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behaviour of staff members towards them.  Thus, Nolon concludes
thot "since advising is only one part, though odmittedly an
importont part of the comsultant's function, the term 'consultant’
which has o two-way connotation aond suggests student participation,
would seem to describe more accurately the consultant's total

responsibility".

These are the reasons why the term "consultant”was selected
to describe the dual function of the University staff member
responsible for the fi-ld work programme in relation to siudents

and in relation to agency personnel,

kot of the adiective preceding "consultant*?  Nolan speaks
of tF. raculty consultant™ but she uses "faculty" in the America:
svnse of *University® staff. Its use would be misleading in

South Afriza where the term appli:s to a number of departments

Consequently the term "field work consultc. t" as referred to by

authorities such os Bessie Kent, Arthur Abrahomsen und Aleanor
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grouped together because they teach broacliv-related subjects. - §
;
Merrifield was selected. As stoted in the definitions in the ?
previous chanter, field work has replaced the earlier terms %
"practical work" and "practical training".  The implication is |
that lesrning in the field should be more than acquiring a
techaical skill. It shculd involve the development of
profcssional practice skills as social work theory is apolied in

reciity situations, On the other hand, the term "procticum"

seems to be in vogue again, while in the recent past "fieid

irstruction” was preferred to "field work™ in order to lay
emphasis on the educational aspects of students' placements in
agencies. Terminology in this areo therefore stil! appears to

be Ffluid. In this dissertation, "field woik’ and“field invi-uction'

will be the most frequently used terms though ot times they will

be used interchangecbly with "practical wnrk™ particulorly i- :
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Section II dealing with FWC's role in historical perspective.

2.3 Social Work Education

The use of the word "educotion' to rafer to the preparation
of social workers in preference to the term "training" requires
some comment. It is true that the four internctional surveys
of trends in this field published by the United Nations in 1950,
1955, 1958 and 1964 ore entitled "Training for Social Work".
However, these survevs were world-wide and encompassed a great
variety of programmes and types of personnel in cuuntries
munifesting varying degrees of economic development. In the
first survey, reference is made to the difficulty of defining
terms because of the different situations existing in different
countries. Indeed the survey revealed "widespread confusion as
to what constitutes qualified personnel or appropriate training".5
The fourth survey published in 1964 differentiated between long-
term programmes of professioncl education and technical training

in the following way:

At its best, professional educotion for social work
is distinguished from technical training by its
greater concern with the theoretical anu conceptual
framework of praoctice and by its broad s purpose of
preporing students for responsibie practice in a
variety of work settings. It is olso concerned with
the transmission of porticuler values and attitudes,
and includes a period of practical work under
supervision, As o result of professicnal education
it is hoped that *he student will ocquire the
capacity 1o continue his professionol development
throughout his working life.

Technical training, on  nther hand, is more
concerned with the instruc.. of students in those
snscific skills required for the performance of
porticulor and somewhat wmore limitcd tasks. A majnr
function of technicgl treoining is tc orient the
fiyture worker to the specific kind of service in
vhich he will be emplo'~d. 94

&
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This survey described different levels of courses for
social workers classified according to the number of years of
schooling required to qualify for admiusion and according to the

auspices under which the courses were provided.

In South Africa, with only few exceotions, preparction of
social workers has been provided by universities from the
inception of formal courses in the 193C"'s, As will be shown in
the next chapter, this pattern was clearly established by the
roport of the Carnegie Commission of Enquiry into the Poor White

problem in South Africa published in 1932,

It seems clear that the term "education™ is more appropricte
to refer to University progrommes equipping social workers to

practise than the term “training".  Herman Stein, eminent socicl

work educaticnist from the United States, has expressed the

following view:

Education provides the broad fundamentals for
professional practice in general; training, the
techniques and skills for specific jobs., Some
people are well educated and fully trained.

Others are well trained and poorly educated.
Social work students need to be bcth well educated
ard well trained so that o competent p:ofessional
practitioner in any field will be broadly prepared
in the theoretical and practice ramifications of
his profession, as well cs specifically competent
in the tasks in which he is to be engaged. 55

The Intercultural Seminar held in Hawaii in 1966 under the
auspices of the Council on 5ocial Work Educction of the United
States of America which had os 'ts aim to explore universuls and
differences in social work values, functions ond practice, came
te ths conclusion that "in spite of cultural differences, differing

histories, ond differing types of progiomme, from all the
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evidence it would seem that there cre mony commonalities,
certainly enough to justify the statement that social work is

now an established international profession“.56

To be equipped to practice this profession, students nesd
a broad education in social ond behavioural science, in human
values and in the processes of professional proctice. To quote
Herbert Aptekar, another well-known American social work

educator:

The role of professioral education for social work
is to place the profession in perspective vis~g-vis
other professions ond to cultivate an image of
social work os that of a profes ion concerned with
social relationships and social development with
appropriate means of facilitating both. ... What
social work education aims to do is to prepare
students Tor the fullest kind of professional
functioning, It can do so best by bringing to the
fore the dual interest of the profession in social
relationships and social developme..t.

At a meeting of the Council on Social Work Educatien in
the United States in 1963, Professor Tybel Bloum of the School
of Social Work at the University of Pennsylveniac described

social work education in the following terms:

The objective of socicl work education, os I see it,
is to prepare the student for knowledgeable
professionally responsible, and socially effective
social work practice. Practice is conceived of here
in its broadest sense to include responsibility and
accountability to society, and withi- it, to the
profession as well as to the clientele served. Social
work education offers to the individual who desires
to be a sociul worker and who seeks and qualifies for
professional education in this field on experience of
professional growth,3
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It is submitted that education for sociol work siudents in
South Africa in general and ot the University of the Witwotersrand
in porticulor fulfils these requirements and therefore should be
described as education aond not training. Furthermore, it may be
said thot this curriculum is designed to striv: towards the
achievewent of the following objectives formulated by the Indian
Education Commission in 1964-1966 and quoted by Rice in his 1970

book "The Modern University: A Model Orgonisation" wviz.

to seem and cultivate new knowledge, to engage
vigorously and fearlessly in the pursuit of
truth, ond to interpret old knowledge and beliefs
in the light of new needs and discoveries;

to provide the right kind of lecdership in all
wolks of life, to i1dentify gifted youth and
help them to develop their notential to the full
by ... cdeveloping the powers of the mind, and
cultivating right interests, ottitudes aond moral
ond intellectuol values;

to provide society with competent men and women
trained in ... vorious professions, who will also
be cultivated individuols, imbued with o sense of
sociol purpose;

to strive to promote equolity ond social justice
ond to reduce social ond cultural differences
through the diffusion of education;

io foster in the tecchers ond students, ond through
them in society generolly, the cttitudes ond volues
needcd for developing 'the good life' in individuals
ond society.

This is the concept of education for sociel work which

vnderlies the thoughts and ideos expressed in this dissertation.
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PART 11

An Historical Review of the University
of the Witwatersrand's Role in relation
to its Programme of Field Work in

Social Work, 1937 - 1969.
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in Auguet 1972, ot the 16th International Congress of
Schools of Social Work, Dr. Jan de Jongh delivered a paper
entitled "A Retrospsctive View of Social Work Education". He said:

There is on appalling lack of monographe on the

history of sociol work education .... I wish that

some professors in our field would guide a few

of their students in the direction of source-

studies on social work educotion in specific

periods or specific countries. They would be

well rewarded with o new understanding of the

problems of today:

The following chapters are presented in respcnse to Dr.
de Jongh's plea, and in the hope that they will provide a sense
of historical perspective as a background to the contempornry

tole of the field work consultant at th2 University of the

Witwatersrand.

The first chnpter sketches the development of social work
education in general at the University, while thu second chopter

deals specifizally with the field work component.
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CHAPTER 3

THE DEVELOPMENT OF SOCIAL WORK EDUCATION AT THE
UNIVERSITY OF THE WITWATERSRAND 1937 - 1969

3.1 Preliminaries:

The University of the Witwatersrand, perhaps more conveniently
known as Hits.,l initiuted degree and diploma course for aspirant
social workers ir 1937, ond thereby became the fifth South Africen
university to introduce education for social work. Cape Town
University hod led the way by organising o course in 1926 which
involved the granting of a certificate in social work.2 It was
followed by the University of Pretoria in 1929 and the University
of Stellenbosch in 1931,

The report of the Curnegie Commission of Enquiry into the
Poor White problem in South Africa was published in 1932. Anongst
its recommendotions were some relating to the training of social
workers and the need for a “thoroughly well-equipped department
at one of the Scuth African universities where skilled social
workers will be truined."3 This had important repercussions at
the University of the Witwatersrand and elsewhere. Potchefstroom
University College offered training from 1933, while the University
of South Africa and Friedenheim ot Wellington, a non-university
institution, established courses in 1934. Subsequently, other
universities followed suit. At Wits. a rnine-doy lecture course
for sociul workers was held in September, 1932, under the auspices
of the South African National Council for Child Welfare "at the
instance o1 several social welfare organisations for the benefit
of persons already engoging in social work ... and also to
encourage others to offer themselves for socicl service.“4 No
certificote was issued to those attending, but the Principal of
the Univarsity, Mr Humphrey Rivaz Raikes, and Mr I D Mac Crone,

then Sesior Lecturer in Psychology, were active in its orgonisation.
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This short lecture course would seem to be historically significaent
in that it gives .'ohannesburg the some beginning pattern of social
work education as Londor aond New York. In each of these cities,
initial training courses were organised not by edusational
establishments bu: under the auspices of voluntary welfoie agencies,
the Charity Organisation Society, inter alia, in the case of

London and New York,6 and the Soutn African National Council for

Child welfare in the case of Johannesburg.

The following year, 1933, Professor R.F.A. Hoernle, Professor
of Philosophy at the University of the Witwatersrand, presented
a memorandum to Principal Raikes on "the urgent need for developing
the scientific study of social problems at the Universiiy"7 and
for the training "by the University of men and women quclified to

. . s aigs 1: 8
deal practically with these problems on scientific lines.”

A sub-committee was appointed to go into the matter and

recommended inter-alia the introductinn of post-graduaie training

s = 4

courses to equip penple to specialise in fields such as Child ;
Guidance, the Adi inistrution of Pubiiz Relief und Mental Hygieneg. ;1
It also recommended the appzintment of staff to teach such courses, S i
but difficulties with regard to financing led the University to
leave the matter in obeyance. In June, 1935, the University

received n letter from the Social Weifare Committee, forerunner

of the Jobannesburg Co-Ordinating Council of Registered Sotial
Welfare Organizationy, "recommending ‘he institution of university
courses of training for social «orkers."lo The Senate resolved
to re-appoint the Committee which had areviously dealt with the
matter, ond later that year the Council of the University approved

"the establishment of a new Department oi Social Studies, to be

staffed initiolly by a Professor of Sociology ond a Lecturer.”
In 1946 John Linton Gray was appointed to the Chair of Social ¢
Studies and in the following year the new course was offered to

students for the first time. _‘
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The deveicpment of social work education at the University
of the Witwotersrand in the ensuing years may for convenience be

divided into three main phases:

Phase I: 1957 to 1947: The first decade under
Professor John L. Gray

Phase II: 1947 to 1967: Two decades under
Professor 0 J M Wagner.

