂbtqﬂ”
T R et
_‘,Mmmudlconconwdonrlhomomdlo(otbm? '
“no‘youmuonﬂymkoﬁmooutjunbmodmowmhm :

\..
i

D C R
0-1 0-5 o1
2L 6-9 66-74
§-8 10-16  61-656
9-12 1620 53-60
18-17 21-24  46.52

18.28  26-81 38-46
2/-81 32-38  30-37
89-46  28-29

3:-38
S\-44 47-53 15-22 P
') 54-59  10-14 “Are you usually unconcerned about the future? &

'Bbywmdlybacomondmrbodinwatdﬁngmmwuv
pletely forget yourself?.........

years, Los Angeles,
:““c :” mmudlyptdora“dapsﬁck"comdyhanm&mdum
04 0-4 oo _mhquonﬁyumnmmgommpammwm
:jg 3:{, Would you rate yourself as a happy-go-lucky individual?
1419 12-16 4247 Do you omnkeyourworkali“tmam

1. . e ﬂlywdhn"havethoﬁmoofyo\nlih"dtodd dlahi?.--‘

ﬁbmﬁnkmmhamdodmmhapﬂnﬂinhm
Are you frequently “108t in thOUGY ?.oowurccoe

hyouohenlostdeopomyourworﬁu? ................
Dt you like to mix socially With PEOPIE?.....—wmvr il i
2Mbolievothatthomo:dlo!modomyouﬂ1mg.wdh r

gonomtwm‘n’...iun ....... cx!hr e ot
ures seansesaresmyesneess
Are you juclined to think over your past? =y =3

Pecsonalivy Foctors. D, e
imation of Test

you inclined to avoid all ple whoncv:r
Do you enjoy panidpaﬁnqmanhowinqd Rah Rah
Do you usually feel disappointments 80 keenly that

vt
ot s passseapp SaEhe:

aad R. B. Guiltford,
L1999, 34, 21-36.
The Theory of the Est
. 151-160. L b
Diferene grenced Some
1] ‘"n‘.":n.no.

Payehol., 1944, 3
Fuctors in the Adjustaomt

v, Rriologic
L 1943, 4, 129-139. *
istics in Peychology and Edacation, Ne¥
1, Oh. VI

