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QUESTIONNAIRE TO BE ADMINISTERED TO MEMBERS OF THE CONSULTATION

v GROUP AFTER EVERY GROUP SESSION.
DATE:

A, WHICH OF THE FOLLOWING STATEMENTS APPLY TO YOUR
EXPECTATIONS OF TODAYS GROUP?
€ase tick as many as apply.]

An opportunity to share work experierces.

H 2. An oppertunity for the release of positive
feelings regarding the work situation.

3. An opportunity for the release of negative
feelings regarding the work situation,

4, An opportunity to discuss my work problems
and find realistic solutions.

5. An opportunity for me to develop self-
awareness.

o

An oppertunity to receive understanding and
suppert from members of the group.

7. An opportunity to give understanding and
support to members of the group.

8. An opportunity to get to know colleagues
and their work situations.

9. 1 did not have any expectations of todays
group.

10. Other (please specify):

B WHICH OF THE FOLLOWING STATEMENTS REFLECY YOUR
ASSESSMENT OF TQDAYS GROUP?
TPTease tick as many as apply.)

1

There was an opportunity For me to share
work experiences.

2. There was ho opportunity for me to share
work experiences.




w

19.
20,

There was an oppartunity for me to rejease
positive feelings regarding the work situation,

There was no opportunity for me te release
positive feelings regarding the work situation.

There was an opportunity for me to release .
negative feelings regarding the work situation.

There was no opportunity for me to release =
negative féelings regarding the work situation.

There was an opportunity for me to discuss my
work problems and find realistic solutions.

There was no oppertunity for me to disr 'ss my
work probYems.

There was an opgov‘tunity for me to discuss my
work problems, but no solutions were offered,

There was an opportunity for me to discuss my
viork problems, but the solutions that wers
offered ware not acceptable to me.

There was an opportunity for me to develop
self~awareness.

I did not Tearn anything new about myself.

There was an opportunity for me to veceive
understanding and support from members of
the group.

There was no opportunity for me to receive
understandiig and support from wembers of
the group.

There was an opportunity for me to give
understanding and suppert to members of
the group.

There was no opportunity for me to give
understanding and support to members of
the group.

There was an opportunity for me to get to
know colleagues and their work situations.

There was no opportunity for me to get to
know colleagues and their work situations.

The group was worthehile for me.
The group was not worthwhile for me.

248,
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21, I am not sure about the value of todays
group for me.

22, Other (please specify):

C.  PLEASE USE THE SPACE BELOW FOR ANY OTHER COMMENTS
YOU MAY HAVE CONCERNING TODAYS GROUP.
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6C.5.1.1 Supportive Facilities Received