Phase III 1968 to 1973: The School of Social Work
with Professor F Brimmer as Director of
Studies.

3.2 Phase I: 1937 - 1947: The first decod under
Professor John Gray

The 1937 Calendar of the University stated that the degree
of Bachelor of Arts in the Social Sciences was in abeyunce and
that it was proposed to offer in i's place the degree of Bachelor
of Arts in Social Studies v'iich was to extend over four years of
study instead of three aos was the case for the Soc.ol Science
degres.* The statement continued: "The subjects of the first
two years of study will be prescribed with a view to preparing
the candidate for selected studies in the finol two years, leading
e_.ther to research in social studies or to .>cial welfare work.™
The regulctions for the degree were published in 1937 and were

incl ;ded in the 1938 University Colerdar.

A .ari-time covrse for a diploma in social s*udie. .»tanding
over two years was also introduced, designed p.:rticularly .ot the

benefit nf persons already engaged in social welfare work.

% This degree had been introduced in 1930. It was o three yeor
degree for which majors in two of the following three .ubjects
were required: History, Fronomics and Sociol Anthropology.
Students could also elect o do Psychology, which was tought
os port of the Department of Philosophy, renumed in 1933 tha
Department of Philosophy ond Psychology.

P R Lol
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Professor Gray, who alone constituted the staff of the new
Department .n 1937 ond 1938, was an Economics graduate from the
Univers:ty of Edinburgh. He had lectured in Social Science and
Social Psychology ot the London School of Economics uwndar Sir
Wiliiam Beveridge from 1927 until his cppointment at Wits. at

the agn of thirtv-three years.

In his introductory statement to the ne. course Professor

Gray wrote:

The object of the Department of Social Studies is to
assist the growth of an objective or scientific approach
to contemporary social problems. It will be shown that
the discussion of locul ond specific issues gains by
the comparative study of events in other places and at
other times, and by reloting them to broad movements of
social forces in the world today. On the other hand,
it is hoped %o avoid a too abstruct and formal treatment
of the subject matier of sociology. Emphasis will be
laid on experimental procedures and empirical enquiries,
ond on the provision of the technical equipment required
for work and research in the field of social administration.

13

Professor Gray proposed, too, that a course ot 30 lectures be
given for the general public. These lectures would involve an
introduction to certain urgent topics of contemporary sociclogy,
ond expressed Professor Gray's conviction that there should be

close ties between the university and the community.

The regulations for the degree published in the 1938 Caolendar
required three 3-year majors, viz. Psychology, Sociology and
Economics and three 2-year majors, viz. Economic History, Social
Anthropology and Theory and Proctice of Social Work.  The lotter
subject was taken in the last two years of ihe four-year degree,

and the only reference to field work is u statement that both courses
in the Theory and Practice of Social Werk required of the student
"two days per week of case work in o Sociol Agency."14 Additional

subjects were English I, Afrikaors ond Nederlands I and Political
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Philosophy I, moking a total of 18 courses over fo years.

(see toble 2, page 88)

In the same year that social work education was irtroduced
at Wits, cnother important development occurred namely, the State
Department of Sociol Welfare was estoblished on the lst October,
1937. This had come about as the result of another recommendation
of the Carnegie Commission, and also cs an outcome of the Volkskongres
held in Kimberiey in 1934, In February 1938, the new Department
organised a one-~day confersnce in connection with the training of
social workers at which the iMinister of Social Welfare, Mr J.H.
Hofmeyr, announced that the Depariment would subsidise 75% of the
salaries of trained social workers employed by voluntary agencies
on condition that "the qualifications and general suitobility of
a candidate for employment as a social worker"15 met with departmental
approval., This provision was tc have important repercussions on
the Wits. training. The conference resolved that Dr. F. BrUnmmer,
then resecrch officer attached tu the Cepartment of Social Welfare,
should visit all universities and training centres "to discuss
matters relating to the nature and content of courses, facilities
for practical work, numbers and iypes of students receiving
training."l6 He visited Wits. from the 1lth - 13th August 1938.
After discussions with Professor Gray, Dr. BrUmmer submit<ed a
report on the Wits, training, extracts of which were submitted to
principal Raikes by Mr G A C Kuschke, Secretary for Social Welfare.
The report indicated that in the Wits.curriculum, un insufficient
% omount of uttention ... was dovoted tc social work theory and to
properly conducted and directed socicl field work'l7 as well as

to South African conditions.
Consequently, at the University's request, a meeting took

place in April 1939 between Depu:tmental cfficials and the

University's Social Science comm.‘tee. As a result of tais
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discussion, the Department accepted tha: "the courses may, from

the strictly acodemic viewpoint be regarded cs suiisfyingﬁ'la

The University, on its side, acted on the Departmen® of
Social Welfare's suggestion that it wns advisable to aoppoint @
qualified and experienced South African socicl worker, preferably
Afrikoans speaking, for the classes in social theory and for the
field work. A temporary post was created, financed by a grant
frow the Department of Health, and was filled by the appointment
of Miss E. Mclherbe, who was a graduate in social work from
Stellenbosch University with experience as a sociol worker at the
Pretoria Child Welfare Society. She assumed duty in June, 1939,
ond in July 1939, the Deportment of Social Welfare accorded
"full recognition" to the Wits. degree and diploma courses in
Social Studies for the purpose of Government appointments or posts

subsidised by the Department.1

The syllabus as listed in the 1939 Calendar included a
seminar course in the second year entitled "Social Legislation
and the Social Servicas"20 and clso referred to a seminar course
for the third and fourth year entitled "The Theory and Technique
of Case Work."

In the 1941 Calendar the syllabus for the two courses,
Theory and Practice of Case Work I and 11, were described as

follows:

Theory and Practice of Case work 1:

Historicel Development of Case Work. Definition, aims
und principles of Case HWork. Contacting new cases
through welfare ogencies;  first visits and interviews;
the writing of reports; diagnosis; treatment;
rohobilitotion work; after care. The organisation

ond odministration of welfore societies; office routine;
filing systems; duties of social workers.
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Thec~ ond Practice uf Case Work II:

Development of Social Services. Poverty and the
dependent fomily. Treatment of dependency;
methods of relief; types of dependants. The
child: the physically handicapped child, the
delinquent child, the adolescent child, the
illegitimate child. The aged: pensions,
institutions. The physically handicapped adult;
chronic invalids, the semi-fit, the injured
workman, the epileptic and mentally disordered.
The unemployed. Organisation and administration
of relief in South Africa.2l

1943 was on irportant year in the evolution of social work
education at Wits. Changes were introduced into the curriculum
which made the degree Bachelor of Arts in Social Studies more
specifically a degree prep. .g graduotes for professional practice
in social work. Previously, in the first five years of its
existence, the B.A.(Social Studies) degree had provided facilities
for two types of students, those who wished to qualify as social
workers and those who wished "to make an intensive and more advanced

study of Social Science."22

The curriculum had consequently branched in two directions
in the third and fourth years of study, while no provision existed
which enabled candidates for the Bachelor of Arts degree to toke
sociology os a major subject. This proved to be an unsatisfactory
system, and the University therefore agreed to a revision of the
curriculum which involved a reduction in the total number of courses
by the omission of certain courses of a theorelicel nature and the
inclusion of other courses of a directly professional character.
These changes were designed to make th-- course fall into line
proportionately with the number ot cocurses required for the non-
professional B.A, and further, to enable the course to correspond
more closely to the requirements of the Union Department »f Social

Helforezg. [he regulations were therefore altered as follows:

3 e n il
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the courses in Social Studies I and II, previously included

as alternatives to the courses in Theory and Practice of Social
Work I ond II, were discoatinued and the social work cou-ses
became compulsory. However, the only reference to field work
appeared in brackets after the subject, thus "Theory and Practice

of Social Work (with prescribed practical work).™

The specific provision of two days per week previously
appearing in the Calendar, was now excluded and the new field
work requirement were not specified, Other changes introduced
into the academic curriculum are reflected in table 2, page 88
In 1943 changes olso occurred in the diploma training. It will
be remembered that in 1937 a two-year purt-time training for a
diploma in Socicl Studies wus introduced alongside the degree
trainirg. By 1939, two diplomas had been introduced: a Lower
Diploma for people experienced in social work and a Higher
Diploma ex.ending over three years of study. However, the
Lower Diploma course was ciscontinued and by 1943 only one diploma
course was available, viz. a three-year course leading to a
qualification known as th- Diploma in Social Studies. For the
next few years, up to and including 1949, the regulations for
the degree remained the same, but changes occurred in the syllabus
for Theory and Practice of Social Work I end II, in the composition

of the staff and in the regulations for the Diploma.

The changes in the syllabus were approved by the Faculty
of Arts in May 1944, and are significant in that for the first
time field work requirements are described in detoil. It is
noteworthy ton that the phrase "field work”" is used to replace
the term “"proctical training" used previously. The details of

the revised syllobus are as follows:
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Theory ond Practice of Social Work I:

Noture ond History of Social Work. Interpretation
of Sociol Malodjustment. Techniques of Case Work:
Social Evidence ond iis Interpretation, Diagnosis,
Prognosis, Plan, Treatment, Evaluation, Interviewing,
Recording. Principles and Techniques of Club Work,
Institutional Work ond Community Organisation,
Special Study of Child Welfore Introduction to

the Organisotion and Administration of Social Work.

Field Work: (1) Visits of Observation ond Report
Writing: one day per week.

(ii) Club Work and Community Organisotion:
half-day per veek for three months.

(iii) Cose Work: 4 - 6 wecks full-time

during vacotions at a re:ognised
social welfare ogency.

Theory an.' Proctice of Social Work II:

Special Branches of Social Work: Mentol Hygiene, Child
Guidancz, Mcdical Social Work, Industrial Social Work,
Vocational Rehaobilitation and Occupation Therapy,

Housing Monugement, Probation and Parole, Social Work

in P isons and Reformatories, Social Work in Institutions
for the Aged.

Administration of Social Work: Principles of Administration,
Personnel Administration, Tinogncigl Administration,

Social Work, Publicity, Co-Ordinotior of Socicl Work, Social
Reform ard Socicl Planning. Professional Aspects of Social
Work: Stondords of Socicl Work, Social Work as a Profession,
Social Work Ethics.

Field Work: (i) Socicl Work ac the Community Heolth Centre
- (University of the Witwotersrand): a day
per week.

(ii) Cose Work: 4 - 6 weeks full time during
vacations at o recognised Social Welfare
Agency.
This syllobus represented inportont innovations. Reference
is mode tc the other methods of sociol work besides case work, viz.

club work (group work), community organisation, administrotion
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(in @ more sophizticated form than previously), social reform
ond social planning, ond thus the foundations were laid for the

more developed curriculum of later years.