: ﬁﬂl you stop to consider
. Ate you sometimes so "blue” that life seems hardly



THE GUILFORD-MARTIN PERSONNEL INVENTORY

pk’” deserves to
l....-a.-......Y- ' N’ ’
to De without .
B AR erbevaesa Yﬂ ' No ’ s >
[ Shaynansnnvees Yes t No b1
sceomplished?. Yes | No 93
P En . Te 1% Manuai of Directions and Norms
lry to see what
e s 00 + o G Yes 1 No %0
¥ PSR Yes ' N¢e 31
in need of LA
............. Yes 1 No 22
............ Yes T No 33 ST
............ Yes * Nu ™ ey
4 i after the test fhmﬂmmmﬂdwm%
o] T A gl Yes 1 ¥ % Sy .fm'TmT;i mt.?' Mﬂhﬂe‘l’l‘:i:e?n: -wroximt:l!olw items remained as significently Nechiile: .
el R, Yes 1 Yo 36 umm:fh’;m,ﬁm" of workers in business and industry to ueﬁdmdbym-mmmzmucmq?ra
hobbies rather single out and to diagnore those individuals who are personally of the sample. &k
Sesiera X8 4 No' ¥ Mmgedin(heirjo‘l.mﬁcnhﬂ’mvhomdi:eonhnted R AR %
even though and likely to become troublemakers—hence the name, :‘:;:::: responses of the items in accordance with a method sed by |
.......... Yes ? No 3 foventory.” The locating of potential ‘roublemakers ¢ Guillord4 The coliabiliy of the Jwree scoring keys was checked
Yes * N their being hired, or if already employed, in advance o : o the 100 not used in deriving the |
BvisanLmas e es o of ;. ss by applying ther papers 5
a worth while goal. A
Ities, is undeniably - method
it ........Yes ! No & their °,':::dd'lem'_he test was designed to extend the list of weights, includir uuﬂﬁmh?:mw e s 1
s Badssravideg 3 No sl h”r‘menu\‘ traits already assessed by Guilford's “Inventory was emplpyed, div.._1g :‘mmumm w“m pubs i
e X e 8 of Factors 8 T D C R” The temperamental area covered by bilities umuwm«mwmm*< $
' the mew inventory may he roughly designated by the term were Tor toait O, .80 for trait Ag, aad 91
yout.....Yes 1 No 8 4 ms deserve that  These coeflicients were 83 for . M
%arancid,” though ealy the extreme sympLy ities are sufficicntly high for voeational
' or to ““teil i% & sppellation borrowed from psycuopathoiogy. The new Rerapins, for trait &o Such reliabilities are ‘
ve.Yes » lications which extend beyon and ~"imical purposes. 2
E erefore, has gene. 4 clinical applica : .
: co.¥es 1 No & the industrial situation. e Scores—As is usually true o%
Sadtanns In hd‘hm 2 $ -
............-Yﬂ ' NO “ 1 £ d M mmhmmuu i
i The Traits.—Factor anslysis studies! and clinical experience inventaries of By e, erience has shown that scorings may
your feelings s to the parancid disposition,  trait seores.
TR ¢ 1 No #& show that there are several uspects %0 s interrelated. be intercorrelated even when the traits themsclves are
y fhough it seems probable that these aspeets 8¥% T o0 L independent, due to the fact thaat *Sems are not pure
1o do things e may be described as (1) subjectivity (taking things pen tew items were scored for more than
e A ....Yes 1 No @8 Sepetts may . ess?), (2) belligerence (domi- of traits. Very fe b 7
e persorall .ideas of reference; touchiness®), lations in the sample of 100 were %
yonr 4 - ing for superiority), (3) suspiciousness, and The intercorre R
' neering attitude; craving IoT the lists of 0 and Co, .55; and Ag and Co, .
t No & i ticalness. In setting up
N ?. ! No B0 () tauitfinding or ByPerer te  was found that the last two enugh to make separate ACafes
o pasiv e « 08 items diagnostic of these
eould not be scored with sufficient independence to ju-tifymur::
off as to who Jist of traits measured by the Inventory the
: £ t No B1 arate scorex, The lis ; the more favorablc
Eaamsareen fmreduceﬁu)thm- 'J.m"_h.mmu of
+vsr-Yes 1 No o -dotmemlemmhim.theym’
desl in
avo-o-‘---.-Y. ' N. “ 0 } tivhy (as o‘)mwm‘lﬁe{eﬂ& or
t shead!. ... Yes 1 No o4 .’e;ndencywnke things personally)
hyt......Yes 1 No 8 bleness (as opposed to belligerence or & 3
s os oo X0 ) Wo ' A e minating disposition and an overreadiness 0
to the plans fight over trifies)
Yes 1 No & ultfinding or
------- . N (.. oppo.d w ‘.
o Ton 1 Mo B e e of g s et
Yes 1 No
e . mu
SRS No ©0 s.mdthm.-r-lmﬂinfmw'“l'“dmu
. a leader?. Yes 1 No 61 with the supposition that they 'm'* ‘;ﬂ:n-t. stated in ques-
some- more of the fﬂﬂmﬁ'w“ “Yes” “3” or “No,” wase
yes § No 62 tion form to be answered by g workers who were or
LT 63 .dminintendwmm‘“wm g B i
...Yes 1 No by a number of California ustrial
o4 had been employed by The age range was
Yes ' WO and eivil service units.
'.O'. .18 eerns, business oﬂfﬁmm of -grade literacy
e SRR L P R e
....... . WU‘WM
No 66 the sam=ie of 500
. .-.--Y‘ ' made to make ‘mmmhnm
: Yes 1 Mo 67 of a diverse employed P PU® statistieal and clinicul evidence
BRI N B mwadontl\ehm"f::.:“ e scuced with these keys and
Savasresare at hand. Four W
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(highest 1%)
(next 3%
(next 7%)
(next 12%)
(next 17%)

(average—=20%)

(next 17%)
(next 12%)
(next 7%)
(next 3%)
(lowest 1%)

