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We come into the world out of vast nothingness

We look around, discover different rooms, reach out, touch, taste, and smell.

We strain body and mind to its limits.

It is a full-time job, for the world is wider than our reach.

- Goran Turnstrom
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ABSTRACT

The purpose of this research was to examine the perceptions of a selected group of 

retrenched participants from Ford Motors in Gauteng in the Dipaakanyo Social Plan 

Programme. 

An evaluative qualitative study utilizing a triangulation of methods was chosen.

The findings revealed that the programme led to an understanding of the economic 

context, acquisition of new skills, and changes in attitude and behaviours.

The challenges were the timing, duration, as well as the language and style of facilitation. 

Recommendations were that the programme form part of an Employee Assistance 

Programme, develop comprehensive individual development plans and inclusion of 

spouses.
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ACRONYMS USED IN THIS STUDY

ABET Adult Basic Education and Training

Asgisa Accelerated and shared growth initiative for South Africa

EAP Employee Assistance Programme

HIV Human Immuno-deficiency Virus

IDP Individual Development Programmes

JET Joint Education Trust (now called JET Education Services)

JIPSA Joint Initiative on Priority Skills Acquisition

MECA Member Education Communication and Advice

NEDLAC National Economic Development and Labour Council

NSDS National Skills Development Strategy

NQF National Qualifications Framework

RPL Recognition of Prior Learning

SDA Skills Development Act

SDL Skills Development Levy

SETA Sector Education & Training Authority

SMME Small Medium Micro Enterprise

WFD Workforce Development Division

WHEP Worker Higher Education Programme