Professor Groy's vision of the proper task of social
workers in society was :xpressed in his gddress on the profession
of sociol work given on the occasion of the South African National
Conference on the Post-War Planning of Social Welfare Work, held
ot the University of the Witwatersrand in Septembe:r 1944. In his
speech, he made it clear that in his view social workers had a
vital rele to pluy in suciety not only as case workers or group
workers, but alcc as framers of social policy, contributing to
preventive as well as palliative strategies in society and
dispelling "ignorance and apathy" so that the "quality of our
social lives" :ould match the improvements in our materiol well-

being. 25

John Gray was an activist as well as a theorist and
philosopher and he was the moving spirit behind the estcblishment
of the University of the Witwotersrand's Community Health Centre
in Fordsburg which commenced operctions in June 1943, In 1944
the director and three stcff members from the Centre were appointed
as Honorary Lecturer and tutors respectively in the Department
of Social Studies. The director, Miss Rae Bernstein, had at the
time already given a course of lectures on Medical Sociology to
fifth-year medical students,26 and both she and the other three
staff members were active in the practical training of social
studies studants. Thir therefore represented a significant step
in the integration of the theoretical ond proctical aspects of
the troining for social workers which was welcomed at the time

.. 27
by the Principal of the University.

In 1945 the University received a bequest of £100 (R200)

from the estate of the late Mr. Max Poliak, a prominent Johannesburg
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finoncier. This sum was invested and from that time onwards,
the University has awarded on annual book prize to the best

social work student in the final year of study.28

With reference to the Diploma, the regulations were changed
in 1945 so that only "persons holding a University degree" or
"persons of sufficient previous education who are of mature age
ond have satisfactory experience of social work"29 were eligible
for admission. The curriculum continuved to extend over three
years but the social work content was increased. In 1946, the

nome of the Diploma was changed to the Diploma in Social Work.

Trogedy struck the Department of Social Studies early in
1947 “en Professor Gray was drowned at sea. He was returning
to t.., .nd on leave from the University when fire broke out on
board ship in the Bay of Biscay, and Professor Gray along with
19 others wos drowned. On his death the University received
many tributes to his memory, but perhaps the most appropriute
remarks were those of Principal Roikes:

The -eath of Professor Gray is a very serious

blow, not only to the University but to the

country as a whole, since he hed made a place

for himself in the community of the very greatest

inportance. His loss will be very widely felt,

but I feel that the best tribute we can pay to

his memory is to carry on ond develuy the work
which he has started at the University.30

b |l

i

With Professor Gray's death, Phose I in the development
of social work education at the University of the Witwatersrand

come to an end.

3.3 Phose II: 1947 - 1967: Two Decades

under Professor 0.J.M. Wogner

For the first two years of this period, Dr. H. Sonncbend
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was the Acting Head of the Deportment of Social Studies ut Wits.

The most noteworthy development during this period was the
introduction in 1948 of a new diploma course in Community Organisation
which was intended to train staff for the community centres which

the National War Memorial Health Foundation proposed t> establish.

On the lst January, 1949, Professor 0.J.M. Wagner assumed
duty as the new Professor af Social Studies, and the following
year major changes in the curriculum for the degree were introduced.
For the first time, social work appeared officially in the
curriculum for the first yeor of study, becoming therefore a major
subject to be studied over the full four years of the course.
The details of the other subjects are provided in table 2, page 88.
Noteworthy, is the fact that English and Afrikaons and Nederiands
became holf-courses and Psychology became a full three-year major,
beginning in the second year. It is significant too that there

is no mention in the Calendar of field work requirements.

In 1951, o new part-time post was created on the s>stablishment
of tke Department of Social Studies. It wus desianc.ed *Supervisor
of Field Work™, and soon afterwards was conver 10 a full-time
post with the solary scale ot a Lecturer. T wtivation for this
step was firstly, that an additional course in sociel work hod
been odded to the curriculum fcr the degree of Bochelor of Arts
in Social Studies, and secondly, in order“to provide more adequate
supervision of the field work in gene:—cql."31 By 1952, the
Departmcit was staffed by the Professor, one Senior Lecturer and
one Lecturer tu teach Sociology, and one lecturer and one
supervisor of field work who were to be jointly responsible for
the social work courses.32

The Diploma in Socicl Work was obolished as from 195C,
while the Diploma in Community Organizotion was offered until

1953, after which it too was discontinued.
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The next change in the curriculum occurred in 1954,
Psychology I was brought into the first year of study and Social
Economics became one of a number of elective courses in the
second yeor. Once again however, the regulations contain no
reference to field work requirements. (See Table 2), * However,
in that year a new dimension was added to the curriculum which
proved to be a valuable means of assisting students to develop
into professional helving persons with o deeper psychclogical
appreciation of inter-personol relations. The services of a
clinical psychologist were enlisted, who conducted "yroup training
in human relotions and applied group d,ﬂumics"33. This facility
was first intended for third-year social studies studen’s, but
was later provided for fourth-yeor students, a position which

continued under slightly different circumstances until 1972.

In 1956 further very significant changes were introduced.

The most important of these was the alteration in the name of
the Department, from the Depariment of Social Studies to the
Department of Sociology and Sociul work, and a corresponding
change in the title of the degree, from Bachelor of Arts in
Social Studies to Bachelor of Arts in Soclal Work. A number of
factors had influenced the University to make these innovations.
One of these was the fact that at a meeting of the Mational
Welfare Organisations Board held in March 1954, the Minister of
Sociagl Welfare announced that a Professional Division was to be
established in the State Department of Social Welfare as from

the lst February 1955.

In response to an enquiry from the Department of Social
Welfore as to whether all degrees in Social Studies from the
University of the Witwatersrond involved professional training
for social work, the Uriversity reolied in the affirmative adding
that it wos the intention to change the name of the department to

-

* Page 88
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the Department of Sociology and Social Work ¥in order to aveid
. 34 .

confusion. A second factor was that the expericnce of the
Department of Social Studies had shown that the degree Bachelor
of Arts ir Social Studies was "taker only by students desiring
professional training in socicl work and that Arts students
interested in the social sciences" registered for an ordinary
Arts degree with two or more of the social sciences as major

. 35 . .
subjects. It was more appropriate therefore to give the
degree a new ond more specific name, and to alter the curricnlum
80 that students were required to do majors in Social Worw,
Sociology and Psychology and .u.. elect to do three other first-
year courses of related interest spread over the four years of
study. In this woy there would be "more scope for practical

training in social work and sociology.”

A significant event which occurred shcrtly bafore the
University maode this decision was +he two-dav conference on the
Social Work Profession which was held in Johannesburg in May
1954, under the auspices of the inter-University Cummittee for
Social Studies (to which Wits. had been affiliated sinco its
inception in 1938).  Prefesscr Wagner was Chairman of the

Conference, ut which eight popers were delivered, inter alia on

Theoreticol Training for the Professinn;  Practical Training
for the Profession; and Specialisation and Training for
Specialisation, The latter was given by Mrs. T. Seawright, ct
that time Supervisor of Field Work at Wits. Th- Conference wus
organised partly because it was felt that the professinor of
social work in Soutn Africa was "passing through u crisis"al ct
the time. This wos manifested by decreasing student enrolment
at the Universities, and in retrospect it would apnear that it
was partly in the light of the information yotheved at this
Conierence 38 that the changes in the Wits curriculum were

introduced in 1956,
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Besidus the retitling of the degree, other changes involved
moking Elemerits of Statistics one of o number of elective courses
in the second year rather than a prescribed course in the first
year, and prescribing either English I or Afrikaans I ir the

first year, according to which subject students had purscd at the

lower level in the matriculation examination.*

In 1957, for the first time since 1946, details o the
syllabus appeared in the University Culendur.39 Bolh (nurse
content and fieid work requirements were specified in great detail.
(See Appendix 6.) The course had by this time achieved theoretical
sophistication ond provided for the intensive and extensive study

of many ospects of souvial work.

From 1957, a new course was introduced as an elective subject
in the fourth year of study, viz. Psychiatry and Mental Hygiene
for sccial workers, provided by Professor L.A. Hurst, Professor
of Psychological Medicine in the University's Department of
Psychiatry and Mental Hygiene, and Chief Psychiatrist at the
Johannesburg Hospital. This was an importart innovation because
it meant that while the degree in general remained generic in nature,
sone student. could acquire specialised knowledge, both frem this
course and possibly clso from their field work placement, which
equipped them for work in the psychiatric field, while their
experience of group discussions with o clinical psychologist
introduced into the curriculum ir 1954 was an additional factor
which prepared them for complex inter-personal therapeutic activities
in ony field. Indeed, the thrust of social work education at Wits.
has always been generic, and Mrs. (later Dr.) Seawright mode it
clear in her talk at the 1954 Conference that in her view the aim

of social work training in South Africa should be "to provide

*Details of the curriculum will be found in Table 2, page 88.
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a sound ocodemic foundation ond o broad base of professional
equipment which would enuble students to fit into o variety of
fields of sccial work practice" and that speciclised training
should be geored not to fields such as the medicol or psychiatric,
nor to specific methods such as casework or groupwork, but

rather towards advanced practice, teaching and supervision,
administrotion and resecrch.4o This was o for-sighted view,
which almost twenty years later has been reinforced by the trend
of post-groducte specialisation in social work education in

Britain and the United States.

In 1959 two significont new provisions were introduced
into the regulations which further enhanced the academic and
p:ofessional caiibre of the degree. The first loid down that
in the fourth year of study “a candidatc shall submit o
dissertation on an approved topic which shall be deemed to be «
qualifying course for the purpose of these regulations“4l, while
the second ~quired that candidates subscribe to a declaration of
confidentiolity before being odmitted to the second year of study.”
This innovotion represented o significant step in the University's
formal assumption of responsibility with respect to its students'

performance in the field.

It is noteworthy that a proposal that candidates subscribe
to a similar declaration on graduating was sonctioned by the
Board of the Fonuity of Arts in 1958.42 However the suggestion
was withdrown by Professor Waugner soon afterwords43 and has
consequently not been implemented up until the time of writirg

(1973).

In 1959, certain changes oppeared in the syllabus also.

The conteni of the course in History of Social Work in the first

* The toxt of this decloration appeors in Appendix No, 7.




e T L P PP S

81

year was expanded, while a section entitled "Some aspects of the
theory ond principles »f community organization® wac initroduced

into the second year.

In 1961, for the first time since 1949, practical work was
again specified in the regulations for the degree, as distinct
from the syllubus. Regulation A.50, the first regulation for
the degree, stated as follows in paragraph 2:

During the term ond the vacation, a candidate shall
perform, to the satisfaction of the Senate, such

practical work in uny course in social work as may

be prescribed by the Head of the Department, failing

which he may be refused permission to register for

the subsequent course.

For the first time field work was fully integrated into the
curriculum in the sense thot sotisfactory performance in the field

became a criterion for the student proceeding to the next year of

study.