Interpretation of the Scores. — Scores have meading gqly
vhwnfemdbumhhmimuh,mhutmm
scores and lowest scores. More definite ideas can by obi i
from a set of norms such as those in the above table, This table
of norms was derived from the 500 papers upon which the
selections and reliabilities were also based. A standp»j
of 11 points is used for ali three traits, Each person’s raw gegr,
can ‘e readily converted into the eonnonC-mhhu.“'_
ing manner. Note that eormpondinctouehc-mﬁw
est and lowest raw score is given for each trait. Thas, all oy
m!ronuthron:huintnit(}oeormdu;c‘..d“
Raw scores from 0 through 12 on trait O correspond to & Coseore
of 0. Scores of 56 and up for trait Ag correspond to & Coseon,
of 10. Apemnwithnwmmofﬁ.ltndﬂtgmg'“
and Co, respectively, would have C-scores of 3, 1 and 6 in thoge
same (raits. From theso C-scores it can readily be seen 1.} this
person is rather low in objectivity, in the lowest four percent of
ﬁomnphmhlm,lﬂmmm.mh
cooperation (5 is always average). High scores here also mesn
tavorable characteristics and low scorss mean unfavorable char.
acteristics. The C-scores have the disfinct advantage of placing
an individual with respect to the distribution of a large sam
It must be remembered, however, that the sample on which the
In groups under other circumstances scores may not be at all
comparable. The norms as given apply where rather full coopera-
tion and honesty of the individual may be taken for granted.
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. Were you ever so dezply in debt that you did not know where the mcney was coming

. Have other people been too ready to aceept eredit which rightfully belongs to yout..Yes ‘1

. Have you had more than your share of hard luck?...........oooiiiie viiianiiianns Yes 1

. Do yoa often find it necessary to return merchandise to a store becanse it turns out to

. De e near you somstimes whisper or look kno ly at
thinm wingly at one another when they

experience?....... T e s penin AR s s s x5 apmns & TR Yes

fall 700 20 B0 .vcvrrnenronsrrsnes conautsntsannsrnsniessrinnss Yes
often deliberately make things hard for yout.........coovinanvien Yes
imes when it seems that everyone is against you?............... PRIGHIIRE., ~
eriminals make & daring cseape from prison do you sometimes secretly hope
orill avoid eaPAEIOT. ... cccriooasidononasnsasenisseasans ey Suane oo s mss A RO
sometimes feel contempt for the opinions of othersy.......cotpen AR Yes
bother you to have other people tell you what you should dof........... vinsTOR R
e*ﬁm fecl that you are left out of things, perbaps unintentionally, in mu
mnkruyouwimpmuponyou!orthermnthutmmmlb L
el o e on e R SES  TTRIRNE Yes 1
States Government owe every one of its citizeus a decent living?...Yes 1
person who leaves valuable property lying around as much to blame
person who appropriates it for his own OB T cnia s v va s nin i oy B AR ..Yes
Have sore people criticized you ujustly to others?.........oc.eeeieen b h e ha Yes 1
Will most people in business bear cluse v-atching = °n you are dealing with them?.. . Yes 1
/Are you deserving of things far better than is you yresent lot?....... PIRSEE. *
Do mthink no one would keep to the ‘“‘straight and narrow path’’ were it not for .
the Tear of DEIng EBUGHLY. .. .. vasevsnsrrnerinecsaratnanencssentsneinss AT
When you lose something do you often begin to suspect someone of either having
takem 1t o7 Daving miSPISORR BT, . . . ooocnorssens ssnsretssosvess imsnsans sdag cerse:Yes 1 No B2
Do you think that most people who allow themselves to come under the ruleof a =
dietator are to blame for their PUghtT..... .. .oociiierinerrinisiasaananrans coins SRR
Is there any subject on which you would like to hold a public indignation meeting
for the purpose oi organizing A mass protestl........iciieiiciiaiir i eniaes ... Yes |
Were you ever seriously double-crossed®.......coueesarriesmimasnssinss e
Do you believe the parole system works more to the advantage of the prisonmer
than 5 the advantage of S0cietyT. ....ovvsrorivianrneresiiinsinrnasioras RN,
Do you terd to let people run over you more than you should for your own good?....Yes 1
Have you frequently felt like telling ‘‘nosey’’ people to mind their own business?.....Yes 1
Have you often found it necessary to stand up for what you believe to be rightf..... Yes 1.
Do you usually seek to become an officer in any organization to which you belong?..Yes 1

g 2 ZF

1
1
i

Hi
;