TABLE X!t : SUPPORTIVE FACILITIES RECEIVED BY RESPONDENTS AT YHREE STAGES IN THEIR SOCIAL WORK CAREERS

I POPULATION GROUP
SUB-TOTAL MALES SUB=TOTAL FEMALES TOTAL
SUPPORTIVE FACILITIES ] WHITE (ENGLISH WHITE (AFRIKAANS} BLACK BROWN
Bl final year | first job § present  §final year § first job present  Rfinal vear] first job { present Bfinat year | first job | present |§ final year § first job | present § final year | first job R present finat vear § tirst job | present
§ student job student Jjob student job student job student iob student Jjob student job
MEAIIEIERES BBk AR EREA A TR 'HE I NN FENT P N|%SEN] N @
§  Individuat supervision provided by agency based personnet B 321 828 27| e6of 32| 82 E59 |66 56 94 B 01 ] 208 ot 20001 25 09 | 60§ 10 sshoi]l 7sfo0} 81 98 {6581 11) 748114] 82
individual supervision provided by university based personnel #2872 02| os] 01} 03 a4 103 ] 05 g 03} 60f 01 20F01f 250} 13| 87F 01f o7 fo1] o7 §11t {e2) os| osf 11| oo Y124 | 83§ 07] 05] 12 [¢]
supervision i y of agency or 01} 03 02| 05§ 04| t0O §32 {36 - 06 § 01} 208 - - - - 061331 01] 07§03 20 31 233 21) 18] 11| o0 361248 221 15f 14] 10
Group superviston provided by agency based personne! 07] 18§13 33] 17| 44 B30 |33 fo60 j67 J47 [50 foa 25§ 04 | 250 07 | 44 - - 01} 2 - - 05 | 33] ©8| 53 f o7t 47 36 |27 70] s2] 64} 52 | 412780 181 521 N
Group supervision provided by university based petsonnel 1] 28304} 0] - - §73 181 J 03 J03 08 {10 JO7{ 44 01 [ 06 01 |06 § 02 | 40 - - - - 09 § 60f 03] 20 ]o02] 13 B4 | 62F 06) 043 07| 06 83 | 624 08) 05§ 03| 06
3 Group suf i v of agency or unversity Bo1josfor{ o3 o1] 03 19 2t §11 {12 Jos jos - - - - - - - - - - - 02 ; 13} o1 o7 {01} 07 i8 | 13 11| 08% 0651} 04 20} 13F 12} o8 § o8| 04
Individual consultation provided by ageocy hased personnel R O5| 13 05| 135 141 36 §21 j23 f49 164 34 {43 01| 06§ 05| 31§ 03 [ 18 - 02| 40} ~ - 04 t 27F 04y 27 J 08| 52 23 | 171 57| 42§ 43{ 3B 27 118} 61| 41§ 61} 37
Indwvidual consuitation provided by university based personnel t 18l a6 | ~§ 02| o5 Fs7 tez jos o7 Qo7 Joo Qo5 | 388 o1 {06 - - §02 |40} o1 f 20} 0%] 25 10 [ 67§ 01| 07 Jo28 13 73 | 54§ 07f 061 08| 06 83 | 55F 08! 051 10] 07
y of agency o1 umiversity A O1j 03§ 05| 13f 071 18 §18 [20 §15 |17 §11 ¢14 Boi | o6 § 03 | 19f 02 | 13 - - d - §Oo1f 285 03} 20] 02| 13 )02 13 17 {13 21] 16f 18 16 20 ) 134 2371 15 115
Group consultation provided Ly agency based personnel 051 13| 06 15] 17| 28 §14 |16 |41 146 34 143 Bo2 | 13f 03| 10f 05 31 - - - - - - 03120 o8 33 o7 47 18 | 13§ 45f 338 43| 35 21 ]141 80} 334 50| 38
Group consultation provided by university based personnel 06| 158 02) 05F 02| 05 §48 |63 §03 03 J10 |13 Ho2 | 18§ ~ | ~fo3 |10 g~ | —-§ ~] —Jo1| 250) o5 |33} o1f o7 Jos| as g 5t | 38] oaf o3 11| o0 B6 | 37 061 03} 16] 12
Group n negotiated iy of agency wr viversity R 01] 03] 14] 36§ 15) 3n §o3 |26 | 15 |17 Jos |08 ~| -§01]06f 0106 - - - - - - 03 | 20f 02] 13 f02f 13 21 p 16 285 21§ 20 16 24 | 16§ 30| 20f 22( 18
Adequate library facilities avaitable in agency 174408 1] 10f 26 %19 j21 )17 |19 §19 [24 Ro2 | 3002|133 03| 19 §OI j 20} - - fFotl 25 04 | 27} o8] 33 03] 20 36 [ 264 22| 16§ 30| 24 39t 26) 27} 18} 33} 24
Adequate ibrary facilites avallable independently of agency g 18| 46} 13| 33F 16| 41 @35 {30 §24 (27 f25 |3t o2! 13jor | os§ 03] 1903 |60f 01]20]) - - 03§ 201 03| 20 §o4} 27 56 | 41§ 36| 27| 40| 32 68 | 39¢ 39 26f 44| 32 §