When the occupant of the post "Supervisor of rield Work",
Dr. T.R. Seawright, was promoted to a Senicr Lecturarship in 1963
the full-time post "Suvervisor of Field Work"™ with lecturer
status disappeared, and provision existed only for g port-time
post with that title. Certein chunges occurred in the social
work syllabus in the same yeor, and practical troining requirements
were specified in greuter detail for all years of study. For

the fourth year, the practicul training was loid down as “two days

a week in an approved case or group wori agency during university
terms for 26 weeks.“4s in the following year, 1964, the
requirements were further detoiled in terms of hcurs, the minimum
for the fourth yecr being laic down os 400 hours.46 The
regulations were alsu cltered in 1964. Students could choose

te study English 1 ur Afrikaans I an their first year entirely

ot their cwn discretion, and were alsu permitted to carry the
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major subjects psychology o1 sociology from one year to the next

should they foil one of these in uny particular year.

In the same year, a new post-groduate degree was intreduced,
viz, the degree of Master of Arts in Sociol Work, which ma-le
provigion for practical training as well as advanced study and
research culminating in the submission of a dissertation. Prior
to this, graduates with the B.A. {Social Work) could procead to
the degree of Master ¢f Arts if they wished to secure a higher
qualification.  They had never been required by Wits,to do an
honours degrec; the B.A. (Social Work) was accepted as sufficient
qualification. In 1945, the Board of the Faculty of Arts had
adopted a motion to the effect that™ihe degree of B.A.(Sociul Studie
be re-entitlec Bachelor of Arts with Honours in Seociel Studies"47
but this was never implemented. The University, <hiie tacitly
according the degree of B.A.(Social Work) honours status for
purposes of regisiration for a Master's degre~, had n. '2r conferred

the title "Honours" on the degree.

The second phase of the history of social work education
drew to o close with a decitivon of far-reaching importance viz.
the separaticn of the disciplines of socioloyv and social work.
The motivation for this step was given as "that the Head of the
Department of Sociology and Social Work considered that the time
was Opportune"48 and the Senote agread that there should be an
immediate de focto administrotive separation of the two divisions,
with Professcr Yogner remaining head of the re-titled Department
of Sociology. Pending full consideration of the academic and
other implications of the separution, a committee of the Faculty
of Arts was appointed to undertaoke responsibility for administering
what was coiled the Division of Social Work.  The Dean of the
Faculty of Arts, Professor G.H.L. le May, was oppointed Chairman

and the members were the Professors of Sociology, Psychology and

s)




Psychiatry. Thus, in 1967, Professor Wagner ended his direct

association with social work as a member of this committee.

3.4 Phose III: 1968 to 1973: The School of Social Work
with Professor F, BrUmmer as Director of Studies

As from the lst December, 1967, the Division of Social
Work became the School of Social Work and by the beginring of 1968,
Dr. F. BrUmmer had assumed duty as the Director of Studies of the
School. A new phase of socicl work education at Wits. begon,
with social work operating os an independent entity., The staff
consisted of the Director of Studies, two lecturers and a part-
time field instructor appointed in April, 1968 to organise the
field work o7 lst and 2nd year students. Initially the regulations
for the degree remained the same, although the syllabus was
presented in the Calendur in a curtailed form. Noteworthy is
the inclusion in the fourth year syllabus statement of a course
entitled "Case Study Seminar",49 which represented the formal
recognition by the University that it had a responsibility to aid
its students in the integrotion of theory and practice as they

experienced it in their practical training.

In the 1969 Calendar the regulations remoined unchanged but

the syllabus was agoin presented in a foir amount of detail. The
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group courselling of fourth-year siudents by o clinical psychologist

was meritioned in the syllabus for the first time, though it had

50

been part of the curriculum since 1954.

While in 1968, the syllabus had referred only to Mpractical
troining®, the 1969 syllobus specified the detailed requirements.
For the fourth year, these were stated as "two full days per week
in an approved social work agency for 25 weeks during University

terms. Minimum of 400 hours.™
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During 1969, the question of the status of the four-year
Bachelor's degree was raised once again on the grounds that at
other South Africon universities, with the exception since 1968

of the Randse Afrikaanse Universiteit wnd Potchefsiroom University,
the same degree was conforred after three years of study. The
Department of Social Welfare cnd Pensions acknowledged the superior
stotus of the Wits. degree by granting Wits. graduates who entered
its service in a professional capacity two increments on the basic
salary scale on appointment.51 The proposal that the degree be
called an Honours degree was rejected by the Faculty of Arts
however,52 one reason being that candidotes were not selecisd at
the commencement of the fourth yeur of study, as was the case with
Honours degr(-es.s3 The situ.tion remains anomalous in the present,
as the status of the degree in the eyus of other South African
universities is uncertain, and Wits. graduates have been refused
admission us candiduies for Masters degrees at some of these
universities. As an alternative to re-naming the degree an
Honours degree, the Faculty decided that in future the degree
would be awarded in three claosses. A first closs would involve

a minimum average mark of 75% in the written exominations, field

work for Socinl Work IV and the dissertation.

Nther importcnt decisions taken in 1969 invelved firstly
reducing the number of major subjects in the third year by giving
students a choice between Psychology III and Sociology I1I, and
compensating for this by enriching the Social Work III curriculum
with an additional course entitled Human Behaviour and the
Social Environment, ond secondly, providing tor the quantitative
evaluation of tield instruction through the assigning of marks.
However, cs thase provisions became operative only in 1970, they

fall outside the ccope of this study.
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The sixties had come to an end. Social work education
at Wits. lay poised on the brink of a new era in which it would
be granted its first Chair, its staff would double in size and
strenuous efforts would be made to refine the field work progromme
so that it could match the level of maturity already attoined in

the theore*ical section of the curriculum.

3.5 summory of Trends

It was in 1937 that soc'al work education was int.oduced
at the University of the Witwatersrand, which th:reby became the
fifth South Africon Univers:iiy to pravice courses fco people
wishing to quclif, as sociul worlters.  From 1937 -o 1969, the
period ~overed by the present histori .al siudy, the predominont

trend was the inc:-a:..:g ponfessional « 10n ¢ the degree course.

Initially the degree*was entitled Bachelor of Arts in
Social Studies and extended over four years of study. It
catered for two types of students: those who wished to become
social workers, ond those who wished to pursuve research in social
studies. In the first two years, candidates studied general
soci-l science subjects ond it was only in the third and fourth
years that they branched out either into Social Studies I and Il
or Theory and Practice of Social Work I and II. The first
professor, Professor John Liaton Gray, was an economics graduate
from the University of Edinburgh und had no sociol work
gualification as such, He described himself in relation to
social workers as "one standing outside their ranks but in close

5
contact with ther nevertheless.”

The dual curriculum proved to be unsatisfactory and in
1943 the courses in Sccial Studies I and II were discontinued
ond the B.A.(Social Studies) became a course designed specifically

for the education of social workers. The courses in Theory

* From 1937 to 1953 various diploma courses in socic; worl
were olso offered by the Department of Sociol Studies.
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and Practice of Social Work I and II became compulsory for all
students. Those who wished to study Social Science now
registered for the three-year non-professional Bachelor of Arts

course,

In 1944 a new syllabus wus introduced which included
the study of group work, community organization, administration,
social reform and socicl planning, as well as social casework.
The social work content of the course wus therefore greatly

enriched.

Phase One of the history of social work education at Wits.
ended early in 1947 when Professor Gray was drowned ot sea. During
Phase Two (1947 to 1967) Professor 0.J.M. Wagner occupied the
Chuir and in 1950 major changes in the degree curriculum occurred.
Social work was introduced into the first year of study ond
therefore becume a major subject extending over the full four yeirs
of the degree course. The identity of the degree as an educational
programme equipping social workers for professional practice was

thercby more firmly established.

This trend waos consolidated in 1956 when the name of the
Depnriment was altered from the Department of Sccial Studies to
the Departmeni of Sociclogy and Sociol Work, and the title of
the degree was charged from Bachelor of Arts in Social Studies

to Bachelor of Arts in Social Work.

In 1959, the regulutions for the degree required that
students toke an outh of confidentiolity in the 2nd yeor and
present o dissertation on a sociul work topic in the 4th yecr.
These provisiors ~nhanced the academic and professional calibre
of the course. In 1964, a specialisad post-graduate degree

course, entitled Muster of Arts in Sccial Werk, was introduced.




The second phosa of the history ended in 1967 when Social
Work waos separated from the Department of Sociology, firstly
os the "Division of Social Work," and in 1968, as the “School of
Social Work" with Dr. (loter Professor) F. BrUmmer os Director
of Studies. Sociol work had achieved independence and procesded
to estaoblish its identity within the University and within the
community with greater assertiveness. At the time of writing
(1973), three years after the conciusion of the present historical
study, a Chair of Social Work has been established and from 1974
Social Work will have full departmental stutus within the

University.
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NOT"S TO CHAPTER 3
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CHAPTER 4

THE ROLE OF THE FIELD WORK CONSULTANT IN HISTORICAL PERSPECTIVE

4.1 Introduction

Ii. terms of systems theory, the role of the tield work
consultant cannot be viewed in isolation from the Univarsity
sub-system. *n anolysis of the role must involve corsideration
not only of the particular obrocedu:es followed by the FWC herself,
but also on examination of the University's policy towards field
instruction in the social work curriculum, as manifested Ly the
regulations relating to field work, staff appointments involving
responsibility for organising field work, and financial
arrangemenis with social welfare organisations providing field
instruction to students. These factors in combination form

the context within which the FWC performs her role.

In placing the role of the field work constltant at the
University of the Witwatersrond in historical perspective
therefore, the following themes will be explored for the time

period 1937 to 1969:

1. Field work requirements as laid down by the University .n
published stutements such as regulations and syllobuses for the

degree Bachelor of Arts in Social Work,

2. The creation by the University of specific posts for
persons to act as field work corsultants.
3. Financial aspects of the relationship between the University

of the Witwatersrand and social welfare organisotions providing

fiele instruction facilities to svcial work students.

i, The FWC's practices and procedures in relation to Welfure

Orgaonisations providing ficld instruction to students.

O L ik il .
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5.

receiving field instruction in community welfare organisations.

The FWC's practices ond procedures in relation to students

4'2 Hethodologz

Research for this chapter was hampered by the fact that
the Department of Sociology at the University of the Witwotersrand
has retoined none of its early records from tha time it was
estoblished as the Deportment of Social Studies in 1937, and
only few of the later records pertaining to the veriod when
it was the joint Department of So.iology and Sociul Work. Social
Welfare orgonisations which had corresponded with Wits. were
therefore consulted. Some of these, for example, the Mental
Health Society of the Witwatersrand, the Johannesburg Child
Guidance Clinic aond the Rand Aid Association had also destroyed
their early records of correspondence on student trairing, but
others fortunately had kept their files ond mads these availuble
to the writer. This opplies specifically to the Child Welfare
Societ;, Johonnesburg, and the Head Office of the Department of
Social Welfare and Pensions in Pretoria. Theixr files contained
communications from the University of the Witwotersrand which

provided information relevent to the present study.