= 8

89
£

sEgaE
feggg

from 10 pay what you OWedl.......eis.ciinseasansssiineiviocann oobsetsnes vor Yeu 10

. Tr. group undertakings do you usually manage to have your own plans jut into effect!.Yes 1 No
. Do other people often blame you for things unfairly?.................ccoine v Yes
_ In most eases is it importent to get what you want even if you have to come into

confliet with other people in order to get it?..........coiiiiiiiiiiiiiiiis v Ve
Do you sometimes feel sorry for all the people in the world?............c.ciiuis . Yes 1

Do other people often try to put things over on you when you are not watehing?. .. Yes !
Is there any person whom you would particularly like to ‘‘put in his (or her) place”?. Yes T
Do you believe that most people require someonc to tell them what to dof......... Yes 1
Is there any piece of music that usually makes you weep when you hear it?.......... Yes !
Are people in general out to get more than they givel...............coevvvrivees Yes !

g argeisgans Conae LI pe o B SR ARSI L oL R SRR T W Yes

1
596 B RO AT <L L T e s s e Yes 1
If someone rudely crowds ahead of you in line, do you tell him where he belongs!....Yes 1!
H::ﬁyon' marked an answer (‘‘Yes,” ‘1, or '*No”’) for every one of the above

guestions

.........................
.............................................

Name Miss.

S Toe L s

=5

INVENTC

S
1
i

Mr.
Mrs.

(Cross out two)

Nearest age (eneirele):
16 20 235 30 35 4045 60 55 ¢

e
L

DIRECTIONS: Below you wiil
or “No.” Read each gquestion

"

draw a circle around the answer thai
are unable to decide between the “Ye
answer to any of these questions excep

. When golng

Do you believe that you know ;
know thelra?.......... ISP

Do you often feel the need for &

Trnen Joa To e W
Do you have one or more abiliti
p‘o’l., ceenr aissnEy YT L
Do you express such emotions &
Do you feel that people almost
Do you become very anaojed w!

A mnnmnw'hﬂﬂ

give your time?...... srssarres
Have you ever kept & personal (
in an au

sessnanen

in sl

. Are you inclined to be quick i

. Do you (or would you) ever
. Do you often find ihat you €8 '

Do you find it easy to start & &
Domomw

. If an acqusintance of e

about you, do you “have

(Nuuhm
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AN INVENTORY OF FACTORS STDCR

by J. P. GUILFORD, Ph.D.

Manual of Directions and Norms

peey
K , , !
m’m letter designation was adopted to stand
tive end of the scale in each case.

he ‘more

.
Tud

T—Thinking htronnkl-amvordu.——m: inclination to
meditative or reflective thinking, philosophizing,

of one’s self and others, versus an extravertive orienta-
tion of thinking.

. Habitually gloomy, pessimistic mood, with
. feelings of guilt and unworthiness, versus cheerfulness
: and optimism.

D—Cyclaid disposition.—Strong emotional fluctuations, ten-

~ dencies toward flightiness and emotional ipstability, ver-

sus uniformity and stability of moods, evenness of dis-
position.

R--Rhathymis.— A happy-go-lucky, carefree disposition,
liveliness, im) 1lsiveness, versus an inhibited, over-con-
trolled, conscier tious, serious-minded disposition.

—The 175 items of the Inventory were
tests of internal consistency of the
e
en' crefore
S . and should give most mrtl when
is mué :ioope:llﬂon from the testees. The ::z; :::
& ¥ v liﬂwt res 8 "i‘
S M. for ‘hetog :: 4 i.nddl weight some ;e;“ponl“ two
fints, The demand for s
A “Ofngfnt:wom. 't was found that un-
3 : had immaterial effects upon reliability as shown




L e e e

tions: school penal
institutions; family relations; hospitals for the insane; speech
clinies; industrial plants: retail stores; in addition, in connection
with u varioty of research activities. lnnyugaﬁommhc
the usefulness of the scores have been made K:ivnu communi-
cations. Few f‘nbliutiom have presented data that can be quoted
dity for one purpose or another.'