: |
Intormal contact with other social workers in agency B ao| 77) 28| 728 30| 77 E26 |20 473 (81 }53 |66 gos{ 31 Qo ;50 11 ] 6a H01 |200 01} 20 | 02| 50 05 | 333 09§ 60 J13] 87 57 } 42§10t} 75§ 83| 67 62 | 41110 73F 98] © 1\
Informal contact with other social workers outside of agency i 26| 6731 31] 70f 32| 82 %27 |30 §67 |74 |44 {55 Qo4 | 26§05 [ 31§ 11 [ 69 gO1 204 03[ 60 JO1| 26 04 | 27] 06] 40 { 10| 67 54 | 40§100| 747 78| 63 58 j39f1o6) 71 88| 63 g
Formal contact with uther social wotke:s in agency R 25 64 26| 678 a1 79§19 |21 f7o |88 )63 |70 gos{ 31 f 10| 63] 10 63 FO1 120} 03 | 60 f02) 8¢ 04 271 v1| 73 )10} 67 46 1 34107 78] 96| 77 60 | 33§118| 73f1u6| 78 :
Formal contact with other social workers outside « f agency 20 51§ 31| 79) 28| 72820 |22 72 t80 §50 {74 O3] 1909} 66} 10| 63 § ~ - 0240 03] 75 04 | 270 o9} 60 fos| 53 39 2001057 78] o6¢| 74 200114 764100 72 §
Orientation period to agency 27 60f 20 5t} 26| 67 §14 {16 J a7 {52 J43 |54 Jod | 25 05| 31| 06 | 38 O |20} 03 } 60 JO1| 25 02 13§ 05{ 33 06| 40 44 1 33) 70] 52} 70 56 46 | 31§ 75} 508 6| 5: §
Ornegoing in-service traiming 151 38) ta| 360 191 49 §13 |14 § 60 {67 {41 |51 03| 194047 250 06| 38§ — -gorjz |- - 03| 20f 09 60 Josf 40 28 21) 70| 62§ 60| 48 N j2ag 79} 53} 66§ a7 |
Manageable workioad 33! 85F 19| 49] 25| 64 21 23§60 |67 42 |53 §O2| 13§08 | 50 09 | 56 % ~ -§ 00120 Joif 25 03 | 20] 10| 67 |07) 47 63| 398 78] 58] 70| 66 66 | 37§ 88| 58) 77| &%
Appropriate favousabie working conditions 151 38§34 87] 33|85 R04 {04 §77 |86 fo2 {78 § - - |06} 38) 08 ) B0) ~ | ~4 02}40 J02] SOf} o1/ o078 12| 80 r 11} /3 B 18| 13fr07] 78] 94} v 19 t13h1ey refros] %
Practical assistance with viock 11} 281 23| 591 2350 812 J13 §55 |61 350 (63 §o1 | 05106 38) 06| 38} ~ -to01 (20 Jou| 25 ot [ 07} 071 47 § 05] 33 231 17} 78] 68f 761 60 24 [ 6 F B5] 571 BO| 56
Supportive communication and co-oper ation with collesgues ¥ 20! 74 281 720 34| 87 15 {17 §73 |81 §oa j8o Fos i 31 F 10| 63f 07 ] 444 — ~ 03|60 o2} 50 041 27§ 11 733 12| 8o 45| 33§103) 78§ 85 77 49 1 33J114) 765107} 7
Recogmition of achievement by persons m authunty 26| 67) 18] a6 21 | 64 24 |27 §56 |62 §4c |65 §021 13304 25} 05| 31 §O1 J20) 02 |40 jor| 25 04 | 27§ o8| &3 | o7} 47 40| 36§ 727 B3} 66| 63 63 | 36f 80| 53] 73] 55 §
The work done leading to ‘eelings of personal satsfaction ®26] 673 20) 74) 28| 72 26 |29 |76 {84 k60 [76 BO3| 19} 05) 31] 08 | 50 § ~ —fo3)60 jo3| 75 03] 20] 9] 60§ 10f &7 52} 39}104) 77§ 884 72 85 [ 37§113] 75) 99 n
The work done leading to desired changes «n the agency O4f 10F 09} 23§ 12 31 Bos |06 |21 123 §18 {23 Bo2) 13§03} 19] 03| 194 - - - - - - 0t | 074 04] 27 f 04] 27 10} 07§ 29| 21§ 201§ 23 11} o7} 33) 22§ 33! 24
Work assigned in accordance with warker preferance @121 31§ 06] 150 o8] 21 Bo3 fo3 28 |31 {26 133 o1 o6 5021 13f 03¢ 19 R ~ —}§ 0 j20 Jo2| 50 01| 07| 06} 404 03F 20 16| 11] 31| 23§ 36| 29 161 11F 37 28] 38| ot
Other : Interdiscipiinary team work Bot|oa - - -B-f-1- orfotf -} -1 - - Norle -f =F -
b
W — , e ; 5 o — BT, e R IS
TOTAL RESPONSES 451111564418 ‘ ﬁ. 1196886 ﬂml 314587651 :62) 1168816181164 8
i i e, e o ol W SO . e e sl o . . it S, S S . :
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* relative freque ncies calculated