Details of policy decisiuns at the University of the
Witwotersrand were obtained from University documents, for
example minutes of Senate Meetings and meetings of the Committee
for Staffing and Promotions, ond the University's files on the late
Professor John Linton Gray and the Community Heclth Centre
(University of the Witwatersrand), later named after Professor
Gray, were also consulted. Mr. I. Glyn Thomas, Academic Adviser
to the Principal and formerly Registrar of the University, kindly
gronted on interview to the writer to provide further relevant

information.
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Universi , calendars were consultad for statement of

regulations and syllabuscs for the dec¢rie Bachelor of Arts in
Social Studies (later Social Work) c¢na cdditional data were
obtained from minutes of meetings oi the Board of the Faculty

of Arts.

As fuar as the details of the specific procedures followed
by the Field Work Consultants over the period under review are
concerned, semi-structured interviews were conducted by the
writer with seven out of the eight individuals who acted in that
capacity between 1937 and 1969. The questions on which these
interviews were focused are presented in Appendix 8. The
time lapsc between the research interview and the events
described by the respondents may be regarded as a limitation on
the completeness of the data. However, wherever possible,

information was olso obtnined from availoble writ:en records.

Additional background data were obtained from interviews
with selented individuals who had been students in the Department
of Social Studies at intervals of 3 to 4 years from 1937 onwards.
Interviews were held with ten such graduates, five of whom were

practising sociol work in 1972.
Tuble 3 provides detoils of the persons who octed as

field work consul‘ants ot the University of the Witwatarsrund

from 1937 to 1965.

gy




TABLE 3: NAMES OF PERSONS ACTING AS F1ELD WORK CONSULTANTS,
AND PERIODS OF SERVICE IN THAT CAPACITY -
UNIVERSITY OF THE WITWATERSRAND, 1937-1969

PERIOD OF
NAHE SERVICE POST

Profess>r J.L. Gray 1937-mic 1939 Professor and Head of
Department

Miss E. Malherbe June 1939 - Temporary Assistont

(later Mrs. van mid 1942

Heerden)

Miss L. Leeuwenbera Mid 1942-1945 Junior Lecturer

(loter Mrs. Arnold)

Mrs. C. Muller 1946-1949 Lecturer

Mrs. S. Cuckow 1950-mid 1952 Part-time Superviscr
of Field Work

Mrs. T.R. Seawright mid 1952-1953 Part-iime Supervisor

of Field Work
1954-mid 1962 Supervisor of Field Work

Mrs. E. Brower July-December Part-time Supnrvisor of
1962 rield Work
Mrs. B. Unterhalter 19673-1965 Various posts
Mrs. I. Hzre 1966-1968 Supervisor of Field Work
1969 Lecturer
Miss S. Poss 1968-1969 Part-time Field
Ingtructor

4.3 Field Werk requirements as loid down by the Universii
in published statements such as requlations and
Syllobuses for the dearee Bachelor of Arts in Socigl Work

Work in the field has formed part of social work education
at Wits. from 1937 when the degree was introduced until the
present time. However, the extent to which field work was
sanctioned by the University as o whole, the extent to which it
was more than a provision laid down internally by the Vepartment

of Social Studies varied turoughout the period.
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When the regulations for the degree were published for
the first time in the 1938 calendar, clear though brief reference
was made to practical work. The courses Theory and Practice
of Social Work I ond II were prescribed (as alternaotes to Social
Studies I and II) for the third and fourth years of studv and
appeared in the Colendar stated in the following way: "Theory
and Practice of Social Work (with two days per week of ccsework

in g social agency)".l

This specific provision was altered in 1943 to the more
general phrase, "prescribed practicol work"2 but the regulotions
continued to make reference to the field work component until

1949,

It will be remembered from the previous chapter that in
1950 mujor changes occurred in the curriculum.  Social work as
a subject was introduced officially into the first and second
years of study and thereby became a full mojor subject extending
over four years of study. As the theory of social work achieved
this recognition however, provision for practicel training
disappeared from the published regulatiors for the deyrce and
this r-moined the position until 1960. The situation changed
in 19¢ when the regulctions laid down that field work was an
essential part of the course und that a satisfacto: v performance
by the student in the field was a pre-requisite if the student
was to pass from one year of study to the ne"t.3 This wus the
first time since the inception of the degree almost a gquarter
of a century before, thct the University hod given official
recognition to tle nlace of field work in professional education
for social work. With sume modification in the presentation of
the regulations, this remained the case for the c<uration of thig

study. The 1965 umendment read as follows:
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Regulation A71(2): "In addition to any practical
work | e moy be required to perform during the term,
a student shall perform, to the sutisfaction of

the Senate, such practical work during the vacotion
in ony course in Sociul Work as may be prescribed

by the Head of the Department, failing which he may
be refused permission to register for the subseguent
course.” 4

Although field work per se had not been referred to in the
ragulation. from 1950 to 1960 inclusively, the introduction of
the Oath of Confidentiality intc the Regulations for the Second
Year of Study in 19595 had been a significont step (see p.80

and Appendix 7). It indicated an increase in the University's
formal assumption of responsibility for the performance of its
students in the field and provided an important safeguard to the

agencies providing facilities for student training.

As far os the syllabus is concerned, the University published
none at all in its Culendars from 1947 to 1956, Prior to this,
the socicl work syllabuses in the Calendcrs made no reference to
field work, .lthough one syllabus presented to the Faculty of Arts
in 1944 provided valuable information about the system of practical
training used at the time, This syllabus for the ciurses Theory
and Practice of Social Work I and II described field work
requirements in detail for the first time since the inception of
the course, and used the term "field work" instead of the phrase
“practical training” which had been used hitherto. The

requirements were as follows:

Field Work for Theory ond Praoctice of Sociol Werk I

(i) Visits of Observation and Report writing: one
daoy per week.

(ii) Club work and community organisation: half
doy per week for three months.

R TR T T it




(iii) Cose work: 4 - 6 weeks full-time during
vacations at o recognised socicl welfare
agency.

Field Work for Theory and Proctice of Social Work II

(i) Social work at the Community Health Centre
(University of the Witwatersrand): one day
per week,

(ii) Case work: 4 - 6 weeks full-time during
vacations at a recognised Sccial Welfare
Agency.é*

In the following years, other similar stotements were
circulated to agencies providing proctical training, for example,

in 1946 and 1950.

The 1946 statement submitted by the Field Work Consultant
at the time to the Child Welfare Society, one of the agencies

providing field work to students, read as follows:

B.A. SOCIAL STUDIES

THEORY AND PRACTICE OF SOCIAL WORK 12.7.1946

FIRST YEAR: PRACTICAL WORK ONLY

All students shall be required to undertoke practical
recreation work at the Community Health Centre,
Fordsburg, for two consecutive ofternoons per week
for a period of two months.

SECOND YEAR: PRACTICAL WORK

One day per week.

Visits of observation to factories (3), institutions
e.g. homes for children, ageu, handicopped. FPlaces
of safety, Diepkloof Reformatory, c:ntral cose
register, model villoge housing schemes for the
ex-volunteer, Jon Hofmeyr School of Secial Work,
community centres, etc.

-

* This informotion was also presented in C.iwpter 3, page 72

of the present study.
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THIRD YEAR:

e e e e . NRGAIVY W s ik

PRACTICAL WORK

(1)

(2)

(3)

Case Work:

Each student shall supervise four cases Tor the
period of three ronths consecutively. Reports
to be submitted weekly and discussions held
monthly.

OR

Community Orgonisation:

FOURTH YTAR:

Students interested in adult education shall
receive facilities to work at the Community Health
Centre for three consecutive evenings (4 p.m. to
9 p.m.) per week for a period of two months.

AND

Each student shall further supervise 2 cases for
o period of 2 months consecutively.  Reports to
be submitted weekly and discussions held monthly.

Eoch student shall be required to undertake one
month full time practical work with a recognised
social ogency cr institution.  This shall be
done during the summer vacation.

Egch student shall be required to undertake two
weeks full time practical work, preferably case
work with a recognized agency or institution
during the winter vacation.

PRACTICAL WORK

(1)

(2)

ALL STUDENTS SHalL BE REQUIRED T0

undertake proctical work two afternoons per week
for u period of two months with a recognised
social agency and o further period of two months
with o second social agency

AND

undertake, during the winte vacation, two weeks
practical with a recognited socicl agency or
institution.

100
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It is noteworthy therefore that from 1950 when mention of
field work disappeared from the regulations until 1957, when it
reappearod :i the syllabus, the University Calendors, the
officiol public statements regarding university courses, contained
no reference to practical work requirements. Thi: state of

oftuirs would seem to have contrasted with the staiement which

appeared in 1950 as part of .he report of the Department of

Social Welfore's Committee of Enquivy into the Troining and
Employment of Social Workers (tire van Schalkwyk Committee), namely,
that:

The practical svcial work programme is regarded

as an integral part of the course and forms a

lirk between tne theoreticul knowledge acquired
by the student and its practical application.

In 1957, the University Calendcr rgain included the cortent
of syllabuses. The socicl work syllabus was publi- 4 for the
first time since 1$46, and here field work requirem.nts were
specified in the greatest detail since the inception of the

degree.* The requirements were as follows:

§ociul Work

First Qualifying Course: Visits of observation....
to selected social welfare agencies in the community

Second Qualifyina Course: Practical work in a group
wotk agency is undertoken on two afternoo~s a week
throughout the year, In addition two wee's full-
time troining is undertaken during one of the long
vacations. ...

Third Qualifying Course; Twu months full-time
practicol traoining is undertokes in case-work ogencinzs
during the long vacations. ...

Fourth Qualifying Course: Dur'ng the fourth yeor of
study students are permitted (> select the branch of
social work in which they wish to undertake proctical
training. Throughout the year two days a week are

®* 4 will be remembered that in 1956 the name of the Department
had been changed to the Department of Sociology ond Social
Work and the degree hud also been re-named, Bachelor of Arts
in Sccial Work.

e




devoted to practical traininy in either o case work
or group work cgency. In the - 'screti~n of the
Supervisor of Field Work, students may be pernitted
to undertoke practical work in more than one agency,
and in addition may be required o undertake full-
time training during vacations.

For the purposes of the present study, the most significant
innovotion was the specification that in the fourth yeur twc

full days per week should be devoted to practical training.
Previou , only afternoon concurrent work had been required of

students.

Details of the practical work requirements apprared in the
published syllabuses in all ihe ensuing years, with ihe e<ception
of 1958 when the syllabus was presented very briefly. The
pattern for 3rd and 4th year field work laid down in 1957 has
continuved for the duration of the period under reviaw with sonly
minor changes aond refinements. By 1964, refecence to full-time
vecation troining had disopp:ared} and the minimum so- -ification
of 400 hours had been laid d0wn,9 a pruvisicn which remaiied in
rorce for the durat on of this study. In the some year, 1964,
the regulations for the degree Master of Aris in Jocial Work
were puhlished for the first time, and significantly contained
reference to practical training.lo In fact, the attainment of
a satisfactory stondard in practical trairing was necessu.y befove
the condidote cr ' he granted permission by the Senate for the

submissior. of his dissertg*ticu,

4.4 The Creation by the University of Specific Posts
for Persons to oct as Field Worx Consultants

When the University estaoblished the Departmerti ¥ Social
Studies in 1937 it mode o provision for the appointment of

a specific person to attend to the practico. work component

* This related to t+ Fourth Year of study.