Norms.—In this revised Manual a new policy of'yurmnunf
norms based upon recent statisticel developments be fol-
lowed* A common C-scale of 11 units, and corresponding centile

.()mnlly called “pereentile”) levels sre given. An-

mwhiehlh(}ullglzdmmdhu:t’;hm ends of the
S P s o g e v B o Norms based upon 388 University of Nebrasks
extraversion on the one hand and freedom from emotionality on i

S8y S2R8R288 3% RBESB

FrIPYEIPYPSPYIEIVEATIVEY

avoid the production of new keys and the that might

result therefrom. The C-scale system normalizes all d.hh-'i{:- 101.
tions, In view of no iuformation to the contrary 102.
true form of the distributions, this arbitrary d seems 103
desirable for practical reasony. The percen of the norm i

7, 12%;3 6, 17%; 5, 20%; 4, 17%; 3, 12%; 2, 7%; 1, 8% 0, 1%
norm are uaed by locating the obtained raw score in its a
C-score. -rC

propriate and then reading the corres
centile position may also be read but in most cases
it lies within & given range. A single centile value can be ob 107.

by interpolation,

Three sets of norms representing different ral
groups are given. It has been found b‘ experience mi!cr:::
to those in the

form. The three groups exhibit certain interesting trends related
to age, most onunnd}:‘
increasing

age. When the Inven is admin to pros- &
pective employees or to other groups in which there is motivation 7 113
mmhmbutmibkmmothwg\mwmm 6
apply too well. indi will appear in ranked order, 114
however, so that their status relative to their group will be s 115
known. The ability of individuals to ou the scoring key 4
is often overrated but should always be tal into consideration 8 116
as a possibility where personal motives are suspected as a factor. 2 117
(1, 118
Interpretation of Scores.—While high scales scores are gen- 1e.
erally regarded as the more socially desirable in these traits,
ex hL h scores mx be indications of tment s 120
in some k of situations. A person can be too y extra- #ia .
verted, too extraverted in terms of thinking habits, too optimistie 121.
too’u- mh;mo:g, or to happy-go-lucky for his own L' o it S0 4 . 5. Geilferd, Persensiity Fassn. B & T+
s oy sd 1 ol sciipd o s o B N, W . Pyl 1939, 34, 3134 & 122.
e St cansoen. s Sietnl in the i 3. G. P. Kuder and M. W. Richacdsan, The Thoory of ie Eutiction of Tt I
i 0 v Phggh. g o g i g 4 from 6 to 17 abiity, Peychometrika, 1937, 2, 151-160. 123.
e TS oL the e onde o Ve 5 ease. Scores S. 4. P. Guilferd snd H. Martia, Age Dilovences and Sex Difweencw iv Some ey 194
a ends of the scales probably indicate need ertive and Emotional Traits, g Paychol., 1944, 11, 219-229. :
for mmdvendmumdo!::dm kind, depending u the cir- “ DL and M. P. Wigtmer, Briologie Factors in the Adjustment of Moo
m‘ o i § ,nl‘e 0 may indicate g :Ofd‘!- o the Avmmed Pocens, J: Woax ML 1943, 47 120:195. e 125,
G Toan vegerdod a3 the sebiscid depoeition which borders en b Sqlrd Loz Saiuiy & Sy =
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In social conversations, are you usually a listener S
mmmﬁrfdMWWMmmma% """"""" i
»_A.mmmwmﬁmtobodmm,mw;hu? R
Do it difficult to go tc because iences »
‘nm,riw through your hq?acl“?'l“‘““m“ht expecisen 05 e M “ 2
. Ase you inclinad 1o take your work casudlly, that is, as a matter of course’ g