Respondents veceived fewer (quantitative) supports as final year students
than in either their first or present jobs. This applied to the group as
a whole, and all sub-groups except the White (English) students who
received supports in excess of those encountered in their first but not
their present jobs.
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TABLE X| : FACTORS THAT LED RESPONDENTS TO ACCEPT FIRST AND PRESENT (WHERE DIFFERENT) SOCIAL WORK JOBS

POPULATION GROUP
SUB-TOTAL SUB -TOTAL TOTAL
WHITE (ENGLISH} WHITE BLACK BROWN MALES FEMALES
(AFRIKAANS)
FACTORS THAT INFLUENCED JOB ACCEPTANCE
first job l‘:;“’" first job fg:sem first i s };’gsem first job ;‘rxsem first job iprasem firstjoby g;wm tirst job ;:’g“"‘ I
G NI N] % BNl N! %N l% MESLIEILAEE I EREA DR 2 DA DR
i T —

First hand knowled e of agency from fiek! instruction 12{31]oif 26 §3s |3 fo2f s Jo2{13) -y ~go02j4)]~] - oalar [~ - R47 1356803 |20
Interested in & specific field of social work 10 49§ 03] 75§43 | 48 J 04} 36 03 {198 ~ ~ @01 ] 20 301| 100 04 t27 -1 - 62 |46 fO8 |63
nterested in the specific methodis) of social work practised in agency ol 150 02} 50§15} 17§02 18§03 ] 19 jotf 33FO1 0] - 02 113 for | 25 B23 {17 Jo4 |27
interesting work that gave promise of personal satisfaction 2350 o4jioofloe |64 fo3f 27 R03 ] 19§ - - o3l 60 fo1| 1004 08 i63 |--! — §70 |se o8 153
Manageable workload 09| 233 04fj100 21| 23Y02f 18 gorio6§ -] - FO1|20F01¢ 100 04 127 §- - 28 121107 (4
Opportunity to work in a “specialized” field 11j28]osltoo@19]| 21 Qo3f 27 goz 13§ | ~ FOo1 1204101} 1008) 02 113 JO1 [ 26 §31 {23 § 07 |47
Opportunity 10 gain Eroad general experience in social work 26167§ 01| 25 @71 | 79F05f 45 F0o9 [ 66 01 3302 |40 ] - - 10 167 Jor | 25 §o8 |73 f 06 |40
Opportunity to work in an interdisciplinary team 07 |18Qo3| 75P16 {802 1@ ROA| 28] - - §O1 | 2001} 100 o4 |27 f- | —~ 424 |18 F 06 {40
High regard for the quality of wark by agency personne! 01 (033 03( 75 Q2a |27 |05} 45 Q01106 - - 02 [ 40 Ot} 100 ot |07 |~ ~ H27 j20 )09 160
Agency's high s1atus n the community - - §02{ 50 g02[02301| 00 JO2|13¢ - — g0t 20014 100 02 113 § -~ - 803 {02 F04 |2,
Agency's service being of real value to the community 09 {238 03| 75 827 | 30 Y 03| 27 #04 | 25 - - RO3 | 60 fO1{ 100 05 |33 § - - §38 |28 §07 {47
Opportunsty 10 wark i an agenuy where tmary than Ghe social worker 13§ 33p 02| 50 §31 434 §03) 27 §n2 413 - - §02 | 40} ~ - 06 | 40 JoOv | 25 R42 131 fO4 |27

was employed
Opportunity to work s an afency where | was the anly soctal worker 03108 — - 10 {11 307§ 00 o2 {133y -~ - - - - o | o7 - - 14 {10 301 |07