I Lo T Y A i L IR o
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of the curriculum. Frofessor Gray himself was respoisinle for
this ospect initiclly as well as for all other aspec:s of the

training of professional social workers.

it seems likely in fact thot at thut time the University
was not strongly inclined toward. racognising tne importance of
the field work component in sociul vork eduvcation. This view
is based on the following sources:

(a) Tre deliberotions of the Committee appointed by he

Principal tc ‘nvestinate us.cial work training in 1933: 1t will

be remembere: - m the previous chapter that in 1933 Professor
Hoernlt, P+ +v of Philosophy, presented a memorandum to the

University u.:.n, the introduction of training for social workers.
This memorandum referred to ithe'u-gent need in the country for
the scientific study of sociel problems, and the troining by the

University ¢f n2n and women quolified to deal practicclly with

these problens on scientific lines” (the writer’s emphasis) and

emphasised the desiragbility of "human engineering" and the
necessity of "o practical (-aining in 'field work'" for social

workers.

However, the Commiitee appointed by the Principal to

consider the matter, concluded that:

The function of the Jniversity should be to give,
not od hoc instruction in the proctical techniyue
of social work, but scientific ('academic®)

training in ihe fundamental principle~ of the

socicl ond relaoted sciences. "focial work™ is
not to be recognised as on independent field of
study; out students well grounded in economics,
psychology, and reloted sciences, are to ke trained
for the scientific investigction of sociol problems,
under the direction ot the Departments concerned. 12

e

i mmwm e
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{b) A letter from Dr. F. BrUmmer, Research Officer of
the nuwly-established Department of Social Welfare, to Miss
Edith Abbott Dean of the School of Social Service Administration
of the University of Chicago in 1937: This stated as follows:

Stellenbosch University is more or less under the
influence of the American School of thought insofar
as the troining of social workers is concerned.
They lay emphasis on guided practical work as the
central pnint of traiiing and they seeck to turn out
professional workers in the first place rather than
analytical sociologists; ... Cape Town and Johannesburg,
on the other hand are strongly under the influence
of the Londor School of Economics brand of Social
Welfare, their Professors being men who have been
appointed tinm the staff of the London School and
their outlook being very much that of the Social
economist, 13

These two statements would seem to indicate that when

social work education wos introduced at Wits. the University
was not fully oware of the significance of field work in prcfessional

education for sociol work.

When Dr. BrUmmer visited Wits in 1938 to discuss the
training, he found that the arrangements for practical training

were unsatisfactory in terms of equipping social workers for

posts within the new Government Department or in welfare

organisations subsidised by the Department.

It will be remembered thot Dr. BrUmmer's visit was the
result of a decision tok»n at 'he one-day Conference orgcnised
by the Department of Social Welfare irn February 1938 to discuss
the training of social workers. The agenda for this Conference
had outlined general principles for discussion and among those
reloting to the practical work, the importance of having a

staff member to act as field work consultant was emphasised.
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Items A.8 and B{c) stated os follows:

A.8 Directed cnd controlled practical work as
an importan. part of the course. Students
should participate in the werk done by
local societies but only under the skilled
supervision and directich of an experienced
social worker attached to the University
staff.14

B(c) Proctical Work. The practical work mu.t
be guided and directed by o trained member
of the University staff in co-operation
with private agencies; if the Department
can establish a practical work bureau or
agency of its own then a lorge portion of
the work should be done there but for the
sake of variety of experience the student
should dolgmrt of his work at private
agencies.

The Department of Social Welfare laid a great deal of
emphasis on practical work - Mr. G.A.C., Kuschke, the Secretory,
described it at the Conference "as the axis uround which other
subjects should turn"16 - and though Professor Cray's interest
in the subject was evidenced by his participation in the
discussion on these matters at the Conference, nevertheless the
Wits. cource at the time was not of the requisiie standord in
this regard. In his report on Wits. which wos sent to
Principal Raikes lote in 1938, Dr. BrUmmer wiroie:

The practical work consists of farming iy studeris
out to Social Agencias in Jehannesburg for two feli

days per week, through the third and fourth years.
The agencies co-operating in this respcct a1e -

The Beard of Charitics
The Children's Aid
The Juvenile Court

No visits of observotion have been included in the
proctical course. No proper supervision ond
direction of the field work is curried out by the
University aond there is reason to belicve that the
students are simply used aos routine clerks in the
agencies concerred. 17

R T
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The University reacted with concern to this assessment
a: | o meeting was arsanged in April 1939 between the University's
Svcial Science Committee, Dr. BrUmmer and Mr. D.D. Forsyth,
Under-Secretary for Socicl Welfare, after which the latter official
reported as follows:~ The degree curriculum had undergone radical
changes since 1938 and was ucademically satisfactory. However,
the more practical aspects were still somewhat neglected.  Mr.

Forsyth went on to state:

Professor Gray has sought to remedy the weakness
by encouraging students, as a matter of routine,
to discuss with him the problems, both in regard
to procedure and otherwise, encountered by them
in the course of their practical training under
the guidance of Miss van den Berg of the Board of
Charities and Miss Troughton of Children*s Aid
and impressions formeu gs a result of listening
to proceedings in th: Children's Courts;  but
this system suffers from the obvious defect that
there is no proper University control and direction
of the students' work. Tt is too nejative. 18

Once again the University initiated action to improve the
situation, In spite of the difficult financial position in
which it wos placed as o result of the.limitation of the grant
from the Government ot the time, some money was available from
a grant made by the Department of Health for 1939-40 to enable
Professor Gray io undertoke o research project, end in order to
release him for that purpose, a portion of the grant was used
to finance the appointment of a full-time assistant "to assist
in the supervision of the students' practical truining"l9 as
Dr. BrUmmer had recommended in his originaol report on Wits.
This post o temporary assistont was convertwed into a junior
lectureship in mid-1942 when the second incumbent was appointed,
and by 1945 when 1t was once again advertised, it had become a
Lecturechip with the associated duties of orronging ond supervising
students® practiral training and Jecturing orn the theory and

practice of social work and on social legislaticn. This remained




the only social work post on the establishment of the Department
of Social Studies until 1950 when the University granted £300
(R600) in order to provide pari-time ussistance.zo In the same
year, the report of the van Schalkwyk Committee (of which the
Head of the Department of Social Studies, Professor 0.J.M.
Wagner, was a member) was published and emphasised the necessity
of appointing to the staff of universities *full-time field
work supervisors who could keep close contuct with ogencies and

who could supervise the work of students more closely'.‘21

In time, 1hs part-time post created in 1950 come to be
known us that of *Supervisor of Field Work¥, and in 1955 it was
convertad into g full-time post on the permanent staff with a
Lecturor's salary scule.22 However, in practice the post
involved lecturing and administrative responsibilities us well
as responsibility fos orgunizing the field work programme ond
in 1963 when the incumbent wos promoted to a post of Senior
Lectvrer provision was made once more for part-time assistonce
in the supervision of students' field work. Each of the
individuanls to whom thiy taosk was ollocated from late 1962 to

1968, wos, however, also responsible for other duties in the

Department of Scciology and Social Work,

Shortly after social work was constituted into a "School

of Social Work"™ under the headship of a Director of Studies,

an additicnal part-time post of Field Insiructor was created in
April, 1968, with the duties of organising the field work of
first and second year students. This was an important step in
the growth of the field work programme as it made possible the
fuller development of field work in the {irst two years of study,
ond also focilituted the present reseorch inte the 4th yerr

programme and the expansion of the field work consultont's role

in relation to senios students ond their tield instruction centres.
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By the end of 1969, when the present study was concluded,
@ new post had been created and odvertised, namely, that of
Qualified Organiser of Field Instruction (Social Work). The
rdvertisement for the post stated that the person appointed
would be responsible for "the maintenance of liaison between
the School and Community Field Instruction Centres, the field
placement of students at such centres; the direction of the
field instruction of students in co-operation with supervisors
ai the field instruction centres, and for lectures relevant to
field instruction."z3 It went on to state that the appointee
should have the ability to create, maintain and promote effective

relations betwean the School and outside field instruction

centres, and to plan the field instruction programme,*

4.5 Finoncial Aspects of the Relationship hetween the
University of the Witwatersrand and Sc-ial welfare
organisoti 1% nroviding field instruction facilities
to Socicl Worc stud:nts

The cost of field instruction is a significant aspect of
the relatiorship between the university and the social welfure
organisations to which it delegates the tosk of providing such
field instruction. However it is an issue that is often not
made explicit in the considieration of social work education

even at the present time,

How was this issue hoandied historicelly ot the University

of the Witwctersrand?

In 1936, shnrtly before the intrecduction of social work

education at Wits. o Nctional Ceonterence on Social Work was held,

*From lst Jonuary 1973, this post was accorded Lecturer stotus.
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organised by the Bureau of Educational and Social Research of
the Union Department of Education., As a preliminary to this
Conference, there was another conference, entitlec the Special
Conference of the Universities, organised by the Committee of
Social Studies of the Universities of South Africe ond held at
the University of the Witwatersrond on the 30th September 1936.
At this lotter conference, Miss Hansi Follok, a former student
of the New York School of Social Work ond at that time o member
of staff in the Department of Economics and Economic History ot
Wits., delivered a paper entitled "Notes on Practical Training
of Social Workers", in which she stressed the importonce of the
University making extensive financiul provision tc reimburse
agencies for the field instruction they were to render to the

Uriiversity's sociol work swudents.

Whea the course for the B.A. Social Studies was initiated,
Professor Gruy approached ogencies to co-operate with the
University in providing practical training focilities,25 and os
early us 1938 the Children's Aid Society in response to this
request, also raised the quistion of the Universities providing

gome financial assistuice to societies training students,

Professor Gray arrunged a meeting between the Principal of the
University und Rev. Brondt of the Society to discuss the matter.
Although no record of this meeting could be traced, it is clear
that the University must have declined to recognise the Agency's
contributior to its educational programme in this tangible form,
ond it appears thut recognition was not given to ajencies in any
other form either. Indeed, Mr. 1. Glyn-Thomas who was Registrar
of the University at the time, in a personcl communication to
the writer, stated that he was "barely oware that students were
working in the ogencies."27 The limited aworeness of the
University ir this regord is monifested too by the fact that

for the fiist decade of the existence of the degree B.A.(Sociol

Stud.es), th.. fees chorged for this course were the some as tha.
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for the non-professional B.A., It was only in 1948 that increased
fyves were charged to sociol work students and this represented
"belated recrgnition that the University degree had become an
income-earning qualification."” A* that time, the fees were put

at a level between that of the Bachelcr of Arts fees and the fees
for Medical ond Engineering degrees, but according to Mr. Glyn
Thomas, the increase went into the general revenue of the University
and not to offset the cost to the agencies of their contribution

to the University's education of its students.28

It was only in 1969 that the University began to reimburse
ogencies for their field instruction services, with one exception.
This was the Johavnesburg Child Guidance Clinic which in 1948 was
given a grant of £250 (R500) "in return for services rendered to
the University in the troining of its s.'tuden’cs;."?9 At the time,
a psychologist on the staff of the Clinic, Miss Y. Lejeune, was
concurrantly a part-time lecturer in Child and Clinicol Psychology

in the Department of Psychology ot Wits.