re you inclined to avoid meeting certain people on e e
. e ot incloded)?.......... e o B
‘ poywﬁnditeay,anqnﬂo,tomhmm'nm es
m,oumclmodtoboq\ncktmdminyouracumﬂ. ..... .
g1, Are you troubled about being seif-conscious?
‘ Do you often feel restless while listening to a lecture?
! poyoubehevomcnpooplooﬁenmimndeM3wm?
ppmlimityourfrimddﬁplmudymmmbu:ofmmuﬂ =
pu.yommindwandorbodlysoyoulo“tmckdwhatmmw ..... R
hyoudminclmdudtcmcm?
Do you dislike to talk about yourself, even to close friends?
poympuhrtoboeonunaﬁvcinthematuddmandpmndwf
mywnhbdimmmemonmmdmoﬂlhmm s
stwindinodtokoepyouropiniomtoyoundidurmqmmﬁl

 glass discussions)?... . PELE )
Do you enjoy thinking out complicated problems? 4
-h.ywinchnedtoboinhupocﬁn,ﬁwth,bamlmymm censirernanse § B
__A;g.thonﬁmuwhenyoumktoboala\oamlyoucmnotbourhm&"

23-39 ‘hlmmuchcmcomodovonhemomho(othou? 4 ;

‘}j’o Bl . Do you frequently take time out just to meditate about things in general?. ... 11
1-3 106. Are you usually unconcerned about the future? o MR ® {
4 Do you usually become so tnwddﬂnqanﬁoﬁcmid“mew¢¢_,,

Are you usually a “good mixer"?... : e OB

. Do you usually prefer a “slapsti "mdybanﬂmdmdbwy .

A_.mthuontlyﬁndildﬁﬂcultbgotoalupdnight.mw!ﬂﬁﬂ -
go-lucky individual? .. Mas,

aﬁitmamdbrdlibotdodﬂ. ;

you enjoy participating
19 you usually feel disappointments 8O keenly thot you cannot
W o " Sresmssascaeserasssan ..............-.--.-................................;;—;-ﬁ---:-'ﬁ-;’u"'”
Niw Y ._mdonvomonmlmﬁdocﬂmmmﬂ' Vi
i When you stop to consider your future, does it usually seem "'7

. Ave you sometimes so "blue” that



148

: believe it is more important for a person
U6 i a lot of money at it?........... FAR R

Sh S ukelymmmthetopki;dhilkhddwdﬂhiﬂ
jeve that 2lmost any ki of person can suceeed %
he tries hard enonght......coooeimreneneass (i v b 5
ﬁh“wpleyonknowweumitedto‘hojohﬁqm. e

...........

153 : AT TWAOOY . . o o . o vvoouvsennnsanssen ot ittt i cibesaiaiesenaies

.............

R T L R Attt

ne mpupsyiuthfll! :

.._‘;C Mi“ a “y“" m‘n' ....................... a..-ov."_’""
R : find that very few worhnenmldlyl“‘i"""““a- o
) 165 bunﬁhl‘ﬂ“’- :

, 1$ lllllllllllllllllllllllllllll ...“'

, 167 ................................

) 168 S unoyedwhonpoophtellywhowm thing!..

’ ll;”b ' M .“1’,..-.-.-o-...-.o.-..o-.ci-obb-iid%‘.t‘
3 *
p N g

o I  speaking, do you think the

o !B ﬁwth.havincworkodhionyupmth

) q; “Mmﬁnedtoworrytoolouwhmﬂilﬁu

o ! 2

Wunnnw
mot»urmhwkwunﬂ



Page 4

128. Do you ever take the initiative to ealiven a dull party?......... ..oooouuiiiiii.,,

129. child were you usually made the “goat” by your p aymates (such as
. m::m? ;o on the un:opulu side while playing games)?..............uu.u...
130. Do you ke to speak in PubMET. ... ..c.uurerrrrermmiirtririiiiiiiiiiiiiiaiiiiiiiia.,
131, Do you feel physically inferior to your BNOlRERY -+ s ivves s RANGT R bt et s
132. Would you rather be s dress designer than a forest Fanger?............ ..c.eeoviiin..,
15", Are you able to come back to a state of calm readily after an exciting situation is
DBBLT . .ueevucenostaasasnesaaariatantaNaseatatatasot ettt e tetstatarantetstants

134. Do you like to bear responsibilities alone?................ PR, e TR
135. Do you (or would you) like to go hunting with a rifle for wild game?.................
136. When present, with others, at the scene of an accident, do you usually take an active
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