employed
Scope for research 02 ]o05) 02 s0g08 |09 FO1| 009 §0O1 | 083 - — §01 120 f01] 100 02 13§ -] - B0 jo7 304 |27
Agency co-aperation with other erganizations 04110 01] 26 829 | 23 | ~ ~ §02]133o01| 33 §ot t20f0t! 100 04 {27 §01) 26 W24 j18 f02 {12
Co-operation between staff i the agency 06 §15403) 758190} 21 Jo1{ 09 g02 {13301 33§01 j20§01] 100 04 |27 01| 25 24 |18 J 05 |33
Co-operation between paid staff and managemunt in the agency o3 [os8yn2f so@oB joo go02! 18 Bout 1061 - - - . - . ot {07} — - @11 jo8 Jo4 127
Co-operation between staff and volunteers in the agency 03083011 25 §05 {06 JO1{ 09 Qo2 413§ -1 —- F — - ol ¢t (o7 f - ~ go9 Jo7 §02 |13
Scope for a social worker 10 introduce change in the agency 11 | 285 03| 75§15 17 . - 02§13 - s ] - - o4 | 27 - - g25 l1sfo3 |20
Scope for promotion B - - -~ B13 |14 F01] 090 oz 13§ ~ -~ 401120 501§ t00 06 |40 J01] 25 §10 |07 Jo1 {07
Opportunity for perscnal development 18 | 46§ 041100 560 | 56 § 07| 64 Hoo | 38 F 017 33 §02 | 40 J 01| 100 10 |67 02| 50 §66 f48 § 11 173
Supervision known o be of high quality 07 | 18404j100 §34 | 38 JO2; 18 g01 10634 ~| — ROV |20 JoOt] 100 04 |27 § ~ - §39 |2 Jo7 |47
Consultation provided 09 |23Jostioo 19|21 g —f - §Oo1loey ~| — BO1 §20 Jor| 10002 [13f- ) - K28 {2105 }33
On-going in-service training provided ci | 10po4r1o0 g6 |40 Jo3} 27 Boz j 13 - - gorjaof - 06 | 40 §O1| 26 §37 (27 06 | 40
Onentaton period provided 03108 CG2! sON17 |19 §02) 18 Jo4 125} - - 0z 140 |} - - 03 120§ -~ g23 |17 o4 |27
Favourable service comitions 12 |31 3 03)F 75 P40 | 44 04 36 JOo2 | 13§ -~ 202 | 40 §o1| 100 06 |40 JO1| 25 Y50 |37 j 07 {47
Favourable working condit-..ns 16 141§ 04100 §40 | 44 1 03] 27 §04 | 25 - @02 (40 011 100 o7 | 47 . - #6565 (41 )08 |53
Adequate commumty resources tur agency's chents 02 |05803; 1518120 | -~ -~ Jot | o6 - -~ Qo2 |40 - - 05 {33 § - - 18 11303 {20
Satisfactory salary 16 ]38 f 037 76 W 41 | 46 03| 27 B ~ - - - B03 180 jO1} 100 04 | 27 - - 55 |41 OV {47
Agency location converuent for trave! 10 {261 03} 75§23 |26 § ~ ~ #0211 13 - - gU04 80 Joi1| 100 03 120 8 - - §36 |27 304 )27
Only post available . ~ o7 |08 Jo2| 18 o7 | 44 - gorj2f-1. oz |13Y | - F23 J17 o213 2% |17
First post otfered 06 {16 - ~ §01 101 301 09 Bo6 | 38 fo1| 33801120 - . 0t |07 JO1] 25 g3 [104 01 | O7 14 | 09
Comeutted 1o repay study botsary 06 {15} - - @15 | 17 Joi1y 09 #07 | 44 -~ §01 ]2 - 09 |60 JO1] 25 20 f15) - . 28 |19
Access to relevant literature in agency 01 { 03f 03¢ 76 o5 | 06 JO1| 09 - -~ BO1 } 20 - - - - §07 tos ) ue | 27 07 | 08
Work assigned in accordance with worker preference o2 |osg o2 sO g1 j12 g - - #0106 F - - - - a1 j o7 - 13 |10 )+s} 13 14 |1 09
Separate dwvision in agency to handle alf erises including own 01 | 03 E -~ #0506 8 ~ 014 08 - - - . i o1 fa7 | - ~ H06 |04 - 07 | 05

cases that erupt suddendy
Other  Rehgious reasons - - go4t o4 - - - - . - 04 03

Tempordry post unti! permanent post dvaablke 01 103) - - o|lom . - . - - . - . - 02 01
: ﬂlﬂ.ﬂlﬂl o] —
TOTAL RESPONSES 291 |746] 83} 2075K828 |920 § 711 645 § 95 | 594 § 08§ 200 | 49 [980 | 18] 1900 §1 139 927 | 13] 3256 124 842
e 1 I ' ' I

N OF RESPONDENTS " 33 04 90 n 16 03 05 01 5 04 135

* relative frequencies calculated

In partial disagreement/concurrence with Parson's and Wigtil's theory,
other factors that elicited high response rates for first jobs were those
meeting higher order needs such as interesting work that gave promise of
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which is an average of 1,1 per person; and a turnover of fourteen per
cent (21 additional social work posts).