She was responsible fer the supervision ot ihe Clinic of
students doing the course in Child and Clinical Psychology. These
students included both students for the B.A. in Social Studies
ond the B.A. in Logopedics, as well as Psychology Honours students,
and it was for this reason that the University decided to make the
grant to the Clinic. The motivating memorandum made clear

reference to the fact that the Clinic"provides facilities during

vacation periods for ‘raining in soziol work of those students
who want to be trained especially in the field of child welfare
and social wcrk, and drew attention to the fact that for the
previous three years "these facilities which are essential for the
proper trair .g of students ... hove been provided free and

. . 30
without chorge to the University."

e e P e
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The payment of the grant was on important step as it
represented formul recognition by the University that it owed
n debt to a community agency whic! undertook on behalf of the
University one aspect of training students registered at the
University for degrees. It became an cnnual event but a
vnigue oie, until in the late 1960's different provisions for
financing field instruction at o‘her community agencies were

introdiced.

At a meeting of ‘rvisurs held at the University in 1963

the finoncial questior rc.» again in general terms:

v

It was felt that if tield instructors employed by
agencies, with solaries paid by the University
were oppointed, more interest would be shcwn by
agency staff und committees. This would also
promote better co~operotion between the University
and agency on student training, 31

However, it was only at the Supervisors' meeting held in
October 1966 that the anomclous position of the Johannesburg
Child Guidance Clinic specifically was discussed. The meeting
requested that "if possible simila: arraongements should be made
for all other agencies troining students“Sz ond the matter was
considered by the Comnitiee Administering the Division ~f Social
Wouck in 1967.  Action resulted however only once the School of
Social Work had been consztituted. From the commencement of the
1969 acodemic year, the University agreed to poy a per capita
fee of R1.00 per student per day to field instruction centres,
ond the hope wos expressed that this arrangement "wculd place the
relationship be‘ween the School and the Field Instruction centres

on a firmer footing."33

A second exception to this arrangement was made howev:r

in the case of WITSCO (the Witwatersrand Students' Community

L A A s e
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Organisation), a student organisation which had been established

to render medical, welfare ond social work services to the

regidents of Riverlea, o newly-established township for Coloured
persons in the scuth-west of Johannesburg. Berause Witsco was

able to provide students with a wide range of field instruction
opportunities and because it was a compus-based welfare organisation,
it was decided to forge particularly close links between the

School ot Social Work and Witsco. Consequently, from the beginning
of 1969 Witsco was appointed an official Field Instruction Centre
of the Scheol. Its Director, Mr. B.W. McKendrick, become a
part-time lecturer in Social Group Work on the School's staff,

and a liaison committee was formed consisting of the Director

of Studies of the School of Social Work(Chairmon). the Chairman

0. the Witsco Board of Monagement and the Witsco Director of
Community Services. A grant of RP00 was made by the University

to Witsce for the lecturing ond field instruction facilities vhich
Witsco provided for the studunts of the School of Social Work,

and Witscc thus become the second agency to receive o lump sum
payment from the University for porticipating in its teaching

programme,

By the end of 1969 therefore there were two methods of

financing field instruction at the University of the Witwatersrond:

1. Annual lump sum payments to two ogencies, the Johannesburg
Child Guidence Clinic and Witsco (which, however, was the only
agency whose relations with the School were formaliscd through u

specially-estoblished planning committee), and

2. per copita payments to all other agencies participating
in the field work programme who wished to claim such monies*

from the University.

* In proctice, the Department of Social Welfare ond Pensions ond
Provincial Hospitals have declined to claim the poyment,

oo



The Field Work Consultant's Proctices ond Procedures
in Relation to Welfure Organisations providing Field
Instruction to Students

The 1938 Conference on the training of social workers
orgonised by the Deportment of Social Welfare loid down the
following principles as a bosis for discussion of practical
training:

A9 The practical work should not be limited to

investigation and diagnosis but must includc

followirg up and treatment over a period of
time.

A.10 Co-operation with privite agencies. Ability
and willingness of private ogencies to co-
operate with the Universities in providing
oppertunities ¥ . practical training to
students, Jiffev in ihe various lovalities.

The practical work should cover the following:-

First interview, investigation, social diognoses,
social plar -y and treatment, organisation and
compilation of cuse records, oral and written
presentution of cases, letter writing, co-
operation with other bodies, obtainirg source
material .34

For the first thirty yeaus of the existence of social work
education at Wits, however, arrangements for the placement of
students were made more~or-less informnlly with agencies und very
little guidance was yiven by the field work consultants regarding
the nature or content of the field instruction which the agency
was expected to give. Tn many instances, the identity of the
student's supervisor was not mede esplicit. It was only in 1968
ond 1969 that officiul Guides to Field Instruction Centres were

drawn up by the University.*

Right f 'm the beyinning, however, ogencies were requested
by the field work consultont to submit reposts on studente’

performance ir the prectical work situatien. In 1942, the FWC

* See Appendix 4.
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of the time drafted and sent to the agencies concerned a
sophisticatsd evaluation schecule which the students' superviser
was to complete at the end of the plocement. This involved
rating the student on eighteen qualities in term; of 4 cotegories
of performunce, and a rating of the overull impression made by
the student. About two years later another such evaluation
schedule wos de- =0, which described in even grecter detail

the skills ond qualities expected ol the student. Cooies of
these schedules appear on the next two poac-=s. These are importarnt
documents as they cignify the assumption of responsibility on
the University's port for stru:turing the field instruction or
their students in community aaencies.  The links between
University, agency and student were further strengchened by the
FWC drofting o letter »f introduction which students used when
going on visits of observation to orgenisations or commencing
practicol training with an agency. A copy of this le“ter which
was signed by the field work consultant and was aoddressed to the
chief executive officer of the agency or organisation, iz also

provided on the next page.
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StUdCHt" Nm‘--.-.a.o-oo.-.-.-u.-.---.u-o-oPeIiOd--.---.--...--a.

Supervising Agency..eeesesaseccasccsesoss.c.Nature of Work....v.euse

UNIVERSITY OF THE WITWATERSRAND

DEPARTMENT OF SOCIAL STUDIES

SUPERVISOR-STUDENT CHART

-“%"‘»

a - distinguished
Qualitative Evalua*ion of Student's Work b ~ satisfactory
¢ - faulty
d ~ inadequate
1. Intellectuul Approach (objectivity- P b ¢ d
subjectivity)
2. Maturity of Thought a b c
3. Judgement ars Discrimiration a b ¢
4, Social Approoch (in generol handling of
people) a b c d
5. Ability to gain and maintain Rapport with
clie~is a b c d
. Emotional Stability a c
. Sustoined Effort a c d
. O:ganisation Sense (Disvosition to
conform to requirements of organised
activity) a b c d
9. Ability to plan work a b c d
10. Capacity to assume Responsibility a b < d
11. Grasp ond Use of Social Work Concepts a L c d
12. Appreciation and Utilizotion of Social
Resources a b ¢
13. Interview Technique a c d
14, Record Writing a b c d
i5. Presentatio. of Case to Committew and
Outside Authorities a b c d
16. Tempo a b ¢ d
i7. Pegularity of Attendance a b c d
18. Acceptance of Supervision a b c d
19. Totaol Impressior a b c d
Remarks (Signed)................

(Office Held)..............(Dote).........

\
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UNIVERSITY OF THE WITWATERSRAND
DEPARTMENT OF SOCIAL STUDIES
FIELD SUPERVISION OF STUDIES (sic)

Supervisors are usked kindly to complete this form at the end of
the student period of training.

Studentsy

1. Sound knowledge of background of people?
Satisfactory knowledge of human noture?
An objective approach to maladjustment?
Can student satisfactorily diognose specific situations?
Seem acquainted with other welfare agencies?
Express herself accurately?
Doas student easily assimilcte teaching?
Remarks:

2. Students temperamental suitability

Appear to bz emotionally stable?
Capable of sustained effort?
Co-operative member of stoff?

Appear reliable in carrying out duties?

3. Administrative Ability

Conform to the routine of organisation?

Seem nble to plan work?

Able to assume responsibility?

Heoving initiative and ideas to carrying out of work?
Perform necessary office rouvtine?

Remarks:

4, Knowledge of Cose Work Techniques

Gain and maintain rapport with clients?

Satisfoctorily carry through a case work investigution?
Able to conduct satisfactorily o case work interview?
Gain the co-operation of other social agencies?

A sound knowledge of case recording?

Remarks:

5. General

Wos student's attendance regular and punctual?
Did student seem keen to leorn?

6. Genercl remarks:




UNIVERSITY OF THE WITW:TERSRAND
DEPARTMENT OF SOCIAL STJDIES

Tel, 44-3781 Milner Park,
Johannesburg.

1.7.1943
To the Officer-in-Charge/Secretary

EEEEEREIN I I N S SR BN E I B R 4

Dear Sir/Madam,

This is to introduce

whom you have granted permission to visit you on/work with you

fIOM-........-----..oo-.-.o- Until PR EREEEER RN A NN R A I

This Deportment would like to exnress its grotitude to you for

your kindness in receiving this visit/training this student.

lLecturer
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No record could be traced of outlines for evaluation reports
used in the late nirneteen forties, but in 1950 ond 1951 {isld
instruction centres were once again provided with suggestions as
to the form their evaluation reports should tcke. A copy of this

documant is provided below:

UNIVERSITY OF THE WITWATERSRAND,
JOHANNESBJRG

DEPARTMENT OF SOCIAL STUDIES

REPORT ON PRACTICAL TRAINING

Nome of Student,

Organisotion Prov ding Training
Period spent with orgonisation
Details of Training Given

Suitobility of student for type of work undertaken
by your organisation.

Responsibility evidenced in performing work ossigned.
Initiative evidenced.

Administrative agbility.

Punctuality.

Parsonal relations with Staff.

Personal relaticns with Clients.

General impression made by Student.

The abova factors are intended to serve as a guide only to
the persor submitting o repori on the work of a student undertoking
practical training. It is reclized thot there moy be many other
factors in relation to the spscific type of work of individual

organisations. The factors included in this list aore general
and any additional information on the student would be welcomed.

1950-51.