TABLE VI : CALENDAR OF SOCIAL WORK JOBS COMMENCED AND TERMINATED

DATE PAID SOCIAL WORK EMPLOYMENT COMMENCED DATE PAID SOCIAL WORK EMPLOYMENT TERMINATED
; 876 1876
POPULATION GROUP ! . B
O January §  Februaryd March April May June July August § Sepramber] December January | Fetruaryj March Aprif Ma June July August 35 October
G ANt R IN]E Nl g Inta InTi R n]%dn | % N BINTD BN |78 T IniBIn] DEnl B bn] BE NI BEN] BANIRIN]FEN]D INITRN] &
B S o L L
NHITE (ENGLISH) ) 03 g0t 03 Fi6 {41 gt2f3t jos 13 potv|o3foi(o3fo2|os )~ t-§-~-{-%~-1]- 3 M- -fjorj1ajoi 4ot 14~ ~FOtf1ad0r jrag -G~ - f- ot {a@or{100
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wird - | - §-f -8 -1 -8 -{ -(-~1¢- N DR U IR DUU S R R R V-~ -] -t -l -t - - -t -F-F -t - -%-F-B-]| -
WHITE IAFRIKAANS) fist  @oa {04 J16) 18 Jeo Je7§os) o6 fosjosforlon - - -] -b-f-Jorto}- 1|~ §o2 i 12 o1 joa Jor1y o6 g - | ~ fo1 (06§04 1200042401 Jo6ko3jBE—~ 1~ F- 1 -@17]100
secord @}~ |- - forjoe] -} - forfos §- 7 - Jo1 fosfoa|2r foz 18 fo1 fos for {os - -t-f-t-1-8§-{-1-]-~Qopood ~) -F-j-F¥-f1-3-1-1-]-Korlwo
third - - - - - - - - - - - - - - - - - - - - - - - § - - - - f -]~ - - - - - —-F - - - - - - - -
BLACK first 13 wsl-l - f-j-for{asy-{-f~{-fot{asd~t-}F-]-0-1]-%oe}ro
secand - - - - - - - - - - - P - - - - - - - - - - -
thurd - bt e - - - - - - - - - - - - - - - - - bt -
BROWN first -f-1-f-1-t-1-onjwooy-t-4-1-8-1-8-1-f-|-1-1 -@orjr0
second -~ fr~1-t~-t-{-1-¢4-/-1-1-§~}-1-}-s0n00f- |- g ] —@OL]100
third - - - - - - - - - - - - - = - - - - - - - -
SUB-TOTAL MALES first -I-1-3-1-f-1-fo2tapor j2oforj2oforjof-7-F-]-F-1-Bos|100
secont -¥-l~-1-5i-F-1-t-i-ft-i-01~-1-bF-1~-§-}-bF~71-10- -g-1 -
third - - - - - - - - = - = - - = e - - - - - - -
SUB -TOTAL FEMALES first 17 §01 {04 203 | 13 §01 Jo4 302 108 03 {134 0e) 17 302 j0B JO3 j13§ —~ | — for Joa @24} 100
second -1-t1-¢t-1-1-1-F-1-Qov|as3f~]-for|asjorjaaf-t~§-1_-Qo3|ioo
third - - -t -] -f-j-8-}-§F-1]- -1 -1~ -1 -F-1- . -8 -1 -
—
=
TOTAL fist o 54 - 14 §01 jo3 03] 10 Jor |03 Joa | 14 Joa Jrafos| 17 o3 Jrofoz frof - | ~ Bot {o3f 2000
second w ]~ foz |11} - | - %03 f16 - ~ Joa j21 o3 |16 §o3 |16 Jo2 |11 §o1 |os -1--1-1-1-1-1~-1-}{-lorlasf~ft-for jasfor faaff-|-[-1- 100
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Subsequent tables wilt reflect only first and second job
stages for White [Afrikaans), Black and Sub-total Males

This figure is lower than the 35 per cent annual turnover of South African
social workers in 1974 and in 1975 (256, p.97). An explanation is that
more married than single women change their employment (256, p.121) and in
their first year of practice social workers are predcminantly single
females. Winckler estimates they give 2% years of service before resigning
to marry (350) and McKendrick showed that social workers spend two-thirds

of their potential working Tives outside the profession. When they do work,
the average length of a job is 14,59 months and first jobs have a mean of
17,5 months and a median of thirteen months (186, p.313).
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