[ N
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In 1954, a new evgluation outline was drawn up which
resoined in operation, with only slight modificotions, for the
next eight years. It was u lengthy ond detailed document which

at first olso required supervisors to moke an overull rating of

the student on g Tive-point scale. A copy is provided overlesf,
together with a copy of the very brief outlirne which replaced
it in the years 1963 to 1967. Details of the version drawn up
in 1968 as part of the present study oppesr in Chapter 9, pages
319-320.
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UNTVERSITY OF THE WITWATERSRAND

DEPARTMENT OF SOCIAL STUDIES
(Loter version: Dept. of Sociology and
Social Work)

Report on Practical Training

NGIG Of StUdOﬂt: LI IR A R I I N I I I I I I S A I I S S A I N B RO 3

Orgonisation providing training.

SHLGEPSIESLSEIOEICEEIBINEDRNGITE

PCriOd of Training From-o-.-.-----.- totnt.”i.‘.ll"l..

D‘toils Of training prOVided: PO NSO I LI ABOENERPSANIINCEOE TP RO Y

Attendance. LR BN B BN BN B IR B B BN BN BN BE BN CNE Y B B BN AR B R R N BN R BN BN BN NERN BN Y R RE BN BN BN ORE NN BB R AN ]
PUHCtUality"...l'.t.‘l..'...‘llll"..'l.ll.ll.l...‘l....lll
Suitability of student for type of work undertaken by your

Organiﬁotion: LRI I B B B BK BN BE R BN BN A BB B R NN Y B RE BN BN R RC RN AR B BN B BN NN N BE BN AR BN N BN N B )
Scnso «'Jf Res‘ Onsibility U &8 AP O RN S e REEPP O NSO OINYE NS LSS
Ability to tﬂke initiutive S 8 S 4 ") AB TGS OERANSSPE S ST rANPSSHEOELTY
Adcptability R E R EEEEEEEFEE R N W A A B A B A B U IS B BN B AL BB B B B B N ]
Co—cperation R EEEENEEEEY N EE N NI I I A A A SRR B R RN N N BB B B I L B )
Admini strative obility 'EFEEEREEERERE RN RN A NI N N BNCRCEC R B R B B )
Attitude to supervision EEREEEEEERE XN I N I A I B R BB N R IR A BB BB N
Pevsonal relotions with staff ..eeseccrvestsvensnnsacnseesas
Personal relotions with clients seovscvcsnesecssnnsscsnsnnne
Personal quolities of student as observed in work situation

$ 9 5 662 E SR AT ES I N REN B S EDSEINASRNNOSETIINBOILERNSBAIELEITOOENOSNS

Spncial obilities or limitations of student with regard to
different types of work undertaken

€ 8 1 AP N2 560888008800t NERs EBAIRNMAPENIENIOISESEPIIIONTIIIREBISITPETS

oo.-.o..loocchol-nllntnvuno.n..ulo-lun'--olcolco'lu'tu.v.o.




General impression made by student ...veuciveinnvrovannes

PGP SV I IR IV LT B PN IS APITN PN AN N EUGO I PEAIEN PO ATSOINISPEREEIEVIOESETLY
LR R A I I I B N SR SR S B AR A I A N TS R A I A A I N N I AU O B I B S B B RN B )
BRSSP O EP N PO TP EBE PRI P EUEI OB POV SIS SRRSO ILERNINPCINTEVIOCer

A R R R R N N N I N A S N A I I I N BRI AN A S A A A B AR I N AN N IR I Y

omitted(In order to give a general picture of this student's
in  (work, would you describe it as ~
later (

version( Yery good, gocd, fair, poor or very poor.

Any additional information on the student wouls’ be welcomed

T T R T TR R T TR
P F TR R YRR R R R T PR PR T RSP
T R R TR R T LR R E R TR PR
R T E X R R LR R T R PR R PP

See e erOUBNIOEBERE

N EEEEEEEEEETEE I I A I IV B R A BB BV B AC L B O LR I B R B L L g

Name of person responsible for student training.iesevecassaoess
Designation of persor responsible for student troining

€ e P 2 A 81098 068 8C0IRNIIIASECTIARSSSSETIEORNRSNTIRIIIBIINOGIEGRMIIABTY LTS

Added later: (This form is intended as a guide only.
Agencies providing practical training
for social work students may present
reports in any form which is

convenient to them.)

e e . . N\




UNIVERSITY OF THE WITWATERSRAND

Dept. of Sociology & Sncial Work

Dear Sir/Madom,

re: Students Practicel Training

Would you kindly send reports on the practical work of the

following students:

@B B C IR C I NP EN N B OO RSPOBIIANB OIS BN LEOEEENBEIENI NIV IARRIESII PSS
B9 S ST UL PV ST RO NBGIEAN B P I PN SN AR TP IRNEEIITEND TIPS

98 0 8006 B APTEN S OB 0L ERENRI SRS EEPINONINBRETDPIEOSQGEOIBIERPOEOSIPYBEOSRIRTSESTSE

We would value your general impression of the student's
suitability tor socicl work os well as your comments on the
following.-

(a) Punctuality

(b) Reliubiiity

(¢) Ability to take responsibility

(d) Relationships with clients

(e) Attitude to supervisior
(f) Relationships with staff

Thonk you for making your ogency available to us for student

truining.
Yours faithfully,
(Mrs.) B. Unterhalter
Supervisor of Field Work
e r e — e Lo \




Contoct with agencies was maintcined largely on on
informal basis in the 40's and 50's with certain exceptions,
In the case of the Community Health Centre (University of the
Witwatersrand) later renamed the John Gray Cemmunity Health
Centre, contact was very close. The Hecd of the Department of
Social Studies wus Chairman of the Board, ond the FW2 was
Honorury Secretary. Staff of the Centre were accoided the

status of Honorary Tuiors at the University from 1944,

This Community Health Centre played ¢ major role in
providing practical training to Wits. students for the duration
of its existence, It owed its estoblishment partly to Professor
Gray's approach to social problems, which a colleague of his

described as follows:

Right through his scientific career Gray pondered
over the prohlem of the relationship between social
theory and social practice. To the sociologists
who refuse int_rvention in the proctical issues of
our time on the greund that they have not yet
collected sufficient facts or found a perfect
instrument of investigation, Gray replied "we cannot
wait until we have proved our intended action to be
best. We cannot wait till the long run, for in the
long tun we are oll dead™ .... Gray's belief in the
greot possibilities of sociol integrotion directed
his mind to the basic problem of community
organisation ... The competitive character of our
economic system, the breoking up of the large family,
ond the rapid process of urbanisation are permeating
man with the feeling of isolation and loneliness,
Groy started the Community Health Czntre in Fordsburg
in the hope of giving to men and women a new sense of
identification with the community. 39

The University had first made regulnr contact with the
people of Fordsburg, a semi-industriol ond residential area
bordering on centrol Johannesburg, in 1940 when students of the
Department of Social Studies, under the direction of the field

work consultont, had helped in the investigation of opplications
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under the state-oided butter scheme. A year loter, in co-
operation with the University's Departiment of Medicine and

with the aid of a grant of £50 (R100) from the Johannesburg

City Council, a weekly clinic was started for the poverty-
stricken people of Fordsburg. The clinic was held on the
premises of the former Wesleyan Church and concurrently, simple
sociol welfare services were offered by Sociol Studies students.
Loter, the City Council gronted Wits. the use of a lorge 8~roomed
house next door the Church and this enabled Gray to realise

his ombition to establish a centre "which would combine the
biological approach to health, characteristic of the well-known
Pioneer Health Centre, Peckham, with the outlook and methods of
social medicine"3é... Money was obtaoined from the City Council
and from the University Council, which agreed to pay half the
salary of a welfore officer on the junior lecturer's scale. At
the beginning of Jonuary, 1943, Miss Rae Bernstein, a distinguished
graducte of the Wits. Department of Social Studies, was appointed
Director by the Uniersity, and in June of thot year, the Community
Health Centre (University of the Witwatersrand) comranced full-
scale operations. It was under the control of an independent
Board of Management, but Professor Gray was the Chairmon of the
Board and the Centre was closely attached to the University. Its

aims as stated in ite Constitution were as follows:

(a) To provide, on a membership basis, certain services
essentiol for the promotion of health, social well-being and
community living of the inhabitants of the area in which the

Centre is estagblished.

(b) To provide facilities for the treatment of disease and

social maladjustment.

(¢) To provide focilities for the training of students of the

University Departments of Medicine and Socisl Studies.
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(d) To provide facilities for research in medicina and the

socigl sciences.

(e) To act as a liaison body, coordincting the various local

health egencies and integrating healih and welfare services.

The Centre's activities embraced five types of service:
Medical, Nutritionol, Social Work, Recreutional and Educational;
an annual health examinaticn wvas the essential prerequisite for

membership.

As the years possed, the staff of the Certre expanded
rapidly, ond included a full-time Medical Officer. and & number
of social workers who were responsible for the various sections
such as medical social work, gjeneral socicl work, and recreation
including both children's and adults' groups. The Centre's
aclivities Were Numerous: the Nutrition Section ran fruit and
vegetable clubs and o communal restuurant; the Education
section organised o wiuc range of activities including discussion
groups in both t..glish and Afrikaans, talks and debaies, films,
drama, musical appreciction, carpentry, leotherwork, outings to
plays and places cof interest, as well as arronging a wall
newspaper with exhibitions on a variety of topics; the children's
recreational and educational section provided music ond droma
groups, library and reading groups, using the Centre's library,
indoor games, films ond quizzes etc. The Medical Section provided
curative medical clinics, ante-natal clinics, inoculations ond
the periodic heolth exomiration for all members, and the medical
social worker provided a wide runge of services. She deolt with
problems arising out of the Annuoal Health Examinaticn, coliected
socio-economic data from the people exomined and, ofter the
examination, formuloted o joini plan of action with the Medical

Officer. She might refer members to other sections of the Centre
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or other cgencies, or she might assist them to deal with
financiel, occupational or psychclogical problems. A

home visit by the Medical Social Worker was regarded as
an essential preliminary to the Health examination, and
throughout her activities she was assisted by final year

Social Studies students.38

By 1949, Fordsburg had changed ite character owing
to increasing industriolisation and urban deterioration,
and it vas no longer regarded as a suitable areo in which
the centre could carry out its aims. It finally ceosed
operations at the end of 1952 and its assets were
transferred to Entokozweni, the family welfare centre
for Africons in Alexandra Township north uf Johannesburg,
which was also a major beneficiary =7 the Wits.students'

annual Rag.

As was stated earlier, the Centre was a central
feature of the Wits. field work programme for 1943
onwaords and close links existed between the centre's
staff, who supervised the students, ond the FWC. However,
it vas always the FWC's practice to place students in
other cgencies as well in order to prov.de them with a
variety of experiences. The agencies used for studunt
training were selected on the basis of the availability
of qualified social work staff and ithe agencies'
willingness to take students. Government, local authority
and community agencies were used as placements virtually
from the beginning, ond provirciol hospitaols were used

fiom on eorly date. The earliest apencies used were
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